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(t«t tTwrau iff wtjvrr) ptoi m *k *raraut ski ifrtt fat? «nj trtfaftw min «ffc wfingmnif 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


ip? 4* ran 

srtv mum^nv inm fan hi) 


ff«J3j!rcV $ apT^KT f?CTT ffifT nrtf 

3ctt 3pktv 1 

DWT 228/8/82-rr. tft. -2] 

ifa. k mf, 3PK *Tfsrr 


fff 2 TTP=f, 1983 

sin. an. 1540 .-~ 3 fakr 3 * mx , f rt ; ?nr 

'^rf^rfpnr, 1946 (l946 3IT 2S) *P) *4KT 3 JT7T T3TT 
ntwff afir inkr ffrtxf ftr, fkfffkfkff 
3nKT*T ntfncT <SRT5ft f, SiriSi'll fakf fWn TfBlt 

wim 5KT fan up, arafa; — 

(37) mv.dk r ?ff^rr, i860 (isoo sbt 45) tft 
3TTT 295 Wf, 3)V 

(«r) ott nf '®rt arirmt Jf t in ^ t srfar 
3rrmff $ Thfa k nr 733# tfnfW inmi, 
' fCiTp n 3 tk 334m ark prft- EKnf t 


MINISTRY OF HOJflE AFFAIRS 
(Department of Personnel and,Administrative Reforms) 
New Delhi, the 2f^i March, 1983 

S.O. 154p. —In exercise of the powers conferred *lw section 
3 of the Delhi Special Police Establishment Act, J946 (25 of 
14J46), the Central Government hereby specifies the follow- 
ty^gfences as the offences wjjch are to be ' investigated by 


Special Police Estflb 


ent, namely .— 


\ (a) Offences pnni'bable mfder section 295 of the Indian 
Ptenal Code, 1850, (45 of 1860), and . Jp 

i'b) Attempts, abelments and conspiracid&bln relation to, 
, .or in connection with, onej or more of the offences 
mentioned above, and nn^other offence committed 
ra (he course of the same transactions arising out of 
the same facts. 


1417 GI'82 


(1501) 


[No. 228 / 6 /82-AVD-II]! 

H. JC VERMA, Under Secy. 
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Tf fkhfr, n rut, i!)B3 

. an. i54i. —f^fr Pwr crfVr theft arfirfaRR, 
1946 (l *346 HT 25) # HRT 6 tfi RPf 'rfw hTTT 5 h?T W- 

*rro (l) STTT yqti ylVi 41 3JT 9 41 m hArf e h*<*Th 

RWriT -TUT TOTT R7I ffpfff H, HKlftff ^ 
Tff^TT, 1860 (i860 hff 15) R?t HITT 436, 457, 380 3rk 

295 ^ 3r«fPr ^a’^fnr apro^ff ^ 5ik rest retirt ^ ruth 

r- et wr *rsfftnr smwf, fcsfnff Rk $ hhi 

28/29 r£, 1982 4?T TIpR ^ RvIT ffkr HI f^T^TT rfrftflM 

^ 'ifiw hri Tiefi'ix ^ 3r^r*frr srk ht# rtr hk ^ 
arwir $ 1 3nr rt^r '' 3ik aw W3ff Hk 

3r?rpT RTR ^ Rkr it-, afr rut ffkr ^ fkur ^ 

EfHR REIT ffrmkx if 29 Tit, 1982 EE TfUT^Niff t > 4f 
^ TfwarftfT 3PT3PT if fEUT TTTT fjfiTfr 3R URTTH ^ 

apfrir fur* fawft Fwr 'rfWw wm ^ RRWf Eft 
SlfERfff Hk uNurffkrr E>1 PffRnTR RPrcf RRT Jlkr 
THE ET ETT^ £ I 


[fWT 228/8/&2-V .?X .T\. -21 
W. fT • 3TFW, ret RfhE 


ORDER 

New Delhi, the 8th March, 1981 

S.O. 1541.—Tn exercise of the powers confeired by sub¬ 
section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Central Government with the consent of the Government of 
Uttar Pi r-desh hereby extends the powers and jurisdiction of 
the Members of the Delhi Special Police Establishment to the 
whole of State of Uttar Pradesh for the investigation of 
offences punishable under sections 436, 457, 380 and 295 of 
the Indian Panel Code, 1860 (45 of 1860) and attempts, allot¬ 
ments and conspiracies in relation to or in connection with 
the said offences and any other offence committed in the course 
of the same transaction in regard to theft and burning of 
‘Gum Granth Sahab’ and other articles of Gurdwara of village 
Paiga, Police Station Kashipur District Nainital, Uttar Pradesh 
in the night of 28/29th May. 1982, registered on 29th May 
1982, at Police Station Kashipur, District Nainital Uttar 
PradeRh. 


[No. 228/8/82-AVD-IIj 
M, 1„ ANAND, Under Secy 


1. Tf-ni) ifU! TTvrrnr 

i. tto ft ttfPi 
5. h hi f9f ft tuft's 

n '-i i f 1 1 IT* hThh 


iffthh Uhl 

nhlfhn/Th, Wlf I 
8 srthh, insi 
1 hfffh, ] 9 3 4 
1 1 HPT ThR (4'Th RF 

hThf hF tfhF Tfpl) 


2 -Tsdu ' u s 4 r 44;Thffhh pn iThuim ( writ, etij-i T 

hfbfhnh, mat ff umr 35 ( 1 ) (ii) f artfth, fanhhm xi 

ho 32 (fttoho ] 0/30/6't-3TTo^r>TTo-2) IS-fi-infii 

TFT JhfflPlrl % I 

[ho 4 4thl/hToho 20;t/n,l/8 2-hTo'P-'Uo-.'l 


MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the (0th August, 1982 
INCOME TAX 

S.O. 1542. —It is hereby notified for general information 
that the following scientific research programme has been 
approved for the period specified below for the purposes of sub¬ 
section (2A) of Section 35 of Ihe Income-tax Act, 1961 by the 
Secretary, Department of Science & Technology, New Delhi 


1. Name of the Scientific 
Research Project. 

2. Sponsored by 

3. Sponsored at 

4. Date of Commencement 

5. Date of the Completion 
n. Estimated outlay 


Development of Rubber Grade 
Precipitated Silica. 

M/s Hindustan Lever Ltd., 
Bombay. 

Indian Rubber Manufacturer's 
Research Association, Thane. 
2nd August, 1982 
1st August, 1984. 

Rs. 1.4 lakhs (Rupees one 
lakh and four thousand only). 


2. Indian Rubber Manufacturer’s Research Association, 
Thane approved under section 35(l)(ii) of the I.T. Act, 1922 
vide Ministry of Finance, Notification No. 32 (F. No. 10/30/ 
63-11 A II) dated 18-6-1963. 

[No. 4860/F. No. 203/93/82-I1TA. II] 


fff Ptfwft, 5 WT3TT, 1982 


fro RTTIhriT 

(^nrwr finthr) 

v h£ ON), 10 ant*h, 1U8 2 


J0 1 * 421 —'-h^hrtrnhT hft JtHTiiCl fw arffj^fhh 
f|WT W | f¥, hftpt fWFh aftr sfraflh^) jhTOh, hf ONV % 
iTOtfhrfah ^irfhh apjhmh h/t hw-w hf gf-ian , qri 

ipt tmr 35 h?r' huvih (2^) hhnRt r Em 4 th firfhfrh 
arrfh % fhff Omr' f hhbr ■— 


5fiT. 3TT. 1543 .—3fit hEPnift sfi fvTTT ^ 

fwT wr | sft? 1 ^ 

WT hit t|TR# 'RTfflff 

sww hTTR^f $ artfth 3n^ ifFr ttfRt tf, 3mi-RiT 

sffRfhTTR, 1961 inn ss-r w-*m ( 2 ) H ^w 
(m) Tfi wNlffrif SR-MiPffff ^r, ftn t 1 

hT5fr fhfhtir, 1 


1. forfhTTh^jfhThifTTfrithl «pjf) 

vrxrx ct fawr 

2. klNsili Sfithlh ffil Rfthv fhi', 

hThf t 


31^ RTRNh 20-10-1980 H wrft % s/k Hk ?pf WX 
3ihf3T fhfsnrw t 1 

TTf. 496l/tF)I. h . 203,/281 /80-3TT - 3) ■ ^-2] 



t *rrr d(ii)] -titt iTi tdprt.rdt ie, 

New Delhi, the 5th November, 1982 

S.O. 1543.-—It is hcicby notified for general information 
that the institution mentioned below has been approved bv 
■he Central Boaid of Ditcct Taxes for the purpose of clause 
■a) of sub-section (2) of Section 35-D of the Income-tax 
Act, 1961 in the three ureas covering Technical Consultancy, 
bngiPeering Consultancy and Management Consultancy. 

INSTITUTION 

Gherzi Eastern Limited, Bombay. 

This approval takes effect horn 20-10-1980 and is valid 
for a period of three yeais, 

I No. 4961/F. No 203/281 /SO-ITA 11] 

2i ftt+i+fliT, i4K2 

154-1—rtWtrrrni »Pt HThTTRl % fan 

fw & ft farurT, famr 3ftr nWiftrr (Var, fesft 

tf frmftfet dtrifW n^'yn ^tfr jrR-*nr stftjftRtr 

1961 4fr HT7T 35 r! TfWPT ( 2T) T tRlRT T ftp ifft 
faftfej dpsrfir % ftn- rmtftftr ftn ), spa fa — 


19 8 v/flpapT 23, 19 0-1 1503 

2. Name of the Sponsored by 1. House of Tatas, 

2. Batliboi & Co., 

3. Siemens, 

4. Mafdtlal & Co,, 

5. Khatau, 

6. Associated Film Inds. (P) 
Ltd., 

7. Asian Cables Corporation 
Ltd., 

3. Namo of the Sponsored at : Tata Memorial Centre, Bombay 

4. Date of Commencement : 23-10-1982 

5. Date of the completion : 31-12-1987 

6. Estimated Cost : Rs, 3.40 crons (Rupees Three 

crorcs and forty lakhs only) 

2, Tata Memorial Centre, Bombay is approved undet 
section 35(i) (ii) of the Income-tax Act, 1961 vide Ministry oi 
Finance, Notification No. 4139 (L. No. 203/120/81-ITA. If: 
dated 28-7-1981). 

3. This approval Is valid upto 6-2-1983 only. 

[No. 5037/F. No. 203/166/82-1TA-H] 
M.G.C. GOYAL, Under Secy. 


1 AKTTfttt oLPTIH fifttrnRT 

2 nRnruf tt trot 


I TfTtTpjRT «U TR 
4. srcnr mrfar 
5 wfft Tt OFftr 
6. 5U48 >[m 9 man 


*V TT VTT0 srfwlR-^ftr 
Jt-T'T Tt awm srrft l 

1 OTSR atro 2TCR, 2. ttTCftt- 

ypt tpr y ffigra, j. 

WT <TFT 

■9Z135, G. ftfflfdtfp-"8 fa/R 
3TT?^ft,(srT£i) fto, 7. fiftrtR 
m RpnrftBR fts i 

JTctl RtftftRT fRT tTOli I 
23-10-1982 
3 1-12-1987 

3 40 TRT To ffpr 

Rftft Wl) 


Tf fefwft, 2 m3 

wr-tTpr 

*m. ant. 1648 atTffifiT afftffniB , 1961 (1961 JBT 

•13) tro 2 ‘ ■£ ( 44 ) TT-iSR? ( 3 ) ^ amrur if 

Sfft: urcr *R3irC 37 TRRf Fwi # fSTTOFi 31-12-82 sft 
3?1HHrrrTr f. 5045 (in. f. 39»/3a/82-3n.^ 7 .^.) «sr 
SfftTifrTSfiTd 1 ^, W1 Kf sft 3ft. <fr. 3TTpiT 

5fr ?r?3*nT ■£ Twqfw , sTRrsrfq- 

fsT^ntr ■£ afrnftr TBrft *£r «nfmfr wr snftR 

37 ^ ■£ frr snN^jTT t i 

2 tr? af wrtt, «fr afr.fr. sn^srT win ■sir *rrref 
arNrnff ^ in^r drfrer f 

htt %\*fr I 


2 ?UI fim fit H H OTT. twit STR-Jfrr srfufttp, 1961 ft 

9 tct 35 (i)(ii) f srafr, fl stfa^Rt trs 

4139 Tls ffa 20 3/1 2 0/S 1—arroRrro.rro I| mfsir 3 8-7-1 98 1 

rm aRtftftr ^ i 

t TfT 4f6 J f fT-R T3T 6-2ily«J A5 WSRIR 

[ffo 5037/<PTs'ffo 2u.l/l66/K2 arTMTffo-H] 

nyro^ffoifl.. trRrf, srt I rft4' 

New Delhi, thc2Ist December, 1982 
INCOME TAX 

S.O. 1544.—It is hereby notified for general information that 
the following Scientific Research Progiamme has been approved 
for the period specified below for the purposes of sub-section 
(2A) ol Section 35 of the Income-tax Act, 1961 by the Director, 
Department of- Science A Technology, New Delhi-- 

1. Name of the Scientific 1-arl.v Detection of Cancer- 

Research Project Biological Tutoolu Makei 

Studies etc.. 


[#. 5114/951. f ■ 398/7/83-arT. 5f7. (^.)] 
ITT. , 3TTC Wf 'w 

New Delhi, the 2nd March, 1983 
INCOME-TAX 

S.O. 1545.—In pursuance of sub-clausc tiii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961). ami 
in supersession of Notification of (lie Government of India 
in the Department of Revenue No. J045 (K No. 398/38/82- 
IT(B) dated 31 12-1982, the Central Government hereby 
authorises Shri O. P. Ahuja, being a gazetted Officer of the 
Central Government, to exercise the powers of a 1 ax f Re¬ 
covery Officer under Ihe said Act. 

2. This Notification shall come into force with effect from 
ihe dale Shri O. P. Ahuja takes over charge as Tax Recovery 
Officer 

[No. 5114/F. No. 398/7/83-lT(B)! 

N K, SHUK1 A. Under Secy. 
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s&rta S7W wttr 1 

fkk, 2 »rref, 1983 

. an• 1546 . —srnm STf^fTTR', 1961 (1961 5f7T 43) 

t£r tnrr 122 qft tr-kttt ( 1 ) ^ttt jtot «irfkprf ^>t kPr 
w 1 gir afa r*r trr jf skk y?*ra k srfWc 

k ^n?fr 3 rt kt srfknff srt kPr if artr fkk 

6']0-82 k appft 3ikp|TRT ¥ 4939 (w. T 26l/3l/ 

82-3H . . RT ) T" <H 1^1=6 WN? 4)<d , 3.'-; 74 HcVbT 

3R Tk rrffSWU fn% kr t k srfWRR ^ 
3r- r rok w> itTor ( 3 ) ^ skk kr- 2 , rtj ?nk wr 
if ° 19 ‘ 'imrk qf?rri^r i ^mrk' ’ k fd+M fr^T sturt 
<T<rr k 3rkfPr arnrw, kr-i, fts ^ akik 
afiTC IT 3RT[3ft 37 R«T ( 3 ) ^ appf^ TR *T 16 3F if 
afk fkr isnTTur i 

1T5 srfknTGT 20-1-83 t TTFT $M I 

tlf. 5116/26l/2/83-3TT. 35 RT-3 

trir. ipm, 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 2nd March, 1983 
INCOME-TAX 

S.O. 1546.—In exercise of the powers conferred hy sub¬ 
section (1) of section 122 of the Income tax Act, 1961 (43 of 
1961) and all other powers enabling it in that behalf and 
in partial modification of its notification No. 4939 (F. No. 261/ 
31/82-IIB) dated 6-10-82, the Central Boaid of Direct Taxes 
hereby directs that in the said notification under column (3) 
of the schedule, against Range-II, Meerut, item No. XIX 
‘Shamli Circle, Shamli’ shall be deleted and the same shall 
be added to the jurisdiction of AAC, Rrmge-I, Meerut as 
Item No. XVI under column (3) in the schedule 

This notification shall take effect from 20-1-83. 

[No. 5116/261/2/83-ITJ) 
K. M SULTAN, Under Sccy 


fakt, 4 373, 19 HJ 

3Wf-*r? 

fn°3n° J 547 —Xtfaf333, 1 f)61 (l%Hlr 4j) *fr 
4?l ttra 12 2 =^1 33-tT|Tr (l) STTT qqTT 37(3337 ^1 xfF ?3 
tfw q 37397 ^ w^'r^ftwR ijff q-t^fr v-'V 33I wfaqq'i 
in 33)3 53 T3 two 3 (qwfr 34) ntftrg^nsrT 4tr ’tiflr- 

TO vrrjt gb %*£Tq arqar jfpf rTFf^jxrr frppfr stT[ ft fiq 
ff 3f ’BfSpTi % ttff 1 ( i) f FAo7fF3 fjfr ^7 XPTFf 3 337337 
ttnrTT 37337 7333 33»J3i % 373(7 ( j) 37t nfWJt qfqfe if fafdfe 

*U 33 tt: 3 [t 4 t 3 T, ml 3337 faff if 373373 37 nftm *r frofifpr 
331 ®qfEpr«fr *rP iqrq 37 33-j 3 47^ — 


19, 1983/PHALGUNA 28, 1904 [Part II-Sec. 3(ii)J 

q:7Ttro 7-m Ttiqurr qfnpj^/irrt nr h% 

1 i j 

1. TF^fjT 17T47 I I (Pffrr ) Tf^TfnS^T 

2 irtp (tritflw), n.Ttrw- 

.1 qr^Mrsr 9r T rprjrsi 
5 qi^fttr q-fTrpTY^- 

1 1 Trasttifrsri 

"?"i33%Rr 1 , qr^r-fj/ rfiRUTO 

< q , i’: j T? t rfrw K , 

4 stK^qTi tTiTiJmr, 
s qqtJrr 

a fq, 1 qTtr^wjT: TfR'isii 

1 > warfwr q , i'rrr , 7Y r 'f 

A iTOq uiH , Tf T 7T'7Er'f 

4 ftTff Tif i P OM 

5 ^rarff'TPtrpiyri 

h . qfifr'IRT 'TrR'rR 
7 qiqflt 'rfw?n 
s k qftwr 
0 kqV qf-OPTi 

10. ’EFTCr-sqrtp 
»T I 

1 1 im Tf^TRnJStn, SUFTm 

qq qru flrq’qiT 'TrR'rsvr, qrf qqqi favfr tqtruri “TrpKr qTfff 
T 1 ! 5lftJ^q74r JIT) rr^; fs; 74 fqfTVpi 41^1 fjr ir 4t*rf T fi 477; 
y^qr qTbi fr, ?7T ^737477: p*nrr iq*i^r 1377^ 

rqiqi »iq if fab ^-f^Erf-qf 7T ■37373 5773 q-ofr trlrr FT 'dftR'T777 

477 niT'.isf *T qel77ti-lf fq 47 33 flqfq-q 3J7iqT X|7q";q qr qqiJT 
fqqi'TTiflq qxi iqf,t fFT% ^ftrqTlT; ^ (7 ITT 'S7q7f77; qprifiWH 
qitf »7qTi f^37 *1337 33^77 qfff ,,73 ‘qf^rT’a (337 337 (ft Tq 
v[u^-44 7 T qT 1 ) 5'tff ft qFiTJ 77 tq ^7 33 ’HTpfli] 777573^ 
777^477 ^7 7T6‘i7:q qf s,7fq) ^ 377 % sk 7 fTT’rcrq) q'Rffr fq7T% 

nftRlTI f 3F7 qiFT^Ff 37^ qqqr f sjrq r 3337 33477 37tt 
373 573(3^7 fTq7 3737 I 

3? '4(77^337 1 5-.7-198, T7 HPf ?73T I 

[3o 51 24/977o 3^ 7b l/3/a:-H,7o 37o 377o] 

333 f3T[, V3T 3^73 

New Delhi, dated 4 Mtrch 1983. 

INCOME-TAX 

S. O. 1547:—In exercise of the p >we, s conferred by 
by sub-section (1) of section 122 of the Income-tax Act, 1961 (43 
rf 1961) and of all other powers enabling it in that behalf and 
in supcisession of all previous NatificJitions m this regard the 
Central Board of Direct Taxes hereby direct that the Appellate 
Appeliats Assistant Commissioners of Income-tax of the Ranges 
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r'ka Ti ■ mri 1 a, 

specified in column 2 of the schedule below shall parform their 
functions in respect of all persons and income assessed to Income 
Tax or Super Tax i n the Income tax Circles, Wards or Districts 
specified in the corresponding entry in column 3 thereof:— 

SCHEDULE 

Si. Range Income-tax Circles/Ward 

No. or District 

1. Cuttack Range, Cuttack 1. Cuttack (City) Circle 

2. Cuttack (Rural) Circle 
.3. Dhenkanal Circle 

4. Beripada Circle 

5, Balasore Circle- 

2. Rourkela Range, Rourkela 1. Rourkela Circle 

2. Sambalpur Circle 

3. Sargarh Circle 

4. Jharsuguda Circle 

5. Kconjhar Circle. 

3. Berhampur Range, 

Berhampur, 1. Berhampur Circle 

2. Bhubaneswar Circle 

3. Special Investigation Circle 

. 4. Salary Circle. 

5. Phulbanl Circle 

6. Bhawanipatnu Circle 

7. Jeypore Circle 

8. Puri Circlo 

9. Bolangir Circle 

10. Estate Duty Circle, Bhuba¬ 
neswar. 

11. Investigation Circle, Bhuba¬ 
neswar. 

12. Salary Circle, Bhubaneswar. 

Whereas an Income-tax Circle, Ward or District or part 
thoreof stands transferred by this Notification from one Range to 
another Range, appeals arising out of assessments made in that 
Income-tax circle. Ward or District or par t thereof and pending 
immediately before the date of this Notification before the 
Appellate Assistant Commissioner of the Range from whom that 
Income tax Circle, Ward, or District or part thcreor is trans- 
cvred shall, from the date of this Notification takes effect, be 
transferred to and dealt with by the Appellate Assistant 
Commissioner of the Range of whom the said Circle, Ward 
or District or part thereof is transferred. 

This Notification shall take effect from 15-2-1983, 

t[ No. 5124/1-. No. 261/3/83-ITJ] 
AJAI SINGH, Undor Secy. 

(anf»HT *Tti fwn) 

(wfam STBPt) 

dt hurif, 2 Ci 'prfr, 

fhosno Isis .—at (tto affr twH ttto) wt, 

19 70 % *5? IT TT4T? (B) T spfh'rur it %-fpT tUTT" 7 


1984 / mr'-n-r its, 199.1 

strr 4t% Hr trrmft % ( 2 ) hr Ktfam) tit 

J hUf, 1983 ft TTB B T rffirit OTT hWt T TUBT ( 3 ) 
t 87 rvm T 7 mrtfr % tupt (1) brfi 

no Tp-7tintrH mn H fmtwr h hrqmt Tmfr £ — 

rtrcrit 

( 1 ) (2) (3) 

sft j 'dt iTTfourt-' Si-jr 

WTftfld fart fir, 

areff 1 

fir arm: Airtr sto Art o 4rt rmir rif -srrro mtrtfanr 

mrhJTT 7 , 

srttr ivti faxtPT, 

■trrrtrt fart art, 

1 

miixcs xOpl'-M rif dT 7 om^ n-i't": xft ri)o^)c> tpu 

7 0 0 0 01 I 

rpff TTo rrq-oafP'o ^'tT^T^TTr 

mbwf) fafartr fwi 
A.wflcrr btaia, 

vmrtrt fart fir, 

X' A £ I 

TTTSRT? rif f%g »ff Atomic, 7^ 

»fW 3tfiWK), 
itFp-.■*I 'if ' 9 M-i AAT 

famr farm, 

*4 irribr fripr srr, 

’TRtfPr ax*, 

j h u 4 mo 

mft fa-'-fl 1 

ttPsa-l AT rif 3 TTVo Mnaxleau ItTo (jJpTRf) rTTfo 

OiRiffad px'idfa. -rff-iv| in 

rPTT AT r i J aT 

fWPT, 

orator fart fir. 

AI 

jfsAf-T sftTrrftat rif % u OTt t, ifalT T0T0 (pjpsff 

sr miw, 

anfarfafaw h«rr 
ffrfh fa*TFT, 

4 1 </P|m fmi q ifa, 

TFirf I 

[tre mp 0 9/5/ 83 —tftoBfto l(j)] 
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(Department of Economic Affairs) 
(Bunking Division) 

New Delhi, (he 26th Eebruaiy, 19M3 


S.O. 1548.—In pursuance of sub-clause (g) of clause 3 of the Nationalised Banks (Management and Miscellaneous P:ovisiotis> 
Scheme, 1970, the Central Government hereby appoints with effect from 1st March, 1983 the persons specified in column (2) of (he Table 
below as Directors of the nationalised banks specified in column (1) thereof in place of the persons specified in the corresponding entry in 
column(3) of the said Table: 

TABLE 


°L 

Central Bank of India 


Bank of Bajoda 


United Commercial Bank 


United Bank of India 


Allahabad Bank 


Indian Bank 


Indian Overseas Bank 


(2) (3) 

Shti C.V. Natr Shri S.S. Thakur 

Chief Manager, 

Reserve Bank of India, 

Bombay. 

Dr. Y.B, Dttmlc, Shn R. Janakiraman, 

Adviser, 

Management Service Department, 

Reserve Bank of India, 

Bombay. 

Shri R.P. Satpute Shii C.V. Nair 

Manager, 

Reserve Bank of India, 

Calcutta-700001. 

Shri V.M. Sunder Raj Dr. M.R. Kotdawala 

Adviser, 

Department of Statistical 
Analysis and Computer Services, 

Reserve Bank of India, 

Bombay, 

Shri Iqbal Singh, Shn V.M. Sunder R.ij 

Joint Chief Officer, 

Department of Banking 
Operations and Development, 

Reserve Bank of India, 

Parliament Street, 

New Delhi. 

Shri R, Janakiraman Dr. (Kuril.) M. Tjagarajan 

Addl. Chief Accountant, 

Department of Government and Bank Accounts, 

Reserve Bank of India, 

Bombay. 

Shri K.M. Hanbo. Dr. K.K. Mukherjee 

Adviser, 

Department of Economic 
Analysis and Policy, 

Reserve Bank of Lidia, 

Bombay. 

[No. F. 9/5/83-B O.I, (1)3 


vtosns 1*4,9:--rr^ltrp'T [wi hV tuTt tw) 

i98o tj? j % (^) % if tropu 

tt^ 3T TT hTH "ft tpruft "P Tbpr (j) h 8 Mum ^(PmT ’ft 
1 *(T<E 1983 4 Ttpl 4 T JTPTfr ‘jffi Jiprvft p tOTT 

(J) h - jfr-Mhad 5q#rhT % ?«(R w ttmr epfti: (i) h 
fait ip 7 ^ bNusi i: *7 if f'TU'tft ifftfft § ■’ 

J_l)~ ” ( Il _ __[‘V 

ami 51 o “4! rnro 

strftnr fhv-m T'tr 

Tthr farm, 

'UrmW 1>nq r.u., 

i 







_ ( 2 ) 

"5To % o If o jft, 
tTfpfl W StftjqtPT, 

theu gfrtnrPT bUT 
fwrcrfawn', 

vu'-tOa fvopr dT, 
'\.\t tnifilh, 

qsPT- (51KIIIU 1 I 
# tpro Jjsrrrpitm, 
5BRJY, 

'flnafth ftr^R q T, 
qmrjt i 



fjtlTJTo tnir 


Gt trfTi'rr.Tp irlfava<|31 


[rpSTT rrtfjo 9/ 5/ 8 3 -tfF aft a- 1 ( 2)] 

hpfrc spurt whl, rtfhh i 
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S.O. 1549,—In pursuance of sub-ciause(g) of clause 3 of the Nationalised Banks (Management and Miscellaneous Provisions') 
Scheme, 1980, the Central Government hereby appoints with effect from 1st Mirch. 1983 the p;: .oat specified in column (2) of the Tabic 
below as Directors of the nationalised banks specified in column (11 (hereof in r»H-e of the person. eipctfied in the cono Ponding entry 
'n column (3) of the said Table: 


TABLE 


1 


3 


New Bank of India Dr. H.C. Bhatt 

Adviser, 

Department of Economic Analysis & Policy 
Reserve Bank of India, 

Bombay. 

Corporation Bank Dr. K.K. Mukherjee, 

Joint Chief Officer. 

Department of Banking 
Operations & Development. 

Reserve Bank of India 
Fort Glacis, 

Madras-600001. 

Oriental Bank of Commerce Shri M. Subtamanian 

Manager, 

Reserve Bank of India, 

Kanpur. 


Shri M.K. De;ai 


Shri M. Rego 


Shri M.N. Govindaraj 


*?rm rran^Nr mmr 

fsvvft, 28 dvWfl , 1983 

an. 1550 1 vmrefar arfsrfkm, 1982 

(1882 nr f?m) nT EKT 20 n (n) gTO nfvf 
nr rkfr nrn fir, RWT m-wk nTtmr 

Cn arfkfkDT, 1981 (1981 nr 28TT) n 3nfk Errfw, 

wTTcfk krck surra- *fn §rm nrcT ant nrn mkf 
ark st 5 _«!-<rnr nt '3rd" wi n rnfmr n fenr 

rrfenrfn r r, mi kind ^ERCcft | i 

CRm 12/l/lTR-. f. (83)3 

nffk trw, nrrnr nfn? 

(Stock Exchange Division) 

New Delhi, the 28th February, 1983 

S.O. 1550.—In exercise of the powers conferred clause (f) 
of Section 20 of the Indian Trusts Act, 1882 (2 of 1882), the 
Central Government hereby authorises the bonds and deben¬ 
tures to be issued by the Export Import Bank of India, 
established under the Export Import Bank of India Act. 
1981 (28 of 1981). as a security for the purposes of the said 
Section. 

[No. 12/1/SE/83] 
N. K. SENGUPTA. It. Secy. 


rf Pnkt, 19 nraf, 1983 

37!. an. 1551 :~4kk KTffiTT, fTTET ( n TT frifl 

fnkrn ark fnTrnn) arfnfntrr. 1963 (1963 nr 22 ) nr 
nri 17 gro krr nfnkf nr ikk nk gE, frrfr 
(s?5nfsnrf kkW ark fkkrar) fmr, 1964 nr 3rk 


[No. F.9/5/83-BO. I (2)] 
V.P. SAWHNNY Joint Secy. 

Enkn nk n fner fnRfnfw frm rrraff 3ref<r:— 

1 . ( 1 ) fr kranff nr rfkmr tpt krafar (nrrknrF 

fnfm ark: Mtem) fnkn kron, 1983 

A 

? I 

( 2 ) n TRm k rmm nt fnikr nr jrnrr fkf i 

2 . krak (Tnf-vit knfm 3ik: kkkm) knrR, 
1964 vr, fkiR 16 n qjirarr arkc rrmr 1 % ign, knn- 
k-rkra- kran- arra-iTTiker fnnr nrfn, nnfcr 

' S M 

'' 17 nrkfn ftfffif- ark TTTsrar nr srcrt 
"fmrr : knrfcr kretem qf'ciT/arfonTuf af 
mkfn fktt nk kn nctf set kr n 
snff n mrn wr nf mw gk n nt ret 
n ffR Tn nrrfif i" 

CffiTWR. 3(7)/81-f .3Tif. f.<ft. 3 

nr. k. nnffl, nnnr Fa kin 

tp? kffi-nr rtt kirn 1964 nt arfnrnrr sra.an. 
3317 skt snTkra-’fnir tte aik wrrarTcff fnrafnfnT 
aifnnnnaff nro wtfncr fnrr rjrr ; — 

1965 nr m. arr. 3100 

1967 nr nr. sit. 3965 

1968 nr nr. an. 2718 
3969 m nr. nr. 277 
3 977 nr nr. an. 2603 
1978 nr nr. an. 2754 

3978 nr nr. an. 2865 

3979 nr nra an. 783 
3981 nr nr. an. 2496 
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Varale 


Talegeon 

(Malvadi) 


54 

55 

56 

57 


Part 


48 

60 

68 

69 

75 

76 

91 

92 

95 

96 

97 

99 

100 

119 

120 
121 

123 

124 


00 

00 

00 

00 


16 

06 

11 


TlfT fTlfff qT§5f ’itT & 

fsTTt : 3 FORET, f4 3, 4^3,^' 


59 

60 

61 

»» 

*» 

35 

— 

00 

00 

1 00 

40 

09 

03 




fprr 

iTiTT 

14444 

943 

32 



00 

49 

Rip- 


08T4RPT 

-- 

00 

1 0 

33 

33 

-- 

09 

07 

}) 


1 74tl RT4 


00 

16 

34 

>3 

— 

00 

12 

a 


16443 491 


00 

64 

53 

33 

— 

00 

44 

if 


165 41413 

— 

00 

22 


— 00 

— 00 

— 00 

— 00 

— 00 

— 00 

— 00 

— 00 

— 00 

— 00 

— 00 

— 00 

— 00 

— 00 

— 00 
— 00 

— 00 

— 00 

— 00 


44 

55 

15 

13 

10 

11 

11 

10 

06 

07 

08 

15 

48 

17 

09 

03 

17 

62 

62 


[No, 12016/9/83- Prod.] 


[rrr; 12016/) 2/83-snr] 

S.O. 1575.—Whereas it appears to Central Government 
that it is necessary to lay a pipeline for transporting Petroleum 
Products from Bombay to Pune in the State of Maharashtra 
though Pipe-line and that said Pipe-line is to be laid through 
the agency of Hindustan Petroleum Corporation Limited, 
Bombay. 

And whereas it appears to Central Government that for 
laying pipe-line it is necessary to acquire the Right of User 
in respect of the lands appended to herewith in schedule. 

Now, therefore, in exercise of the powers vested in them 
by virtue of Section 3 (i) of Petroleum and Mineral, Pipelines 
(Acquisition of Right of User in Land) AO 1962 (50 of 1962) 
Central Government notify their intention to acquire the 
Right of user in the lands referred to above. ___ 

Any person having his inteiest in the lands referred to 
above having any objection for laying the Pipe line through 
above mentioned lands may prefer an objection within 21 
days of the publication of this notification before the com¬ 
petent authority Hindustan Petroleum Corporation Limited, 
Bombay Pune Pipeline Pioject, Fuels Refinery, Corridor Road, 
Bombay-74. 


561. ®n. 1515 . 47T: cfhdltt SrftcT 1 

f^> RfERfp ir 4|[ 3TRnRRTi I foR RfTCPaf TDR *T # 
Tif fRR q^TdT' SR qfTcTlFT =R fRtT <n5T vTTfR 

ffRg^cTFT 'UrtfTpUT tWTf X3T4 fvT. , g3TT f^lf REft 
| 

3fk w: Stfta ftfTT | ftR T^ft Rrr^ff 3ft % 

snffarr ^ fvftr tj/rfiTO sRnrRt tHr irfrr tf 343rfT 
4TT STftfSRfT Sffljfa CRTRT 31NSRdi | I 

sicu 3R rtr gfrpsr qr|>T Rrrfu (vrfrr tt 

3R SffsRmC 5RT arfqfd'tw, 1962 (1962 SRT 50) aft 

STITT 3 tit ^*nTT (l) STTT SRcT STfsRRt Wil SRH TRcT IT 
sRfSffa T 3W 3T4ET 7RT arfsRRTT stNr srt 

3R4T 35FPT TdfSTTT TtfERT fsPTT | J] 

5?rcf' fai ^frfvrfrr tr firing; strf^r, 3rr 
tn?T rttit ^ fvrrr 317234 w srfwfr, 

f|f|TTFT TTtfvRR iRFlV^lT feT • , W <TlfT RT^T 
sfNRS , tfPT3TH/7T fT’blqnTPJT, sriTlH < Tf5, «rr«rf 47t 571 
3Tf47PSR3 # <37ft’sT t 21 f^ft vrtRT 5RT 7R4T I 

offt 047 3TT234 ~-RT4 3743 |T hTf, f3fRf3'R3T: 41 

4ft 3R*R ^TRT f35 34T W1 41 47157 | fli 43RI?f 7R4T5 

It m fsrft flf^r ahrcrnft ^ nrfer i 


All persons having any objection may also state whether 
they want to be heard in person either himself or through 
any lawyer appointed by him. 


SCHEDULE 


Pipe line passing th'Ough Villege 
Distt. Bombay Subm ban Dist ict. 

Mahul, Taluka: Ku la, 
M’haiashha. 

Village 

Survey No. 

Hissa Area 


Gat No. 

No. H R 

Mahul 

08 Part 

— 00 10 


17 

— 00 16 


164 

- 00 64 


165 

— 00 22 


[No. 12016/12/83-Rod.] 


353.317. 1576.-44: retfvnTR 3rk isffHR TTfq- VTI5T 
(Trfrr w ^ srfx^R ^rt 3^) srfRfiTtrR, 1962 

(i962 3 rt 50 ) Irr mrr 3 ^ ^nrr ( 1 ) srtfttr w 
TiTRjK =R ^3(f (RRtfvnfTr fWnT) 5?t STfTTRRT 

3RT.srr.7f. 3094 mut^r 4 - 9-82 cttt 
3rf«r7T3HT t TRiTtr *r fsfRfcCR vrftTqf 444 th 

^ 3rft45RK 4ft 4359' R'T^T fWTT Ti a"tft5R ^ fWT 
SlfRcT 36^4 45T 39343 3rt5r4 4R f44T 43 I 


srtr ^cf: Tfsnr rrr?4~Rr<T 4 arf^fnith 4rt strt 6 

3pt "i'lMITT ( 1 ) 3R 3r«ftn TTWr 3Rt f'CTti 4- 43 | t 
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snrswt 


TS ST^ifS JT«rff affa- fpfq 
*fo 

ST^SETTr gtr STS 3ftr TSf T? fan rpr t^pT % 3T3%T SSJ/ 

trfwr 

vrfr^rq seto 

1 2 

3 4 

5 

1 - 'tV't/O'T-03 8 99 63 

1 974-07-26 

ss't ia»rr%ifr ^ 75 , vm = 444 : >rri%R'q, srs sk, k£- 

frprkrfn^r inf PlT, jteTS— '(sr “sr" 

81 1 

IS : 2257-1970 spEDT ^9% SET 

ifk aftt grprfsrq 'ff'prr 'iff 
fkkrfk 1 



[TfhJ.'kT/ 55 ■■ 0389963] 


MINISTRY OF CIVIL SUPPLIES 



INDIAN STANDARDS INSTITUTTON 


New Delhi, the 1933-02-18 

S.O.1553.—In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certification Marks), Regulations 
1955 as amended from time to time, the Indian Standards 1 nstilution hereby no titles that Licence No. CM/L-0389963 particulars of which 
aro given below has been cancelled with effect from 1982-06-01 at the request of the licensee- 

SCHEDULE 

Licence No. and date 

Name & Address of the licensee Article/process covered by the 

Licence cancelled 

Relevant Indian Standards 

1 

2 3 

4 

CM/L—0389963 

1974-07-26 

M/s Krishnavcni Ink Factory Papor adhesive, office paste, type B 

Tiruvottiyur High Road, 

Madras-81 

IS : 2257—1970 Specification for 
paper adhesive liquid gum aud 
office paste types. 

+ WW 


[CMD/55 : 0389963] 


1983-02-24 


Vt°:»t° 1554 :—JTirtr T 5 ' R»frfEr?i VTiT^fttl JTET* #«Tf (sETfiTd faiPj) faf^m 1955 % fafaqu 5, % OTfaPm (l) * sr^FTTT 

arfa'jfkd f%4T TfHT & f% f3M WH=frq iTRlff % 57l> OTA *f hq S % tit t^r fan lyu | aft< *pw % f"fd ’T f T ? : 

*RU3t> 

4TPA % Tfjm apt tTo-iftij tjggT "ft fa^OT 

fro% 3Tcfr?r *rr»5#lro 3TFf%r % fhukor %r 

'j^PTT tJTT *ff 



%n 1% fare 'TO JTiT'frn rTW %r 3T91T ifK ttffttf 
So 

1 2 

1 . IS: 7431 (vfi'l I)- 197 4 qSrpts; iTfr^T 
®fl % ^PTS ijcft q; far TTfWiT. STTI-l 
?m SU S«T*T TTJI JJS4 ifr fan I 

2- fS 7431(^|'T U)-197H ^rrt4 

©TT % smTO 'Tift % Ufa TrTSTUT: aps 


■qnor % vrif-TTr iti't 11, w« 3, Tt*; (ii) 
faltF 1970-00-08 S O'ToSfto 1597 

fa-rtT 1 976-04 06% TOTtS S-PTfitH I 

vrivr % Titt^ tti't-11 , 9f?-3, ss-i* (ii) 
foTfr 1930-01-12 ft OHo^fto 9a 

OtOTT 19 7 9-12-19 % 3TETT0 WhfTd 


wif% surfra sm tr • sf askTFf 

IS : 9946-1931 ft mf'T'T ftp T-ff 
\ I 

wfftr i*r vrrrHtq n.o'P ft sf of aitortr 

IS : 9946-1981 ft tmfas spt oft Sf 

? I 


1417 GI/82—2 


[s° 'TfTT'Tfr/ 13 : 7 ] 
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New Delhi, 1983-02-24 

S.O. 1554.—In pursuance of sub regulation (1) of Regulation 5 of the Indian Standards Institution (Certification Marks) Regula¬ 
tions, 1955 as amended from timo to time, it is, hereby, notified that the Indian standard(s), particulars of which are mentioned in the 
Schedule given hereafter, have been cancelled and stands withdrawn: 


SCHEDULE 


S. No. t Title of the Indian Standard 

No. Cancelled 

S.O. No. & Date of the Gazette Notifi¬ 
cation in which Establishment of the Indian 
Standard was Notified 

Remarks 

(1) (2) 

(3) 

(4) 

1. IS : 7431 (Part I)—1974 Tests for magnetic 
properties of ferrite aerial rods : Part I For 
long and medium wave reception 

S • 0.1957 dated 1976-04-06 published in the 
Gazette of India, Part II, Section-3, Sub 
section (ii) dated 1976-05-08 

As the requirements of this Indian Stan¬ 
dard have been ovored in IS : 9946-1981 

2. IS: 7431 (Part-II)—1976 Tests for mag¬ 
netic properties of ferrite rods: Part 11 
For short-wave reception 

S.O. 98 dated 1979-2-19 published in the 
Gazette of India, Part-II, Section-3, Sub¬ 
section (ii) dated 1980-01-12 

As tlie requirements of thii Indian Stand trd 
has been covered in IS : 9946-1981 

[No. CMD/13 : 7] 


fiToWfo 15 5 3 ' —RfET rm T 7 rftftftPT *4rcftq RTTO (Rfim feffA >nr 1 95 5 % ftf-Pra 5 % -jqprfktnt ( 1 ) % 

srfa^Prr fwr •srt’rr fit ffr-r npr%f % R fir) a-p S. % ^ Tt frp qq afft tort f%q on S i 




5W air fan fiw vrrfffftr trraw rw aftr tfbfcp 
tio 

tfrrT'T $ ■nw % qtnft w biffist 

flip# srrfbr vrntfftr wnrlf % ftofair 

Rrfl «fl 

firma 

1 2 

3 

4 

1 . IS: 2106 (vmr 12 )- 19 65 sfrt 

ftRtfr 3 wrnft % farr mt?Trw 

5qm 1 2 q/r TflSTOT 

VTr'T 11, 3 3W (ii) 

ftRhr 1966-03-05 *f n»T aft 664fipTTE 
1966-02-22% SNrrfvTT | 

iafif% IPr srnrfftf HTSTT Jf rrf 3T%STTh 

IS : 9000 (Hitt 12 ) 1981 Sf nTfrPT 
wrr rft »rf 1 



[rf®n 13 : 7 ] 

S.O. 1555. —In pursuance of sub-regulation (1) of Regulation 5 of the Indian StandarJs Institution (Certification Marks) Regulators, 
1955 as amended from time to time, it is, hereby, notified that the Indian Standard, particulars of which is mentioned in the Schedule 
given hereafter, has been cancelled and stands withdrawn; 


SCHEDULE 


Si. No. & Title of the Indian Standard Can- 

No. Celled 

S.O. No. & Date of the Gazette Notifi¬ 
cation in which Establishment of the 
Indian Standard was Notified 

Remarks 

(1) (2) 

(3) 

(4) 

]. IS : 2106 (Part XII)—1965 Environmental 
tests for electronic and electrical equip¬ 
ment : Part XII Dust test 

S.O. 664 dated 1966-02-22 published in the 
Gazette of India, Part-II, Section-3, Sub¬ 
section (ii) dated 1966-03-05 

As the requirements of this Indian Stan¬ 
dard has been covered in IS : 9000 
(Part XII)—1981 


[No, CD/13 :7] 
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»tpt If-TT 3(H)] *tpot rr Tram.-tfra 1 19 , 28 , 1904 


wiosn»isse:— r»pt *r*ra -R ifrfrfar, vr.^ft-ar nm jtwf (w>r fti??r) frftan 1955 % ftrfsrmr 5 * ^qfrfm (1) % sr^rt 
WT^fTT frrqf WW | fat frpf '■fTfT'fflq WOT ^ atffr rpjrfat if frqr rrqt jjr, qg 7 if fiftqf *MT ^ afft qVTfJ if frfqT m J I 


w t^ famr TtqT <irt^q nm nfr %®u afrr 
ff° yfHq: 

1 2 

1. TS - 5908- 1970 TJTFfff if for# ffWR 
•A mt if q^frat 


5TT«WI 
« ^ 

«trtn % tT5fTjr % trxrafrtfo vi«rr ttiftafrrc% Prartar 

artfr qm % faafr'q %f Btfrefr 

3 4 “ 

Sr ’nrt'? wi II, 3, 3m stiff ft faqq if *r«rp£R qfafr ^ mff&n 

(il) frits; 1973-07-08 if0JT3ft 1635 % qiTST'PT tt q^T fatal fa; ^i|?rr?r 

frtft 197 3-06-11% 4 JR STqrfaiq I qrfr % f-TTIT'l % ^fkjqrfar IT for# 

q^fnq S; nm nrwifr trust nja or 
h aarqrffr; £ arts if jnqtftfVq qfa. 
_____ faftrof Sr urtt if qjff «srt % i 

[t«tr jffrq# 13 : 7 ] 


S.O.I356. In pursuance of sub-regulation (I) of Regulation 5 of the Indian Standards Institution (Certification Marks) Regulations 
1955 as amended from time to time, it is, hereby, notified that the Indian standard, particulars of which is mentioned In the Schedule 
given hereafter, has been cancelled and stands withdrawn,: 


SCHEDULE 


Si. 

No. & Title of the Indian Standard Can- 

S.O. No.&Date of the Gazette Noli- 

Remarks 


No. 

celled 

fication in which Establishment of the 
Indian Standard was Notified 



(1) 

(2) 

(3) 

(4) 



1, IS .-5908-1970 Methods of measurements S.O. 1635 dated 1972-06-13 published in As the Committee responsible for the 
of electrical installation in buildings the Gazette of India, Part-lt, Section-3, subject had on review felt that matters 

Sub-section (ii) dated 1972-07*08 relating to measurement of electrical 


work done from the point of view of 
settlement of payments, was purely a 
commercial issue and outside the scope 
of standardization activities. 


[No. CM D/13 : 7] 


frfSf), 1883-0 2-2 5 


mostN 1557 .■-■trim qqq or thrtfaa wiufa mor #«r r (srqmq farpj) fafqqq 1955 % fafqqq (5) *, qqfafaqq (1) % 
dpjrrrc arft^fmi famr wot | fa fan rtrr^rq qm-ft % jfrt qlq q-j^qr if frn qtr ^ ^ ¥T fan qu £ #7 qrqq fan no f: 


■W* 


vrm % -rnm trosfro tmt # ofrfa 
frrtr % qtffa qR#q qrqqtf % fqafrq 


faqrq 


W ^ fatf qn (Tf^lq qrqq; # qw affr #<fa 
ffa 


1 2 

1 . IS 2916 (w*r 11) 197 : efafar qspjq.i 
pqfrq; forcq ifr frfvrte -«n i i II 

SlTI'I'l-Ul 

2 . IS : 2916 (Wfin III)- 1972 CTWp) 
spjh fqsfrq; frrefi ^trnpil tttrf'z : 
»04 III 3TTimr, 02 

3- IS. 2916 ('gf’lTV)- 197 !#WT h S^ifq 

Wftq; fwpq Tqrnpft qft frfitrfe: <K9 IV 

er^r^-oj 


«tT7.o q; TRq^ wxq II, ti’s 3 ?q«s (ii) 

frqfr; 1975-02-15 if qqoatlo 423 

frqrq; 1975 - 01 - 11 % afjrq qprftn 1 

% tnm 'urn II, tii 3 , tjtpji (ii), 

ftRIT 1975-01-11 R trfloSTTo 115 

frqN; 1974 - 12 - 30 % ardhr Jrwfrr>T 


‘frifr sfiTurq JTR-fi %r jChtp; 
IS 8271 (tffrn ll/qmTih l)—1981 if 
SfrfiffT qtt: tff 4!f ^ I 

wfr vt vrrrfrrq rtRsB if ft itf sfrsrp? 

IS: 8271 ('4f4 II/30JSTR 2)--1981 % 
mfqtr qtt: ?ff qf ^ i 

‘HTtf-r tfu 'ttiTurq Jfqq; fr IS : 

8271 (wrq H/sr^rq 3 )— 1931 if 

wfur qrtqr ^ 1 




1512 


THE GAZETTE OF INDIA : MARCH 19, 1983/PHALGUNA 28, 1904 


[Part TI— Sec. 3(ii)] 


1 o 

1 

4. IS: 291fi(HR V)-197Z 

wto fatten %1 faTutfa: hr V 

ZiVT’Fl- 04 

5. IS: 2916 (hRVI)— 1072<Tt»T^f*rS5W 

PEto fatHH STTVtf «fT fafnfa : HR VI 

05 

6- IS: 2916 (HR VII)- 197SflWff*fJWTO 
treto to 5ft faftrfe:HRVl[ 

^tourr-Ofi 


3 


HITH % TiTia HR II, $7 3, HWT (ii) 
tofat 1075-02-15 ft HHoSTfo 423 

tore 1975-01-14% unfa srerfVi i 

HER % 7TJTW HR 11 UT? 3 THT? (ii) 
fare 1974-07-27 ft HHoHfo 1853 
tore 1974-07-09% Htorerffth I 

HRH % Tlsm HR 11, it? 3, HT'i? (ii) 
tore 1978-09-05 ft UH°Ht° 2239 
totT 197 9-07-19% Hath HWfto 


4 


Wlftr TH HUHR Hire ft ft H$ HTHro 
IS: 8271 (hr II/spjHR 4)-- 1981 ft 

wire re: nr f i 

5HTf% ^H HRrffa HRHftfT4f sfaftTiH IS '• 
8271 (HR 1 l/WJHiH 5 ) —1981 ft 
WrfHH re ft) Hf fc I 

HHlpF 7H Hfafa HR*8 ft ST StftSTtft 
IS : 8271 (HR 11/aPJHR fl)—1981 it 
WlfftH re ftl Iff I 


[Ho ftfanonffa 13 : 7 ] 


New Delhi, the 1933-03-25 

S.O. 1557.— In pursuance of sub-regulation (1) of Regulation 5 of the Indian Standards Institution (Certification Maries) Regulation, 
1955 as amended from lime to time, it is, hereby, notified that the Indian Standardfs) particulars of which arc mentioned in the Schedule 
given hereafter, have been cancelled are stands withdrawn: 


SCHEDULE 


SI. No. & Title of the Indian Standards S.O. No. & Date of the Gazette Notifi- Remarks 

No. Cancelled cation in which Establishment of tho 

Indian Standard was Notified. 


1. IS : 2916 (Part II)—1972 Speciflcalion for S.O. 423 dated 1975-01-14 published in the As the requirements of this Indian Standard 
quartz crystal Units used in oscillators : Oazette of India, Part II, Section 3, has been covered in IS : 8271 (Part IT/ 

Part II Typo AA-01 Sub-soction (ii) dated 1975-02-15 Sec. 1)—1981 


2. IS:2916 (Part III)—1972 Specification 
for quartz crystal units used in oscillators: 
Part 111 Type AA-02 


S.O. 115 dated 1974-12-30 published in the 
Gazette of India, Part U, Section-3 
Sub-section (ii) dated 1975-01-11 


As the requirements of this Indian Stan¬ 
dard has been covered in IS : 8271 
(Partn/Sec. 2)—1981. 


3. IS : 2916 (Part IV)—1972 Specification for 
quartz crystal units used in oscillators: 
Part IV Type AA-03 

4. IS-: 2916 (Part V)—1972 Specification for 
quartz crystal units used in oscillators: 
Part V Type AA-04 


S.O. 423 dated 1975-01-14 published in the 
Gazette of India- Part-U- Section-3- 
Sub-soction (ii) dated 1975-02-15 


As the requirements of this Indian Standard 
has been covered In IS : 8271 (Part II/ 
Sec. 3)—1981 

As the requirements of this Indian Stan¬ 
dard has been covered in IS : 8271 
(Part ll/Sec. 4)—1981 


5. IS :2916 (Part VI)—1972 Specification S.O. 1853 dated 1974-07-08 published in the As the requirements of this Indian Stan- 

for quartz crystal units used in oscillators. Gazette oi India Pait II, Section-3, Sub- dard has been cove cd in IS : 8271 

Pait VI Type AA-0S section-® dated 1974-07-27 (Part II./Sec. 5);.-1981 

6. IS: 2916 (Part VII)-1975 Specification S.O. 2239 dated 1978-07-19 published in As the requirements of this Indian Stan- 

for quartz crystal units used in oscillators: the Gazette of India, Part II, Section-), dard has been covered in IS : 8271 

Part VII Type AA-06 Sub-section (ii) dated 1978-08-05 (Part II/Sec. 6) 1981 


«Bt. WTT. 1558. TT Tfaftfaft MITtfitl REDE 

RWT (ilVfW 1055 R? fafanj 5 ^ AmM'RRR (l) 

apnrn: ari ght a fare trere $ fa ; 5504-1970 re**- 

(AvDfa 5DETT) 3?T [ft fat fa REC nf 

Hft IJR tft/l3 : 73 


[No. CM D/13 : 7] 

S.O, 1558.—In pursuance of sub-regulation (1) of Regula¬ 
tion 5 of the Indian Standards Institution (Certification Marks) 
Regulaions, 1955 as amended from time to time, it is, hereby, 
notified that IS : 5564—1970 Specification for humidificrs-gas 
(bubble type) has been cancelled and stands withdrawn as this 
item has become absolete. 


[No. CMD/1 3 : 7] 
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[r,r 11-3^ 3 (ii)] rot WTrsn^ Ruf 19 , 19 83/TfiTOR 28, 19U4 

R°w;io3tT° 1556 .-fl'wwrqr tfurlfaff rttoIr RfiU (striRet %r) farfroR 1955 $faPwr 5 % rrWrrr( 1 ) % 
RfspjfatT ftrRt sfiffr I fa fro -rotm rr? ifrsdVr riH w^ijfTf Rfroi tur 5 t? ftar Rat % wbROT r fW Ti tii | 1 


•W* 


rr T^f'Ptt^'frr^JT^H'P^ irwi iff* 

tfo stH^b 


rot % r,5f.T?T to^rd rsrt tot RtfW fro% 
Wifr-T rttrIr RRRt%fRahR*Fi : ffRR7®'ftRf 


fTOTO 


10 IS : 2880—-1 904 ?T(fl rtfa W Rpt 

%ftR jRflff ftTforfie 


4 

RtRit fr 


rot%tptto rtr IT,#? 3, (ii) from ipffft fir rotw RrRn fr r> »r$ Rtar? 

1 96 5-0 6-lib if TO 0 iff® 2042frofa; I 905-06-1 0 TS : 1 778— 1 980 if STtfRR eft »T? | 
% waorsro.ifw'T 


[r« ^rcpret/ 13 . 7 ] 


S.0.1559.—In pursuance of sub-regulation (1) of Regulation 5 of I ho Indian Standards Institution (Certideation Marks) Regulations, 
1955 as amended from time to time, it is, hereby, notified that the Indian Standard, particulars of which is mentioned in the Schedule 
given hereafter, has been cancelled and stands withdrawn: 


SCHEDULE 

Si. No, &Titrc of the Indian Standard S.O. No. & Date of the Gazette Noti- Remarks 

No, Cancelled fication in which Estabsiihmont of the 

Indian Standard was Notified 

(1) ~ _ (2)J__(3) _ _ (4) _ 

1. IS : 2889—1964 Specification for S.O. 2042 dated 1965-06-10 published in As the requirements of this Indian Stan- 

drums for trolley and contact wire the Gazette of India, Part-II, Sectiou-3, dard and Specification has bceu covered 

Sub-section (ii) dated 1965-06-26 in IS .-1778—1980 

TNo. CM D/13:7 J 

ffi°wroi56 0.--viTTffltr rpn: rtot (miftwj) fafroR 1955 ft Wept 7 % 'WtfRRR 3 ft rrrt* rot3r rrv tort 5 m wfsr^FOT 
fftar trrtTf fffft Witt TOTtst ¥1 sf?i ^t.rf tjtp CT-rr,?r $3 <t?^t r>% rrjjr! if feu arqr wflt % r^jer faaffOT Wi r$ | rU 95 RRft 
nPTfiranf n# fafaRf ft rtj; tjhfl 1 

wrer! 

« TV 

RtR RWR/tfcROT ti »}<Rl RTftTOf RRRfR Ruffi *p> TO CTR# Rfe ^ TOOT <ffl "RlE ROT gET ti firf«T 

r'o RWTwktffm. 


12 3 4 

1 . RRRfeT 1S'31 3-i — 1 955 RTORftf t^tferoRro 

Mwf'Z 


2 . TO? ft Rift ’TE* IS. 3736—1966 ftRRR tfB Rf?T 

ret % ft% RrAftf f*rfwfe 


3 . tfrfTOR *rm?T 

4 . OTlflR ti fefftRr 


IS: 5380 —1970 Rffwt t^fftofflo 
WtRiS? tiilmftiP i?R ti faferfe 
(r?rt gRftww) 

IS ’ 9825—1981 OTtfta 4 ft 1000 fcfoRf 
fdftRtftffefirfe 


5. fafelR OT-^RRfrRfTvPIT^ IS : 9862— 1 981 toftfirfkrR EV frrjr/ 
qr-rr 'pim rr Wr %m .RRft Rrsrh WRer'i fftoRio 

RlgT RfeR , wpt, (str mm, rffirr T feR rir, wr, rt 

3TR TOT TOffhr Tltf> TOT TOfftR ffrft fTf ffrfwfe 


5 


6 


1 . 10 ’f^T Jrfq 30000 

wns«ff % fro, 

2. 8 Jtfd fRdf ?PTRf 20000 

t: EWt % fTO, 

3. 5 % Jrftr VRif rr mrr?R‘f ^ Pt-t 

1. 20 9^ srfrf URtrt TfTsft 20000 

^5(TTOr%fA7, 

2. 10 ^ gpf 53tr^ tq tjurff % 

fair 

1. s'?if RfR Wtf 70000 

iiinrif >R ftt'T, rrt J -’ 

2. 2 'fir RpT?Mf tffq rprtfil ^ 

1. 25 % srfa !ppf# q^rfl 20000 

wnpff % far, 

2. 20 ^ir Rfd WR^ft 200 0 
«prr?rft % fRt; tfk 

3. io rfif sfrr siR irn»ff % 
fW(T| 

2 *f% 


1982 09-01 


1982 - 08-0 1 


1980-03-16 


1982-0 9-01 


1 982 - 09-01 


[RoTfoprtY/i3; io] 
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S.O. 1560.—In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certification Marks') Regulations, 
1955, the Indian Standards Institution, hereby, notifies that the marking fc;(s) per unit for various products details of which 
are given in the Schedule hereto annexed, have been determined and the fee(s) shall come i nto force with olTect from the dates shown 
against each: 


SCHEDULE 


SI. 

No. 

Product/Class of Product 

No. and Title of Relevant Indian 
Standard 

Unit 

Marking Fee per Unit 

Date of 
Effect 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1. Menthol 

IS : 3134—1965 Specification for 
menthol 

One Kg. 

(i) 10 Paise per unit for the 
first 30000 units; 

1982-09 01 


2. Canvas boots, rubber sole 


IS : 3736—1966 Specification for One pair 
canvas boots, rubber sole 


3. Sodium bromide photographic IS : 5380—1976 Specification for One kg. 

sodium bromide photogrphic 
grade 

(first revision) 

IS :9825—1981 Specification for 1000 
chloi ine tablets tablets 


grade 

4. Chlori nc tablets 


5, Ready mixed paint, brushing, TS : 9862—1981 Specification for One Litre/ 
bituminous, black, lead free, ready mixed paint, brushing, kg. 
acid, alkali, water and chlorine bituminous, black, lead free, 
resisting acid, alkali, water and chlorine 

resisting 


(ii) 8 Paiso per unit for the next 
20000 units; and 
(iii) 5 Paise per unit for the re¬ 
maining units. 

(0 20 Paise per unit for the first 1982-09-01 
20000 units; and 
(ii) 10 Paise per unit for the re¬ 
maining units, 

(i) 5 Paise per unit for the first 1980-03-16 
70000 units; and 

(ii) 2 Paise per unit for the re¬ 
maining units. 

(i) 25 Paise per unit for the first 1982-09-01 

2000 units; 

(ii) 20 Paise per unit for the next 
2000 units, 

(ill) 10 Paise per unit for the re¬ 
maining units. 

2 Paise 1982-09-01 


[No. CD/13 :10] 


^owjo i56i:—iRTOfm hew tfen (5 Utt>h fagn) ftam i955$ftaw, 4%^rfd i w (t) % nfnAmrafta npw (fen jnt 
fanr arim $ fa fan nnw faipf fftfannpt, nrfaw frrvr nunta nrn* 

tferr 5 Ttr fhsrffw fa^nfit' 

nfehn ttmiw (wm fa$n) ttfuftaw i9 5 ?.xtE ftatat'fcftffrn# nrmpfa^ n %wtnfErfarnift : 

’rt fa^n vt ferm nwra/nrtren if) nfentft smnta nm t# mm. faf % fanr^n *pt rrrfan; nm 5ft t) fafa 

15 fen,- tfe. tfpfa famn 

1 3 3 4 5 6 

IS: 574-- lasoT-tapr nrcnta nmn; (fen w nlntirtn fan# 1982-02-ie 

rrtfim # sterns #) (ISI) wx jfa f Rt«t (2) # f^r? ^ 
fatafe (ntan jnftaR) 4hft snjtt?t#tarc fam w | 
tfh; dim tfaimr mo Inn 
ntnttno ^ 3m 4# ottsfta non; 

ml two ntr rfa -ofas fanr nor 1 1 

#n#to : 313 4 -19 0 5 mfaro mom fe«n mr owtom fan# 

#n#H 4 # fafafcs ‘ 'ISI” rr®4 ft# ^ orwr ( 2 ) # ftnoit 

nS 4 K( ott no/on ft #tp: fanr mo | 
xfu. star frntvt # famrr mrr | 30 
otnhrm % 3:47 4 # wfa RR#rn nmm 
#1 oVojtfrc 4 # nfao faor w 1 1 








«rrVT 44 7|"5TTT : 4r9 19, lOS.l/upnpl 38, 19 0 4 
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[u?4 If —>9-0? .t(ii)] 


1 


2 


3 


4 


5 


6 







4’f'74 -i 9 4 i'4TT 4T 49 

4f9 


<fIfirTiT ^ m j r s 

'Eteturaf 9* 


afar spfrwt^r grtht: 


IS : 3736— 1906 
W>r 99 % rj94r9 
4lf fafafft 


«n^9 nrw 9541 44 9141414 ftwif 
“ISI” 2 ) irfc*9T# 

4i 1 9ft 4 =jtet 9 a4T7 fom w £ 
4 ft afjTT finni 4 if fftfprr w I 34 
jrWmm 371 t tfi 9ft 4T4TI4 4r44) 

TC JT'^tTT Sfp - nfti'lT f9 - 4I 441 S 


IS) 53 80 '417494 4T44i 9l4T 44 999(414 r^Tq-ilr 

9141*4 9ftC!n9) 9 9 9?! “ISl" 4*4 jflff $PT«I ( 2) if fi9sru9 

faftrfe (TS'Tf <sm) 4^ afsfr 9ft w^'nifr 9 fou ft:9r 444 

% 'all 341 1991*4 ?r fif'ar'Tf 49i $ 
99 4>9r«T4 £ 3599 9f 4 ft 4179)4 
919V <1 H’s^r 4 ft *4 


Ppry w|i] 


IS : 6 555-- 1 972 4k9i 4 91945 4591 44 9ft9H9 fbprif 

53 ^rirurr^r *34777 9) "ISL" *u 49 ) 9 i[ fw (a) 9fftarf 
ftrfsrfft j 9f ifafi tfft 4jir?r 9 Suit fc4i 991 

(7 9ft ifar 1*41*4 9 ftw<Tf 45 r £ 44 
9141*14 9 3TC7 91 9ft 4T7414 9,915 
9V 9=543 9ft 44 tffaff f94t 44f $ 


fTTP°l n 91 f9f94T 


IS : 9825- 1 981 914919 9(99 4741 44 44 9141*141*49 

459419 9)f9f9f4T9) "1ST ” UP* W ( 2 ) 9fOTl$ 

fafVffe: 4f 9h=tY 9ft44;T0i 4$4r7f94T44i 

19ft <foT firmpT 9f4arr4r 441 $ *4 

4199999 ^ 37959 ! wft mrfwJTRf, 


91 4491 4 ft *9 4fo4 f99l 441 | 

f9f44 74 ’•944 *4 9 IS; 9862—1981 WToft 91445 9f*T 41 9441999 fwi 
44l9 4141 f*^*44l, 9*f7 f9f94 947944 4VT "ISl” 51*4 $9 | 4454(2) 9 fojlJ 

4954 74(41 Tf^-, ip*! 4=49 4Ptl, fas* 991 4$ ifN) 9ft *PJ4l4 9 fan f44r 7f41 

8417, 594 *41 fsfftftt 4441, 9170 7fp 4751 p[ 4ft $91 fWlt9 9 fftJHf 441 & 
9ttft STT7, *«r wr »rafti4 34 9(41*14 4 3m 49 4 ft 4173)4 

7 'raf ^fafarfft 4T94 9)4541 9ft *ir wf^4 ft»9Y 


441 ^1 


1 982 03-01 


1980-0 3- 16 


1 980-01-16 


1 982-09-01 


1 982-9910 l 


[999 44 *9/13: 9 ] 


S.0.1561.—'In pursuance of sub-rule (I) of rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955 the Indian 
Standards lnstiluion, hereby, notifies that the Standard Mark(s), design(s) of which together with the verbal description of the design(s) and 
thetitlefs) of the relevant Indian Standard(s) are given in the Schedule heieto annexed, have been specified. 

These Standard Mark(s) for the purpose of tire Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and 
Regulations framed thereunder, shall come into force with effect from the d'dcs shown against each: 

SCHEDULE 


S. Design of the 

No. Standard M»tk 

Product/Class of 
Product 

No. and Title of Relevant 

Iadian Standard 

Verb il description of the Design 
of the St in lard Mark 

D ltc of 
Effect 

(D «) 

(3) 

(4) 

(5) 

( 6 ) 

1. IS . J74-S0 

Glassy sodium 
metaphosphate 

IS :574-1980 Specification for 
glassy sodium metaphosphate 
(third revision) 

The monogram of the Indian 
Standards Institution, consis¬ 
ting of letters)“lSI”, drawn in 
the exact style ana relative pro¬ 
portions as indicated in Col. 
(2); the number of the Indian 
Standard, alongwith its year, 
being superscribed on the top 
side of the monogram as indi¬ 
cated in the design. 

1982-02-16 

2. IS : 3134-65 

Menthol 

IS : 3134-1965 Specification for 
menthol 

-do- 

1982-09-01 
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(1) (2) (3) (4> (5) (6) 



Canvas boots, rubber IS ; 3736-1965 Specification for 
sole canvas boots, rubbei sole 


The mrmgram of tho Indian 1932-08-01 
Standards Institution, consis¬ 
ting of letters ‘ LSI’, drawn in 
the exact style and relative 

Proportions as indicated in Col, 

(2); the number of the Indian 
Standard, akmgwith its year, 
being superscribed on the top 
side of the monogram as indi¬ 
cated in tho design 


4, IS : 5380 



Sodium bromide. Is : 5330-1976Spcci-irUi m for The mmogram of the Indian 1930-03-16 
photographic grade sodium bromide, photogiaphic Standards' Instil ution, consis- 
gradc (first revision) ting of letters ‘1ST, drawn in 

the exact style anti relative pro¬ 
portions as indicated in Col. 

(2); tho number of th; Indian 
Standard being superscribed on 
the top side of the monogram 
as indicated in tho design 


5. IS : 6555 



Dental laboratory IS : 6555-1972 Specification for 
plaster dental laboratory plaster 


-do- 


1980-01-1 6 


6. IS : 9825-81 



■ i 


7. IS : 9862-81 


* 



Chlorine tablets IS : 9325-1981 Specification for 
chlorine tablets 


The m i nogram of the Indian 1982-09-01 
Standars Institution consisting 
of letters *ISI’, drawn in the 
exact style and relative propor¬ 
tions as indicated in Col( (2); the 
number of the Indian Standard, 
alongwith its year, being super¬ 
scribed on the tup side of the 
monogram as indicated in the 
design. 


Ready mix 0 d paint, 
brushing, bituminous, 
black, lead-free, acid, 
alkali, water and 
chlorine resisting 


IS : 9862-1981 specification for 
ready mix c d paint, brushing, 
bituminous, black, lead-free, 
acid alkali, water and chlorine 
resisting 


-do- 


1982-09-01 


[No. CM D/13 : 9] 
A. P. Banerji, Additional Director General 


3TJlf ITTFTCT 

(jflwwi famn) 

1 RP#, 1983 

<pji> 3 TTo 156 2 —T-TH lit ttff Hsfln RPTT fj fr 
TTR3 3pPffl U ?F*Tp§FT «rfrr Sr TtrRT ^ 

atr: trrrr ttT (nrfa f*TFt) 

atfafTtpr, 1957 ( 1957 TT 2o) UFT 4 ifftfWTtT ( l) 5TTT 


sttst irfrpff w 5Pft>r go;, 4(14% tt $ stt^I 

anvDT 

2. StftPJspTT % SpHA STT^ TtA TT fTfftTJT 

T H ' fl'-yt fAWT (mnrfT apTRFT) TtW STST % 

Tn'm fTrtrr tbTTPPT (TfPn) ^TTTfarTit WTriiHirr 

EfFtT, TnpTT fITT 1 ! *5^, TTIPtt $ R ftoR H RTTr H I 

^IT af fa^T-T T % *rtfFr 3TT-T TTTT sjfrt if 
TTI 3TftrfrpTrr Tt RPT 13 Tl TTtJPT ( 7) A fhFrtr rr4F tpptfr, 
=sn^( sftr 3T^3T 4?r, TpT % WIT if JHT3PT *tff 

FjTrftSf it 90 fet % sftdT x.ntrr I'Vl'fi'eOT fT° 

57tfrfl HTBtfT, rp^F VF I 
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[HPT II-IJO? 3(ii)] 


VOW TO TUTEr-HTH 19, lyas/W^JR 28, 1904 


THRo 


tret 


1 Hflft 
2. flirep- 
J J?|55^r 

4 ^Tjnrf i 

5 HrcTftffntrr 

6 RfRfwr 

7 . firam 

8 rejffip - 


li t 81 Hlf-T . 


JRrJRi 

R4rn renr frererer 


H°/48/k I 


(n ri4 i, qilHI ITR) T1 litST 1 9-7-198 2 

fare throw (Rftre) (fw 'prw’r reft % fan srftr- 

ijfrer 44 4rer fa nf |) 


ufaljcl 

^ MT 

RRT Ro 

fret 

m 

f^FT 

hh4 

fawrreR 

83 


2 G 

00 

*w 

wire 

nfare 

92 

wire 

19 

00 

wire 

wire 

* W1HT 

121 

wire 

25 3 

. 03 

wire 

wire 

wire 

52 

wire 

494 

00 

wire 

wire 

wire 

— 

wire 

155 

57 

wire 

wire 

q«ftre 

— 

wire 

78. 

00 

wire 

wire 

wire 

— 

wire 

91 

00 

wire 

wire 

wire 

— 


18 

40 

wire 


1 

f 

1165 oo prer (rew) 
471.45 ftire (rew) 




‘f-g' riyr hot falfa fare^r, rep: far HirfaRre ft £tw rere 'nr'w fftrefr 11 

tsT-TT ire HPT HTHTHffTHT, HfafreT, HTTM far "f«FTp ft gtW 'JrH'T | far fa| ‘V W frPT^fT | I 

W5T Tre HPT WTJT afTT spwft fa HEFT RffafaR fare, «'3H;p far W^ref % RTH refa ft far faf V TT fftreft | I 

R-T VTjy mH rewp 'TjWfa fa RTW uffafa H faffi, ftlftHT far ^jrefa, ’fNTTT ftfa Wfajp, WT aft 7 ^WRfajt % HUT refa 

ft sftr hpt w i fa f fa T (re ure arfftfftw fa erm n( 1) % refrr fare fafafa Hirer *rer %■ rth HfiRfar fare renfa |) ft 
refa frfar fa| “v" qrr fwfa 11 


vre ire hpt rerfawr, H^rp fat afaft, (fa -jre arfftfaw fa trrtr 
ft) & mn RTFfV ft ark refaftr fiif 'V re fftreft 11 

MINISTRY OF ENERGY 
(Department of Coal) 

New Delhi, the 1st Maich, 1983 

S.O. 1562.—Whereas it appeal s to the Central Government 
that coal is likely to be obtained from'the lands mentioned in 
the schedulo hereto annexed; 

Now, therefore, in exorcise of the powers confeircd by 
sub-section (1) of section 4 of the Coal Bearing Areas (Acquisi¬ 
tion, and Development) Act, 1957 (20 of 1957), the Central 
Government hereby gives notice of its intention to prospect 
for coal therein ; 


9( l) % reffa fare reffar rent ft hw ret Hfrefre fare H-rtfa 

[ft° 19/5 8/8 241 psr] 


1 2 

3 

4 

5 6 

7 8 

3. Mahendrapur 

-do- 

-do- 

121 -do- 

253.03 -do- 

4. Badajorda 

-do- 

-do- 

52 -do- 

494.00 -do- 

5. Badasingida 

-do- 

-do- 

-do- 

155.57 -do- 

6. Sanasinglda 

-do- 

-do- 

— -do- 

78.00 -do- 

7. Gobora 

-do- 

-do- 

-do- 

91.00 -do- 

8. Lakhanpur 

-do- 

-do- 

-do- 

18.40 -do- 


Total area 

•1165.00acres (approximately) 


or 

471.45 hectares (approximately) 


The plan of the aica covered by this notification can be 
inspected at the Office of the Central Coalfields Limited (Re¬ 
venue Section), Darbhanga House, Ranchi or at the Office 
of the District Magistrate, Dhcnkanal (Orissa), or at the Office 
of the Coal Controller, 1, Council House Street, Calcutta. 

All persons interested in the land covered by this notifica¬ 
tion shall deliver all maps, charts and other documents referred 
to in sub-section (7) of section 13 of the said Act to the Revenue 
Officer, Central Coalfields Limited, Darbhanga House, Ranchi 
within 90 days from the date of tho publication of this 
notification In the official Gazette, 

SCHEDULE 


Boundary description:— 

A-B lino passes through villages Natldl,’ Baulapur, 

Mahendrapur and Badajorda and meets at 
point ‘B\ 

B-C hne passes through villages Badajorda Sana- 

singida, Gob or a and Lakhanpur and meets at 
point 'C\ 


Nandi'-a Block Extn. Rev/48/82 

(Talcher Coalfield) Dated 19-7-1982 

Distt. Dhcnkanal (Orissa) (showing lands notified 

for prospecting) 

St. Village Tahsil P.S. Thana Dis- Area Rc- 

No. num- trict marks 

ber 

4 2 _ ‘ 3 4 5 6 7 8 

1. Natldi ” “ Tal- Col- 83 Dhen- 26,00 part 

chcr liery kanal 

2. Baulapur -do- -do- 92 -do- 49.00 -do- 


C-D line passes along the part comifion boundary of 

villages Lakhanpur and Karadapali, Lakhan¬ 
pur and Tentulai and meets at point ‘D’. 

D-E line passes along the part common boundary of 

villages Lakhanpur and Kendupalli, Gobora 
and Kendupalli, Gobora and Jagabandhupur 
Gobora & Surjamanipur and through village 
Badasingida (which also forms common 
boundary with South Balanda Block acquired 
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under section 9(1) of the said Act) and meets 
at point ‘E\ 

E-A lirw passes through villages Badajorda, Mahend- 

rapur and Natidl, (which also forms part 
common boundary with Nadira Block acquired 
under section 9(1) of the said Act) and meets 
at starting point ‘A 1 . 

[No. 19/58/82-CL] 

ptr° 3n° 1363 —%6ftP mwR 4, ptppt http <# 

(p#t pk fappp) pf4Rm, 1957 (1957 pt 20 ) p 4 am 
4 ^ pppitt ( 1 ) % p*ftp PTTP % tw, ptp 2 , nr? 3 , 
(ii) mrfhff 12 farm, 1081 4 wif# pnp ptptt % 
3 # u'p tp u % p?tppt fpsnp pfinjppr 4° pp° spa 2400 

PTfha- 27 PPTP, 1981 5TTT 4P pfa^PPT % PPm ptfllpfV 5) 

ftftfaad pf):# 1524.49 fax (pppp) pt 3767 .oa 

purf (pirn) •ffa p4 pipp p4p% pt #frp «pr4 % pp 4 spurn 

p4 $ppt ft «fY, 

sfk %#p ptptt pt ppipm $ ppt % ftr ppp p^p Jr 
p4ppt pf#rp $; 

am: Wu siw, arftrPm arm 7 p4 pppttt ( 1 ) 
ittt jpw urftppf pt snfhr to) pj:— 

(pr) pp 4 ppm V 4 p1# 670 .79 (imp) 

PT 1672.42 (imp) PIP «f) pfa PT; 

(<ar) pp4 4pm atp^flr ‘V 4 pPw 724 . is tprr 

(pim) PT 1789.52 PV* (PPPP) PTT 44 ljf4 4 

wRnff arm, w, 4k P#, ppp 4 fuf «pt 4 4k 

# PPW P# # ffw ^ PT P# P# 4k 

# 4 pt 4 $ srfmFkf pt, Ppp i ptptp pH 

H# # i 1 

ftm: 1 - tp artar^ppT % Ptfk «n4 pi% #tpr pt RtOwp 
p.p pr t, , (p?iti^) pt p4ppt Rnfw, i, 

Rial iJRP t^Jld, PTTPTsTt % PTpflTP 4 PT $PS4 


PkkksP fafpbf (tTOTP P^PTP) U?TPfTT #d, 
fpRpp MlaP, PTP’JT-l (Stu* r -f ) 4 PTPkp 4 
PfPT PTT PPTIT ^ I 

fkmr: 2 - #pp pFEfftpp p4 httt a % pp# 44 4k 
kptp srrfra ftipr pm $ fpp4 Ptmfi t fa p pp- 
pf# 

ar^or % pfp ppsk.— 

''s(i) uht rnfar sfV ftpfV 'jfp 4 frrcpft rmara 7 % 
srflp arftnjppT Rwt4V pS | %dP5 i, pfir^ppT % fppi?r 4 
PlP fpp % ifm 4^1 p; pp% ftpft ptp pt Q4V ijfp 4 pi 
pp pt Radfl pfpppr) pp si^p Rit* pti 4 ■u! 4 pipRt ptt p^ptt i 

rp^krp—w urn % ppfcpfa pij snpftr p^rppft sot# 
pp apft4 f# sjtfr 4 T)PPTPtPT4H ^ fiPT m4 JfPP 4fo- 
PTh PTTPT PT^TT % 4k # 4fVPIU, tp(k PTT1T PT P# Pm 
tpf^T l4 # P# PTf^lt I 

( 2 ) 3PPKT ( 1 ) ^ 3Tdk SfTPlk pm PTfPP# p4 
f4fer pp 4 p4 err# 4k pspt prfap# pipRip# p4 tp4 

^4 Pl4 PT PT fpfp UPPP# I1TT gpptf PT STPPTknafk # 

p4r pipfnpf pit ^p4 % pppf( a(k # p fpftpp urtm, pf4 p4I 

f, P# 4r PPPTEl 4t 4? PTPPPPT PPUPT $ Pf Pt Pt tTTTT 7 p4 

pppto ( 1 ) % #p Pf4#ra #t%pt#'j144ptpppt 
^ pR ip tO’ % 44p 4 tirpr f#i pt # #r % Prfpw $Pvff pt 
# #t 4 pt pp pt % pR n t.iti 4; 4 pp 4 snpft# pt p# 
fa pn faf f 4k p# bttt ^ p< p## % pf44pr p% fpfm 
f#4 toftp ptptt p4 pp% f#im % fsn? km 

(3) W PTTt % pq'rppf ic fipj P5 *pftp ftpft sjRt 4 
PPPT PPTPT 4t pfpprr 4 %r PT TIPT prt% TT jpfPPTT #T pft 
sjfp PT ^4t ijfP 4 PT PP PT pfppiTT TP pfirfppp ^ P# 
P^PT PTT f# Pl4 l” 

fepp : 3- klip PTPTT 4, PflPPT fhPPPT, 1, pildtuai .P3/T 

pimp i pit ppp pR t Rip p % ptfk pptp PTf4- 
p# fpppp Rfpt 11 


p^tj4T 'v' 

prpfT fp^p pfrpkpr 

part pt€1 p4ppt pIp 

ftTPT PPTPT (PlpTI^) 


# VftlPTT 



krtp; 4o 4to-l(f)/iii/^oPTTo/243-882 PT» 11-8-82 

(f#4 srf# p4 pt4 pt4T #t pf# pit # | ) 


PTPld 1 PWl/pIprH 4° 

P#p 

fcm 

#k^4 femfiliql 

1 PT# 

PT# 

TTfTT 

pm^T 

387.77 PTP 

2. Pkt 

m 


PTJPT 

239.02 PPT 




?*T# : 

676. 79 $PTT (pppp) 


1672.42 pTf (PPPP) 
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w*?tt rrra if arfas ftnr ufa qrJr to:j ri’Erta : 

217 (<n*r), 218 (wr), 221 (win), 222, 223 (wi), 

324/2 (mi), 225?T 230, 231/1,231/2, 232 W 234, 23s/l 
235/2, 235/3, 230 if 242,243 (*TPT), 244 & 253, 354/1, 
254/2, 255/1, 255/2, 256, 258/1 (UPr), 258/2 («TPt), 
259/1 («TR), 259/2 (wri) 259/3, 260, 261, 262 (HI 1 !,), 

263 (<TPr), 264 (4fPl), 265 (iWn), 366, 267, 268 (HIT), 
269 & 275, 276/1, 276/2, 276/3, 277 28S, 286/1, 

286/2, 287 11 295, 296/l, 296/2, 297, 298,299/1, 299/2, 
3 0ft/1, 300/2, 301, 302/l, 302/2, 303 ft 309, 310/l, 
310/2, 311, 312/1, 312/2, 313 ?T 318, 3l9/l, 319/2, 
319/3, 320& 337, 338/1, 338/2, 339, 34o/l4T, 340/l4T, 
340/111, 340/W, 340/2, 341^ 343, 344/l, 344/2, 344/3, 
344/4, 345/1, 345/2, 345/3, 345/4, 345/5, 346, 347/1, 
347 / 2 , 348 ft 352, 474 HIM <61 rrq; vrr6 | 

qVi urn q arftat (Vt? ^r-r ^rrs riwta : 

93, 94/1, 94/2, 94 / 3 , 94 / 4 , 95 & 97, 98/l, 08/2, 
99 & 102, l03/l, 103/2, 104, 107, 108/1, 108/2, 109, 
125, 191 (im), 192, 193, 19l/l, 194/2, 194/3, 195, 
196/1, 196/2, 197/1, 197/2, 197/3, 198, 208, 20S/l, 

209/2,209/3, 210 (*mr), 211 (*mr), 212 (vnn), 214 
(«tm), 215/1 (*nn), 215/2 ('•rm), 2ie (nm), 217 (wr), 

218 ir 221, 222 (4TPT), 223 ( 1 TFl), 224, 225/1, 225/2, 
225/3, 226/1, 226/2, 227 & 248, 249/1 (<TPT), Sfft 

249/2 (*mr) I 

qror 'tot, sreff in if Jr it ^rs ttetta 474 r'r w<f ?fr*rr 'tt 
% Trmt | 3fhc ftii: sfk ureff Jttlr tfr staY 


1983/ t 6l?3^ 28, 1904 

tftar % rrr«r-m«r ^rrrft §; n«rr uro 3fk ifrd Yf 

Ttfarlktr ?fnrr q* TO” or ftorcfr |i 

qr-q TOt, ^rrJr vr yff tfftrr Jr rrr«r-qrr«r nm irYft if Jr 
srpfr ff aftr rfeqta 192, 190 a^k 1991 Y ^rf*»r~ 
fira tfftrr q* taj V q* ^ 1 

q-tr tot irrn qkt % TOfe Hsqr* j<m, 211, 210, 212, 

217, 21 5/1, 215/2, 210,214, 222, 2 2 3 *f % 

sriofY £ afar tnq Y tjtrff Ymt ?mi TOfc ttarta 
223 sftr 224 TrfTOfaa »fr«rr qrta^ V qr tariff 
11 

tot, opt Y grrft tfrrrr '*■ 'ffnr-m«r ttr*r qkt ir 
tftar srrrff ff ark toot wfa 24 8 ark 249/2 rrtar- 
fpRT tfrflr tt fa^ V qn ftanff 1 1 

tot itpt qkt iff c ?tfe tfwta 249/2 Jfitfftai: antfi $ 
3fk W WT*T TTwft % caife tf*sqt»f 243 if % npr 
trrTOr aik *157 Yf rffwr ^r ^mr-^rrsr stai: apt 

rr^ao r‘r qfiw tfror 41 taqroro uta £ afk rrittfr >rlwr 
w* Yr T^rgrir ifnrr it tar V qr ta^tfr 1 1 

tot TTiotfr ?rm if ffiipfr ^pr^r «it Yr T? t Trnjfn 

rff»rr % >rm^rr«r c ?rife rfwta 224/2, 223, 217, 213, 
221, 258 / 2 , Jf it ift'ffT: qrrcflr ^ sfrr rtarta 256 
aflr 258/2 Y ntarffnt Ttarr Vta fimafJti 

Yiar, 9 nr 531 ^ Jr ir $reT wmit oTimr titt Yr fww 
q^sr^ffr orirr % ttw-upt wtr 2 5 a/2, 2 ss/1, 

259/1, 259/2, 263, 262, 268, 204, 265 & 

'srraf ^ af\T <npiife rfo 474 wta 475Y rrNfim rft*rr ti; 
arritatr fa} V 4T ta'T'fi % 1 


SPJW* '‘v” 

*riFtf qfromr 
wf ^rr€t Ypwt 
frot ’RS 37 , (W^) 

isrffr?fo rrt-l(f)/iii/^ 3TR/243-882 TTTO 11-8-82 (faraJf >Jfta ?ftRT Y I ftarif ofimt % «4H, «53(H, »ffa qnJr, 

?|nr 5 ttJt ark ?nT4r arrir mro rkr, ^ <n: ‘fta afk ^ Jr ^ % aritmox srftar arta ^ 1) 


arin^TR 

il i*i TT 'tPT 


q^kt rrTWT/rrfw rto 

rTsf^far 

ftarr 


taqfata 

1 . rrrafr 


rmrff 

TTJRT 


197,53 

>6711 

2. ttt^T 


31^f 

tr^rr 


99,86 

41K 

3 . m 


jfrtf 

V 

'nrjr 

334. 14 

WT 

4 . tftaraT 


TT3[4T 


-PirqR 

92.65 ‘ 







724. IS t*IT (wm) 






3TT 

1769 . 52 rprs (rwipr) 
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HR orTftt if arfoo ftp orft orft 'prr? omre : rf ^ r : 


io (mo), it, 12/1 (mi), 12/2 (mo), 12/3 (^rm), 
12 / 4 , 14 (mo), is, io, 1 - 7 / 1 , 17 / 2 , is ft 22 , 23/1 (mi) 
23/2 (mi), 24 (OR), 37 (mi), 3 8/1 (mi), 3 k/ 2 (iTI) 
41 (iTl), 107, 168 (iPl), 169 (m), 170(14111), 171, 
172, 1 73/1 (ml), 173/2, 243 (mi), 353 if 355, 356 
(mu), 3 57, 35a (iTl), 359 (mi), 368 (mi), 399 
(mil), 370 (mil), 397/1 (mo), 397/2, 398/2 (mo), 399, 
400, 40l/l, 40l/2, 402/1 (mo), 402 / 2 , 403 (mo), 404, 
405 (mo), 406, 407, 408 (mo), 409 (mo), 435/l 
(mo), 435/2 (mo), 43o (mo), 437(mo), 43 a, 439 / 1 , 
439/2, 440 & 455, 456/l, 456/2, 457, 458, 45£>/l, 459/2, 
460 ft 473, 475 (mo), 476 (mo), IRTf (ft) ift TT?1TTr 
tpi mo I 

mo 0151 0 ofet ft - / oft orft mft ww •. 

27 IT 30, 31 (mo), 32 / 1 , 32 / 2 , 33, 34, 35 / 1 , 35 / 2 , 
38 ft 39, 40 / 1 , 40/2, 41, 42 (mo), 43, 44, 45/l, 45/2, 
45/3, 46/1, 48/2, 40/?; 46/4, 47 ft 50, 51 (mo), 52 

(mo), 53 (mo), 54 (mo), 55 (mo), ok (ft) oft oft 
00 tft mo 1 

mo of ft if oftro ftq irrft oft r -Hlz it soft; 

1 it 9 , 10 (mo), n ( 010 ), i2(mo), i5(mo), 
3i(mo), 4i(mo), 42 / 1 , 42/2(mo), 42 / 3 ( 010 ), 43 it 
49 , 5o(oro), 51 (mo), 52(mo), 53(oro), 

82(mo), 83(mo), 84(otO), 86(lrl), 87(mo), 88(mo), 
89(mO), 90 ft 92, 126 O 131, 132/1, 132/2, 

1 33/1, 133/2, 133/3, 134, 135, 136/1, 1 36/2, 

137/1, 137/2, 137/j, 138/], 138/2, 139(mo), 140(010), 
14l(mO), 142 ?t 1 47, 1 48 (mo), 149, l50/l, 150/2, 
151 % 190, 191 (OTO) 1 210(OTO), 211 (OPT), 21 2 (OTO), 
213, 31 4(mTo), 215/l(oro), 215/2(mo), 216(mo), 217 
(mo), 222 (mo), 223(mo), 249/l(oTO), 249/2(mo), 

25o(mo), 251 (mo), 252 / 1 , 252/3 (mo), 264(moj, 

265(010'), 274(mo), 275, 276(010), 277(oiO), 279 

(OTO), 280, 281, 282(0X0), 283/l, 283/2, 283/3, 283/4 
28 4/ 1 , 284/2(mO), 284/3, 28 4/4(OTO), 284/5 (OTO), 234/6 
(OTO), 285(mo), 28 6(OTO), 289(mO), 290(mO), 29l(OTO), 
293(0I0), 416/1, 416/2(010), 41 7 (OTO), 418 % 422, 

423/1, 423/2, 424 ft 427, 42S/l, 428/2, 429, 430/ L, 
430/2, 430/3, 430/4, 43l(mo), 432(OtO), 43j(mO), 
435(m0), 430/1, 436/2(m0), 436/3 (OTO), 4J7(OTO), 
438/2 (OTO), 439(OTO), 440(OTO), 517(OTO), 518(OT0), 
519 it 521, 522(010), 523, OTOtOTO, OfOt (ft) oft OTO 
07 on I 

mo aftoor ft ofao fto mft oft ftfe tfnw: 

5 0 (OTO), 5 1 (OtO) 5 6 (OTO ), 57(OTO), 5s(mO), 
59(010), 60(mo), 61, 6 2(otO), 63(OtO), 6 4 (OPT), 05 
(mo), 6o(oro), 67(mo), 75 (oto), 70 it 79 , so(mo), 
81, 8 2 (otO), 83 (OR), 88 (OTO), SflfOTO) ftfl OKI 

U T 05 OtO I 


’f-’j ftrr, oimr mo if if mrc msoft 47.1 v( ooft ftior or 
ft oftf £ oft ftp; mo mpr oft 010 ft oft of ofstm 
ft or ^ oro-mo orftt S not oto opftt ofi offt m 
oftofto ftior 97 fmj “ft’ it fooft tf 1 

0-0 mm, oiftf oft off ■jftf ftrm % oro-oio oto ifftr ft 

ft orftt £ oft oooftf 192, 190 oft 191 ftf 

oftoffto fttor qr fftsj “0” 07 fftoft 1 1 
0-0 ftm, mo oftt Of omto 191 , 211 , 210 , 212 , 

217, 215/1, 215 / 2 , 216, 214, 222, 223 ft ft IjftliT 

oiftt | oft oto oTOf oft ooftt ftrm o«rr cn fk ftwto 
223 oft 224 of oftoftto ftfOT 07 fftlj V 00 fftOOt If I 

o-T ftor, oto oto ftf oofr fttor ft oro-otft mo oftt ft 
fttor orftt | oft cftfe ftoofo 2 4s oft 249/2 ftt 
oftoffto ftior or ffto "t” to fooftt Sf i 

t-o ftrr, mo of ft ft c ftfc ftsofor 249/2 ft ft orftrf 
oft 00 or oipfr ft <*rk ftooft 243 ft ft ifrmr or 
oiTftr oft or£r ftf ofiofftra ftror ft oto-oro jfrorr mo 
of*tr oft ofiRifr ofor ft or-or ortft £ oft mofr ftroor 
oth ftr izsrnjfa ftror 00 “o” me fOotff 1 1 

0-0 Tort or oiRf ft -mfe ftooft 173 / 1 , 170 oft ics 
ft ft ftror orot t, fftt or tfmir ft offe ftnoftf 

82, 83, 89, 89, 88, 67, 66, 65, 64, 63, 62, 51 

oft so ft 5 tort oftt $ of oroft fttoor mo ftt Pwoto 
igrafft ofor or 5 oft mo of rot tfft oftoPio 

fttor or "nr” or ftr^ff 1 1 

10-0 ftm, oro fttoaor ft -ftts ftooro 5 1 , oo, 59 , 58, 57 , 

56 , 75 ft ft ?ft 7 Offtf for OR OfJT ft 
ft^qtlf 55 , 54 , 53 , 52 , 51 , 31 ft ft jftaO mftt | Oft 
eftft ftOOtO 30 , 29 , 27 oft oftdftf ftfOT ftr OR-OR 
Sfimr OR Ot£T Oft oftf <t OlioffR fttOT 0 t fft^ 
“st” 17 fooftt % I 

0-0 fftfe ftooim 250, 251, 252/3, 264, 265, 274, 

276, 277, 279, 282, 293, 291, 290, 289, 284/4 
284/5, 284/2, 2S4/G, 285, 286, 416/2, 417, 431, 
432, 43.3 ft ft Rfm; mat | (RT iftt 1^ rt IftlRR 
RR^fO ftfOT 17 'Oft ftwtlf 435 ft "o” 17 flOftt 

£ I 

7T5T, OR ftftt % oftT OOOft 43 5, 436/3, 436/2, 43 7, 
438/2, 439, 440, 522, 51R, 517, 11, 12, 15, 

148, 1 41, 140, 139, 41, 42/3, 42/2, 31, 50 oft. 
51 ft ft ?Wf7 oror t, of qfftf o?p ift fftuoro iom- 
tifft Tt yff fttor of ft oft mft ftootif 51, 54 

ftf oftoftm ORf 17 “z" 17 fooftf & I 

651, nffr OR =F coite ftootl 52, 53, 89, 87, 86, 
84, 83, 82 ft ft fPT,7 Olftf ?, foR OIRT OR % 'ift 
ftOOtlf 359, 358, 356, 368, 369, 370, 398/2, 397/ 
1, 402/1, 403, 405, 409, 435/l, 435/'2, 436, 24, 
23/2, 33/1, 476, 37 ft ft ftftr ORT I or IflOOT 

KrTTor sftr (srfti ftti riow) oftTfoio, 1957 ftr tmr 
9 ( l) % oftto srfa^oor ft° 224 i ORftr 4-0-82 TPr 
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152! 


vrrC?T <p| TDTCvT.HTft 19, 19H3/lW<pT 18, 19 04 


arfai?T jrwvft faRiva, sftft i 44 niTfffftn «ri vr & 
5T-4T ffftf Rft if? i^rtH'afr ftRlft TT IftHJ “z" TH fRpfl 
% I 

ij— 7 ^iT HWf hr ft hr) ftv nfiRftr vfRr in hr-hr 
irnff £ ftft faN 'ft" r R fmvfi £ i 

7RT HR H1HT1 »T c nfe VRHFH .(7, .lh/l, .18/4, 476, 
11, 14, 12/1 1 12 / 2 , 12 / 3 , 10 ftft 475 ft ft mi 

arm) ft nft ft; ftiRR Huftr ftiHsrr htr hi Hssrtjfff 

jfRr vft ft ?rt rqift h>rth; 474 sift 475 ftft RfmftR 

TTRr TH 3T|Tft<r^ IftN 'ft,” HP fftRf’r ft1 

[fta 10 / 70 - 82—fff°U 7 To] 

S. O. 1563.—Whereas by tho notification of the Government 
of India in (he Ministry of Energy, Department of Coal No. 
S.O. 2400 dated the 27th August 1981 under sub-section (1) 
of section 4 of the Coal Rearing Areas (Acquisition and Deve¬ 
lopment) Act, 1957 (20 of 1957) published in Part II, Section 
3, Sub-section (ii) of the Gazette of India dated tho 12th Septem¬ 
ber 1981, the Central Government gave notice of its intention 
to prospect for coal in 1524 46 hectares (approximately) or 
3767.08 acres (approximately) of the lands in the locality speci¬ 
fied in the Schedule annexed to that notification; 

And whereas the Central Government is satisfied that coal 
is obtainable in a part of the said lands; 

Now, therefore, in exercise of the powers conferred by sub 
section (i) of section 7 cf the said Act, tho Cenbal Govern- 
me-’t hereby gives notice of its intention to acquire,— 

(a) the lands measuring 676.79 hectares (approximately) 
or 1672.42 acres (app.oximatcly) described in Schedule 
‘A’ appended hereto; 

(b) the rights to mine, quarry, bo e, dig and search for, 
win, work and carry away minerals in the lands mea¬ 
suring 724.18 hectares (approximately) or 1789.52 acres 
(approximately) described in Schedule ‘B’ appended 
hereto. 

Note 1:—The plans of the area covered by this notification 
may be inspected in the Office of the Collector, 
Chandrapur (Maharashtra) or in the Office of the 
Coal Controller, 1, Council House Stroet, Calcutta 
or in the Office of Western Coalfields Limited 
(Revenue Section), Coal Estate, Civil Lines, Nagpui-1 
(Maharashti a). 

Note 2'Attention is ho cby invited to the provisions of sec tion 
8 of the afoicsaid Act which provide as follows: 

OBJECTIONS TO ACQUISITION:— 

“8(1) Any peison interested in any land in respect of which 
a notification under section 7 lias been issued may, within 
thirty days of the issue of the u uifkation, object to the acquisi¬ 
tion of the whole or any part of the land or any rights in or over 
such land. 

Explanation;—It shall not be an objection within the mean¬ 
ing of this section for any person to say that he himself desires 
to undeituke mining opc-iation-, in the land for the production 
of coal and that such operations should not be imdeituken by 
the Central Government 01 by anv other peison. 


(2) Every objection under sub-section (1) shall bo made to 
the competent authority in writing and the competent authority 
shall give the objector an oppoitunity of being heard either, 
in Person or by a legal practitioner and shall, after heaiing 
all such objections and nflei making such further enquiry 
if any, as he thinks necessary, cithei makes report in lespeet 
of the land which hrs been notified under sub-section (1) 
of section 7 or of rights in or over such land or make diffe¬ 
rent reports in lespeet of different parcels of such land or of 
lights in or ovc such land to the Central Government, con¬ 
taining his recommendation, on the objections together with 
the record of the proceedings held by him for the decision of 
that Government. 

(3) For the pir pose of this Section, a porson shall be deemed 
to be Interested in and who would be entitled to claim an 
interest in compensation if the land or any rights in or over 
such land were acquired under this Act.” 

Note 3:—The Coal Controller,!, Council House St cet, Cal¬ 
cutta, has been appointed by the Central Government 
as the competent authority undor the Act. 

SCHEDULE ‘A’ 

Sasti Opencast Project 
Wardha Valley Coalfield 
District Chandrapur (Maharashtra) 

Plan Ho. C-l(E)HI/JR/243-882dt. 11-8-1982 
ALL RIGHTS (showihg lands to bo acquired) 


SI. Village 
No. 

Patwarl 
Saza / 
Circle 
No. 

Tchsil 

District A re a Remarks 

in 

hec¬ 

tares 

1. Sasti 

Sasti 

Rajura 

Chandra- 387.77 Part 
pur 

2. Gauri 

Gauri 

Rajura 

Chandia- 289.02 part 

pur 

Total Area: 676,79 hoctares(approximately) 

OR 1672.42 acres (approximately) 


Plot numbers to be acquired In village Sasti: 

217(p), 218(p), 22Up), 222, 223(p), 224/2(p), 225 to 230, 231/1, 
231/2, 232 to 234, 235/1, 235/2, 235/3, 236 to 242 , 243(p), 244 
to 253, 254/1, 254/2, 255/1, 255/2, 256, 258/l(p), 258/2(p) 259/1 
(p), 259/2(p), 259/3, 260, 261, 2fi2(p) 263(p), 264(p), 265(p), 
266, 267, 268(p), 269 to 275,275/1, 276/2, 276/3, 277 to 285 
286/1, 286/2, 287 to 295,296/1, 296/2, 297, 298, 299/1, 299/2 
300/1, 300/2, 301, 302/1, 302/2, 303 to 309, 310/1, 310/2, 31!,' 
312/1, 312/2, 313 to 318, 319/1, 319/2, 319/3, 320 to 337, 338/1, 
338/2, 339, 340/1 A, 340/lB, 340/1C, 340/ID, 340/2, 341 to 343, 
344/1, 344/2, 344/3, 344/4, 345/1, 345/2, 345/3, 345/4, 345/5, 346 
347/1, 347/2, 348 to 352, 474 and part of a road. 

Plot numbers to be acquired in village Gauri: 

93, 94/1, 94/2, 94/3, 94/4, 95 to 97, 98/1, 98/2, 90 to 102, 103/1, 
103/2, 104 to 107, 108/1, 108/2, 109 to 125 191(p), 192, 193, 
194/1, 194/2, 194/3, 195, 196/1, 196/2, 197/1, 197/2, 197/3, 198 
to 208, 209/1, 209/2, 209/3, 210(p), 211(p), 212(p), 214(p), 215/1 
(p), 215/2(p), 216(p), 217(p), 218 to 221/1, 222(p), 223(p), 224 
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224, 225/1, 225/2, 225/3, 226/1, 226/2, 227 to 248, 249/l(p) an.I 

249/2(p). 

Boundary description 

A— B Line pascs through village Sasti on the Northern 

boundary of plot No. 474 then proceeds along the 
southern boundary of village road and Sasti Nallah 
and meets on the commn boundary of villages Sasti 
and Gauri at point ‘B\ 

B—C Lino passes through village Gauri along the c£stem 

boundary of Sasti Nallah and meets on the common 
boundary of plot Nos. 192, 190 and 191 at point ‘C\ 

C—D Line passes through village Gaui in plot Nos. 191, 

211, 210, 212, 217, 215/1, 215/2, 216, 214, 222, 233 
and meets on the northern boundary of village road 
and common boundary of plot Nos. 223 and 224 at 
point ‘D’ 

D—E Lino passes through village Gauri along the northern 

boundary of village road and meets on the common 
boundary of plot Nos. 248 and 249/2 at point 'E\ 

E—F Line passes th ough village Gauri in plot Nos. 249/2, 

249/1, then p occeds through village Sasti in plot 
No. 243 and along the common boundary of village,. 
Sasti and Mathra then proceeds along the west' r v 
boundary of village road and meets on the existing 
lease hold boundary of Sasti colliery a t point T’. 

F—G Line passes thrugh village Sasti along the existing 

lease hold boundary of Sasti colliery through plot N s, 
224/2, 223, 217, 218, 221, 258/2, and meets on the 
common boundary of plot Nos, 256 and 258/2 at 
point ‘G’. 

O—A Line passes through village Sasti along the existing 
lease hold boundary of Sasti colliery through plot Nos. 
258/2, 258/1, 259/1,259/2, 263, 262, 268, 264, 265 and 
meets on tht common boundary of plot Nos. 474 and 
475 at the starting point ‘A’. 

SCHEDULE ‘B’ 


Plot numbers to be acquired In village Sasti: 

10(p), 11, 12/1 (p), 12/2(p), 12/3(p), 12/4, 14<p), 15, 16 17/1, 
17/2, 18 to 22, 23/l(p), 23/2(p), 24(p>, 37/p), 38/1 (p), 38/2(p), 
41 (p), 167, 168(p), 169(p), 170(p), 171, 172, 173/l(p), 173/2, 
243(p), 353 to 355, 356(p), 357, 358(p), 359(p), 368(p), 369(p), 
370(p), 397/1 (p), 397/2, 398/2(p), 399, 403, 401/1, 401/2, 402/l(p) 
402/2, 403(p), 404, 405(p), 406, 407, 408(p), 409(p), 435/1 (p), 
435/2(p), 436(p), 437(p), 438, 439/1, 439/2, 440 to 455, 456/1, 
456/2, 457,458,459/1,459/2, 460 to 473, 475(p), 476{p), 
Nalla (p) and pait of the road. 

Plot numbers to be acquired In village Mathra: 

27 to 30, 31(p), 32/1, 32/2, 33, 34, 35/1, 35/2, 36 to 39,“40/1, 
40/2, 41, 42(p), 43, 44, 45/1, 45/2, 45/3, 46/1, 46/2, 46/2,46/3 
46/4, 47 to 50, 51(pb 52(p), 53(p), 54(p), 55(p), road (p) and 
part of a Nalla. 

Plot numbers to be acquired in the village Gauri: 

1 to 9, 10(p)’ U(p), 12(p), 15(p), 3Hp), 41 (p), 42(1), 42/2(ph 
42/3(p), 43 to 49, 50(p), 51(p), 52(p), 53(p), 82(p), 83(p), 84(p), 
86 (p), t87(p), 88(p), 89(p). 90 to 92 126, to 131, 132/1, 

132/2, 133/1, 133/2, 133/3. 134, 135, 136/1, 136/2, 137/1, 137/2, 
137/3, 138/1, 138/2, I39(p), 140(p), 141(p), 142 to 147, 148(p), 
149, 150/1, 150/2. 151 tv 190, 19I(p), 210(p), 211(p), 212(p), 
213, 214(p), 215/l(p), 215/2(p), 216(p), 217(p), 222(p), 223(p).’ 
249/1 (p), 249/2(p), 2J0(p), 251(p), 252/1, 252/3(p). 264<p), 
265(p), 274(p), 275, 276(p), 277(p), 279(p), 280, 281, 282(p), 
2S3/I, 283/2, 283/3, 283/4, 284/1, 284/2(p), 284/3, 284/4(p), 
284/5(p), 284/6(p) 285(p), 286(p), 289(p), 290(p), 291 (p), 293(p), 
416/1, 416/2(p), 417(p), 418 to 422, 423/1, 423/2, 424 to 427, 
428/1, 428/2, 429, 430/1, 430/2, 430/3, 430/4, 431(p), 439(p), 
433(p), 435(p), 436/1, 436/2(p), 436/3(p), 437(p), 438/2(p), 
439(p), 440(p), 517(p), 518(p), 519 to 521, 522(p), 523 Gaothan, 
Nallah (p) and part of the road. 

Plot numbers to be acquired in village Dhoptala 

50(p), 51 (p), 56(p), 57(p), 58(p), 59(p), 60(p), 6., 62(p), 63(p), 
64(p), 65(p), 66(p), 67(p>, 75(p), 76 to 79, 80(p), 81, 82(p), 83(p), 
83(p), 88(p\ 89(p) and part of a rod. 


Sasti Opencast Projec t 
Wardha Valley Coalfield 
District Chandrapur (Maharashtra) 

PLAN No. C-l(E)III/JR/243-882 dt. 11-8-82 (Showing lands 
where rights to mine, quarry, bore, dig and search for. 
win, work and carry away minerals are to be acquired). 

MINING RIGHTS 


SI. Village 

Patwari 

i 



No. 

Sl/a / 

Tehsii 

District A'eaiu 

Re¬ 


Circle 


hec¬ 

marks 


No. 


tares 


1. Sasti 

Sasti 

Rajura 

Chandra- 197.53 

Part 




pur 


2. Mathra 

Aheri 

-do- 

-do- 99.86 

Part 

3. Oauti 

Gauri 

-do- 

-do- 334.14 

Pait 

4. Dhoptala 

Rajura 

-do- 

-do- 92.65 

Part 

Total Area; 724.18 hectares (approximately) 


OR 1789.52 acres (approximately) 


Bouudary description: 


A—B 

B—C Asprboundry desciiption indicated for All 

C—D '> Rights Area. 

D—E 
E—F . 


F—II Line passes through village Sasti in Plot No.173/1 

170 and 168 then proceeds through village 
Dhoptala in plot Nos. 82, 83, 80, 89, 88, 67, 66, 
65, 64, 63, 62, 51 and 50 which isalo existing lease 
hold boundary of Sastri colliery and meets on the 
common boundary of villages Dhoptala and 
Rajura at point ‘B\ 


H—I Line passes through village Dhoptala in plot 

Nos. 51, 60, 59, 58, 57, 56, 75 then proceeds 
through village Matuia in plot Nos. 55, 54, 53- 
52, 51, 31 and along the southern boundary of 
plot Nos. 30, 29, 27 and meets on the common 
boundary of villages Mathra and Gauri at point 

•r. 


I-J Line passes through village Gauri in plot Nos. 250, 251, 
252/3, 264, 265, 274, 276, 277, 279, 282, 293, 291, 290 
289,284/4, 284/5, 284/2, 284/6, 285, 286, 416/2, 417, 431 
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432, 433 and meets in plot No. 435 oil the existing 
lease hold boundary of Pouni lease at point T . 

J-K. Line passes through village Gauri in plot Nos. 435 
436/3, 436/2, 437, 438/2, 439, 440, 522, 518, 517, II, 
12, 15, 148, 141, 140, 139, 41, 42/3, 42/2, 31, 50, and 
51 which is also an eastern boundary of the existing 
lease hold area of Pouni lease and meets on the com¬ 
mon boundary of plot Nos. 51, 54 at point ‘K\ 

1 

K-T- Line passos through village Gauri in plot Nos. 52 
53, 89, 87, 86, 84, 83, 82 theft proceeds through village 
Sasti in plot Nos. 359, 353, 356, 368, 369 370, 398/2, 
397/1, 402/1, 403. 405, 409, 435/1, 435/2, 436, 24, 23/2. 
23/1, 476, 37 which is also a comm >n boundary of 
flallarpur Intension Block-I acquired under section 
9(1) of the Coal Bearing Areas (Acquisition and Deve~ 
lopment) Act, 1957 vide notification S.O. No. 2241 
dated 4-6-82 and meets on southern bank of Wardha 
River at point ‘L’. 

L-M. Line pass 0 s through village Sasti along tb( western 
boundary of Wnrdha Riv c r and meets at point ‘M’. 

M-A. Line passes through village Sasti in plot Nos. 37, 38/1 
38/2, 476, 41, 14, 12/1, 12/2, 12/3, 10 and 475 which is 


also lease hold boundary of oxisting Sasti colliery 
and meets on the common boundary of plot Nos. 474 
and 475 at the starting point ‘A 1 , 

[NO.19/70/32-CL] 

TfoWf o 15 64’—fcfPT rratfr TT 78 Rsflft $ f*P T4tT 

■ytiJra a xjkr 7 8fnr*rr arRurptr fatf ap) 

PATTAffr; 

3f4., %?3f7 Hxsrrt. <PkAr stop m (3347 ark Pmrr) 
arfaf-iAA, 1957 (1957 Pi 20 ) xfr trrn 4 xff ATsrFr ( 1 ) 
srtr ata nrfawt pr sifta pkr 55 . pPr yfflA pk % 
Apt srntrq- pr $A4f kft 

2 . ta a/sp/ap % erdk apr) PA m % krk pr fkkrA 
prAdtr^r fAfak (rnkx a^apt) pkAr tk&r, 

AiTAT 40158-440001 ii qr PAW t?T4, AEq jrkr ^ PfirfAT 
rr APTf PI9AF ffiTAP, 1, PiA^TA PAA Sjk, PAPAT^ Pnk 
A7 if fpqr art qifiqr t I 

TP prmjppr % spirq arr^r prir xjfh it frmz q* 4 r aqfar, 
-■n wfalippT iff httt 13 tfr atari- ( 7 ) if ftfks rrtff wff, 
pfd, ark spq TFttrtTff vr, ta % ttcpw it stphr 

nfr prthj it oo fPr % 'flip: aiaia srftipkr 

fkfirk, pitai rrjtz, fufAw Ak^r, wp:-440001 pr 1 


spnw 

qq<3 4i mIV^ 4) •AiA rf° 1 

'fpS-st pwat tik 

ftraT %r (rrstf akr) 

kTTP tfo P-l(4 ; )/tr[/'Ni=tTS,aTF l 242/882Pro 3-B-l 982 
(tjqVr % f<T5 tjfir trfcr pkl wt ) 


xptr rto rrnr 

5fkTPkft»to 

rwtfkr 

1 . tikn^T 

2.1 

^<1 

2. ISTU^T 

29 


3 . kfkrr 

23 


4. UT«1«4T 

24 

% 

5. qprfm 

23 

% 

G. rrtro'frofotfto 

— 



ului-A rin 

p-rr krr apt if if tnr tfM dt Pt kr mTfrP 

qftr’ft rfkT % apt-apt ppfr it ark 
fire V it 11 

t’Ji mw: apt PPriRT ark arnftpr pa qtf pfkr- 
Pta ul*n % uIV-aft tJTRfb it ark Put tprr APfiln i 
ir tr smft ft afk qw ®rngr atk irmrirr 4 tr 
rtfkrftpr rfkT wr kre n V tt fimift 11 

q-xr vmrp: apt 3ik TrmfkT 4 ft trfkrfiRT 

tfriTT ppT-qTq amt) ^ 3fk vmnr: rror TPrrkT 
3ik rft'orjr xff u fraPm rfW At uTer-wTA apt) ft 
afk ktf V qr Bp=pfr ft 1 



Jwr: it t^rr 

fkrtft 


100.00 

APT 


1202 . 00 

rpyt 


620 ,00 

TFjk 

#^T 

110.00 

APT 


195 ,00 

APT 

%T 

3.00 

APT 


2230.00 

5510.33 t(>PT (PPPPT) 



q-r-A kn, At<wi http 5% (3T4-T ark Pr-Pirr) 3rftif.rqtr, 
1957 ^t urn 9 ( 1 ) % artfbr 3rf%tr tpkty- »BT 4 r 
III xrt fiO-Apt sfk rfrirr % rw-PBr smft |, 
3rftr^T4T >pt sporto 2017 qrda 9 ftnrwiT, 

1979, atk V <TK faHlft ^ I 

xr-s-ar-ir kn mrr kt # hsa kn rw-mq mrft | ark 
fkr k’ Tt: fimt ^ 1 

jt-pt kn, npr 37k) ark 3 rRfirr trr ^ rrfkrftrcr 
rfkr ^rmr-rnsr Apft ft atk fkr V qrfaTRfr^i 
ir-r-c-T-qr vtptet: rtw %fkrT-rjkt 3rk m ^^if x?t rrfkrikrr 
dtur at pfM-rTTq arpfV ^ ar)y 5Tn rrrktrr oat 
• ii'iVini it tt ifkr arrrfirrAt fkt V qr fk^r^t % 1 

frto 19 / 79-82 rftotT^r] 
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S.O. 1564—'Whereas it appears to the Centiat 

Government that coal is likely to be obtained from the lands 
mentioned in the Schedule hereto annexed; 

Now, Therefore, in exercise of the powers conferred 
by sub-section (1) of section 4 of the Coal Bearing Areas (Acqui¬ 
sition and Development') Act, 1957 (20 of 1957), the Centra) 
Government hereby gives notice of its intention to prospect 
for coal therein. 

The plan of the area covered by this notiilcation can be 
inspected at the Office of the Western Coalfields Limited 
(Revenue Section), Coal Estate, Civil Lines, Nagpur-440001 
or at the Office of the Collector, Betul, Madhya Pradesh or 
at the Office of the Coal Controller, 1, Council House Street, 
Calcutta. 

All persons interested in the lauds covered by this noti¬ 
fication shall deliver all maps, charts and other documents 
referred to in sub-section (7) of section 13 of the said Act to 
the Revenue Officer, Western Coalfields Limited, Coal Estate, 
Civil Lines, Nagpur-440001 within ninety days from the date 
of publication of this notification in the Official Gazette. 

schedule 

Pathakhera Western Block No. 1 
Pathakhera Coalfield 
District Betul (Madhya Pradesh) 


Plan No. C-l(E)/III/FFR/242—882 Date : 3-8-1982 


(Showing 

Land 

Notified 

for Prospecting) 

SI. Village 

P.C, 

Tehsil 

Dist¬ 

Area in Re- 

No. 

No. 


rict 

Hectares marks 

1. Sobhapur 

23 Betul 

B 0 tul 

100.00 Part 

2. Chhattarpur 

23 

Betul 

Betul 

1202.00 Full 

3. Keria Umri 

23 

Betul 

Betul 

620.00 Full 

4. Salaiya 

24 

Betul 

Betul 

110.00 Part 

5. Bagdona 

23 

Betul 

Betul 

195.00 Part 

6. M.P.E.B. 

— 

Betul 

Betul 

3.00 Part 

Total Area ; 

2230.00 Hectares 



Or 

5510.33 Acres 





(Approximately) 


Boundary Description 


A—B Line passes through village Bagdona along suthern 
boundary of MPEB’s railway siding land and meets at 
point ‘B’. 


R—C Line passes panly along the common boundary °* 
village Bagdona and reserved forest and again passes 
through village Bagdona and meets at common boundary 
of villages Chhattarpur and Bagdona at point ‘C. 

C—D Line passes partly along the common boundary of 
villages Chhattarpur and Bogdona, and partly along the 
common boundary of villages Bagdona and Shobhapur 
and meets at point ‘D’. 

D-E-F Line passes along the Western and northern boundary of 
Pathakhera Block 111 acquired under section 9(1) of the 
Coal Bearing Areas (Acquisition and Development) 
Act, 1957 vide notification S.O. No. 2017 dated the 9th 
September, 1979 meets at point ‘F\ 

F-G-H-I Line passes along the Central lino of River Tawa and 
meets at point T. 

1—3 Line passes along the common boundary of village 
Kcria-Umari and reserve forest and meets at point T. 

J-K-L-M-A Line passes partly along the common boundary oF 
villages Keria-Umrl and Salriya and proceeds 
through villages Salaiya and Bagdona and meets 
starting point ‘A’. 

[No. 19/79/82-CL] 

TORN 1565—RTTO gff RRtR $RT & far RRff 

uros: R Tffarfwr sjftr if fthurr arfasrur ftnr to 

&■ , 

TO TOfra rtto, TOrt error star (arfo aft* faro) 

StfirfRRR, 1 ^R7 ( 1957 *FT 20) RTf HUT 4 STOKT (l) TOT 
5TTO uifaRAt R1 RTOT RTtjf ’fi'tRfa TT 'fafxWT TOT 4r 
3 tto at) gro t ; 

TR afijflRRr RtffR Trrt (for $ iror atr ft-ffaur 
fRfhfor (topr- apjTO) aiW farflpr tor, 
TOJT, 440001 % TOffRR R RT TTTTf (rgRU^ST) 

% TOTRR R RRRT <FPTRT faTOR, 1 •HuPxrT iJTTR JRRTTTT 
% wmriTO if farqr rt rto $ t 

pr 3fftr^RRT fo srtffR REf Rl44 sjfR if faros Rift Rffaffi 

arfhfaRR TOR 13 Tf TOfTTf ( 7 ) R farfTO Rsff WTT 
TOf To TO TOTitRT, apt TR 3ffipjRRf % 7TRRR 4 5TTOTR 
R-f Rffhff 90 far % 4TO ttto arftmft foe# afonforo 
faffR?T, aRR 07^5 fiffaR TOR, TOJ 7 ' Tt fofot I 


ijrRtjXT III—TOP 

(TORT TfaNsfaSR) 
fafRT (rpr ffarr) 

TfrorRT Wo Tft-l(<)lIl[tfTO/239-882 TOfaf 2-8-82 
(fROTRip fapr wfy*)fatT SjffiR< aR RTOf RTRT) 

RR»fo TOT TTRtffR TORR alRS falRT for tTO if faTOT 

t'Rfif'Ro 


HnPq) 5 | 40 3 faRTR'JT 626.559 TO 

- qvf l w - 19 4 -a 41 Vl- 284,668 ^4 


1 faaarr 
2. TOT 



fviv ll-’Tty affi)] 

qroq qtr vmr. 


1 * 

i 

4 

3. qqnrtSFT 

vzdrrn 

4 0 

i fitPid'C 

-rpffPT- 

40 

5 yqftarft 

^tqhPT- 

H 

6. fsTOFT 

-qqm- 

49 

7 JT3TfV 

-qqhPT- 

49 

8. frrnft 

-trsfbpt- 

4fl 

9. fhrptTT 

-qqhfq- 

46 

10 

VrCFt- 

5 5 

1 1. ’to'JT 

-qqtqq- 

55 

12 ffimnff 

-rpTfiPT- 

55 

t .3 v, vf) 41 stp 

qraftq- 

5 5 

14 armhr 

-qsft'Rr- 

55 

is. TffOrr 

-JTqtTT- 

56 

16 . 'JTvfpfTOTTP 

-44)49- 

5 (> 


loai/m^yr as, 19(14 1525 


5 

6 

7 

9 

17 

fa'TPTfT 

222.416 

Tnf 

39 

-rpfHq- 

127.630 

qiq 

5 

-q*fm- 

194,529 

HPT 

o 

-rpfpRT- 

209.409 

T* 

i 

-tptfpRT- 

567.953 

T* 

30 

-qxfpRT- 

529.755 

T* 

39 

-WPRT- 

829.923 


5 5 

-qrftw- 

943.928 


40 

-WPFT- 

586.095 

T* 

38 

-’toHt- 

202.760 

T* 

50 


429.247 


36 

-qqtw- 

329. 848 


61 

-Wm- 

10.3.3. 917 

T* 

45 

-qsft'TT- 

726.031 

<p/f 

*f}*f L|V| 

7743 

,568 


wrt) 

4T 19134. 

74 rnpf MJMHII 



f dint w 

T-’T ^JT, dW fWPT tJ^TT 'ft n f fcffqpr fiW V 

tror-hpr '>rpft £ '*frr f5r^ V t 1- frppft % i 
•sr-»T-q ^sr, im femr ftj/n, snrrft, faqftr ^ qvpfr tfrqr 

% JTW-ITPT srtrft £ sfrT ftp* V qv frrmt 

11 


q-F-q-tn-q-tr ^7T, tmt fippff, TfnTtT q , nft ^OTT qff qfyqifr 
frqi % qm-qrq qrql & qV fa?f V tr 
fa-qq) 11 

ST-? -3-t-t %r, trrq srflqqqyr? ?rqlTqntTT ^ qfspifr 

qW qqT srrqqiq qh ttfspift qV qfavr ^ff 
*flqi q> qiq-mq -srpfr £ sflr fV? * qr fWfr 
* i 


t-it-t 


^st, fqrjyr ®nqt [I qfiRpft *ftqr ? nrq 

ROT iff *PToBTToJTo 1068 qRhff 19-10-81 JT3T 

qfatjfqq «pt qf fi), qpft f afa fir^ V qq 

Iwfl £ i 


[q° i o/ho/h 2-*fa s r] 


S.O. 1565—Whereas it appears to tpe Cental 
Government that coal is likely to be obtained from the lands 
mentioned in the schedule hereto annexed. 

Now, thereaforo, In exercise of the powers conferred 
by sub-section (i) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), the 
Central Government hereby gives notice of its intention to 
prospect for coal therein. 

The plan of the area covered by this notification can be 
inspected at the Office of the Western Coalfields Limited 
(Revenue Section). Coal Fstatc Civil Lines, Nagpur-440001 
or at the Office of the Collector, Bilaspur (Madhya Pradesh) 
or at the Office of the Coal Controller, 1, Connsil House Street, 
Calcutta. 

All persons interested in the land covered by this notification 
shall deliver all maps; Charts and other documents referred 
to in sub-section (7) of section 13 of the said Act to the Revenue 
Officer, Western Coalfields Limited, Coal Estate Civil Lines 
Nagpur within ninety days from the dale of publication of 
this notification in the Official Gazette- 


SCHEDULE 

KUSMUNDA-IU-BLOCK 
(K.ORBA COALFIELDS) 

District Biiaspur (Madhya Pradesh) 

Plan No.—C-l (Ej-III/DR/239—882 
Dated '’-8-82. 

(Showing Land Notified for Prospecting) 


Sl. No. 

Village Tahsil 

Patwari Khewal 

District 

Area in 

Remarks 

Halka No. No. 


Hectares 


1 

2 3 

4 

5 6 

7 

8 

1 Dipka 

Katghora 

49 

3 Bilaspur 

626.559 

Part 

■ 2 Jhalmr 

-do-* 

49 

4 -do- 

284.668 

Full 

3 Malgoan 

-do- 

49 

37 -do- 

222.416 

Full 

4 Jhingatpur 

-do- 

49 

39 -do- 

127.630 

Part 

5 Belli ksi 

-do- 

49 

5 -do- 

194,529 

Part 

1417 GI/82— 4 
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6. Binjhui 

7. Biltari 

8. Sirki 

9. Tiwai la 

10. Re n ki 

11. Chainpur 

12. Suwabhandi 

13. Hardi Bazar 

14. Amgao>' 

15. Ralija 

16. Andikaclthtir 
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_— 

— 

-1- - 

--- 

—_-—- 

- 

} 

4 

5 

6 

7 

- 

Kat'*l\i>ra 

49 

s 

Riktspur 

201,409 

Full 

-do- 

49 

1 

-do- 

567.953 

Full 

-do- 
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-do- 

726.031 
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Grand Total : 7743.568 
Hectares 
(approximately) 

Or 19134.743 Acres 
(approximately) 


BOUNDARY DESCRIPTION 

A-B 1-ine passes along the common boundary of villages 
Dipka and Dhurena and meets at piont ‘B’. 

B C-D Line passes atong the northern boundary of villages, 
Dipka, Binjhra, Batari, Tiwarla and meets at point 
‘D’. 

D-E-F- L'nc passes along the western boundary of villages, 
G-H-t Tiwarta, Ratija, Andikachhtr and meets at point 

■r. 

I-J-K- Line passes along the southern boundary of villages 
L-M-N Andlkachhar, R c nki, Hardi Bazar, and southern 
and south-eastern boundary of Amgaon villago and 
meets at point ‘N\ 

N-O-A. Line passes along the western boundary of Kusmunda 
Block-il notified vide S.O. No. 3068, dated 19-10-81 
and meets at starting point ‘A‘. 
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S > 

[?fo i y/si/8 2-jfY f^] 
sfto tr^pr 7 jfir^ wf%>T 

S.O. 15f>6.—Whereas il apre.iis lo (flic Central Govem- 
ment that coal is likely to be obtained fiom the lands mentioned 
in the Schedule hereto annexed. 

Now, therefore, in exercise of the poweu conferred 
by sub-section O') ofsoction 4 of the Co if Bearing Ve is ( Acquisi¬ 
tion and Development) Act, 1957 (20 of 1957), thy Central 
Government hereby gives notice of its intention to prispe:t for 
coal therein. 

The plan of the area covered by this noti icab *11 can bj 
inspected at the Office of the Western Coalfields Limited (Revenue 
Section), Coni Estate Civil Lines, Nagpur-440001 or at the 
Office of the Collector, RAIGARH (Madhya Pradesh) or at 
the Office of the Coal Controller, 1, Council'House Street, 
Calcutta. 

All persons interested in the land covered by this notification 
shall deliver all maps, charts and other documents referred lo 
in sub-section (7) of section 1 1 of the said Act to the Revenue 
Officer, Western Coalfields Limited, Coal Estate Civil 1 ipys, 
Nagpur-440 001 within ninety days horn due d tie o! pubhea- 
uon of this notification in tho Official Garelte. 



THE G AZETTE OF INDIA ^ MARCH 19, 1983/PHALGUNA 28, 1904 [Past II— Sec, 3(ii)} 

SCHEDULE 

DHARAMJAIGARH BLOCK 

(Mand-Raigarh ( oalficLls) 

DISTRICT RAIGARH (MADHYA PRADESH) 

Plan No C-lfl )/lII/DR/24()-882 
Dated 2-8-K2 

(Showing Land Notified foi Prospecting) 


Serial No. Village 

Tnhsil 

Patwai i 
HalkaNo 

Khewat 

No. 

District 

Area in 
Hectaros 

Remarks 

1. Amlitikra 

Dharam- 







Jnig.uh 


1 

Raigarh 

416 827 

Full 

2. Luxminagar U/S* 

-do- 

3 

- 

-do- 

390 118 

Tull 

3. Ongna 

-do- 

37 

12 

-do- 

1222 557 

Full 

4. Bhandarimuda U/S* 

-do 

37 

— 

-do- 

35 483 

Full 

5. Dharanijaigarh 

-do- 

40 

116 

-do- 

1941 024 

Full 

6. Mcdarmar 

-do- 

40 

195 

-do- 

157 018 

Full 

7. Darndih 

-do- 

413 

112 

-do- 

630.501 

Full 

8. Baisi Colony 

-do- 

41 

— 

-do- 

794.000 

Full 

9. Dharanyaigarh Colony 

-do- 

41 

— 

-do- 

859,000 

Full 

10. Durgapur 

-do- 

42 

114 

-do- 

7 >1.971 

Full 

11. Sahpur 

-do- 

42 

216 

-do- 

232.066 

Full 

12. Taralmar 

-do- 

42 

105 

-do- 

418 850 

Full 

13. Baisi 

-do- 

42 

164 

-do- 

331,028 

Full 

14. Koilar 

-do- 

42 

46 

-do- 

940 896 

Full 

15. Sherbandija Katra (Forest Block) 

-do- 

(278 to 286 

compartment) 

J952.400 

Full 


Grand Total Area ; 11161.739 

Hectares (approximately) 


Or 

27586 16 Acres (approximately) 

U/s *Standa for un-survcyed. 


boundary description 

a—B Line passes along the common houndary of village 
Dharamjaignrh and reserve forest and meets at point ‘B’. 

B—C Line passes along the northern boundary of villages 
Dhararajaigarh which is also southern boundary of 
villa "os Semipat, Gabardhutri and meets at point 'C 

C_,D Line passes along the common boundary of villages 

Amlitikra, Gabardhutri and meets at point ‘D\ 

D~E Line passes along the common boundary of villages 
Amlitikra , Luxmipur and meets centre line of river 
Ketja at point ‘E’. ^ _ 

B-F-G Line starts from the centre line of liver Kerja and 
passes along the common boundary of village Luxmt- 
nagar and reserve forest and meets at point ‘G’. 

G—H Line passes along the comomn boundary of village 
Luxmlnagor and reserve foiest and meets centre line of 
river Mand at point ’H’. 

—I Line passes along the centre line of river Mand and 
meets at point T. 

I-J Line starts from the centre line of river Mand then 
along the common boundary of villages Koilar, Khad- 
gaon and meets at point ‘J’. 


J—K Line pastes along the southern boundary of villages 
Koilar, Baisi Colony and meets at point ’K\ 

K—L Line passes along the southern boundary of reserve 
foiest Sherbanbija Patra.Block and mods at point ‘L’. 

L-M-N Line passes along the eastern boundaiy of reserve forest 
Sherbanbija Patra Block and meets at point ‘N’. 

M-O-P Line passes along tile southern boundary of villages 
Darndih, Ongna and meets at point T’. 

P—Q Line passes along the common boundaty of villages 
Ongna and reserve forest and meets at point '(*>’. 

Q—A Line passes along the common boundary of villages 
Ongna, Bhandarinruda and reserve forest and meets at 
starting point ‘A’. 

INo. 19/81/82-CL] 
P. SARKAR, Jc. Secy. 
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unfa 1 fa ^rt far if 5 ft fafa, vrfa 35 

far Tt^r 'Ti^p fafaf w: ffa anfa jr^nr faPFfar, rrH 

5 *n sTraffa; fa 3 rnft 4 r, fafar fac impr, h< 4 H- 
1 „ 

<ro ffa farrcr-y apt fa arfaifairr fa rnfar ?r 21 fait 

ap far apt fam 1 


(Department of Petroleum ) 

New Delhi, the 3rd March, 1983 

S.O. 1567—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of Petroleum from Viramgum to C.T.F, Kalol in Gujarat, 
State pipeline should be laid by the Oil & Natural Gas 
Commission ; 

And whereas it appears that for the purpose oi laying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (390009), 

And every person making such an objection shall also 
stale specifically whether lie wishes to be hear in person or 
by a legal practitioner. 


3]fa faf ansfq- faff fa S3 
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schedule 




fa smr 3farr fa fa fa infar % fa fafa totJ 

Pipeline fiom 

Viamgam to C.'TF Kalol. 
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06 
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1 2 
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24 2 

0 

07 
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233/1 /A 

0 

06 

15 

240 

0 

0 0 

75 


216 

0 

04 

80 

234/1 
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00 
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II 
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2 3 }/ 2 
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0 

02 

55 
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00 
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03 

60 
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u 

04 
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04 
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1 1 
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0 
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" r 25 
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0 

0 2 
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02 

25 
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03 
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09 
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79 
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07/2 

0 

17 

70 
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0 

19 

50 


66 

0 

0 9 

30 


65 

0 

21 

60 


M 

0 

1 0 

80 


6 3/41 
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00 

00 
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0 

U9 

45 


0 1 

0 

(lb 
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5 c ) 

0 

21 

75 


60 
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07 

10 
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00 

40 
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13 
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20 

0 
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00 


11 

0 

24 
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00 

10 


23 
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00 
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S O. 1568.-—Whcieas it appears to the Central Government 
that It is necessary in the public interest that for the transport 
of petroleum from Virnmgam to C.T.F. Kalol in Gujarat 
State pipeline should be laid by the Oil & Natural Gas 
Commission ; 


And whereas it uppears that for the piuposc of laying such 
pipeline, it is necessary to acquire the right of user in the 
land des.nbed in the schedule annexed heieto : 


Now thcicfoie, in exercise of ilie possets confened by sub 
section (1) of the Section 3 of the Petroleum and Minerals 
pipelines (.Acquisition of Right of User in the Land) Act, 


ly62 (50 of 1962), the Central Government hereby declares 
its ntenton to acquire the right of user therein : 

Provided that any peison interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil A. Natural Gas Commission. Construction & 
Maintenance Division, Makarpuui Road, Vudodaia (390009). 

And eveiy person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by a legal practitioner. 


SCHEDULE 

Pipeline from Viramgnin to CTF Kalol 


Slate : Gujarat 

District : Mehsuna 

Taluka : 

Kadi 


Village 

Survey No. 

Hcc- 

taie 

Aie 

Cen¬ 

time 

1 otupur 

67/2 

0 

17 

70 


67/1 

0 

19 

50 


66 

0 

09 

30 


65 

0 

21 

60 


64 

0 

10 

80 


63/P 

0 

06 

60 


63/P 

0 

09 

45 


61 

0 

06 

00 


59 

0 

21 

75 


60 

0 

07 

40 


45 

0 

00 

40 


44 

0 

13 

48 


26 

0 

06 

00 


27 

0 

24 

75 


22 

0 

08 

10 


23 

0 

00 

15 


21/2/B 

0 

04 

35 


19 

0 

12 

00 
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tfTTr 3 (JT-VTO ( 2 ) SKI t^fWff ifiT IRiVf 
Tm ftr, hC=hR % 3W 3TTfr 3lftFFR 

artefTT ^tef to antinr o.d^iiTi ftter terr | 1 

te Tift i[fir if ftCR-d sufw, ^ icfir 
^ 'fte TiTOTTTir ^ ter sn^fq- qw tnteWY, 

to cm irrofro ite 3rrirfif, tetter arte to-tot smTrr, 
i.^mrcT, 7te, q«kTi'9 vt arftrroRT # Trite f 
21 ftef ^ wk Tten 1 

v\t frqr sniff TOT TFTT TT strter If I'd IV'TO 1 TK 
'te TOR TORT te TTT TO WTT | tV "3TOT TTOrt 

teTOTO tt teiff tete sromte # TOte i 
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[wpt U t(ii)] *rrw irrriom:^ r>. 


froTOF? Jr tfu fro mpr ^ftpr to mro TOft finapf Y> ft™ i 


TOR ■ TOT J m froT r fraTOTT nT'TOI : i f) 


wr 

TO do 

f 

fltflTO 

TOftf 


0 

01 

65 


-IS 

0 

02 

20 


fis/1 

0 

11 

8 5 


fij/2 

0 

26 

20 


KG 

0 

0 5 

00 


67 

0 

1 1 

8 5 


64 

0 

no 

IS 


TOf |5f 

0 

00 

60 


174 

0 

39 

70 


175 

0 

02 

3 0 


wji TO 

n 

01 

65 


147/2 

0 

1 5 

00 


1 90 

0 

1 5 

60 


195 

0 

0 5 

5 5 


19 4/2 

0 

0 2 

60 


194/1 

0 

00 

15 


213/1 

0 

10 

OS 


213 

0 

22 

50 


216/2 

0 

0 7 

50 


214, 4 

0 

17 

5 5 


214/2 

0 

16 

20 


214/3 

0 

04 

20 


224,1,4V 

0 

07 

6 5 


224, l/4f 

n 

09 

4 5 


224,2 

0 

07 

65 


2 2 -1/ 3 

0 

07 

80 



[fl'o 1 

201 6/4/8 3-5Tft] 


S.O. 1569.—Whereas il appears lo the Central Government 
that it is necessary in (he public interest (hat for the transport 
of petroleum from Viramgam lo C.T.F. Kalol in Gujarat 
State pipeline should be laid by the Oil and Natural Gas 
Commission ; 

And whereas it appears that for (he purpose of laying such 
pipeline, it is ftiitessary to acquire the right of user in the 
land described in the schedule annexed hereto ; 

Now, therefore, in exeicise of (lie powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in the Land) Act, 
1962 f5(! of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein ; 

Provided that any person interested in the said land mat 
within 21 dajs from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Construction and 
Maintenance Division, Maknrptira Road. Vadodara (390009). 

And every person making such an objection shall i Iso 
state specifically whether he wishes to be hear in person or 
by a legal practitioner. 
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SCHEDULE 


Pipeline from Viramgam to CTF Kalol 


State : Gujarat 

District; Mehsana 

Talitka 

: Kadi 

Village 

Survey No, 

Hec¬ 

Are 

Ccn- 



tare 


tiare 

Pnlli 

Cai t t'ack 

0 

01 

65 


4K 

0 

02 

20 


65/1 

0 

11 

85 


65/1 

0 

26 

20 


66 

0 

05 

00 


67 

0 

14 

85 


64 

0 

00 

15 


Cart track 

0 

00 

60 


174 

0 

39 

70 


175 

0 

02 

30 


Cart track 

0 

01 

65 


197/2 

0 

15 

00 


196 

0 

05 

60 


195 

0 

05 

55 


194/2 

0 

22 

60 


194/1 

0 

00 

15 


213/1 

0 

10 

05 


213 

0 

22 

50 


216/2 

0 

07 

50 


214/4 

0 

17 

55 


214/2 

0 

16 

20 


214/3 

0 

04 

20 


224/1/P 

0 

07 

65 


224/1/P 

0 

09 

45 


224/2 

0 

07 

65 


224/3 

0 

07 

80 
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*61 • TO. 1570.—'TOT: *TW)IC TO w urfcr 

?fferr | ftp Htoff $4 if" Rf sip-iura $ ftp irrorr Trro *f- 

PrUfPTfr fr iff. df tra. TO-fH fra ^ qft- 

^ fftTT ti'i^<Hifsr ?ftf trqr srraffra 3rraPT anr 
frorf wpft TOfjpr i 

srtr to; ^ sRfpr ?fm f fts faff m^ff to £ 
w fftr-f w, fftrx ipranr?: stropfr *r stPtot irfir it i rofFr 
to s-rf'rarr jrfftpr tototof % i 

m. TOT 'f^ffTOTR arfr KrfTOT TifTOrr^r (*rf*r *f" m- 

Ttif ^ SrftfTOT TO 3TJft-) 1962 (1962 TO 50) 

?Ff httt 3 ¥f tpr-NDi (2) anro ifth srftmff to srafT 

TOCf RTTOT # TTtfPT TO arfVTOT 

yfuffr to w bttto tt^^rt ^frftrr ftirar % 1 

dTOf ftfi sm vrfif IT ffrfTOT TOf TOPTO, W *ff*r 
# ifraf qif r r rgrf?r froTur ft.rr srrera aiftrarff, 
fftt tott urafTra iftr srpfpr , fftrofra tYt 7^-vtft jwpf , 

RTOTRT, tW, TOrtTOi-9 Epr TOT dfVTOTOT iff dTft*T # 

21 frof <£ vfftx TO- ^‘ftrT I 

afa i+RT TOadr toto src toTto fafafVrror: 
vff ir.«ur ifrorr ftp tott rt? ^ to^tt % ftn urotff TOunf 
TOf^TOPT $f nr froff faff TOTOTF-ff # RTfa I 
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Oujprnr Jr 4t« nqj n sr^rFr 'tttttt % Pm; 


: *nPTT fspTT : 

n 1 r i 




najpf 


1 2 

3 

4 

5 

amrsr 1117 

0 

13 

6 5 

1 ton 

0 

04 

IS 

1 1 08/2 

0 

05 

1 0 

*PTtf"F 

0 

00 

On 

1107/2 

0 

01 

05 

1107/1 

0 

05 

00 

1101 fit 

0 

no 

1 5 

1100 

0 

06 

1 5 

1 102 

0 

05 

20 

1100/1 

0 

07 

35 

1100/2 

0 

04 

0 5 

1 1 00/3 

n 

08 

40 

1009/2 

n 

0 0 

30 

1 090/1 

n 

1 5 

75 

1 088 

0 

10 

6 5 

1082 

0 

1 2 

90 

1081/1 

0 

07 

50 

1061 

0 

01 

40 

1062 

0 

06 

0 0 

1 0 0 3/1 

0 

04 

50 

1 063/2 

0 

02 

85 

] 004 

0 

05 

55 

1068 

0 

06 

30 

1 067 

0 

12 

3 0 


0 

00 

75 

980 

0 

17 

40 

876 

0 

07 

65 

n, 1 k 

0 

00 

75 

8)2 

0 

02 

5 0 

8 1 1 

n 

1 1 

90 

8 14/l 

0 

09 

60 

815 

0 

01 

20 

808 

0 

10 

05 

R07 

0 

1 9 

50 

Tli^r 

0 

01 

05 

614 

0 

1 1 

2 5 

615 

0 

1 1 

55 

616 

0 

13 

20 

610/1 

0 

10 

60 

609 

0 

0 3 

25 

617 

0 

1 1 

50 

627/1 

0 

02 

10 

on 1 

0 

02 

80 

00 3 

0 

0 1 

2 0 

0112 

0 

10 

50 

634 

0 

0 3 

90 

527 

0 

1 5 

2 5 

630 

0 

01 

25 

526/2 

0 

0 3 

7 5 


Z 


4 

5 

S _!(?/ 1 

0 

14 

40 

■25/1 

0 

05 

85 

5 2 5/2 

0 

05 

40 


0 

01 

35 

181/1 

0 

0 5 

8 5 

4 81; 2 

n 

09 

00 

4 82/1 /5ft 

0 

01 

80 

1 82/ 2 

0 

04 

35 

18 6/2 

0 

03 

90 

4 R 6/ 1 

0 

00 

65 

489 

0 

1 9 

05 

4)7 

0 

02 

so 

4 18 

0 

23 

30 

11 9/ 2 

0 

no 

30 

4 1 4 

n 

00 

15 

413 

0 

1 1 

10 


[*F r>oi6/5/s3-sfrr] 


S.O. 1570.—Whereas it appears to the Central Government 
that it is necessary in tlje public interest that for the transport 
of petroleum from Viramgam to C.T.F. Kalol in Gujarat 
State pipeline should be laid by the Oil & Natural Gas 
Commission; 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto ; 

Now, therefore, in cxetcise of the powers conferred by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the nipcline under the land lo the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (390009). 

And every person making such an objection shall also 
slate specifically whether he wishes to be heard in person or 
by a legal practitioner. 

SCHEDULE 

Pipeline from Viramgam to CTF Kalol 


State : Gujarat 

District : Mehsana 

Taluka ; Kadi 

Village 

Survey No. 

Hoc- A e Cen- 


tare tiarc 


1 

2 

3 

4 

5 

Adaiaj 

1117 

0 

13 

65 


1109 

0 

04 

35 


1108/2 

0 

05 

10 


Cart back 

0 

00 

90 


1107/2 

0 

01 

95 


1107/1 

0 

05 

00 


1101/P 

0 

06 

15 


1106 

0 

06 

15 


1102 

0 

05 

20 


1100/1 

0 

07 

35 


1100/2 

0 

04 

05 


1100/3 

0 

08 

40 



1533 


[mn ll—w* 3(ii>] nixn in tito : mV 

1 2 3 4 5 


1099/2 

0 

00 

30 

1099/1 

0 

15 

75 

1088 

0 

10 

65 

1032 

0 

12 

90 

1081/1 

0 

07 

50 

1061 

0 

01 

50 

1062 

0 

06 

00 

1063/1 

0 

04 

50 

1063/2 

0 

02 

85 

1064 

0 

05 

55 

1068 

0 

06 

30 

1067 

0 

12 

30 

Cart track 

0 

00 

75 

880 

0 

17 

40 

876 

0 

07 

65 

Cart track 

0 

00 

75 

812 

0 

02 

50 

811 

' 0 

11 

90 

814/1 

0 

09 

60 

815 

0 

01 

20 

808 

0 

10 

05 

807 

0 

19 

50 

Cart track 

0 

01 

05 

614 

0 

11 

25 

615 

0 

11 

55 

616 

0 

13 

20 

610/1 

0 

10 

60 

609 

0 

03 

25 

617 

0 

11 

50 

627/1 

0 

02 

10 

604 

0 

02 

80 

603 

0 

03 

20 

602 

0 

10 

50 

634 

0 

03 

90 

527 

0 

15 

25 

636 

0 

01 

25 

526/2 

0 

03 

75 

526/1 

0 

14 

40 

525/1 

0 

05 

85 

525/2 

0 

05 

40 

Cart track 

0 

01 

35 

481/1 

0 

Os¬ 

85 

481/2 

0 

tia 

00 

482/1 /B 

0 

01 

80 

482/2 

0 

04 

35 

486/2 

0 

03 

90 

486 /I 

0 

00 

65 

489 

0 

19 

05 

417 

0 

02 

50 

418 

0 

23 

30 

419/2 

0 

00 

30 

414 

0 

00 

15 

413 

0 

11 

10 
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wi-sn. 1571.—W: xrx^mx tn? snfhr 

1 ^ Mm ^ it| ^ fsR <|- 3 ) cnr rf 

fl5rTTrr ^ m ^ os® »f^ fnRy f <rfr- 

^^3 f P^r 'ntaWlfd rff WT STPFftTO far StlffT gjcr 
fwif ^Jttfa ^ff^TT 1 

T ^ : ^ !T#r ftTT | fa PTKprf ft froi% f 
1417GJ/82—5. 


19, 1983/ t r:iWfT 23, 1904 

5T#5FT f faf TT3fnira 3PRT^ft TT Eff W ffaT if gimfr 
sir srf*cm 3rf%rr acc/T 3n?oR^ | i 

3 kt: w tfftf fpi t t 3 rfa; prftcfr <rr£rar£r (ffar fa sr- 
fa»r f 3 rfy^TT srfar) ^IVPwfa 1002 (1&62 spt 50) 
ft «flTT 3 ft far-Hrcr ( 2 ) rrcr srexT srffarff srtffr 

EfiTrf If, faffr ’TTEFR f OTfa HTffr 3ff«>WR 

3fhfcr E0T# ept anm smnr tfresKT fafar tfaqT $ 1 

srecf fa fftr if faring - apt# a^ffw, 373 fff 
f fa# TrfT m#3r hrwfa # ffaf snfar w mN^rtt, 
far 33*33 snr^far^ far arrffa, ffafar fir far-wr s>m, 
3 f?P 73 iT 3 , #fa Erfkrr -9 fr %w fatnr^ ft arfar # 
21 fafa f falTC ^ TPfrrr i 

3fac fan arTstr ept# arrar |T aarffa" ffffaffaru ij-| 
fa tfVR apfoT fa ^irr «r| ^wn | fa srrfr nfn# 
*3rfmar fa Err fafa Pfafa J^t-rfa ft infar i 


ffopno # fft' 5 ffa otp" Tofar nr urn friM firar# % fa? 


TO : rpirpT 

irfa 

faff: iTEfTPTT 

rr# 

niffa 

#3^35 

• *frf“r 

qsrn# 


spfPTcrpT 

84 

0 

12 

45 


85 

0 

30 

90 



0 

04 

95 


88 

0 

18 

00 


69 

0 

00 

75 


65 

0 

Ofi 

00 


6fi 

0 

02 

40 


60/1 

0 

0 5 

40 



0 

00 

7 5 


5 8 

0 

13 

50 


57 

0 

10 

15 


48/ 1/fr 

0 

00 

90 


4 8/ l/Jp 

0 

1 I 

55 


4 8/ 1/ftl 

0 

07 

20 


48/l / '#f 

0 

1 0 

20 


ftti |4t 

0 

01 

80 


•17/2 

n 

00 

80 


4 3 

n 

74 

70 


51/1 

0 

0 4 

00 


5 1/2 

0 

00 

9 0 



[*To 12 

0 1 0/ bj 8 3-sfjT] 


S.O. 1571.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the traoi- 
ort of petroleum from ViruniHm to C.T.F. K.alol in Gujarat 
tate pipeline should be laid by the Oil & Natural Gas 
Commission; 

And whereas it appears that for the purpose of laying such 
pipeline, il is necessary to acquire the light of user in the 
land described in tlx schedule annexed hereto ; 

Now, therefore, in exercise of the powers confcried by sub¬ 
section (1) of the Section 3 of the Petroleum and Minerals 
pipelines fAcquisitfbn of Right of User in (he Land) Acl, 
1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein ; 
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Provided that any person interested in the said land may, 
within 21 days front the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission Construction 
Maintenance Division, Makarpura Road, Vadodara (390009). 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by a legal practitioner. 

SCHEDULE 

Pipeline from Viramgam to CTF Kolol 


State : Gujarat 

Dlstiict : Mchsana 

THluka 

: Kadi 


Village 

Survey No. 

Hec¬ 

tare 

Are 

Cen- 
lia re 

Jamiyatpura 

84 

0 

12 

45 


85 

0 

30 

90 


Cart track 

0 

04 

95 


68 

0 

18 

00 


69 

0 

09 

75 


65 

0 

06 

00 


66 

0 

02 

40 


66/1 

0 

05 

40 


Cart track 

0 

00 

75 


58 

0 

13 

50 


57 

0 

10 

15 


48/1/A 

0 

00 

90 


48/1/B 

0 

11 

55 


48/1/C 

0 

07 

20 


48/1 ID 

0 

10 

20 


Cart t ack 

0 

01 

80 


47/2 

0 

00 

80 


43 

0 

74 

70 


51/1 

0 

04 

00 


51/2 

0 

00 

90 
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"RT.OT. 1572 . —TfFf; fafatf fa/fa fa fa[ STeft^T 
fldT f fa fafafa if" fa 3Tfafaf; % fa farTH Tl^T fa 
fawnm ff fa. fa. mg. afafa ^ ^ qfx- 

faT fa far Tiffa/fa fa fPfiT fafiffa far 3TDfa 3KT 
farjrf jnvff ^'ifarr i 

far tpr: fa srft?r fafa | fa fafa envfa fat faff fa 
nfafa fa fa.-rr tT^-^iK^ fafaft if «rffar ^fa if errfaffr 
^ faVfax ?rffar di<.HT anwptf ^ i 

fa: fa fafftfafa far isffa (fafa if 

fapr s; afar^x jrt faffr) fa 1 fafanr, 1002 (1902 5 gr so) 
fat N 1 TT 3 TT-NTTT (2) 51 Xt Xfa faffaf nfaffT 
fgfa |tt, fatfaffr iREfin: ff fa fafaPr jet srffarc 
arffa tffar 3iT anm snmr fafam faifarr f^rr | 1 

fafa 1 fa faff V[fK faDTS faf s^rfar, fa Nfa 
fa tffa <TTfr mfa ffaif fa ffa arnfar w®r snffafat, 
far fu-TT mfafi far srtfaPr, Pfaffr sfr fafa, 

rr-fifaTT fats', fafaf-o fa fa sfafafaT fa fafa t 
21 faff fa vffarx fa xfam 1 

fax far 3nfar faff trt tjx: faffa fafffa^scn 3 ? 
vfr tf,Mif fain fa 33 T ^ 3 P 5 ^tt | fa fafaff farif 
EfaEfcm fa trr fafa M«r sirarmifr fa *nfar 1 


1983/PHALGUNA 28, 1904 [Part IT— Sec. 3(ii) 

wnfat 

PiTfitTTtT ff tft° tfl° tFXo T'-il'-I fpft TUT ffltpi ftTSlff % 

ffa I 

rrstr: jptmr fsrtrr •. ogfarr : far 

otT fa fjo fatm mtnfa fapp; 


886 

0 

12 

tiu 

887 

0 

14 

25 

892/4 

0 

00 

1 5 

8 89/1 

0 

05 

10 

889/2 

0 

05 

40 

890 

0 

09 

7 5 

9 0 3 /ff> 

0 

08 

8 5 

9 0 3 /fa 

0 

09 

90 

905/1 

0 

09 

7 5 

905/2 

r 0 

09 

00 

910 

0 

14 

25 

91 1/1 

0 

06 

15 

911/2 

0 

Ofi 

5 5 

9113 

0 

00 

20 

untfa 

0 

04 

20 

11/1 

0 

0 5 

70 

12/4 

0 

00 

10 

12/5 

0 

00 

25 

12/6 

0 

18 

75 

19 

0 

00 

50 

9 

0 

27 

4 0 

2 

0 

01 

25 

8 

0 

09 

75 

7/2 

0 

02 

50 

3 / 2 / 9 . 

0 

0 2 

80 

3 / 2 /fa 

0 

02 

90 

3 /fa 

0 

04 

77 

4 / 2 

0 

0 2 

00 

4/1 

0 

03 

00 

ffafa 

0 

0 5 

85 

240/1 

0 

05 

70 

239 

0 

00 

1 5 

240/1 

n 

00 

25 

242 

0 

07 

95 

XTJ fa 

0 

01 

20 

251/2 

0 

00 

20 

251/1 

0 

07 

20 

249 

0 

12 

75 

259 

0 

07 

3 5 

252 

0 

00 

15 

260 / 1 

0 

0 1 

50 

260/2 

0 

04 

80 

2 61/1 

0 

0 7 

50 

261/2 

n 

01 

50 

262/1 

0 

01 

50 

262/2 

0 

OS 

25 

fa 

0 

01 

0 5 

351 

0 

01 

8 5 
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1 


gtr T rsrw 

' RHf 

2 

3 

4 

5 

350/3 

0 

03 

90 

352/2 

0 

0 3 

0 0 

35 3 

0 

06 

0 0 

354/1 

0 

05 

8 5 

355/l 

0 

0 6 

30 

35G/l 

0 

0 3 

75 

356/2 

0 

01 

75 

357/l 

0 

01 

50 

347/2 

0 

0'2 

0 0 

344/l 

0 

00 

55 

3 44/3 

0 

05 

85 

343 

0 

02 

40 

34l/l/fft 

0 

08 

55 

341/1 /it 

0 

02 

62 

34l/l /rr 

0 

08 

70 

wt 

0 

01 

05 

378 

0 

05 

20 

379 

0 

02 

54 

3 a 1/1 

0 

03 

20 

392 

(1 

1 4 

75 

391 

0 

04 

50 

38 3/l 

0 

00 

15 

390/l 

0 

08 

85 

390/2 

0 

07 

65 

3 89 

0 

18 

00 

41 5 

0 

00 

75 

41 4/3 

0 

04 

40 

41 4/4 

0 

04 

50 

41 4/5 

0 

00 

40 

416 

0 

09 

25 

41 9/3 

0 

05 

60 

419/4 

0 

04 

25 

41 8/0 

0 

01 

75 

420/l 

0 

0 5 

55 

420/2 

0 

06 

60 

42l/l 

0 

13 

80 
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S.O. 1572.—Whereas it appears to the Central Government 
‘ that it is necessary in the public interest that for the transport 
of petroleum from Viramgam to C.T.K Kalol in Gujarat State 
pipeline should be laid by the Oil & Naturrl Gas 
Commission; 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in (he 
land described in the schedule annexed hereto ; 

Now, therefore, in exeicisc of the powers confeired hy sub¬ 
section (1J of the Section 3 of the Petiolcum and Mincials 
pipelines (Acquisition of Right of User in the Land) Act, 
1962 (50 of 1962), the Central Government hereby declares 
its intention to acquitc the right of user therein : 

Provided that any person interested in the said land mav, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Di\isinn, Mukarpura Road, Vadodara (3900009), 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by a legal practitioner. 


VatUvi 


Pipeline from Viraingam to C.T.F. Kalol 
: Gujarat District : Mehsana Taluka : Kadi 

•fie SuiveyNo. 

Hec- 

taie 

Are 

Ccn- 

tiar 

2 

3 

4 

5 

A 88 6 

0 

12 

00 

887 

0 

14 

25 

892/4 

0 

00 

15 

889/1 

0 

05 

10 

892/2 

0 

05 

40 

890 

0 

09 

75 

903/p 

0 

08 

85 

903/p 

0 

09 

90 

905/1 ' 

0 

09 

75 

905/2 

0 

09 

00 

901 

0 

14 

25 

911/1 

0 

06 

15 

911/2 

0 

06 

55 

911/3 

0 

00 

20 


Cart feck 

0 

04 

2C 

11/1 

0 

05 

70 

12/4 

0 

00 

1C 

12/5 

0 

00 

21 

12/6 

0 

18 

7. 

10 

0 

00 

50 

9 

0 

27 

40 

2 

0 

01 

25 

8 

0 

09 

75 

7/2 

0 

02 

50 

3/2/A 

0 

02 

80 

3/2/B 

0 

02 

90 

3/1/A 

0 

04 

77 

4/2 

0 

02 

00 

4/1 

0 

03 

00 

Cart track 

0 

05 

85 

2210/1 

0 

05 

70 

239 

0 

00 

t5 

240/3 

0 

00 

25 

242 

0 

07 

95 

Cart hack 

0 

01 

20 

251/2 

0 

00 

20 

251/1 

0 

07 

20 

249 

0 

12 

75 

259 

0 

07 

35 

252 

0 

00 

15 

260/1 

0 

04 

50 

260/2 

0 

04 

80 

261/1 

0 

07 

50 

261/2 

0 

01 

50 

262/1 

0 

01 

50 

262/1 

0 

08 

25 

Cait track 

0 

01 

05 

351 

0 

01 

85 

350/2 

0 

03 

90 

352/2 

0 

03 

00 

353 

0 

06 

00 

354/1 

0 

05 

85 

355/1 

0 

06 

30 

356/1 

0 

03 

75 

356/ 1 

0 

01 

75 

357/1 

0 

01 

5° 
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1 2 3 4 5 


Vadvi (Contd.) 347/2 

344/1 
344/3 
343 

341/1/C 
341/1/D 
341/1/A 
Cart tiack 

378 

379 
381/1 
392 
391 
383/1 
390/1 
390/2 
389 

415 
414/3 
414/4 
414/5 

416 
419/3 
419/4 
418/P 
420/1 
420/2 
421/1 


[No. 12016/7/83-Prod.] 


tjo rfo 20/»2 

qr^q qr<q 


qfa : qrqqq, 

qwT4 ■ wrqigr, 

ftlBT : 


qfq 

qmtT fnn 


titonraf 












qqqsn 



'i'Uj 


qrq 


00 • 

00 

tt 

2 5 «nn 

— 

0'1 

62 

i> 

27T4 qrq 

— 

00 

42 

it 

as nr mq 

— 

00 

14 

11 

29 TT qrq 

— 

00 

09 

1 / 

3 1 TMTiq 

— 

00 

46 

11 

dgnMirr 

— 

00 

18 

j; 

34<pr*mr 

-- 

00 

1 1 

ii 

35 m wm 

-- 

00 

41 

jj 

eanrnnr 

-- 

00 

54 


|>Ttn iaoie/8/83-^Wo] 


S.O. 1573.—Whei c.is it appeal 1 j to Central Government 
that it is necessary to lay a pipeline for transporting Petroleum 
Products from Bombay to Pune in the State of Maharashtia 
though Pipe-line and that said Pipe-line is to be laid through 
the agency of Hindustan Palioleum Corporation Limited, 
Bombay. 

And wheieas it appears to Central Government that for 
laying pipe-line it is necessary to acquire the Right of User 
in respect of the lands appended to herewith in schedule. 


0 

02 

00 

0 

06 

55 

0 

05 

85 

0 

02 

40 

0 

08 

55 

0 

02 

62 

0 

08 

70 

0 

01 

05 

0 

05 

20 

0 

02 

54 

0 

01 

20 

0 

14 

75 

0 

04 

50 

0 

00 

15 

0 

08 

85 

0 

07 

65 

0 

18 

00 

0 

00 

75 

0 

04 

40 

0 

04 

50 

0 

00 

40 

0 

09 

25 

0 

05 

60 

0 

04 

25 

0 

01 

75 

0 

05 

55 

0 

06 

60 

0 

13 

80 


WT.3TT. 1673 W: sfofir HW qft ^ jrcfar f 
fa if - ^ fa <l»q if 

m qYifVmq 'muff- ^ qfaqfq fair trm enfr 

f'tMFi M M'i'l f'-l il H fa. , 33TT fTOT$ 3rfa 

1 


Now, therefore, in exercise of the powers vested in them 
by virtue of Section 3 (i) of Petroleum anti Minerals Pipelines 
(Acquisition of Right of User in Laud) AO 1962 (50 of 1962) 
Central Government notify their intention to acquire the 
Right of User in the lands referred to above. 

Any person having his interest in the lands leferred to 
above having any objection for laying the Pipe-line through 
above mentioned lands may picfer an objection within 21 
days of the publication of this notification before the com¬ 
petent authority Hindustan Petroleum Corporation limited, 
Bombay Pune Pipeline Project, Fuels Refinery, Corridor Road, 
Bombay-74. 


aiT< W: Scfa t vTT^ff 3ft (Wi* ^ mfHPT 

$ t^qr^a; if- qfaq if ^qqfr 

nfAqiK 3fMr q-,1 3| Mqqqi I 

3RT: 3pt MYirvm afk qrfa enfq (^fa if qqqFr 

$ affaqsrc q>T afaq) qfqfddh , 1962 (1962 JfiT 50) qft 
tlKT 3 qiY d1NI<l (l) J1TT JFT7T tffapfr qqFr gtT 
-rcfiR ^ ijiuf dqtflq qq 3rfwc atrfFjf?r qfar q>r 
arm anqnr Ttffar fan t I 

nipf fa Ijfir tf aqfaf, ^ l[fa tf 

•ffa qf^q vtifq fsrwl ^ far 3rrafq qifPT (1, 
f'tETmq q^lffunr ahmT^iH fa., 'snarf nfq vnfr 
qfifqi, cfnrafqqq ftqqnrfaf, mfr, arntf fa jq- 
arfarnn fa qfafa 121 f^qff tf iffn; qrq qfan 1 

far fn siwq qfat arm nfar, fafqfafar: nj fa 
q?rq affarr fa mr nr i n^fT $ fa sqfa irw? 
sqfaqqq- n fafa fafF mrqpfr fa infaf 1 


All persons having any objection may also stale whether 
they want to be heard in person either himself or through 
any lawyer appointed by him. 

L.A. Case No. 20/82 

SCHEDULE 

Pipe Line from Village Bhunvaj.jjTaluka; Khalapur, 

Distt: Ralgad, 
Maharashrta. 


Village 

, Survey No 

Hissa AREA 

Gate No. 

H 

R 

1 

2 

3 4 

5 

Bhanvaj 

Part 

— 00 

00 


25 

02 

1 62 


27 

— 00 

4 


28 

— 00 

14 


29 

*— 1 00 

09 


31 

— 00 

4 


32 

— 00 

1 


’ 34 

— 00 

11 


35 

- 00 

41 

r - 

63 

— 00 

54 
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WPTO ITT T'r'JTTO : WTW 1 9, 
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[wto TI- urn .i(ii)] 


«T. an. 1574 . —W: *HAK qft ^ Slcfcr | 

if" ^ anwra t fa TT^r if afTOrf t 

W to T^tfwT jp mPgi^h ^ farr ht£w 

f^fraw 'T^tfrnrn- ^ihV'-Um fa., ekt fW^ 

^rrf^n; I 

artr w: Jlffa ffa f fa rroft ^nfwf 5^7t fTOT% ^ 

*# f<?nq; totsttcj anrr^r jt srfaT »^fa ^ ^ 

arf «tot arfacr ^tpt siww t i 

arar: are <r£tfawrr 3rfc trfajr WTfw (*rfa jt stwV 

^ arfvnpR 3RT apifp) ai faP^qw , 1962 (1962 ?PT 50) 

trro 3 spt ?mTr (i) am srw qifauff tufa 
sfaUT ITT^R % tFIW vd h ■*i ^TT arf^RiTT atfad e b<. r t *PT 
arm 3TTCPT HdfliKI Wlf^a faffT |> I 

arcra* fa ew *rfa w f?wa aptf refa^, ^ ^ 

=far wivr vi#r farefa ^ fatr an^r mr? tnfwfr, 
fj£r|frrH 'f^tfmriT appffaSPT fa. , arret TW TT% FTT^r 
srufas, 'Fnraf^TT fTOTrft^r, anfask rte, reger, 
arret, W ark-mrerr aft mfm ^ 21 £ tfkr 

«fiT Rafar I 

Srk TORT 3TTWT affal ^TT awfqfr , fafafafafT: XTf tft 

atm afkwr fa Tin ^ ^ 'Ti^crr # fa gipft wrf 
aqfauid wt fa*ft ftfa rearenft # aTr&r I 

■w* 

qT^q ark 

nfa : th% wk fitktw (wrwwrtfi) 

’ flT'JW : WiVT, fireri : 3^ (w^TOP?) 


wtw 

WWTTWTOr 

fpFTO 

W. 



ff; qtsp 


iTirt 

1 

2 

3 

4 

5 


qtf m 

-- 

00 

00 


43 q»i fTT*r 

— 

00 

13 


44qtT *mr 

-- 

00 

35 

- 

45V1 WT 

— 

00 

34 


4ew*rnr 

— 

00 

16 


47TT MTh 

— 

0 0 

09 


SOW TITO 

— 

00 

44 


S4WTTTO 

-- 

00 

16 


55W»TTO 

— 

00 

06 


56 W HTO 

— 

00 

11 


57WTTTO 

— 

00 

08 


59 W WTO 

— 

00 

40 


60 W WTO 

-- 

00 

09 


0 L W WTO 

— 

00 

0 J 

W*tiw (wTtpm't) 

32^r tmr 

— 

00 

4a 


33 W WTO 

— 

00 

07 


34W WTO 

— 

00 

12 


53 W WTO 

-- 

00 

44 


5 4 W WTO 

— 

no 

44 


48 W WTO 

— 

00 

55 


60 W WTO 

-- 

00 

1 s 


1983 /htrejW 18, 1904 


1 2 3 


68 W WTO 

— 

00 

13 

69W WTO 

— 

00 

10 

7 5 W WTO 

-- 

0 0 

11 

76 W WTO 

— 

0 0 

11 

91 W WTO 

— 

00 

10 

92 W WTO 

-- 

00 

06 

9 5 711 WTO 

-- 

00 

07 

96 W WTO 

— 

00 

0 8 

97 W WTO 

-- 

00 

15 

99 W WTW 

-- 

00 

48 

100 Ti WTO 

— 

00 

17 

119 W WTO 

— 

00 

09 

120 W WTO 

— 

00 

03 

1 21 W WTO 

— 

00 

17 

1 23 W WTO 

— 

00 

62 

124W WTO 

— 

0 0 

62 


[W 1 201 0 / 9/8 J-TTTl 0 ] 


S.O. 1574.—Whereas it appears to Central Government 
*hat it is necessary to lay a pipelineJor transporting Petroleum 
Products from Bombay to Pune in the State of Maharashtra 
though Pipe-line and that said Pipe-line is to be iuid through 
the agency of Hindustan Petroleum Corporation Limited, 
Bombay, 

And whereas it appears to Central Government that for 
laying pipe-line it is necessary to acquit e the Right of User 
in respect of the lands appended to herewith in schedule. 

Now, therefore, in exercise of the powers vested in them 
by virtue of Section 3 (i) of Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) AO 1962 (50 of 1962) 
Central Government notify their intention to acquire the 
Right of user in the lands referred to above. 

Any person having his interest in the lands referred to 
above having any objection for laying the Pipe-lino through 
above mentioned lands may prefer an objection within 21 
days of the publication of this notification before the com¬ 
petent authority Hindustan Petroleum Corporation Limited, 
Bombay Pune Pipeline Project, Fuels Refinery, Corridor Road, 
Bombay-74, 

All persons having any objection may also state whether 
they want to be heard in person either himself or through 
any lawyer appointed by him. 


schedule 


Pipe line from Varale and Talegaon (Malvadi) 
Talnka: Mawal, Dist: Pune, Maharashtia 


Village 

Survey No. 

Hissa 

Nr. 

AREA 


Gat No. 

H 

R 

Varale 


pait 

-- 

00 - 

00 

M 

43 

»• 

— 

1 

O 

O 

13 

*r 

44 

J* 

— 

00 - 

35 

t> 

45 

n 

— 

00 - 

24 

t1 

46 

p 1 

— 

00 - 

16 


47 

» 1 

— 

00 - 

09 


50 

»s 

-- 

00 - 

44 
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l 

Varalo 


Talrg.ton 

(Malvadi) 
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2 


3 

4 

5 

54 

Pa it 

-. 

00 

16 

55 

») 

— 

00 

06 

56 


— 

00 

11 

57 

»* 

— 

00 

08 

59 

i* 

— 

00 

40 

60 

Ji 

— 

00 

09 

61 

»» 

-- 

1 00 

03 

32 

f » 

_ 

00 

49 

33 

ft 

— 

00 

07 

34 

n 

— 

00 

12 

53 

,, 

— 

00 

44 

54 

tt 

- 

00 

44 

48 

♦ > 

— 

00 

55 

60 

»» 

— 

00 

15 

68 

♦ » 

— 

00 

13 

69 

„ 

— 

00 

10 

75 

it 

— 

00 

11 

76 

i» 

— 

00 

11 

91 

H 

— 

00 

10 

92 

♦f 

— 

00 

06 

95 

»s 

— 

00 

07 

96 

si 

— 

00 

08 

97 

♦ » 

— 

00 

15 

99 

»l 

— 

00 

48 

100 


_ 

00 

17 

119 

„ 

— 

00 

09 

120 

*1 

— 

00 

03 

121 

»♦ 

— 

00 

17 

123 

M 

— 

00 

62 

124 

II 

„ 

00 

62 


(Titr Rrgf? tnq ^ 

■ I'rf : sr«rf tut am, t. 


m 




f?wr 


sfro-T 






() 8 HT *TT<T 

— 

00 

10 

1 7 V) HT1 

— 

00 

10 

16444 W1 

-- 

oo 

6 4 

lb5 4r«TT4 

— 

0 0 

22 
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faprntf i a u i b/ i 2/« s-Jftsr] 

,S.O. 1575.—Whereas iL appears to Central Government 
that it is necessary to lay a pipeline for transporting Petroleum 
Products front Bombay to Pune in the Slate of Maharashtra 
though Pipe-line and that said Pipe-line is to be laid through 
the agency of Hindustan Petroleum Corporation Limited, 
Bombay. 

And whereas it appears to Central Government that for 
laying pipe-line it is necessary to acquite the Right ot User 
in respect of the lands appeuded to herewith in schedule. 

Now, therefore, in exercise of the powers vested in them 
by virtue of Section 3 (j) of Petroleum and Minerals Pipelines 
(Acquisition ol Right of User in Land) AO 1962 (50 of 1962) 
Central Government notify their intention to acquire the 
Right of user in the lands referred to above. _ 

Any person having his inteiost in the lands referred to 
above having any objection for laying the Pipe line through 
above mentioned lands may prefer an objection within 21 
days of the publication of this notification before (he com¬ 
petent authority Hindustan Petroleum Corporation Limited, 
Bombay Pune Pipeline Project, Fuels Refinery, Corridor Road, 
Bombay-74, 


SiLSTL 1675 . —Tpf: '4VLK ff(T $ 

fn if - 3f fT ttw ft # 

Tuf rrep T^ifeuip TTPff" 4? ^ Ntt sntr 

TTtfvrtnr 4ir-fT'%r4 f^r., am fsrsif upft 

■snf^r i 

Vtr Tff. ^ jfffttr $ftrr | mftff 4ft fsrei^ ^ 

jnfrsr? ^ feEt T *rf*r ft 

44 3rP444T affisTfr 4mfr f I 

ate aw 'Trrimm' qTf4 mfir (*rf4r T 

3rfwx: 44 apjfr) stfsrfrm, it >62 (1902 44 so) 
snTT 3 sff ^rtmr ( 1 ) srcr sw mfsRnff m snfr^r 4mf gr 
xtortc ^ ^rnt yif#r m 3rNmr arfsfa 4 ^ 44 
StRT 3jW4 ^ r<Ti4l J [Ij 

44Rf Fsp 444 ft P^pra 4ftf ®4f44 , vrfR ^ 
4t4 RT?,q vfT^r fTOH ^ fmr anedT ThTR 4T?Wff, 
rhITf'tiiR- ftT. , srwf tT RlfR 
TTh. fttntrtiqr, , sr^ 4ft 

’ ■O *s ' 

3ifK(7r5pn # m^r ^ 21 f44f ^ vrtn; 4i* 37647 1 

3fk thrn 3TT&CT 4744 47^1 ?T S4p44, fofqfA^r: 4?j 
sfitfff 4mn P4i 3 ttt Tg tg at^it | f47 344 ft 
sxif^rmr 47 f?Rfr NN «wrpft & Rrfer 1 


All persons having any objection maj ulso state whether 
they want to be heard in person cither himself or through 
any lawyer appointed by him. 


SCHEDULE 

Pipeline passing (trough Village M.ahul, Jaluka: Ku la, 
Distt. Bombay Suburban Dist let, M h'-uashtra. 


Village 

Survey No. 

Hissa 

Area 


Oat No. 

NT 

H 

R 

Mthul 

03 Pait 

- 

00 

To 


17 

— 

00 

16 


164 

— 

00 

64 


165 

— 

00 

22 


[No. 12016/12/83-Piod.j 

arrt.m. i 57 e.— trt; 3 t\t ttfR vrmr 

(fffR ft grtftR 3C3fm) 4itEpRm, 1962 

(1962 3 pt so) *rm 3 3 pV w-rm (1) 36 srsftr Rror 

IiTsrtt Ei (RTjPmrR fWrt) 

spr. 3 rT.ff. 3094 trrftfT 4-9-02 am ^jrtir nmtn: % tit 

3 rfsrfHETT fr 3 rmr^t ft f 3 fTrftte frffnft ^ tsTREr 

5R 3jf'tjTpTT 4ft RTeh Hrth 5)3 pTOI% T mftJET 4T PER 
arNfr m 3tm arm ^Pet et Pt4t rt i 

^ 3CT: fftw 5nfM4TRt T T4T 3rfRpfnTfT HTO G 

^WTO (l) ^ PtniS | 1 
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[’Rim TI— 3 (H)] 


mrat Tr Trim mW tm, i9B3|Tumjm 28, 1904 


3ft?: 3mf, W- afi^TPT RT=I7TT H 33RT f“TTt£ <TT f^TTT 
^ # 'TtfTTrp Tff afHRTRT 3T5i^r 3FR[*ft TT farf^f^V 
Ht^nfr q 1 - ucp.rt?r zf,j srft-raK arN^ ^ ^i fmfmw-r 
f^fHTT | 1 

aw mr to arptrf'nrrr ttfr mrr fl # ur-nto (i) sro 
ir?rr 3 rf*fqiiO snqVr 4 > <e? jpi v ^rr^nr ffirfsrro 
«ftfW sfrrfr f ^7 3 iftr^TTT $ m arm^NT *t 
vrfmft *r m?ftn ;rt affKprrc Trim ^tt^t 
ftrcrt ti sprfamr ti fmr tT^nj arf^fr fcrnn ^rr t i 

3, It arFf 1 *-rn:r tit tokt (4) sm TTfr sf mtwY 

^t rnmr sR?f fir *twt: M £ f^fi 

^fwf ?ti Ttrcffn* SBT 3tf*I3lTT TOfTT IT f^ffT 

srtflT ti wm; f^f*?rTr q^tfspnr ^rffTTR ferfrrtT Rrsrf 
ti stfrlTT^r ?r mfr wnrafr ^ irw ft ?tTtwt ti jr^t 
tit ftt^W # fmf^r gtnr 1 

rnm^mr 

/ 

itfrr mrfm ^rm ft *i*Ttf tt, 
mr^Tr—mmRT, fspTr—mT*r?, *rrjpr«5 1 
mlT m T T mmr f5F*rr tiWR 

ifUTT --- 

\fr<? rhfT 

ftTT 00 TT THT “- 00 no 

i7Trmm — 00 15 

21 Trmrm — 00 37 

25 Tr mm — 00 is 

26 Tr Min — 00 22 

41 W WFT — 0 0 11 

71 wm — no 07 

72 Tt mm — 00 is 

fa«T$ 17W W — 0 0 0 7 

20 Tr mm — oo 1 s 

21 Tr mm — 00 07 

26 Tt mm —• 00 07 

27 Tr mrm — 00 07 

28 Tr mm — 00 00 

62 Tt mrm — 00 20 

hi Tr mrm — 00 22 

64 Tr mrm — on is 

6s mrr mm -- no 07 

oh Tr mm -- 00 01 

o (1 Tr mm - - 00 11 

7 4 ti mm -* no os 

76 Tr mm — 00 09 

firmTT 74 mr mrm —- 00 09 

70 Tr mrm — 00 05 

so Tr mm — 00 nm 

si Tr mrm -- 00 11 

,17 mr mrm — 00 10 

s q mi mm — 00 14 

9 0 mo mrm - - 00 11 

I'm <rr mrm — 00 07 

1 19 rr mrm -- 00 09 


mrm mim mrar firmr fcorm.m 

finpt 

furmim (mifr) 150 mrr mm — 00 os 

i5i Rrr mm — 00 04 

1 es Tr mm — 00 46 

197 Tr mrm —> 00 or 

192 Tr mrm — 00 23 

195 Tr mrm — 00 03 

200 Tr r mm — 00 02 

no mrr mm — 00 00 

207 Tr mrm -- on 27 

mrmif 3 ti mm — 00 oe 

4 mrr mrm — 00 12 

12/1 Tr mrm — no 15 

12/a Tr mrm — 00 11 

12/9 Tr mtm — 00 09 

u Tr mrm — on 01 

23 Tr mrm — on 29 

26 ti mrm — 00 11 

?,7 Tf mrm — 00 17 

34 Tr mm — 00 11 

35 Tr mrm — 00 15 

je Tr mm — 00 29 

3 7 Tr mrm — 00 20 

55 Tr mrm — 00 02 

57 Tr mrm — 00 is 

so Tr mTm — 00 04 

oo Tr mrm — 1 00 11 

68 Tr mrm — 1 on 29 

69 Tr mm — 00 16 

70 Tr mrm — 00 04 

79 Tr mrm — 00 45 

92 ti mm — 00 04 

99 Tr mrm -- 00 04 

100 Tr mrm — 00 15 

102 Tr mrm — no 68 

[mmrT 12 01 b/ 3 0/ r 2—sffcr] 


S.O. 1576.-—Whereas by a ramification of Government of 
India in the Ministry of Energy (Department of Petroleum) 
S.O, 3094 (No 12016/30/82-Prod l) dated 4-9-82 under Sub¬ 
section (1) of Section 3 of the Petroleum and Mincinls Pipe¬ 
lines (Acquisition of Right of User in Land) Act, 1962 <30 
of 1962) the Cential Government declared its intention to 
acquire the Right of User in the Lands specified m the 
schedule appended to that notification for the pm pose of 
laying pipeline. 

And whereas, the Competent Authority has under sub¬ 
section (1) of Scc'ion 6 of the said Act submitted report to 
the Government. 

And further, the Cential Government has after considering 
the said leport, decided to ucquue the right of user in the 
lands specified in the schedule appended to this notification, 

Now, therefore, 111 eseicise of the power confei red bv 
Sub-section tl) of ihe Section 6 ol the said Act the C entiul 
Government hereby declares that the light ot user in the said 
lands specified in the scehdule appended to this notification 
are hereby acquired for laying the pipelines, 
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And, further, in exercise of the power conferred by Sub¬ 
section (4) of that flection, the Central Government directs 
that the right of user in the said lands shall instead of 
vesting in the Central Government vest on this date of the 
publication of this declaration in the Hindustan Petroleum 
Corp. Ltd, Bombay free from nil encumbrances. 


Taluka ; 

SCHEDULE 

PipteUnc From Dcvnd to Bnivnee 

Paivcl, Dist. : Ri igid, Stctc : Mrhaiashtrn 

Villa gc 

Survey No. Hissa 

-— No. 

A'-ea 


Gat No. 

H_ 

R 

Devad 

17 Part 

00 

15 


21 Part 

00 

37 


25 Part 

00 

1 8 


26 Part 

00 

22 


41 Part 

00 

11 


71 Part 

00 

07 


72 Pa rt 

00 

15 

Vichunbe 

17 Part 

00 

07 


20 Part 

00 

15 


21 Part 

00 

07 


26 Part 

00 

07 


27 Part 

00 

07 


28 part 

00 

09 


62 Part 

00 

26 


63 part 

00 

22 


64 Part 

00 

18 


65 part 

00 

07 


66 Part 

00 

11 


68 part 

00 

03 


74 Part 

00 

08 


75 Part 

00 

09 

Shivkar 

75 Part 

00 

09 


79 Part 

00 

05 


R0 Part 

00 

09 


81 Part 

00 

11 


87 Part 

00 

10 


89 Part 

00 

14 


90 Part 

00 

14 


129 Pait 

00 

07 


149 Part 

00 

09 


150 Pa(t 

00 

0 8 


151 Part 

00 

05 


168 Part 

00 

46 


192 Part 

00 

03 


193 Part 

00 

23 


195 Part 

00 

03 


206 Part 

00 

02 


207 Pa it 

00 

27 

Barvaee 

3 Part 

00 

06 


4 Pait 

00 

12 


12/3 Part 

00 

15 


12/8 Part 

00 

11 


12/9 Part 

00 

09 


13 Pai t 

00 

01 


23 Pait 

00 

29 


26 Part 

00 

11 


27 Part 

00 

13 


34 Part 

00 

11 


35 Pait 

00 

15 


36 Pail 

00 

29 


37 Part 

00 

20 


55 Part 

00 

02 


57 Pan 

00 

15 


60 Pait 

00 

04 


66 Pait 

00 

11 


Village 

Survey No. 

Gat No, 

Hissa 

N>. 

Area 

H 

R 

Barvaee-Contd. 

68 Part 


00 

29 


69 Part 


00 

16 


70 Pait 


00 

04 


79 Part 


00 

45 


92 Pa rt . 


00 

04 


99 Part 


00 

04 


100 Pait 


00 

15 


102 Pait 


00 

68 


[No.12016/30/82 Prod,—I] 


«kt. an. 1677 w. arte ’srfrsr wr vitr 

fafa if ^HTPf Jf? 3rf*R5K JET 3T#fr) 3rfHfTTiT, 1902 
(1962 RT 50) Jpt tTTTT 3 gRlTO (l) ^ 3T«frr HTOT 
35 JfTTSPT ('f^PER fsfirPf) itft arfVj^rT 
^r.arr.’f. 3095 Trfftr 4-9-82 £ttt v ^ jrt 
stNrrrt t err 3Rir«ft if ftnfi i fe V - vrftnff 
^ EfERTT Rf TT^E RlfE RT fjfWT WtRE 3? fvPI 
3!+sfiT *ET 3FRT STOPT tftfTT JR PrET *4T I 

artr 3 pt: err ^ eee stfEfEER # Era e 

jfr eeettt ( 1 ) ^ ar^fr ipper Jft fTRpf ^ ^ | 1 
sfrr srnr, ee: JffsYr etert ^ rft fEfrS et fmr 
jr% ?f reet rt sdSp^n t e?pr sR^yr if farfRfuV 
vrfipff if teteTe rt eNrit Etsfr *r^ jet 
fW t 1 

3R 3r : ere 3rfiTfRnr jft Era e jft eteto ( 1 ) ara 

TKrr 3lf«RRT JET 5PflE REtf fir jfajtE fW tFTfSrrTl 
Tfrfarr RTtfr fa rt 3Tf^r^srHT # ifaR eer# if 
fafrifaV: eee EfEEf if ^MtiW jet EfaRR rtrt etrt 
fafJT^ *£ JPfRR 3? fvnr iTfRUTO 3pfw faRT ^STTHT t I 

Ek EPf EE NTTT stft EWET (4) 3TTT RETT EfaJEKf 
JET SEtE 3ifa ^rr EEETE fd^T 57ft £ fa E3E 

wfipff if ^mfr jet arfspETT JfaftE ew< if faf?a 
ytR c$ s^rrrr faRTER ftlftraEE EmY^R fafafa iT*wf 
e a f ft EA E if Tnfl ETErft t ere ee if rIeet ^ URm 
jft EifR $ Pdfar fYn 1 

aRlfa 

rtTfr et£e fhr 4 spE) ?ff;, 


TFITT—’JT'mv, ftHT-nW?, 



igTfVT ' 

fflET 

aid J 

sbSEiE 

r?Ev 

for 

’00 'APT 

— 

no 

00 


59 n 47 RFT 

— 

00 

52 


102 "pr *trc 

-- 

00 

04 


107 TT *TPT 

- 

00 

29 


1 11 *PT PFr 

- 

00 

1 1 


113 n tipi 

— 

on 

11 


]1B TT 414 

— 

on 

23 


1 RE 

— 

00 

0 9 


4 'EFT 

— 

00 

18 


3 5 'PT EFT 

— 

00 

01 


3 6 fTT EFT 

— 

00 

38 
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taFI—* r*r 3 (il)] 


- 'TTT'I 94 TPSTOtAW 19, 1983/94^4 38, 1004 


i ba *T*rrr*]T4T f^wr tet 

rfj^T--- 

m'? 

>?frtft*rtt (^rfr) 37 94 ata — 00 01 


section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
150 of 1962) the Central Government declared its intention 
to acquire the Right of User in the Lands specified in the 
schedule appended to that notification for the purpose of 
laying pipeline. 


38 94 ata 

41 94 ATA 

42 94 ata 
4 4 33 APT 
9 7 94 APT 


00 22 

no 15 

0(1 07 

Ut) 5J 

00 18 


And whereas, the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act submitted report to 
the Government. 

And further, the Central Government has after considering 
the said report, decided to acquire the right of user in the 
Lands specified in the schedule appended to this notification. 


102 94 APT 

103 94 AFT 

104 94 '(-TFT 

105 94 ATA 


00 01 

OO 2b 

00 18 

00 20 


Now, therefore, in exercise of the power conferred by Sub¬ 
section (1) of the Section 6 of the said Act the Central Govern¬ 
ment hereby declares that the right of user in the said lands 
specified in the schedule appended to this notification are 
hereby acquired for laying the pipelines. 


AIFT 


4FA 


no 

94 

MPT 

— 

00 

1 s 

And, further, in exercise of the power conferred by Sub¬ 

lit 

94 

APT 

— 

00 

04 

section (4) of that section, the Central Government directs 
that the right of user in the said land® shall instead of 

11 2 

94 

APT 

- - 

00 

1 3 

vesting in the Central Government vest on this date of the 

149 

94 

APT 

_ 

00 

33 

publication of this declaration in the Hindustan Petroleum 

151 

94 

APT 

_ 

00 

OH 

Corp Ltd. Bombay free from all encumbrances. 

155 

94 

APT 

— 

00 

04 

SCHEDULE 

6 94 ATA 

— 

00 

42 

Pipeline From : Rees to Dhami 

12 94 APT 

— 

00 

04 

Taliifca tKhflapu'-, Dist. : Raigad Maharashtra 


aprffiO 




23 

94 

APT 

— 

00 

22 

19 

94 

APT 

— 

00 

29 

20 

94 

APT 

— 

00 

11 

66 

94 

APT 

— 

00 

22 

68 

94 

APT 

— 

no 

12 

69 

94 

ATA 

— 

00 

20 

70 

94 

APT 

— 

00 

16 

71 

94 

APT 

— 

00 

98 

00 

94 

APT 

— 

00 

00 

72 

94 

APT 

— 

00 

12 

1 

94 

APT 

— 

00 

09 

2 

94 

APT 

— 

00 

18 

3 

94 

APT 

— 

00 

24 

11 

94 

APT 

— 

00 

22 

12 

94 

APT 

— 

00 

02 

1 3 

94 

APT 

— 

00 

27 

15 

94 

APT 

— 

00 

07 

30 

94 

APT 

— 

00 

26 

32 

94 

ATA 

— 

00 

2 9 

34 

94 

APT 

— 

00 

15 

35 

94 

ATA 

— 

00 

11 

44 

94 

APT 

— 

00 

07 

45 

94 

APT 

— 

00 

15 

46 

94 

ATA 

— 

00 

11 

2 

94 

ATA 

— 

00 

42 

3 

94 

APT 

— 

00 

11 

4 

94 

ATA 

— 

00 

33 

10 

94 

APT 

— 

00 

IS 

1 1 

94 

APT 

- 

00 

44 

14 

94 

APT 

- 

00 

04 

15 

94 

ATA 

— 

00 

26 



[Asrtr 

12016/30/ 

8 2- 

At* 11] 


Village 

Survey No. 


Qt t No. 

Rees 

J9A Part 


102 Part 

107 Part 

111 Part 

112 Pad 

118 Part 

Lodhiwsli 

1 Part 

4 part 

35 Part 

36 Part 

37 Part 

38 Part 

41 Part 

42 Part 

44 Part 

97 Part 

102 Pad 

103 Pari 

104 Pait 

105 Part 


110 Part 

111 Part 

112 Part 

Nadhal 

149 Part 

151 Part 

155 Part 

Strang 

6 Part 

12 Part 

13 Part 

19 Part 

20 pait 

66 Part 

68 part 

69 Fart 

70 Part 

71 Part 

72 Part 

Asroti 

1 Pait 

2 Part 

3 part 

11 Part 


12 Part 

13 pad 


S.O. 1577.—-Whereas by a notification of Government of 15 part 

India in the Ministry of Energy (Department of Petroleum) 30 part 

S.O, 3095 (No. 12016/30/82-Prod. 11)3 dated 4-9-82 under Sub-___ 


Hissn 

No. 


Area 


H 

R 

00 

52 

00 

05 

00 

29 

00 

11 

00 

11 

00 

23 

00 

09 

00 

18 

00 

01 

00 

38 

00 

01 

00 

22 

00 

15 

00 

07 

00 

53 

00 

18 

00 

01 

00 

26 

00 

18 

00 

20 

00 

15 

00 

04 

00 

13 

00 

33 

00 

08 

00 

04 

00 

42 

00 

04 

00 

22 

00 

29 

00 

11 

00 

22 

00 

12 

00 

20 

00 

16 

00 

48 

00 

12 

00 

09 

00 

18 

00 

24 

00 

22 

00 

02 

00 

27 

00 

OfT 

00 

26 


1417 GI/82 -6 




1542 


THE GAZETTE OF INDTA : MARCH 10, 1983/PHALGUNA 28, 1904 [Part 11—Sec. 3(ii)] 


Village 

Survey No. 

Hiss' Aie a 



G it N u 

No. —- 

— 



H 

R 

— -- - 

- — -- 

_ _ 

_ 

Asroti— (Could.) 

31 Put 

00 

29 


14 P. 1 1 

00 

15 


35 Pc,I 

00 

11 


44 Pa 1 1 

00 

07 


45 Pt l t 

09 

15 


46 Pa it 

00 

11 

Dh. 1111 

2 Pint 

00 

42 


3 Pa 1 1 

00 

II 


4 Part 

00 

33 


Id Pa 11 

00 

18 


11 Pt it 

00 

44 


14 P; 11 

00 

04 


15 Pa it 

00 

26 

- - - 

— -- - 

- ___ 



[N- 

12016/30/82- Prod. 

-If) 


sn. 1578 artr sfTOro thet tottt 

fafro to TqTORr to TOfroroR tot toTO?) 3yfsrf^nrtT, 1962 

(19G2 TOT 51)) TOt TORI 3 rfr TOWRT (l) 3Rftff TORT 
WTOR ^ TO^fTOW, WTOT 3rVc TOTfRTO TOTOTW (TOstfenm 
fwpr) toNtow tot. tot. TO. 7 - 10-1982 

srt zfafzr wftk TO w toPtotowt TO TOtrto 3 ^ ^ jf 
vrfWr TO! wfEr TO TOfroroR TOt wr torto TOt 
fwrTO *8 srTOtw TO fsnr 3rf^3pr wTO tot to arrcnr •efTfror 
to fro ’47 1 

TOt* arri: Tram ^TTftrsRrov TO stMtoott TOt nrt 8 
TOt wnkt ( 1 ) TO srTOk wfr to frotf TO TOt f 1 

TOVr arm 1 , w TOTOTOr WTO TO w fr*fr^ to: Pwr 

TOtT StNtotV- TO TRftff TORtf gR WtlR WTO OTTSIRT 

Trfroff TO - wfpr to arfwr arfTOTO torTO to M toWto 
Ptot t 1 

TO TO- wr afftTfWT TOt TOT 6 TOt TWTTT (l) TOT 
Wt art totrV to yTOrt torTO gR tTOTOHr totot tctout. 
TOtfW TORTft P^T TO arPWTOTT TO WTO WflTOt if 
PMePtoto: w vrfTOTOr to wtTOt - to tot ntotr tiTOv toto 
fwrTO to totto to f»pr tototot 3 rfTOTO Ptott totot f: 1 


S.O. 1578.—Whereas by notification of the Government of 
India in the Ministry of Petroleum, Chemicals and Fertilizer, 
(Depaitmcnt of Petroleum) S.O. 3627 dated 7-10-82 under 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Usei in Land) Act, 1962 
tSO of 1962) the Central Government declared its intention 
to acquire the right of user in the lands specified in the 
schedule appended to that notification for the purpose of 
laying pipeline ; 

And whereas, the Competent Authority has undci Sub¬ 
section (1) of Section 6 of the said Act, submitted repoit to 
the Government; 

And further, wheieas the Cential Government has, after 
considering the said report, decided to jgquire the right of 
user in the lands specified in Ihe schcdu e appended to this 
notification ; 

* 

Now, therefore, in exercise of the power conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby deelaies that Ihe right of user in the suid 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline ; 

And further in exercise of power confcired by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in the 
Ccntj-al Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission fice 
from encumbrances, 


SCHEDULF 

Pipeline F om ROD-16 to GGS V 


St. 1 1 . : GujiiiU. 

District ; Mchsami Taluka .Kulol 

Village 

Block No. 

Hoc- Arc Gen- 



U.ic time 

Chhairal 

632 

0 27 68 


633 

0 02 40 


637 

0 10 75 


639 

0 07 35 


■640 

0 03 03 


625/2 

0 18 90 


625/3 

0 25 91 


[No 

12016/46/32 - Prod.— 11] 


L 

M. GOYAL, Direct or 


FTOWR 3tTOy TtroiT TOOT TOTIFtt 


Att wf TO TORT TOt RTTORT ( 4 ) 3RT TORT TOfTORff 
TOT ffTOtff TOTtf $TT TO^R TOTTOR fffTOsr TOTOt t f?fi w 
WfTOTOf TO wflTO TOT TOfTOTOR TO^pt? WTOTR TO fTOfjOT 


?1TO TO WTR 

TOto toYt; sTtrofTOro TOir 

totTOTOt 

TO TO»ft TOTTOTTOt 

TO TOTOT W 

TO", t-TOWt ^ 3TTO1W 

TOt ffTftro TOt 

^TOrr 1 








t5 TT rfo 

%osffo'^To—t b ft TOT^TOlo 

m to V 



fron — ir^roiT 



qftr 

srfR rTn 

ft 

natpri JrrfpTT 


632 

0 

27 68 


633 

n 

(12 40 


637 

0 

30 73 


63 q 

0 

1)7 3 5 


6 411 

0 

08 n 3 


6 2 s/ 2 

0 

ia oo 


6 25/3 

0 

2 3 91 
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TT^O t]Tq 

■o tfiTOt, HtTOrtto 


fff fwft, 3 Wf, 1983 

TOT-5ft. 1579 .—TOWTO TOk STTOTTOTO Wft arfroPOTJTO, 

1940 (1940 TOT 23) TOt TORT 21 TOt TOT-TOTTf (l) CRT 5TW 
srfTOTTOf TOT TOtTO TO7TO |TT ^hr TRTOR RT??RT TOT TOlTOT 
f^TROTf 5FTt 11 TOW, 1980 TOW^TO TO TORiRTO TOFTTOf cTTO 

to^TOto toItoto tototo frorow TOwt to wtTO totot to fw 

fTOTOTOTO TO TR 3RTORTO TOTTOR TC fTOTO TOTcft f I 

[TO. to. 12025 /i/bo-tTO. (^t. toit. d^r. 

1TOJTO <ft. TTOT). it.)] 
TOt. 'TTOFTTOTO?, TOTOT ^f=TOTO 

MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the 3rd Muich, 198? 

S.O. 1579.—In exercise of the powers confcired by sub- 
'■cclion (i) of Section 21 of the Drugs and Cosmetics Act, 
1940 (23 of 1940), the Central Government berebv appoints 
Shri Koyya Vijayraj to the post of Inspector m the Central 
Dings Standard Control Organisation for whole ot India, on 
temporaiy basis with effect from tb c afternoon of the 11th 
August, 1980, and until further orders. 

[No. 12025/1 /80-DIDMS&PFA)} 
G. RANCH \PAKF.SAN. Under Secy. 




JI— TO ,t(ii)] 


*rraf 4tr : w 1 u, 


frorf totto 

iff fTOFf, 24 'frCBpft, 1903 

w. to 1580 :-kkrk ttwc tfi?sitt tttow (to 
•£ 4 c^iti skkkr 5 ^ f^nr skk) Rw, 1970 ^ Rw 10 
toFto*)" ( 4 ) ^ arrow tt, Rtto£ r top t ^ Rw 
RrRtcr TOrfrkt kt, Rrw 1 fa sFr efR 

*rw7 tot aw to: fror $, 3,fwfW TOk | — 

1 . totR to arkR, wt to? , twfwtttt 

Rrot I 

2 . rork wr iR totR arrow stftt, ^kr wr, 

rtf frorft- i6 1 

i- wr to f^nmr totR, front w, cRfk 
rtfro, 'THTrr-800015 1 

4 . TO ^ arnmr, i3G tt/^, ^ 

TTOT-800013 I 

5 . toj'F Rkro w*, 9-frro irrarr, rR, 

wm (titow) 1 

g . srmFR Rnwr ark* fm (tot <rkr) 1 

7 . rorrc toRt RrtK totsto: RkR, rnkT 
*m, ro*f rTto, ?Rror tk, toR 

rtTT (TOtTTrt) I 

«fp<;7tT tot 3)n1 , i *b rokro TOTjfror .— 

1 . arkro sfcfcr , kRk to arrofr^r. 

tnr.w-4, kkiw (^fronTO) 1 

2 'h'-'i'i 9 tott f<^«nr, TOsk To" arrrtk, 
'TRTO TOPEF-Tt", TtTOTOTITTO , rtf frtTOt I 

3 . 3Wro ckfor TOrtT-rtt, totR to tow, 

t^rt-TO" 4 TOkwr (^RTOIt) I 

4 . to TOva ft w toRw *rfRrt, rosk 

TO wfPr, tot TOrt, ?ri fTOfr 1 

5 . to" Totter- to w TOfTOR" fRrro, totR 

w ackk, 46<.i , j f r ( 7 . sr } 1 

6 . TO TOTOR TO" rtTrt TOtf^TR m RrtRfrt-lft, rtbRrt 

to arkk, arrw (tost ) 1 

7 • TO TOTTO CR TO? IRTrtRTrt fkfRrt-2, kRR 

'TO" ii 1 ,ui * 1 , tott (twmk) I 

8 . TO" TOW TOT Hf TO, TOjk TO 

TOTk, TOPkJ (^ !•) I 

9 . TO TOW k TOf TOfTOTO fTO^TO 1, ^'jk 

TO TOfPT, TOW ("3" ■ 3" ■) I 

10 . TO TOW k 3TO TOfTOR" fTOW-^. 

to arkk, toto 3) (3".a" ) 1 

n. to tow k '=rra a^kw FkkG", sf>Tk 
to amfra, ^nTiwft (^.jt.) i 


iy sj/tttftg" 2 8, 19U4 1543 

12 . grok to 1 fk^pw (k. kt ) afro, wrk 

TO 3fkk, Tot TOR", T R^ OTWa", 
af kwr i 

13 . krr »(Tto to" tottot krea, kkk to 3ikk, 

tor kfR, af fwft i 

m. kw r-kr frokfa-Tl", Rkk to 3mfk, 

k ( 4*l<.l , *lii (3". 5T.) I 

15 . tot akr ar«w kalTOifk, Rkta" to srkk, 
«nf (TffRP^) i 

ig . to* ^fkpr r*=fiTOr, arok ai?i' arkk, tot 

(iTfRTO?") I 

1 7. ^r^k irr?" TOkroa fkkra, *k?k to 3rkk, 

a[Ka (wur) i 

i a. TO-krrfro ik."^ iR w aafTOR" afkar 
(arfro) FPkk to arkk, kwi? (tow 
akt ) i 

is. fwra arkro akk, wkk to totR, to^ 

(awr 37 k aikk) i 

20 . fkw akwr kaknr, Rkk to TOfra, 

TOT (aj-nr atfr Ffiaifk) I 

[Tf. l(3)/82-f^ki"] 

a >to aka tort, fTkro; 

MINISTRY OF IRRIGATION 

New Delhi. Ihe 241h Fabruaiy, 19SJ 

S.O. 1580.—In pursuance of Smi-nile (4) of Rule 10 of 
the Official Languages (use for official purposes of ihe Union I 
Rules, 1976, the Central Govt, hereby notifies I he following 
offices of the Ministry of Irrigation (he start whereof have 
acquired the working knowledge of Hindi 

1. Central Waler Commission, Scsva 11 has.an, R. K. 

Ruram,, New Delhi. 

2. Central Staff A Material Reseaich Station, Hauz Khas, 

New Delhi. 

3. Ganga Flood Control Commission, Simhai lihawan, 

3rd Floor Patna-800015, 

4. Sone Rivei Commission, 136 A/D, Shrikridmapiu i, 

Patna-800013. 

5. JVlalii Control Boaid, 9-Polo Ground, Saheii Road, 

Udaipur, (Rajasthan). 

6. Baimgar Control Board, Rcwa (M.P.), 

7. Sardar Sarovar Construction Advisoiy Committee, 

Narmada Bhawan, 4th Floor, Indira Avenue Road, 
Vadodru (Gujarat). 

Subordinate Offices of Central Water Commission : 

1. Investigation Circle No. 1, Central Water Commis¬ 

sion, NHTV, Faridabad (Haryana). 

2, Central Stores Division, Cential Water Commission, 

West Block-II, R. K. Puram, New Delhi. 

3. Investigation Circle No. 2, Central Wale Commission 

NH-TV, Faridabad (Raryint). 

4, Water Resources <k Flood Foiecr-.ling Ciicle. t cntial 

Water Commission, Sewa Bhav m, New Delhi. 
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5. Water Resources &. Flood Foiecasting Division, Cen¬ 

tral Water Commission, Dchra Dun (U.I\). 

6. Water Resources & Flood Forecasting Division II, 

Central Water Commission, Agra tU.P.!. 

7. Water Resources Flood Forecasting Division II, Cen¬ 

tral Water Commission. Jaipur (Rajasthan). 

8. Water Resources & Flood Forecasting Circle, Central 

Water Commission, Varansi (U.P.). 

9. Water Resources & Flood Forecasting Division-I, Cen¬ 

tral Water Commission, Lucknow (U.P.). 

10. Water Resources &. Flood Forecasting Division-11, Cen¬ 

tral Water Commission, Lucknow (U.P ). 

11. Water Resources & Flood Forecasting Division, Cen¬ 

tral Water Commission, Varanasi (U.P.). 

12. Progress & Development Unit, Central Watci Com¬ 

mission, Sewa Bhawan, R. K. Pupam, New Delhi, 

13. Gang a Basin Water Resources Organisation, Cential 

Water Commission, Vasant Vihar, New Delhi, 

14. Pancheshwar Investigation Division-11, Central Water 

Commission, Pithoragarh (U.P.). 

15. Draught Area Study Division-111, Central Water Com¬ 

mission, Pune (Maharashtra). 

16. Pune Gauging Division, Central Water Commission, 

Pune, (Maharashtra). 

17. Central Flood Forecasting Division, Central Water 

Commission, Surat (Gujarat). 

18. Hydrological Observation & Flood Forecas'iog Circle 

(South) Central Water Commission, Hyderabad 
(A.P.). 

19. Chenab Investigation Circle, Central Water Commis¬ 

sion, lammu (I&K). 

20. Chenab Investigation Division, Ccntrul Water Commis¬ 

sion, lammu (I&K). 

INo. l(3)/82-Hindi] 
K. M. CHADHA, Director. 

(«r?mpr w) 

4f fWV, 2 , 1983 

«BI.an. 1581.—sfttffT. T&. ^ 

*rrer insur ^ ar\x 4f<4fW tfwtr q-^r) 

WIT 470 ITifk 13 1981 ^RT SikTiT 

8TK XF? 1 ^ W1F4 $ *4 ^ fXTRFT 441 4T, 

3PT*I 44 It RTPHTT % fX4T f I 

artx wf «rtr xDr 1 rr cn*r rift 

3RT; ifalk TpFTrtT, KRT gbfaiTT (f'ddfiH 44 faffniRFr) 

psnnr, 1902 ^ f^rtr 4 ^ ^ 343 - fw 

FtR 3thi ^Nir | 1 

tret- ^./e/so-^. t^r. 

qiJHT 3 ^ 

MINISTRY OF SHIPPING AND TRANSPORT 

(Transport Wing) 

New Delhi, the 2nd March, 1983 

S.O. 1581.— Whereas Shri L. N. Varyani, who was appoint¬ 
ed a* a member of the Kandla Dock Labour Board by the 


notification of the Government of India in the Ministry of 
Shipping and Transport (Transport Wing), No. S.O, 470 dated 
the 13th January. 1981 has resigned from his post: 

And whereas a vacancy has occuned in the said Dock 
Labour Board; 

Now, therefore, in pursuance of the provisions of rule 4 
of the Dock Workers (Regulation of Employment) Rules, 
1962, the Central Government hereby notifies the said 
vacancy. 

rF. No LDK/6/S0-USlL)J 
THOMAS MATHF-W, Under Secy. 


faff’ll 3TW1R FfTTTW 

Affirm), 2ettT4fr, i98J 

VRjno j 5 82 —nun auf immvirftarFt, 
tfrttrrt fth (smtfajR 3 rfmrtfu 4 f Frk’jrfl) orfafimi, 1971 
(1971 Fr ao) Ff ura 3 am 9 ftt nfFm Fr jwfi'pvt 

$4 atf'C ITSm «pf atfEiguFr F7oStlo 3 633 mfk 3 
196 1 Ft arfhqn *r 4 gtr rfr% Ft BTRfr F FF4T (l) 4 
Ffvrtr nir, 4r trtFnc F TkifaF sn'r^rfr Ft fiftr f 

443*4 Fr SlfWIFT $ 344 StfaFruu X 41(644 F fan CRt 
SffaFTCf F VT 4 f4^44 Vkr £ sfk OTT arffiFrft -J44 Flltfl 
% Ftwr (2) f) ffufu srfafe 4 fafhfer nxitrff wt 4 t % 
tfay 4 ajfafanu am nr 34F arato nittr atftwifr 44 
tntm nrfFFft Ft srnur 4Vr atftjfrf'Ft Fn«ft Ft im* frt i 

2 ferfl F17 Nun % faff,* arftJFrfkT % FUST, fapf 
grf r srfhfamr F srnbr tmr sriuFn'r Ktl^mt tram 
ni 4fmm afbr 4f4n nram fFtsin F fmu 

1 itvrft v-qrm) so ormffm m iiq-'t 1 

mrtoft 

'4f4Fifr Ft qrtffltJH awi4 urnfr ft tnr4 4fr rnffi- 

Ftfmitr Ft inHin nfmtF 

JTSTFF ITTFFcT (rfo rqfT) fitmt FF. f-TFF F sfR FttF' 

vtvrrufFF Protm fIt arftr- 
Fiftnt f arfm ffft i 

[4» 21011 ( 3 ) 83 -Ftmv 4 ] 

srRotmro gF nwr m f44vrF 

nk am nf -44 

MINISTRY OF WORKS & HOUSING 

New Delhi, the 26th F’ebruary, 1983 

S. O. 1582. —-In exercise of powers conferied by section 
3 of the Public Premises (Eviction of Unauthorised Occupants) 
Act 1971 (No. 40 of 1971) as amended from time to time, and in 
supersession of this Ministry’s Notification S.O. 3633 dated 
3rd Oct,, 1964, the Central Government hereby appoints the 
officer mentioned in column 1 of the tuble below, being an officer 
of equivalent rank of a gazetted officer of the government, to be 
th: estate officer for the purposes of the said Act who shall exer¬ 
cise the powers conferred and perform the duties imposed on 
the estate officer by or under the said Act, in relation to tho 
public premises specified In the corresponding entries in column 

2 of the sa id trble. 
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2. The eases instituted and pending before the vtuious offi 
cers of [he Municipal Coipoiation of Delhi conferred with the 
povvets of the estate cilicer undei the above Act, shell stand 
transferred to the Assistant Commissioner (Public Pietniscsj 
for disposal, 

TABLE 

Designation of i ffieer Categories of the public premises 
and local limits of jurisdiction 

W" ~~ P)~ ~ 

Assistant Commissioner P-omises belonging to and undei 
(PP) ihe administ, ativc coutiol and 

jurisdiction of the Municipal 
Corporation of Delhi. 

fNo.21 0J 2(3)/ 82 —PoL- IV ] 
R.S, SOOD, Deputy Director 

frwft fwr*r nrfwrrtiT 

Ts ftrfr, i y rr, i48j 

vtostif 1582 —ftRrfl Pntnr srftrtflRR 1957 (1957 vi 
3=547 tit) trro 11 R sppiR ^R*rr 1 
rirt farar urn $ fa :— 

(if) TOIT 3TTO 3 fatft fTTW BrfaftUPT, 1957 (l957 
4 \ hwr 6i) aR tsrpr 9 fir grara-2 % serj[t fra 
(Rfar 65) ttfir sf -9 RfaarwR) >r fmrra fam f«ra 

^puftfefT fT ftirr | 1 

sii 

(w) tSTTi^rr sFpftfa fRR aR hr. sfffr fafa fwR 
TtfUfciT ip RffifatT 19«ff RpTT, fTfBT TflTrC, VI5TF4 
at fetfr -2 ft• *t4t wivfRr fcutfi ft 11.00 srR (yt^) R 

4.1m) R4 (^rmo) Tf fflftWT TT^st! | I 

[fra 4 (1) /6 7-H«t Tlffa TiJ 

DELHI DEVELOPMENT AUTHORITY 
i NOTICES 

New Delhi, the 19th March, 1983 


(is) TCffjTnr sFjRthrr Rrei Rr tit- ^ 
f Tnafra fsntr rptit, t stair fIrt, 
ftstfr-l 10002 if FT-flT WTWRT OtRflT f'r 1 j . 6(1 arR (cprf) 
R j.uo 5 ~»T (sprrro) rtf [rtiutr ([3 irrRitr j 1 

[ffo l(4)/71-6,tT‘> t fra/4l«o'fro] 
jjh, »rhtf, 
[tor fawr tuftmuT 1 

S. 0.1584.—Notice under section 11 ol Delhi Develop¬ 
ment Act, 1957 (61 of 1957). 

Notice is hereby given that :—- 

1. (a) The Central Government have, under sub-section 

2 of section (9) of the Delhi Development Act, 
1957 (61 of 1957), approved the Zonal Develop¬ 
ment Plan foi Zone C-8 (Roshanara Garden), 

(b) A copy of the plan as approved may be inspected 
at the office of Delhi Development Authority, Delhi, 
Vikas Minar, 19th floor, lndraprasthu Estate, New 
Delhi-110002 between the hours of 11 A.M. and 

3 P.M. on all working days. 

[No. 4(4) 71|MP1ZPJ 
NA THU RAM, Secy. Delhi Development Authority 


nr artr RRRfar 
(isrcfR fRRTR) 

23/24 TOO, 1983 

*KT. *(T. 1588 fflxspRtl fTffltfl SfNEtR 3rfvf“RRR ; 
1950 (1960 mi 31) rkt 6 ffm toj uiftRprr mr snrK 

tor, TRRfer famR £ artftr RRfair 
tr rtNw . Tf. jfsjrrft r>Y rrr? 3rq4 

-T-rf-'.iJ-tTIT: ^ 3W affafafR JTCT RT 

Ntftr 3R 3ff»TTOTfi ^ rW Rtf a,|4V ^ 

R fatf STOTT R 3R RfawTi fRSRflRf 344 fa ^ 

RR R" | I 


S.O. 1583.— Notice under Section 11 of the Delhi Deve¬ 
lopment Act, 1957 (No. 61 of 1957). 

Notice is hereby given that 

(a) file Central Government have, under sub-section 
(2) of Section 9 of the Delhi Development Act, 
1957 (No. 61 of 1957) approved the zonal develop¬ 
ment plan for zone D-8 (India Gate) and D-9 
(Central Secretariat). 

(b) A copy of the plan us approved may be inspected 

at the office of the Delhi Development Authority, 
Delhi Vikas Minar, 19th floor, Indraprastha Estate, 
New Delhi-110002 between the hours of 11.00 

A.M. to 3.00 P.M, on all working days. 


It- l(2)/fa.lf./83-lTR.RR.2(^)] 

MINISTRY' OF LABOUR AND REHABILITATION 

(Department of Rehabilitation) 

New Delhi, the 23rd Eebruary, 1983 

s ^f°;t, 158 A 5 V In - f Xercise rhe P° wers conferred by Section 
L' °, f Q S* Admimstrauon of Evacuee Property Acl, 1950 (31 
Mo-iv, - C , C 7 entral Government hereby appoints Shri R. P. 
Madham, Settlement Officer in the Settlement Wing under 
the Department of Rehabilitation, as Dy. Custodian of Eva- 

nf'n/f° pe - y ’ I? a / dltlon to his own duties, for the purpose 
of performing the functions assigned to such Dy. Custodian 
by 01 under the said Act, with immediate effect. 

[No, 1 (2) /Spl.Ccll /83-SS. H. (A)J 


[No. F4(1)67-MP/ZP.]‘ 

W[s 3 Tta 1584 .—fartf fa?l*r 3Tfef4!rtr, 1 957 (l957 Tl 

itw 6i) Rf trrrt u >ft ^*ri i 

gfRT fttTT R1FR % fT ; 

1 - (t) %fa)R FTTO T fRFrr [REfR RlRffiTR 19 57 
( 1957 •fit ttSTI (,l) T?f tnTf 9 taT-Rlrt 2 
$r t.i s (■'fnr-Trrr ri^r) liraTiT PwriT [<rer aj RRtffrRT 

f j f, it a-1 


NT.an .1586 t-faRnfar arf^r (srfaRR art RRjrfir) 

3 TTRfRRR, 1954 (1954 RT 44) ^ tnTT 3 RRifTO (l) 
Rf RRtR RRR grr, ^ 

5TTT tRRfa fagfTR t RtftR RRfaff 3rr IT RRlW arfa- 
^ Rt vJRR 3rfafRRR JRT RT 

3fRk RR^-f 3Tfwrf[ ^rr rVr wt RTRf- ^T faRTCR 

t fvDT, Trffilvf RRTR # RR7R fRRW ZfTRrft £ 1 

1 1 1 (2)/i‘R, if /f;:t trtjr rtif. 2 (it) j 

^pnr rtrtt, strt irfaR 
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S.O. 1586.—In exercise of the powers conferred by Sub¬ 
section (1) of Section 3 of the Displaced Persons (Compensa¬ 
tion and Rehabilitation) Act, 1954 (44 of 1954), the Centtul 
Government hereby appoints Shri u, P, Maithnni, Settlement 
Officci in the Settlement Wing under the Department of Reha¬ 
bilitation as Managing Officer for the purpose of performing 
the functions assigned to a Managing Officer by or under 
the said Act, with immediate effect. 

[No. J(2)/Spl.Cell/83-SS.Il(B>] 
Sd,/- Illegible, 
M. K. KANSAE, Under Sccy. 

Under Sccy. 

New Delhi, the 2nd March, 1983 

S.O. 1587. —In pursuance of section 17 of the Industrial 
Drsputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Ahpiedabud in the industrial dispute 
between the employers in relation to the State Bank of India 
& Subsidiary Banks Employees Union, Ahmedabad, and 
theit workmen, which was received by the Central Govern¬ 
ment on 23-2-1983. 


Chandigarh, and their workman, which was received by the 
Central Government on the 3rd March, 1983'. 

BUT ORE SHR1 O. P. S1NGEA, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, NEW DELHI. 

Ref ; No. 12012|80|79-D, 11. A. dated the 7th lune, 1980. 

l.D. No. 49 of 1980 

Sh. Surjeet Singh, 

S/O Sh. Gurbgx Singh, 

C/o Malik Bros., Provisions Store, 

Solina, Srinagar (Kashmir). 

Versus 

The Regional Manager, 

Allahabad Bank, 

Sectoi-17, 

Bank Square, 

Chandigarh. 


BEFORE SlIRf G. S. BAROT, PRESIDING OFE1CER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT AHMEDABAD 

Compluint (ITC) No. 3 of 1981 

In Reference (ITC) No. 4 of 1981 

Shri Baldev R. Shah, C/o J. M. Brait, Under Secretary, 
State Bank of India & Subsidiary Banks Employee*)’, 
Union, 5/B, Jultarang State Bank Staff Co. op. 
Housing Society, Vejalptir Road, Ahmeda- 
bad-3 80051.Complainant 


PRHSF-NT : 

Sll. O. D. Bhatal for—Management. 

Sh. Surjit Singh, workman in person. 

AWARD 

The Central Govt, under section 10 of the l.D. Act of 
>947, referred the dispute between the workman and the 
management of Allahabad Bank, to thi 9 Tribunal for ad¬ 
judication in the following terms :— 


V/s. 

1. Shri P. C. D. Nambiar, Chairman, State Bank ot 

India, Bombay. 

2. Shri J, S. Varshney, The Chief General Manager, 

State Batik of India, Ahrncdabad. 


"Whether the action of the management of Allahabad 
Bank, Regional Office, Chandigarh in relation to 
their Srinagar Branch in terminating the services of 
Shri Surjeet Singh, Ex-Peon-cum-Tt ash with ellect 
from 30-6-1978 is justified ? If not, to what relief 
is the workman concerned entitled ?.” 


3. Shri Y. G. Dabke, The Chief Regional Manager, 
State Bank of India, Ahmednbad Respondents. 

In the mattei of a complaint u/s, 33A ol the Industrial 
Disputes Act, 1947. 

AWARD 


2. Today the workman made a statement tout he had 
voluntarily, settled with Management of Allahabad Bunk 
and he had been accepted for appointment us Pcon-cum- 
Frash from w^ef. 16-11-1982, and (hat be was completely 
satisfied and the dispute referred to this Tribunal did not 
survive for adjudication. 


This is a complaint filed by the complainant u/s. 33A of 
the f. D. Act, 1947 demanding to quash and set aside the 
promotion order issued to Sarvashri B. R. ladawala and 
J. G. Nanavaty and Lo ditecl the respondent bank to post 
the complainant at Slate Bank of India, Ahrncdabad Main 
Brunch and/or Commercial branch, etc. 

2. The compluint was fixed for henring but wa, being 
adjourned ftom time to time in order to enable tile parties 
to come to a ‘■eltlemcnt. By purshis ex. 17 submitted by 
Sfari J. M. Barai, Under Secretary of the Union and an 
authorised j-epiesentativc of the concerned workman, it 
transpires that the cause of complaint under reference has 
been amicably settled and he withdraws the complaint with¬ 
out prejudice to the outcome of Reference (ITC) No. 4 of 
1981. In the ciitaumstanqes I allow the complainant to 
withdraw the complaint. The complaint thus stands disposed 
accordingly. 

G, S. BAROT, Presiding Officer 
INo. L-12011 |22|80|D-II(A)J 

Ahmedabad, 

Dated : 8th February, 1983. 


In view of the fact that the workman is now employed 
empioyer Allahabad Bank as Peon-cum-Frnsh w.e.f 
J6-11-1982. A No dispute’ award is made and there is no 
necessity for lurther adjudication by the Tribunal. 


Dated, the 19th February, 1983, 
at Chandigarh. 


Futthcr oidered ; 

That requisite number of copies of this award may be 
sent to the appropriate Govt, for necessary action at their 


Dated the 19th February, 1983 at Chandigarh. 

O. P. SINGLA, Presiding Officer 
iNo. L-120I2(80)/79-D. 11(A)] 


New Delhi, the 5th March, 1983 

S.O. 1588.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
between the employers in relation to the Alluhnbnd Bank. 


S.O. 1589—In pursuance of section 17 of the Industrial 
Dtsputcs Act 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Cert Pal Govein- 
m ml Industrial Tribunal, New Delhi, i n the industrial dis- 
pule between the employes in relation to the Central Bank 
Lucknow, and their workman, which was received 
t>y the Central Government on the 3rd Maich, 1983. 
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BLIORI SHRI U I'. SJNGLA, 1’RESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL ERIBUNAL-C UM- 
LABOUR C OUKT, NEW DELHI 

Rcl . No. L-12012i40)|80-D. If. (A) dated the 13th 
Mm eh, 1981. 

I D. No. 32 ol 1981. 

Sh. R. K. Aggarwal, 

The Secretary, 

U. P, Bank. Employees Union. 

C/o Central Bank of India, 

Suhid Ganj, 

Sahamnpui (U.P.). 

Veisus 

I lie Asristunt General Manager, 

Central Bank, of India, 

23, Vidhan Sabha Marg, 

Lucknow (U.P.). 

PRESENT : 

Sh. S. Tiivedi for—Management, 

Sh. I>, J. Sharma lor—workman. 

AWARD 

The Centi&l Govt, under section 10 of the LD. Act of 
1947, leferred the dispLrte between the workman and the 
management of Central Bank of India, to this Tribunal for 
adjudication in the following terms : — 

“Whether the action of the management of Central 
Bank of India, Lucknow, in denying posting to 
Shri R, K, Aggarwal, Assistant Cashiei as Assistant 
Head Cashier at their Sahid Gnpj, Saharanpur 
Branch is justified ? If not, to what relief is the 
said workman entitled ?." 

2. Today the parties filed a settlement under which the 
workman agreed to accept Rs. 200(1, in lump sum in full 
and final settlement of the claim pending before the tribunal 
and the management agreed to pay him this amount of 
Rs. 2000 with in one month from the date of publication of 
nwaul. 

The settlement between the parties is free and fair. In 
respect of the alleged denial of posting as Assistant Head 
Cashier to workman Sh. R, K. Aggarwal, he shall he paid 
Rs, 2000 agteed between the parties with in one month fiom 
the date of publication of award. The award is made for the 
nnvment of Rs, 2000 by the management of Central Bank 
of India, to Sh. R. K. Aggarwal concerned woikman 

Further ordered. 

That icqirisite number of copies of the award may be 
sent to the appropriate Govt, for necessary action at their 
end. 

Dated 28th February, 1983. 

O. P. SINGLA, Presiding Officer 
[No. L-12012(40) '80-D, 11(A)! 

New Delhi, the 8th March, 1983 

S.O. 1590.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
heicby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Bombay in tha industiial dis¬ 
pute between the employers in relation to the Syndicate Bank, 
Bombay and their workmen, which was received by the 
Central Government on the 1st March, 1983. 

RFFORT THF CENTRAL GOVFRNMFNT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Refeience No CGIT-29 of 1981 

PARTTF9 ■ 

Employers in relation to Syndicate Bank, 


AND 

Then Workmen 

APPEARANCES : 

Lor the employer.—Mr. P. K. Rele, Advocate. 

E 01 Syndicate Bank StuJf Association, Bombay.—Mr. 
S. M. Dharnp, Advocate. 

STATE : Mahaiashlra INDUSTRY : Banking 

Bombay, the 28th January, 1983 
AWARD 

The Government of India, Ministry of Labour, by order 
No. L-12012|l 70|8I-D, II. A. dated 2nd December. 1981, 
rn exercise of the powers conferred by clause (d) of sub¬ 
section (1) of Section 10 of the Industrial Disputes Act, 
1947, referred to this Tribunal for adjudication an industrial 

dispute between the employers in relation to the manage¬ 

ment of Syndicate Bank and their workman in respect of the 
matters specified in ihe schedule mentioned below : 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, Head Office, Manipal in reinstating Shri 
U. R. Kamath as Clerk and not as Special Assistant 
(a post on which he was working prior to his dis¬ 
missal) and in not paying special allowance for the 

period from 6-2-78 to 2-6-79 is- justified ? If not, 
to what relief is the workman concerned entitled 7" 
By a corrigendum to the order of reference the Government 
or India, Ministry of Labour, by its order dated 2Jth May, 
1982, amended the schedule by putting the period “5-2-1978 
to 10-4-1981’’ instead of “6-2-1978 to 2.6,1979". 

2. The workman, Kamath, was appointed as a temporal y 
clerk in the Syndicate Bank (hereinafter referred to as the 
"Bank”) on 28-3-1964. He was employed as a Special 
Assistant at Gandhi Baug Bianch, Nagpur, by an order dated 
25lh May, 1972. It appears that during the special inspec¬ 
tion of the Branch on 26-3-1977 a demand draft drawn on 
Bombay Central office for Rs. 3,000 dated 3-1-1977 was 
credited by the workman to his S. B. account maintained at 
the branch. The workman was, therefore, charged with'the 
gross misconduct of “doing act prejudicial to the interest 
of (he Bank vide clausq 19.5(j) of the Bipartite Settlement.” 
In the course of the inquiry proceedings the workman ad¬ 
mitted the guilt and prayed for mercy. He had already 
credited the amount in the bank. The charge framed against 
him was held prosed. Ultimately, the woikman was 
dismissed from the service of the bank. 

3. The workman, however, filed a mercy peti ion before 
the Chairman of the bank and by his order, dated 31-1-1978, 
he was pleased to reinstate the concerned workman with 
the punishment of stoppage of two increments and with the 
continuity of service. Tile period from the date on which the 
workman was dismissed till the date on which he returned 
for duty .was treated as leave on loss of pay and allowances. 

4. After the Chairman made the said order of reinstate¬ 
ment. the Personnel Manager of the bank by his memorandum 
dated 1st February, 1978, ordered that the woikman be 
nosled to their Regional Development Office (Maharashtra 
Region) to work their as a clerk until further orders. The 
workman joined his duties on 6-2-1978 at the Regional 
Development office. The special allowance a-, was being 
paid to him prior to his dismissal tvns howevei no' paid to 
him. 

A The Syndicate Bank Suit 1 \ soci.uion (hereinafter re¬ 
ferred to r 1 he “ ' ss ic ,-ti mV) in its stamient of claim 
slated th t the vorknrn - horrid have l-mn, in vk v of the 
ordei passed In the (labman in hi- meres- petition, rein¬ 
stated as n special it si "ml and not as a c'eih ,\r I hat he 
was entitled to special allow-nr- after the date o( his joining 
his duty i.e from 6-2-197S The rewe-enfnfiors made by 
the workman in this b-'h-ilf to ihe bank authorities were 
not c< n- id- red. The workman, however, was called upon 
to ioin the dutl-s as Special Assistant by the letter dated 
31-3-1981 issued by the Personnel Manager. Hie workman 
informed the Personnel Manager that he was accepting the 
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orders o£ posting as a clerk without prejudice to his rights 
and contentions regarding arrears of special assistant ® allow¬ 
ance right from the date of his reinstatement i.c. 6-2-1978. 
The Association, therefore, submitted that the order reinstat¬ 
ing the workman as a clerk and not as a special assistant 
was illegal, invalid and had in law. On those pleas the 
Association prayed that this Ttibunal be pleased to direct 
the bank to pay the difference of special allowance for the 
period from 6-2-1978 to 2-6-1979. 

6. After the corrigendum to the order of lefeience the 
Association prayed that the difference of special allowance 
bo paid for the period from 6-2-1978 to 10-4-1981. 

7. The Bank by it® written statement filed on 3-3-1982 
pleaded as follows, The workman was working as a cleik 
at Gandhi Bang Branch, Nagpur, and he was only entrusted 
with the duties -of special assistant in addition to the duties 
of the clerical cadre to which he belonged at the relevant 
time vide memorandum dated 2J-5-1972, Spcciat assistant 
is not a separate cadre. He cannot claim such entrustment 
as a matter of right. He was appointed in the clerical cadre 
to which he belonged at the time of his dismissal. He was 
reinstated on humanitarian grounds and h© accepted his 
posting as a clerk. He is now estopped from disputing his 
posting as a clerk after having accepted and enjoyed the 
benefit of his mercy petition which was accepted bv the 
Chairman and Managing Dircctoi of the bonk. The workman 
cannot raise an industrial dispute with regard to his posting 
on reinstatement arising as a result of his merev petition 
being accepted, The dispute does not constitute an indus¬ 
trial dispute within the meaning of Section 2(k) of the 
Industrial Disputes Act. No dispute was raised bv the 
workman regaidirm his posting as a clerk till 17-7-1979. He 
dismnsed fiom sendee after being found guilty of gross 
misconduct and of an act preitidiclal to the interest of the 
hank It was the intention of the bank to post the workman 
as a clerk after his mercy petition was accepted. The post 
of special assistant involves exercising of special responsibi- 
ti'icc nnd duties which the bank was not nronared to entrust 
t c* the woikmap at that time in view of bis misconduct for 
v t yh be u as dismissed Tt was denied that the bank bv 
Tcfnslne to entrust the workman with special duties of special 
assistant inflicted anv additional punishment, ft wa<- denied 
that the order of the Chairman has been imoropcrlv cons- 
t'ucd It was denied that the workman was entitled to 
special allowance ns claimed for the period after his rein¬ 
statement and it wn« graved that the reference be rejected, 

8. What I am called upon to decide in this reference is 
whether the action of the management of the bank in rein¬ 
stating the workman as clerk and not as special assistant nnd 
in not paving special allowance is justified. The first 
contention on behalf of the bank ts that tVm is no cadre of 
special assistant There is a cadre of clerk onlv and 
while working as a clerk, an employe" if suitable, is 
entrusted with the doti"s of special assistant In addition to the 
duties of the clerical cadre to which he belongs. According 
to the bank, the workman was dismissed for misconduct 
on 25-11-1977 At the time of his dismissal he was working 
ns n clerk in the clerical cadre He was not employed as a 
special assistant at the time of his dismissal because there is 
no post of special assistant as such The workman filed the 
nirrev petition and the Chairman was pleased to view ih" 
matf-r snfelv on humanitarian grounds in consideration of 
bis plea of merev and also taking into account bis voting 
ace The workman was ordered to he teinstated The 
r-’-irr order of the Chairman is as follows. Tt i, at exhibit 
C-9 

"The nevt two increments of <HarI IT R. Kamnth be and 
aw hereby spanned with the effect of postponing his 
future increments 

In view of the above (be next two' increments of Sbri 
It R Knmntb be md are hereb" stopped wi«h 
the effect of postponing his future inerements As 
- result of this Shri IT R Kamnth is reinstated in 
f he sen ice of the Rank from the dpt" 0 f pj, j a j p . 
ine for duties at the branch for which pox'in" o r ders 
"id be b iwd senarat'lv 6. this is on account of 
fib n 1 ' dmp for ninicv and on iflv taking a lemrnt 
sdew af tbr matte- op humanitarian grounds ffi- 
period from the. date on which he v as du m i‘s*| 


till the date on which he repot ts for duty is con¬ 
sidered as leave on Iosb of nay and allowances. His 
posting ordeis v ill be sent to him separately. 

Jn pursuance of the above order, the Personnel Manager 
issued posting ordet ns per exhibit C-10. The relevant part 
of the posting ordet (exn.btt C-10) is a® follows :■— 

‘ Put tiler to the pioceedings No. 1|APC|CMN|78 dated 
31-1-1978 passed by our Chairman and Managing 
Director, Sh t U. R. Kamath is hereby informed 
that he is posted to our Regional Development 
Office (Maharashtra Region) to work there as clerk 
until ftirthci orders.” 

9. It is submitted for the Association that the Personnel 
Manager, while giving the workman the posting as a clerk, 
did not properly constate the order of the Chairman at exhibit 
C-9. It is submitted that the order of the Chairman directed 
that the workman sh„ll be reinstated in the service of the 
bank. He should, therefore, have been given the dories of 
the special assistant with special allowance which duties he 
was performing immediately before his dismissal. It must, 
however, be stated that nil that the order of th e Chairman 
says is that the workman should be reinstated in the service 
of the bank. As is pointed out above, the workman was 
working in the clerical cadre. There is no special cadr© of 
special assistant. The clerks are given additional duties as 
special assistant and they are given special allowance. It is 
submitted for the bank that the workman on his reinstate¬ 
ment has been posted to the cadre viz., the clerical cadre 
to which he belonged. The duties of the special assistant 
for which special allowance is given are of responsible 
nature. As the workman was found guilty of misconduct, 
hut was reinstated on humanitarian grounds by the order of 
the Chairman, the bank did not think it proper to place 
confidence in this workman and to give him additional 
duties of special assistant. There is much force in this 
submission. 

10. Mv attention has been invited to the provisions in 
the first Bi-partite Settlement dated 19-10-1966 between the 
banks and their employees, Tt is not in dispute that the 
workman was working in the clerical cadre. The pay scales 
of clerical staff are to be found in Chapter TV of this 
settlement. Chapter V deals with the special allowances, 
fn para 5.2 we get the categories of workmen to whom 
the special allowances are granted At item no. 19 there 
is category of special assistants and the allowances payable 
has been mentioned there Para 5.6 says that the special 
allowances prescribed .r' intended to compensate a workman 
fra neiformnnce or discharge of certain additional duties 
and functions repniiing greater skill or responsibility, over 
and above the routine duties and functions of a workman 
in th' same cadre Para 5 9 provides that a workman will 
He entitled to a special allowance only so Iona as h© is in 
eTinrce of such work or the performance of xneb duties 
which attract «uch allowance Para 5 9 further nrov’des that 
whether a workman can be ask'd to cease t/v do such work 
or dischirc* n,;h duties and ronseouentlv rct'e tn draw' such 
vfifwmcc vill depend upon tbr terms of his employment. 

11 Now. the workman was matured to perform his duties 
of sneci d assistant with effect from 6-6-1972 The letter 
of the management addressed to the workman in that behalf 
is at exhibit C-11 Tt is dated 6th June. 1972 It says 
that the workmen will he required to perform duties of 
special assistant with effect from 6th Tune, 1972 until fur¬ 
ther orders, The letter further states that these duties are 
in addition to anv other duties that may be entrusted to 
the workman and that the workman will lie entitled to draw 
a snecial allowance of Rs 91 per month i mil he ceased to 
perform the duties. This letter will show that he was asked 
to perform duties of special assistant until further orders. 
Para 5 9 to which a reference has been made above says 
whether a workman can bo asked to cease to do such work 
will depend upon the terms of his employment We have at 
exhibit C-2 a letter of the bank dated 11-9-1964 laying 
down th" terms and conditions governing the appointment 
as a probationary clerk, This letter does not lay down any 
Wrm or condition regarding special allowance. No other 
document is brought to mv notice containing terms of em¬ 
ployment having a bearing on the Question of entitlement 
to special allowance According to Mr Dharap, the learned 
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(counsel for ihe workman, paras 5.6 and 5.9 of the first Bi¬ 
partite Settlement spell out conditions of 'employment. All 
that pam 5.6 says is that special allowances are not intended 
tej be paid for casual or occasional performance. It would, 
however, not be necessary that the workman should continue 
to perform such duties or discharge such functions whole 
time in order to be entitled to such allowances. Para 5.9 
states that whether a workman can be asked to cease to do 
such work or discharge such duties will depend upon ihe 
terms of his employment. 1 do not find any terms of em¬ 
ployment in par a 5,6 or 5.9 having a bearing on the question 
of special allowance. There is no any provision brought 
to my notice from the settlement which says that the duties 
for which special allowance is payable should be enti usted to 
the workman having regard to his seniority. As is stated in 
para 5.6 special allowances are intended to compensate (a 
workman for performance of additional duties requiring 
greater skill or responsibility, over and above the routine 
duties, ft appears from this provision that in the absence 
of some special provision making it compulsory lor the 
management to entrust the w'ork carrying special allowance 
to the seniormost workman the management has a discre¬ 
tion of selecting the persons suitable for the job irrespec¬ 
tive of the question of Seniority. 

12. It appears that the bank has issued circulars laying 
down the principles to guide the management in selecting 
clerks for entrustment for dulics carrying special allowance, 
The Association has placed on record at exhibit A-5 a zeros 
copy of staff circulars as regards the special assis¬ 
tants, The bank had no objection to accept the same. This 
circular states that the principles laid down therein shall 
guide the management in selecting clerks for entrustment 
of duties of special assistants. These principles, inter alia, 
provide that a clerk who has completed six years of service 
in the bank is eligible for entrustment of special assistant’s 
duties, rt is further provided that a seniority list will he 
prepaied on the basis of length of service and in preparing the 
seniority list weightage will be given for the educational quali¬ 
fications. It is also seen from the extract of the circular that a 
seniority list for the purposes of making regular posting has to 
be published on 31st March and 30th September every year. 
It appears that these guiding principles might have been laid 
down in consultation with the Union of die employees 
(see para 16 of the circular). However, it does not appear 
that there was a firm agreement between the bank and 
the Union that special assistant’s duties are to be entrusted 
to an employee strictly according to the seniority. All that 
is stated is that the principles have been laid down for guid¬ 
ance. It docs uppear from the order of the Chairman 
ordering the reinstatement of the workman on humanitarian 
grounds that continuity of service was given to him. The 
period from the date on which he was dismissed fill the 
date on which be reported for duty was considered as leave 
on loss of pay and allowances. However, I do not find 
that the principles laid down in this circular at exhibit A-5 
amount to an agreement between the bank and the Unon. 
The principles laid down are for guidance of the manage¬ 
ment. Tt appears from the principles laid down that seniority 
has to be considered in entrusting the duties carrying special 
allowance. Entrustment of duties according to the seniority 
will be Ihe normal rule. However, if there are exceptional 
circumstances justifying ihe management from deviating 
from that rule the management, in my view, cannot be 
nrohibited from considering those circumstances and cannot 
be compelled to follow the rule of seniority 


13. In the Instant case the workman was dismissed for 
some misconduct. The workman had admitted bis guilt. 
He was dismissed. On humanitarian grounds he was re¬ 
instated. Entrustment of special assistant’s duties is a job 
carrying higher responsibility. Tf a particular workman 
does not enjoy the confidence of the management, the mana¬ 
gement would, in my view, be justified in not entrusting him 
with such duties in spite of his seniority. Now, in the 
instant case, the workman was reinstated on 6-2-1978 as 
a clerk. He was then not given the addi/lona 1 duties of 
special assistan!. However, he has been entrusted with 
these duties by the bank from lfi-4-1981 The question for 
consideration is whether the action of the management in 
not paying special allowance for the period from 6 2-1978 
to 10-4-1981 is justfied. 

141701/82—7, 


14. Tor tile leasons given above, ( am of the view that 
the management was justified in not entrusting tfic workman 
with the duties of special assistant during this period. As¬ 
suming that the wnikman was a scnioimosl person in the 
clerical cadic, the management was not, in my view, bound 
to follow the mle of seniority, it theie were justifying cir¬ 
cumstances to lepoit from that rule. I, therefore, find that 
the action of the management in not giving the workman the 
additional duties of special assistant after his lcinstatement 
and not paying him special allowance for the peiiod from 
6-2-1978 to 10-4 1981 is justified. The workman is not 
entitled to am, rcliel The Asso iation claimed in its addi¬ 
tional written statement filed on 7th June, 1982, that an 
amount of RIt',454 98 was due to him towards special 
allowance, rlie panics have 1'dcd a joint statement at 
exhibit CA-I, tint 1 an amount of Rs. 10,766.93 would be 
due to Ihe workman subject to the note appended below 
that statement In Ihe view that I am taking the workman 
is pot entitled to anv amount towards special pay. 

15. My award accordingly. No order as to costs. 

M. D. RAMBLE Presiding Officer 

[No. 1 ,- 12012 /J 70/81-D. 11(A)] 
N. K. VKRMA, Desk Officer 


New Delhi, the 1st March, 1983 


SO 1591._In pursuance of section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the industrial disptue 
between the employers in relation to the management of 
Pipla Colliery of Western Coalfields Ltd., P.O. Sillovvara, 
Distt. Nagpur and their workmen, which was received by 
the Central Government on the 24th February, 1983. 


BEFORE JUSTICE SHRI S. 
INC. OFFICER, CENTRAL C 
TRIBUNAL CUM-LABOUR 


R. VYAS (RETD.) PRESlD- 
OVERNMENT INDUSTRIAL 
COURT JAB \LPUR (M.P.) 


Case No. CGIT/LC{RH37)/1981 


PARTIES : 

Employers in relation to (he management of Silewara 
Project of Western Coalfields Ltd., P. 0. Sillewara, 
Distt Nagpur and their workmen represented through 
the Bhartiya Kovala Khadan Mazdoor Sangh, Sillc- 
wara Project. Post Sillewara, District Nagpur 


APPEARANCES : 

For workman—Shii Biswas Bakshi, Joint Secretary. 
For Management—-Shri P. S, Nair, Advocate. 
DISTRICT : Nagpur INDUSTRY : Coal 

AWARD 


Dated, February 16, 1983 

Vide Notification No. L-l8012(25)/81-D.IVtB) dated 5th 
September. 1981 the following dispute was referred to this 
Iribunnl, lor adjudication :— 

' Whether the action of (he management of Pipia Colliery 
of W. C. Ltd. m not providing light duty job to 
Shri Lokman Tekcband, a permanent loader who 
was injured on duty and recommended light duty 
job by the Civil Surgeon, Mayo Hospital, Nagpur 
and subsequently stopping him from work is justi¬ 
fied ? Tf not, to what relief is the entitled 7” 

2. The claim of the workman is as under :— 

The workman, Shri Lokman Tekchand, was employed as 
a regular loader in the Sillewara Project of Western Coal¬ 
fields Ltd., hereinafter referred to as (he management. 
While performing his duties he was injured due to fall of 
coal on his right leg, The officers on duty did not supply 
him with any certificate of injured on duty and sent him 
to the Colliery Hospital for treatment. The workman on 
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being referred to the Colliery Hospital received treatment 
and then later was referred him to the Medical College 
Hospital, Nagpur and then to the Mayo General Hospital 
Nagpur. Because of this Injury the workmen was advised 
complete rest and was later declared fit for light duties. 
The workman though unfit to resume his duties as a loader 
was asked by the management to work on the post held by 
him. The Civil Surgeon certified that the workman was 
fit for light duty. The workman accordingly claims that 
he should be posted for doing some light duties because 
of the injury on duty sustained by him. 

3. Management’s case is that the injury sustained by the 
workman was outside his duty tts a worker and he was 
not injured while on duty. However, due to sympathetic 
consideration the workman was referred to the hospital as 
aforesaid and later on 19-7-1980 he was sent to the Medical 
Board of the management where he was declared fit for 
doing his duties as before. If in case the workman was 
injured while on duty necessary steps would have been taken 
by the management. 

4. In the background of the aforesaid statements made 
by both the parties, rejoinders were filed by both the parties 
in which they reiterated their stands taken in their state¬ 
ments. 

5. On the aforesaid pleadings of the parties the following 
issues were framed :— 

ISSUES 

1. Whether the management of Pipla Colliery of W.C. 

Ltd. should have provided light duty job to the 
workman, Shri Lokman Tekchand ? 

2. Whether the management of the Pipla Colliery of 

W.C. Ltd. was justified in stopping the workman 
from work 

3. To what relief arc the parties entitled to ? 

6 . My findings on the aforesaid issues are as under 

Issue No. 1.—It was not obligatory on the part of 
the management to have provided light duties job 
to the workman. 

Issue No. 2.—There is no evidence that the workman 
was stopped from work as alleged. 

Issue No. 3—As per order passed below. 

Reasons :— 

7. Issue No. 1,—In this case oral and documentary evi¬ 
dence have been given by the management. The workman 
has, however, not examined himself. Only one document 
was produced in the cross-examination of the management’s 
witness. 

8 . The first question that arises for consideration is as to 
whether the workman was or was not injured on duty as 
alleged. As already stated the workman has not stepped 
into the witness box to support his claim of being injured 
on duty. No other documents have been produced by the 
workman to prove that he was injured on duty. Accord¬ 
ingly so far as the workman’s evidence is concerned, there 
is no support to the claim of being injured on duty, 

9. On behalf of the management MWi-1, Dr-. Qureshi, 
has been examined. He has stated that in the meeting of 
the Medical Board of the management consisting of Deputy 
Medical Superintendent, Senior Medical Officer and Medical 
Officer the workman was examined and it was found that he 
was fit for doing his normal duties as a loader. He refers 
to the Medical Examination Report Ex. M/2 and Ex. M|3. 
According to this reports the workman was found fit for 
doing his normal duties. Ho further says that vide Ex. W/4 
the workman was advised to prefer an appeal to the Appel¬ 
late Medical Board consisting of the Chief- Medical Officer 
and two other Members to reponsider the repbrt of the 
Medical Board. This he has not done. 


I 10. In the cross-examination of this witness he stated 
that in case the medical treatment of a workman is not 
available in the colliery hospital he is referred to the Medical 
College Hospitals at Nagpur or at Bombay or at some 
other suitable place. Any report received from such hospitals 
is pul up before the Medical Board. He was confronted 
with the report of the Civil Surgeon Nagpur (Ex. W/l). 
In this report dated 26-9-1980 it is stated that the workman, 
Shri Lokman Tekchand Kolhare is suffering front Traumatic 
Arthritis and has been advised for light duty. 7 he Civil 
Surgeon who has issued this certificate has not been examined. 
If he had been examined it would have been known as to 
what was the enability of the workman to work on his 
original post. Even with regard to the allegation that the 
workman was injured on duty theae is neither any oral nor 
an v documentary evidence on record. Accordingly, in the 
absence of such evidence and on the basis of the Civil 
Surgeon’s Certificate it is not possible to conclude that the 
workman was injured on duty and had become incapable 
of working as a loader. At least the workman should have 
pledged his oath to show the circumstances in which he was 
injured and the nature of the injury suffered by him. 

11. The workman has no doubt filed certain documents 
which have not been proved at all. In case the workman, 
as alleged by him, was incapable of doing the work of 
original post held by him then he should have at least 
examined himself so that from his statement the grievance 
made by him should have been ascertained. 

12. The workman as per Certificates Ex. M/2 and Ex. 
M/3 was certified by the Chairman of the Medical Board 
for doing his original job, which admittedly was the job of 
file loader. There is no evidence to rebut this opinion 
given by the Chairman of the Medical Board. Consequently, 

I find that the management was fully justified in not giving 
him any lighter job as claimed by him. Issue No. 1 is 
accordingly found against him. 

13. Issue No. 2.—There is no evidence given either by 
the workman or by the management that the workman was 
stopped from working. It appears that the workman himself 
has not reported for duty. Accordingly Issue No, 2 is 
found against the workman. 

14. Issue No. 3.—It is, however, evident from the plead¬ 
ings of the parties that the workman is not doing any job 
under the management and the medical examination report 
of the Medical Board has certified him to be fit for doing 
his original job (as a loader). It is upto the workman to 
report for duty on the last post held by him. In case the 
workman reports on duty the management shall take him 
on duty on the last post held by him. The periods from 
which the workman has been absent from duty after being 
discharged from the hospital shall be treated as no work no 
pay. From the date he Teports for duty he shall he entitled 
to the same wages at the same rate on which he was work¬ 
ing. So far as the period of treatment Is concerned, the 
management shall take a lenient view in the matter and 
pay him wages if he is not otherwise disentitled. 

Order 

Award is passed accordingly. 

S. R, VYAS, Presiding Officer 
[No. L-18012/5/81-D.rV(B)j 


S.'O. 1592.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal. Jabalp-ur, in the industrial dispute 
between the employers in relation to the management of 
Pathakhera Collieries, Pathakhera Area of Western Coal¬ 
fields Ltd. and their workmen, which was received by the 
Central Government on the 24th February, 1983. 
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BEFORE JUSTICE SHRI S. R. WAS (RETD.) PRESID¬ 
ING OFFICER CENTRAL GOVERNMENT INDUSTRIAL, 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CG1T/LC(RX68) of 1980 

PARTIES : 

Employers in relation to the management of Patharkhera 
Area of Western Coalfields Limited, Post Office 
Patharkhera, District Betnl and their workmen 
represented through the Sftmyukla Khadan Maz- 
door S'angh, P. O. Patharkhera, District Betul 
(M.P.) 

APPEARANCES: 

For Workmen—Shri P. K. Thakur, Advocate, 

For Management—Shri P. S, Nair, Advocate. 
INDUSTRY : Coal DISTRICT : Betul (M.P.) 

AWARD 

Dated : February 16, 1983 

This is a reference made by the Government of India in 
the Ministry of Labour vide its Notification No. L-22011(4)/80- 
D,1V(B) dated 16th October, 1980, for adjudication of the 
following dispute by this Tribunal :— 

"Whether the deduction of 3 days wages by the manage¬ 
ment of Patharkhera Collieries for alleged illegal 
strike in Satpura-I and II, P. K. I and IP and Bagdoa 
mines from 29-1-80 to 4-2-80 was justified V If 
not, to what relief arc the concerned employees 
entitled 7” 

2. Briefly stated the facts material and relevant to the 
disposal of this reference arc these :— 

There was a strike in the Satpura I and 11, P. K. I and 
11 and Bagdoa Mines of the Patharkhera Collieries of the 
Western Coalfields Ltd. from January 29 to February 4, 
1980. Consequent upon this strike the management issued 
notice Ex. M/2 dated 4-12-1980 calling upon the workmen 
to call off the strike. Prior to this notices Ex. M/3, M/4, 
M/6, M/7 to Ext. M/15 were also issued. The strike was, 
however, not called ofif. Hov/evei, on 5-2-1980 a settlement 
on Fonn H was reached between the representatives of ihe 
management and the workmen, the relevant terms of which 
were that for the iUegal strike of 29th and thereafter the 
management will take liberal view and that the principle 
of no work no pay will be applied for the striking workers 
for the days on which they were on strike. In the light of 
this settlement the strike was called off. The management 
thereafter issued individual notices Ex. W/4 to Ex. W/31 
on 28-2-1980 whereby the tyorkmen were intimated that the 
management had taken a lenient view' in terms of the settle¬ 
ment dated 5-2-1980 and bad sympathetically considered 
the reduction of quantum of penal recovery of wages from 
7 days to 3 days only. Accordingly 3 days wages for the 
month of February 1980 payable in the month of March 
1980 were directed to be recoveted and no payment of 
wages for the days in the months of January and February 
1980 on which Ihe workmen participated in the illegal strike 
was to be made. The workmen accordingly did not receive 
any wages for the period of strike and also were subjected 
to the deduction of 3 days wages from the wages of Feb¬ 
ruary 1980, This recovery of 3 days wages in addition 
to the deduction of wages for Ibc period of stiike gave rise 
to an industrial dispute between the parties. Since the 
dispute wus not resolved in conciliation proceedings the 
Government have made the present reference. 

3. The claim of the workmen is that despito the aforesaid 
agreement dated 5-2-1980 the management was not justified in 
rocovci ing wages for 3 days in addition to the non-payment 
of the wages for the period of strike; that the management 
has promised to take a lenient view in the matter and that 
the management be called upon to pay 3 days wages reco¬ 
vered from the workmen. 


4. On behalf of the management it is contended that the 
deductions in this case have been under Sec. 17 of the Pay¬ 
ment of Wages Act, hereinafter referred to as the Act, that 
the Act provides for right of appeal to the workmen : that 
such a right has not been exercised by the workmen and 
that a reference with regard to the aforesaid recoveries is 
not competent. 

5. On merits, it is contended that since the strike was 
illegal the management was justified in making recoveries 
which it did ; that the reference is not only incompetent 
but vague also; that because of the strike the Company 
had to suffer heavily; that in the meeting a settlement was 
arrived between the representatives of the management and 
the workmen; that in accordance with this settlement 3 flay 
wages instead of 8 days were recovered and that the managi 
ment was fully justified in taking the action complained c 
by the workmen. 

6. Both parties filed their rejoinders and affirmed their 
statements made earlier. 

7. In the light of the aforesaid pleadings of the parties 
the following issues were framed :— 

ISSUES 

1. Whether the present lelerence is not maintainable in 

view ot tbc preliminary objections raised by the 
management 7 

2. Whether the deduction of 3 days wages by the manage¬ 

ment of Pathdikbcm Collieries lor alleged illegal 
strike in Satpura 1 and 11, P. K. 1 and 11 and Bad- 
gona mines from 29-1-80 to 4-2-1980 was justified 7 
If not, to what relief are the concerned employees 
entitled l 

3. To what relief are the parties entitled to 7 

8. Oral and documentary evidence was given by both 
the patties. After considering this evidence my findings on 
the aforesaid issues are as under :— 

Findings : 

Issue No. 1.—Reference is maintainable. 

Issue No. 2 .—Deduction of 3 days wages by the manage¬ 
ment of the collieries was not justified. 

Issue No. 3.—Workmen are entitled to refund of 3 days 
wages deducted by the management. 

Reasons for the above findings ;— 

9. issue No. L—On a reference to the provisions of Sec. 
15 and 17 of the Act as also to Sections 3 to 9 of the Act 
it was contended that where any deduction contrary to the 

revisions of the Act had been made an application has to 
e made in writing to the authorities specified in that sec¬ 
tion and in case such an application has been dismissed an 
appeal has to be made either to a District Court or to a 
Court of Small Causes. In view of such a provision for 
an application as also for an appeal the present reference 
is incompetent. In my opinion, this contention is not at all 
tenable. If. according to the management, the reference 
itself was not competent then the management should have 
taken appropriate steps to get the order of reference quashed. 
Once a reference is made to this Tribunal under the provi¬ 
sions of the Industrial Disputes Act the Tribunal is bound 
to give an award on merits. Accordingly so far as the 
order of reference is not set aside the contention raised on 
behalf of the management cannot be accepted. Issue No. 1 
is accordingly answered against the management. 

iff. Issue No. 2.—It was contended that the question as 
to whether the strike resorted to by the workmen was legal 
oi illegal is concluded by the agreement Ex. M/3 arrived 
between the parties in as much as Clause 3 of the said 
agreement clearly mentions that the strike was illegal on 
29th January and thereafter. On behalf of the workmen 
it was contended that the strkc in order to be termed as 
illegal must, as provided by Section 22 of the I. D. Act, 
be in breach of contract and in contravention of the provisions 
of this section. It was also urged that there is no contract 
between the management and the workmen which prohibits 



1552 


THE GAZETTE OF INDIA. : MARCH 19, 1983/PHALGUNA 28, 1904 [Part II— Sec. 3(ii)] 


the workmen from going on strike; that there are no Stand¬ 
ing Orders; that the workmen in this case were employees 
of' the National Coal Development Corporation and that 
the present management of the Western Coalfields Limited 
cannot be said to have had any contract between the work¬ 
men approved foi a .strike being legal or illegal. It was 
thus contended that the so called strike resorted to by the 
workmen in this case cannot be said to be illegal for the 
purposes of Sec. 24 of the Industrial Disputes Act. Lastly, 
it was urged that if the so called strike resorted to by the 
workmen was, according to the management, illegal then 
individual workman going on srike should have been charge- 
sheeted or the matter should have been taken to the con¬ 
ciliation proceedings. In my opinion, in view of the mate¬ 
rial on record the question about the strike being legal or 
illegal need not be gone into as, in my opinion, that deduc¬ 
tions of wages made by the management was contrary to 
the settlement E\. W-3 arrived at between the parties. It 
is not in dispute that the payment of Wages (Mines! Rules, 
1956 are applicable to the present case. Ride 16 of this 
Rules provides us to under what circumstances deductions 
•under the provisions of the Act can be made Sub-scction 
(2) of Rule 16 provides that no deductions shall be made 
from the wages of any employed person unless there is a 
provisions in writing in terms of contract of employment 
or under the Certified Standing Orders of the employer 
requiring him to give notice of his termination of employ¬ 
ment; that the rule has been displayed in English and that 
at least one week before the said deduction is made, a notice 
had been displayed outside the office of the mine. No 
evidence has been given by the management about the terms 
and conditions of employment. There are no certified 
Standing Ordeis. The uile contemplated has not been dis¬ 
played and no notice as required by this Sub-rule before 
deduction was displayed outside the office of the mine. It 
would thus be clear that deductions made in this case were 
quite contrary to the provisions of Rule 16(2) of the Pay¬ 
ment of Wages (Mines) Rules, 1956. 

11. Reliance is, however, placed on the notices Ex, M/1 
to M/15 some of which are signed by the Colliery Manager 
and the rest by someone else on behalf of the Colliery 
Manager. Finally the notices served on the workmen aie 
Ex. W/4 to W/31 which purport to have been signed by 
the Manager, By these notDes the Workmen were informed 
that in terms of the settlement dated 5-2-1980 three days 
wages instead of seven days wages Iihs been decided to be 
recovered from the workmen concerned. It is pertinent 
to note that in all these notices the workmen are alleged to 
have been on illegal strike on 4-2-1980. There is no men¬ 
tion that they were on strike from January 29 to February 
4, 1980. If considered in the light of the specific statements 
the strike was only on a single day i.c, on 4-2-1980. How 
could the management thereafter contend that the strike was 
from 29th January to 4th February 1980. Consequently 
deduction of 3 days wages for strike on a single day cannot 
be said to be justified. 

12. Even assuming and lor which there is evidence also 
that the strike commenced from 29th January and continued 
thereafter also (see Clause 3 of the agreement Ex. W/3) the 
question still is as to what vvaN the settlement between the 
parties. According to Clauses 3 and 4 the principle of ‘no 
work no pay' was to be applied for the days on which they 
were on strike. If the strike was from January 29 to Feb¬ 
ruary 4, 1980 the workmen could not, in the light of Clause 4 
of this agreement, lay any claim for wages for the period 
29th January to 4th February 1980, The question is as to 
whether the non-payment of wages has been for a period in 
addition to the afotesaid period from January 29 to February 
4, 1980, 

13. On behalf of the workmen three witnesses have been 
examined. The management has also examined four wit¬ 
nesses. W.W.l, Krishna Modi, has staled that apart from 
deductions of wages from lanuaiy 29 to February 4, 1980 
the management has in addilion deducted three days wages 
more. Thus the total deduction has been for 10 days wages. 
This statement has not been challenged in the cross-examina¬ 
tion. Similar is the statement of W.W,2, Shive Lai, who de¬ 
poses about the deduction of 3 more days wages by the 
management. Dr. Basant Kumar Rai has, in the re-cross 


examination, stated that the workmen have raised the dispute 
regarding the dispute for 3 days wages deduction only. 

14. From the aforesaid evidence it would, therefore, be 
clear that the management has in all deducted 10 days 
wages i.e. 7 days for the alleged illegal strike and 3 days 
wages in addition. 

15. M.W.l, Shii S. K. Wakhare, Agent of the Mine, states 
that by virtue of the mutual agreement 3 days wages were 
allowed to be deducted but he had to admit that on the 
request of the Union representative specific reference to the 
deduction of 3 days wages was not made and it was only 
provided that the management will take lenient view. M.W.2, 
Shri K. C. Modgil, Colliery Manager, only speaks about 
deduction of '3 days wages. The other witnesses only refer 
to the agreement. 

16. Thus from the management’s evidence also the claim of 
the workmen that wages not only for the alleged strike 
period but for three days In addition have been deducted. 
The question is as to whether such deduction was in ac¬ 
cordance with or contrary to the agreement E\. W/3 dated 
5-2-1980. 

17. The relevant clauses of the agreement with regard to 
the payment or non-payment of wages may he reproduced 
as under *- 

1 . 

2 . 

3. Regarding the action to be taken for the illegal strike 

of 29-1-80 and thereafter, the management will take 
liberal view. If the Trade Unions wish so they can 
represent Vo the Divisional Headquarters, Nagpur. 

4, Tho principle of "no work, no pay” will be applied 

for the striking workers for the nays on which they 
were on strike; 

18. From the aforesaid terms It is, therefore, clear that 
both the parties agreed that for the actual days of strike 
the principles of ‘‘no work, no pay” was to be applied and 
in addition the management agreed to lake a liberal view 
for the strike which was styled a3 illegal strike. 

19. If the periods contemplated for deduction of wages 
in addition to the period of strike a specific stipulation should 
have been made in this agreement. All that stipulated was 
that no pay shall be given for the period of no work, The 
management had certain other rights of legal action to be 
taken against the workmen for the illegal strike but for that 
it agreed to lake a lenient view. It was precisely for this 
reason that no action was taken by the management. With 
regard to non-payment of wage9 there was a clear stipulation 
that it will cover only the actual period of strike, M.W. 1, 
Shri Wakhare, had to admit in his statement that though 
there was an agreement for deduction of 3 days wages but 
a clause to that effect was not incorporated in that agreement 
on a specific request of the Union representative. When he 
Union representatives were in the witness box this story was 
not put to them in the cross-examination. Accordingly m 
my opinion, story put forward by Shri Wakhare, M.W.l, was 
clearly an after thought and the parties never agreed that 
besides the period of strike the management shall recover 3 
days additional wages. On this ground alone, I am of the 
opjnion, that the deduction of 3 days wages by the manage¬ 
ment was not justified. Issue No. 2 is accordingly answered 
against the management. 

20. Issue No, 3.-—In the light of the findings given on Issue 
- it must be held that deduction of 3 days wages was 

not justified and the workmen are entitled to the refund of 
these wages. 

ORDER 

Accordingly for the reasons and findings given above, the 
management of Palharkhora Collieries shall refund 3 days 
wages deducted from the wages for the month of February, 
1980 to those workmen from whom these deductions were 
made, In the circumstances of the case, both parties are 
directed to bear their own costs as incurred. 

S, R. VYAS, Presiding Officer. 

[No. L-22011/4/80/DTVfB)] 
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S.O. 1593.— In pursuance 'if section 17 of the lndusttial 
Disputes Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, labalpur, in the industrial dispute 
between the employers in relation to the management of 
Western Coalfields Limited, Datla West Colliery, I’.O. Dun- 
garia, District Chhindwara (Ml 1 ) and their workmen. which 
was received by the Central Government on the 24th Feb¬ 
ruary, 1983. 

BEFORE JUSTICE SHRI S. R. WAS tRFTD.) PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TK1BUNAI - 
CUM-LABOUR COURT, JABALPUR (M.P ) 

Case No. CGIT/LC(R)(3 D/1980 

PARTIES : 

Employers in rciation to the management of Stth-Area 
Manager, Datla Group of Western Coalfields Limited, 
P.O. Dungaria, District Chhindwara (M.P.) and 
their work-men named in the Annexurc to the Sche¬ 
dule represented through the Bhartiya Royla Khadan 
Mazdoor Sangh IB MS) P.O. Chanduinetta, District 
Chhindwara (M.P.). 

APPEARANCES : 

For Workmen—Shri S. S. ShakurvVar. Advocate. 

For Management—Shii P. S. Nair. Advocate. 

INDUSTRY : Coal DISTRICT ; Chhindwara (M.P.) 

AWARD 

Dated : February 16, 1983 

By Notification No. L. 220U(5)/,79 D.lV(Bj Dated 21-5-80 
Government of India in the Ministry of Labour has referred 
the following dispute to this Tribunal, for adjudication :■— 

“Whether the action of the management of M/s. Wtstern 
Coalfields Ltd., in relation to their Datla West 
Colliery in terminating th 0 services of Shrimali 
Sonabai and 12 other female workets (Names given 
in the Anncxure) and transferring them to private 
merchants for road sale work is nistified. If not, 
to what relief aie the concerned female workmen 
entitled ?" 


ANNEXURE 

1. Smt. Sonabai W/o Maikoo 

2. Smtr Devaki W/o Kasia 

3. Smt. Kailo W/o Chunilal 

4. Sent. Jhamoti W/o Ajansha 

5. Smt. Subedia W/o Jogilal 

6 . Smt. Mcerabai W/o Raujee 

7. Smt. Mariyam W/o Munnakban. 

8 . Smt. Kamarjee W/o Bhurn 

9. Smt. Godabai W/o Ganpat 

10. SmL Jaya W/o Nathoo. 

11. Smt. Heora W/o Dheba 

12. Smt. Bisaniya W/o Madan 

13. Smt. Kamaia W/o Sammoo 

2. The claim of all the woikmen named in the Anncxuie 
to the order of reference is that they were engaged by the 
Manager of the Colliery on time rated jobs to do the job 
of wagon loading etc. from January 1977 and were con¬ 
tinued upto October 1978 after which they were illegally 
retrenched by the management; that by virtue of (he period 
of employment though they were entitled to be taken on 
regular rolls but their employment was terminated against 
the provision of the Industrial Disputes Act. The workmen, 
therefore, pray that theii termination should he held as 
illegal and they should be held entitled to full wages ;.nd 
other benefits. 
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3. 'lhe management contends that Smt, Sonn Bai and 
other woikmen named in lhe order of reference used to 
supply bricks to the management as and when required; that 
payments were made depending on the supplie, made by 
her; that the management had no control on the employees 
of Sona Bai; that Sona Bai was engaged m road lcpaung, 
drain cutting on fixed rates; lhat the employment of the 
workmen was purely on casual basis for few da}.; and was 
for a particular date inly; that no workman named in the 
order of rcfeicnce was employed m the mining vvoik- that 
the management did not transfer any of the workmen to a 
private employer; that the management could not employ 
these workmen because the employees aheady employed by 
the management were in excess uf the sanctioned man power 
and that these workmen had no power to claim either 
employment or payment of wages as claimed. 

3. Rejoinders were filed by both the parlies in which both 
the parties reiterated their stands taken in the statements of 
demand. 

4. No issues appear to have been Earned in. this case by 
my learned predecessor. On 1-10-1980 one witness 
was examined on behalf of (he workmen and both the 
parties agreed for submission of a joint report about the 
actual days of work of the workmen, natuic of work done 
by them, position of 'he vouchers and for continuity and 
break in the work etc. etc. Accoidingly a joint recoil was 
submitted, Initially an objection was taken about this repoit 
but subsequently on 7-2-1981 the Union icpresentative 
waived his objection regarding the correctness of the joint 
report. Accordingly on the basis ol the joint leport and the 
evidence given by the workmen the case was finally argued. 
In my opinion, the following issues arise in this cuse 

ISSUES 

1. Whethei the workmen named in the order of re¬ 

ference were employee or are to be deemed to be 
the employees of the management of the Collieiy? 

2. If so whether the termination of their employment 

was justified ? 

3. To what relief are the workmen entitled? 

5. Issue No. 1.—In her statement W.W. 1, Smt, Jaya, stated 
that some IF years before he 1 ’ statement Smt. Soria Bai and 
the other workmen known as Sona Bai's Gang were slopped 
tiom woiking and their employment was terminated. She 
11 I 50 refers to the nature of work done i.c. carrying of 
wooden lots to the mine, ot removing coal stocks from the 
rails, of unloading the tubs, lilting of pipes in the workshop 
etc. etc. This work, according to her, was performed accord¬ 
ing to the Orders of the Manager. When questioned about 
the order of appointments, she said that no order in writing 
was given, In the cross-examination she admitted that in¬ 
structions were given by Smt. Sona llai who in her own turn 
was given instructions by the Manager. Payments were made 
to workmen She denied suggestion lhat Sona Bai was 
working under a contract. With regard to her employment, on 
the date of examination .she stated that she was working 
with Sona Bai. 

6 . So far as the management is concerned no one has 
stepped into the witness box show as to wha. was the nature 
of the work done by Sona Bai and the olher workmen in 
the Colliery. Exclusive reliance, however, has been placed 
on a joint inspection leport submitted in accordance with 
the order passed on 1-10-1980. It has, therefore, to be seen as 
to whether on the evidence given by W.W.l, Smt. Jaya, and 
the inspection report the afoicsaid 13 workmen including 
Sona Bai are to be treated as the employees of the Colliery. 

7. The joint inspection leport based on Lhe management’s 
documents shows that between J1-1-1977 to 31-10-1978 various 
payments have been made to individual workman under 
different vouchers. The payments vaued between Rs 20 to 
moie than Rs. 1000. In the column 01 nature of job the 
payments are said to have been made for earth cutting, wagon 
loading, coal slocking, tub loading, coal (1 unsporting, crack 
filing, bricks taking, sand collecting, manufacturing of bricks 
for colliery purposes, filling of trial pits, unloadin f of cement, 
white washing transporting of dolamite etc. etc. If according 
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to the management all these works were done by Sona Bai 
and this work was under a contract the contract must have 
been in writing. The written contracts have not been produced 
and tendered in evidence. The Contracts Labour (Regulation 
and Abolition) Act came in force on 7-9-1970. Admittedly 
the work, done by these workmen commenced from January 
1977 and continued upto October 1978. Accordingly both in 
1977 and in 1978 the work continued fo” more 120 days. 
Consequently, in terms of Sec. 1, Sub-section (5) the work 
done by these workmen cannot be said to be of a casual or 
intermittent nature. The Colliery management wfls, therefore, 
the principal employer of these workmen. 

K, The work lefeired to above and done by these work¬ 
men was incidental to and connected with the mining opeta- 
tions. Sec. 2(L) of the Mines Act 1952 reads as under :—* 

“A person is said to be ‘employed’ in a mine who works 
under appointment or witn the knowledge of the 
Manager whether for wages or not, in any mining 
operation, or cleaning and oiling any part of any 
machinery used in or about a mine or any othei 
kinds of work whatsoever incidental to, or con¬ 
nected with, mining operations,” 

9. The Joint Inspection report based on the management’s 
documents clearly describes the nature of the work done 
by these workmen. The heading of the report is ‘‘Details of 
the vouchers (Payment) in respect of Smt, Sona Bai <k others 
for the year 1977 & 1978”, Reference has already been made 
above about the nature of work done by these workmen i.e. 
stacking of coal, loading ot tubs, transporting of coal etc. etc. 
arc works not only incidental to but connected with the 
mining operations. When these works were dope by these 
workmen they must be held to have employed in the mine. 
Payments were admittedly made by the manSgement and 
therefore knowledge about the employment of these work¬ 
men cannot be denied. I accordingly hold that these workmen 
were employed by the management in the mine for the 
aforesaid work. 

Issue No. 1 is accordingly answered against the management. 

10. Issue No. 2.—Admittedly the employment has been 
terminated without any cause whatsoever assigned by the 
management. The workmen having worked from January 
1977. to October 1978, as already held above, were the em¬ 
ployees of the management. The ground urged for their termi¬ 
nation of employment has not been found to be valid. Ac¬ 
cordingly the termination also cannot be treated as justified. 
Issue No. 2 is also therefore answered against the manage¬ 
ment. 

11. Issue No. 3,—As legards the question of relief to be 
given to the workmen, it is admitted fact that they have 
not worked with the management since after they were not 
given any employment. WAV.l admits that they have been 
working with some private person. Consequently, though 
they arc entitled to be leinstated they should not be paid 
any back wages, 

ORDER 

According to the reasons given above termination of lhc 
services of Smt. Sona Bai and 12 other workmen named in 
the order of reference by the management of Datla West 
Colliery of Western Coalfields Limited is held to be not 
justified. They shall be reinstated and shall be provided die 
same work and at the same rates on which they were em¬ 
ployed on the date of their termination. Award is passed 
accordingly. There will be no order as to costs. 

S. R. VYAS, Presiding Officer. 

[No. L-220ll(5)/'79-D,IV(B)} 


S.O. 1394,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
between the employers in relation to the management of 
North Cfiirimiri Colliery, Western Coalfields Ltd., P.O. 


Gelhapani, Distt, Surguja (MP) and their workmen, which 
was received by the Central Government on the 24th Feb- 
ruary, 1983. 

BEFORE JUSTICE SHRI S. R. VYAS (RETD.) PRESID¬ 
ING OFFICER, CENTRAL GOVERNMFNT INDUST¬ 
RIAL TR1BUNAL-CUM-LABOUR COURT JABALPUR 
(M.P.) 

Case No, CG1T/LC(RJ(38)/I980 

PARTIES : 

Employers in relation to the management of N'uili 
Chirimiri Colliery or Western Coalfields Ltd. P.O. 
Gelhapani District Surguja (M.P.) and their work¬ 
man Shri S. K. Das represented through the Khan 
Mazdoor Parishad (CITU) P.O. Gelhapani, Distiict 
Surguja (M.P.). 

APPEARANCES : 

For Workman—Shri L. N. Malhotra, Advocate. 

For Management—Shri P. S. Nair, Advocate. 

INDUSTRY : Coal DISTRICT : Surguja (M.P.) 

AWARD 

Dated, February 16, 1983 

By Notification No. L-22012(S)/79-D.lV(B) dated 7th 
July, mt), Government of India ui the Ministry of Labour 
has referred the following dispute to this Tribunal for 
adjudication :■—. 

“Whether tho action of the management of North Chiri¬ 
miri Colliery of W.C.L. in not regularising Shri S. K. 
Das as Assistant Store Clerk Grade 11 during the 
period 6th August 1973 to 9th October, 19/7 is 
justified ? If not, to what relief is the concerned 
workman entitled 


2. Briefly stated the facts giving rise to this dispute are 
these. 

3. The claim of the workman, Shri S. K. Das, hereinafter 
referred to as the workman, is that from 16-11-1973 he has 
been working regularly as an Asslt. Store Keeper but inspite 
of having worked on this post for such a long period he has 
not been regularised on that post. On the contrary, according 
to him, he has been paid acting allowance but the real bene¬ 
fits of the post of Asstt. Store Keeper have been denied. He 
accordingly claims regularisation for the post of Assistant 
Store Keeper from 16-11-1973. 

4. The claim is resisted by the management on the ground 
that the Union which has sponsored the case of the workman 
has no locus standi to sponsor his claim; that the workman 
on being promoted as Grade IT Clerk accepted the promotion 
without any objection; that promotions of the post claimed 
by the workman are made only after the cases being decided 
by the Departmental Promotion Committee; that (he workman 
was initially appointed as a Badli Mazdoor in August 1973, 
then as a permanent mazdoor in July 1976; that he never 
worked as an Asstt. Store Keeper and that it was only on 
8-10-1977 he was promoted as a Grade II Clerk. 

5. In their respective rejoinders both She parties reiterated 
their claims made in their respective statements. 

6 . No specific issue was raised in ibis case but on the 
pleadings of the parties the only issue that arises is as 
under 

ISSUE 

Whether the workman claims for legularisation as a 
Asstt. Store Keeper from November 1973 is justified 
or not ? 
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7 . My finding on the aforesaid issue is that the claim 
made by the workman is not justified on the facts and material 
on record. 

Reasons for the above findings :— 

8 . In this ease evidence have been led by both the panics 
which has been examined by me. As per office oiJ;r dated 
16-7-1976 (E\. M/1) the workman, whose name appears at 
serial No. 6, was appointed us a miscellaneous rnazdoor in 
Cat. I with effect 5-7-1976. 'I his order, therefore, clearly 
indicates that from 1973 the workman was not working as 
(i Asstt. Store Keeper. Exts. M/2 and M]4 are copies of 
certain agreements between the parties. According these agree¬ 
ments also tbeie is no indication that the workman has been 
appointed as a Assit, Store Keeper as claimed by him 
Ex. W/l is a joint inspection report mado by the parlies 
but it does not show that the workman has in any substantive 
capacity worked on the post claimed by him E\. W/2 is 
a Medical Certificate in which the Medical Officer has 
designated him as a Asstt. Stoic Keeper, Such a designation 
by the Medical Officer does not create any right in the work¬ 
man for any particular post. Similar are the leave applica¬ 
tions Ex. W[3 and W|4. Accordingly, in my opinion, docu¬ 
mentary evidence on record docs not support the claim of 
the workman. As regards oral evidence the workman has 
examined himself. In his statement he has slated that he has 
been working as an Asstt. Stove Keeper from November 
1973 and looking after the ledger, statements of stores con¬ 
sumption, stores statement, stores inventory issue of materials 
from the stores, preparation of daily stores costing and posting 
of stores allocation register. He admits in para 3 that all 
these works was done by him under the oral oiders of the 
Mines Manager. He claims that his attendance was marked 
in the separate register maintained in the stores. In peia 4 
he has staled that though he was designated as a Cate¬ 
gory I Mazdoor he was paid Acting Allowance of the Asstt, 
S'ores Keeper’s post. Tn para 5 he admits thaf though the 
ray scales and allowances of a Grade If Clerk and Asstt. 
Store Keeper are identical but chances of promotion as an 
Asstt. Store Keener are more beneficial ns compared to the 
post of Grade TT Clerk. In his cross-examination he admits 
thaf in stores also there are posts of Grade II Clerk on 
one of which he has been working andt hat the sanctioned 
strength of the stores department is Senior Store Keener, 
Store Keeper. Asstt. Store Keeper and 2 Grade II Clerks. 
He also savs that so far as these two Grade TI Clerks are 
concerned there are no Specified duties hut they v oi k as 
Assit Stote Keepers only 

9. From the aforesaid evidence it is, therefore, clear that 
he has been working on one of the posts of Gr IT Clerks 
and he is being paid accordingly wages of this post. Ad¬ 
mittedly, there is no written order for his appointment as 
an Asstt. Store Keeper. He adnii’s that the pay and allowances 
of Gr. H Clerk on which be has been promoted and the 
Assistant Store Keeper arc identical. Then, according to him. 
the strength of the stores department is of one Senior Store 
Keeper one Store Keeper, one Asstt. Store Keeper and two 
Grade If Clerks. On all of which there are work¬ 
men working. Then how ho can claim anpoiniment as an 
Assistant Store Keener when there is no vacant post tor 
his appointment. 

Iff No documentary evidence has been produced bv the 
workman to show that instead of Gr. H Clerk he is working 
as an Asstt Store Keeper and the Stores Section has two posts 
<>f Gr. If Clerks. He might be discharging ,om* dufies connec¬ 
ted with the stoics but that does not "mean that he is en¬ 
titled to be designated as an AsVt. Store Keener. Accordingly, 
in my opinion and bis own evidence, the claim made by him 
cannot he accepted 

11 So far ns the management’s evidence is concerned, it 
is clear from the management’s office nvjer dated 8-10-1977 
that the workman was promoted as Cat I worker from 
8-10-1977 Thereafter admittedly he was Promoted as Gr. IT 
Clerk and nosted in the Stores IU.W.1 Shri G. G Sachdev. 
states that from 1973 to 1977 th’ workman nmcr worked 
as an Ass't. Store Keener mid that whenever (here sens a 
Vine vaeanev and the woikman was called imon to officiate 
he wav given the nn" and allowances of (he nos* ip Asstf. 
Store Keener on which he worked. He denied the claim of the 
workman that he actually worked as Asstt. Store Keeper 
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from 1973 to 1977. Further in para 5 he stated that between 
1973 to 1977 there was no vacancy of Asstt. Store Keeper 
in the Mines. If this was so, there was no question of die 
workman having worked us an As9tt. Store Keeper. During 
such short periods of leave vacancy etc. the workmttn may 
have officiated as an Asstt. Store Keeper and for that he 
was paid the officiating allowance. 

12. In his cross-examination the witness was asked about 
the manpower budget of the mine. The question appears to 
have been asked to find out as to what was the sanctioned 
strength in the Stores Section. This fact is admitted by the 
workman himself in para 10 of his statement, wherein he 
admits that there is only one post of Asstt. Store Keeper 
besides other posts of Senior Store Keeper, Store Keeper 
and two Grade II Clerks. Consequently, unless ihere was a 
post available the workman could not be appointed at an Asstt. 
Store Keeper, 

13. Accordingly on a discussion of the evidence given 
by both the parties T am clearly of the opinion that tn the 
office in which the workman is employed there was no 
clearly vacant post of an Asstt. Store Keeper on which the 
workman had worked continuously from 1973 to 1977 as 
claimed by him. On (he contrary, the evidence is that when¬ 
ever there was short term vacancy he woified temporal ilv 
and was paid accordingly. But the workman s claim for re- 
gularisation as an Asstt. Store Keeper is not borne out from 
any evidence on record. Accordingly the workman’s claim 
cannot be accepted. 

14. Tn the light of the finding given as above the workman 
is not found entitled to the relief claimed by him, Reference 
is answered acordingly. 

S. R. VYAS, Presiding Officer 
(No. I.-22ffl2|5|79iD-TV(B)l 

S.O. .1595, —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, In the industrial disptue 
between the employers in relation to the management of 
Central Mine Planning and Design Institute Limited, Nagpur 
and their workmen, which was received by the Central 
Government on the 24th February, 1983. 

BEFORE JUSTICE SHRI S. R. WAS (RETD.) PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CG1T/LC(R)(2I)/1981 

PARTIES : 

Employers in relation to the management of Central 
Mine Planning and Design Institute Limited, Nag¬ 
pur and their workmen S/Shri R. K. Pitale and 
V. M. Kekadi represented through the National Coal 
Organisation (Government of India) Employees 
Association, Byramji Town, Nagpur-44fl()13. 

APPEARANCES ; 

For workmen—Srot. Chandra Thook 

For management—Sbri P, P. Venkataraman, Senior 
Personnel Officer. 

INDUSTRY : Coal DISTRICT : Nagpur (M.S.) 

AWARD 

Dated, February 17, 1983 

By Notification No. L-22012(21) /80-D.IV(B) dated 12th 
May, 1981, Government of India in the Ministry of labour 
has referred the following disptue to this Tribunal, for 
adjudication :— 

“Whether the action of me management of Central 
Mine Planning and Design Institute Limited, Nag¬ 
pur in recruiting outside candidates as Clerk-cum- 
Typist without utilising the services of Shri R K 
Pitale and Shri V. M. Tekadi, Casual Clerks who 
were doing the job hitherto, is justified ? If not, 
to what relief are they entitled ?" 
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2. the claim of the workmen SyShri R. K, Pitale and 
V. JV1; lekadi, hereinafter referred lo ns the workmen, may 
bnefiy be stated as unde 1 ' : — 

Between 23-7-1979 lo 9-3-1980 they were employed in 
'he office of the Regional Director, Central Mine Planning 
and Design Institute Lid, hereinafter referred to as the 
management, on daily wages or Rs. 10. A post of L, DC,/ 
Typist fell vacant under the management and hoth the woik- 
men suhmiited applications fm being considered foi this 
post on 13th und 16th l.imuiy 1980. Though these work¬ 
men were deparlnient.il candidate, hid they were ncithei 
considered nor ci\ en any appointment against the said vacant 
post. Sint. Shccla Ghosh who was not an employee of the 
management noi was a candidate sponsored by the Employ¬ 
ment Exchange mu po.jessed the requisite qualifications lor 
appointment as a Typist/). DC. yet she was appointed ini¬ 
tially on a casual basis ind later on regularised. The work¬ 
men were neither called nor asked lo appear for the test 
nor were selected. Thus the management has acted unfairly 
and denied reasonable chance to these workmen for getting 
the regular appointment. 

3. The case of the management is that the management 
Company has its Heudqiwiters at Ranchi undci the Coal 
India ltd., that the dispute raised by the workmen is not 
an industiial disptue: that the workmen were casual em¬ 
ployees only, that Smt. Shccli Ghosh had raised an Indus¬ 
trial dispute which ended in an award by the Industrial 
Tribunal; that it was only on compus'oni.te ground that 
she was given employment initially on a temporary basis 
and subsequently on n regular basis when she ,cquired pro¬ 
ficiency in typing etc. 

4. In their rejoinder the woikmcn contend that they were 
not casual workmen; Smt. Sheeh Ghosh was appointed 
without requisite qualifications; that she was not iqspointed 
on compasionate ground; that preference could not have 
been given to Smt. Ghosh over these two workmen; that 
appointment of Smt. Ghosh was in violation of the Employ 
merit Exchange (Compulsory Notification of Vacancies) Act 
and that undue discremination has been shown to Smt. 
Ghosh. 

5. In the rejoinder, the management has stated that in 
the test held by the management the workmen were not 
called because they were neither departmental candidates 
nor sponsored by the Employment Exchange; that these 
two workmen were employed for specific work and for a 
specific period; that the management had invited applications 
to be submitted by 16-8-1979 but no application was received 
from neither of these two workmen and that the claim 
made by the workmen is without any merit. 

6 . On these pleadings of the parties the following issues 
were framed - 

ISSUES 

1. Whether the management of the Central Mine Plann¬ 
ing and Design Institute Limited. Nagpur was 
justified in leeruiting outside candidates as Clerk- 
cum-Typists without utilising the services of Shn 
R. K. Pitale and Shri V. M. Tekadi ? 

2 To what relief are the parties entitled to ? 

7 My findings on the afoiesaid issues are as under :—- 

Issue No. I.—The management of the Centra! Mine 
Planning and Design Institute Limited, Nagpur was 
not unjustified in i ecru ding Smt, Ghosh without 
utilising the services of Shri R. K. Pitale und Shri 
V. M. Tekade. 

Issue No. 2.—The workmen are not entitled to any 
relief. 

Finding with reasons ;—- 

8 , Issue No. 1.—Oral und documentary evidence produced 
by both the parties in support of their respective claims. 

9. It is not in dispute that between July 1979 to Match 
1980 both these workmen were given temporary /casual 
employment on a consolidated wage of Rs. 20 per day. 
Vide Ex. M/5 dated Tuly 31st August 1979 the management 


invited applications from amongsts the departmental candi¬ 
dates for the post of L.D.C./Typist from those candidates 
who possessed necessary qualifications specified ill this notice. 
The candidates were required to submit their applications 
latest by 16-8-1979. It is an admitted fact that nether of 
these two workmen submitted any application for the afore¬ 
said posts on or before 16-8-79. 

10. The applications referred to by these workmen arc 
h\. VV/I and Ex. W/2 dated 16-1-1980. It is, therefore, 
cleai that these two applications could not treated us in 
i espouse to the notice Ex, W/5 dated 1st August 1979. 

11. On behalf of the management, evidence has been 
given by M'.W. 1, Shri Venkataiaman, who while admitting 
the employment of the workmen for the aforesaid period 
refcis to Ex, W/5 the notice inviting applications from the 
depaitmental oandidate. He also says that the vacancy 
wav notified to the Employment Exchange. The workmen 
howevci, accoiding to him, neither applied according to 
Ex. W/5 nor weie referred to by (he Employment Exchange. 
It would, thcicfore, be clear that so far as the management 
is concerne it could not concecde the claim of the workmen 
as they neither made an application nor were referred to 
by the Employment Exchange. 

12. The grievance of the workmen appears to be that 
Smt Ghosh, who happened to be an employee of ihe 
management was given preferential treatment in as much as 
she was given an appointment without proficiency in typing, 
hei appointment was extended frequently till she acquires 
pioficiency and this whs a clear discrimination between the 
wmkmcn and her, 

13. It is in the evidence of MW-1 that Smt. Ghosh had 
submitted an application Ex. W/7 and as per recommenda¬ 
tion Ex. M/ 8 , Ev.. M/9 and M/9A she was given employ¬ 
ment. There is also evidence that in reference case No. 
22/79 there was an award Ex. M /6 according to which the 
dispute between Smt. Ghosh and the management of the 
Western Coalfields Ltd. was settled in view of the fact that 
Smt, Ghosh was given an appointment in the present 
management- The grounds on which aho w’as appointed 
are stated in Ex. M/9A. Even assuming that Smt. Ghosh 
was given a preferential treatment in the matter of her 
appointment the question still would be as to whether the 
claim of these two workmen have been sacrified. 

14. According to MW-1, Shri Venkataraman, applications 
were invited only from the departmental candidates and 
from those who were referred to by the Employment Ex¬ 
change upto a particular date. No such application was 
made by these two workmen. Therefore they had no right 
for being considered for appointment. On this ground the 
claim made by the workmen must be rejected. 

15. So far as the evidence of the workmen is concerned, 
WW-1, Shri Tekade while referring to his casual employ¬ 
ment does not say that he made an application in response 
to the notice Fx. M/5. He refers to some oral assurance 
given by one Shri Haidar about being absorbed in case of 
any regular vacancy. However, such oral assurances arc of 
no avail. 

16. According to the statements filed by the parties bet¬ 
ween July 1979 to March 1980 both these workmen had 
worked at broken intervals for a total period of 159 days. 
He claimed that he was in employment from 13-4-81 to 
14-8-1981 under oral orders. But this story of oral appoint¬ 
ments has not been proved by any reliable evidence. He 
does not sav that in response to Ex. M/5 be or the other 
workmen had submitted any application. Consequently, he 
does not appear to be entitled to any relief. 

17. Workmen have also examined Mrs. Thool, the Union 
representative. She refers to the tw'o applications made bv 
the workmen Ex. W/l and W/2. These applications, as 
already stated above, were made after the date specified in 
Fx. M/5. She further says that whenever a casual or badli 
workman Is retrenched he is alw'ays preferred appointment 
for the next v a-nney 

18. The ease of the management is that the workmen 
were appointed only for a particular period and were not 
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u'-cmployed after the said periods were over, She also ex¬ 
pressed li grievance about the preferential treatment given 
to Sint, Ghosh. 

17. In my opinion, considering the circL.-msiances in which 
Smt. Ghosh accepted the job in accordance with tile Award 
(F\, M/t>> il cannot be said that there was anything unfait 
on the part of the management to give her employment. 
After being selected by the management she was admittedly 
given sometime to acquire proli itency in typing etc. In 
doing so the management had its own discretion but that 
does not in any way effect the rights claimed by the work¬ 
men for appointment. In ease they had applied in time, 
even (hough they were not departmental candidates, it 
could be said that the management omitted to consider their 
claims but having once failed to make an application in 
rime the management was not bound to consider their cases 
either in .preference to or along with those who hud made 
applications and those who were leferred to by the Em¬ 
ployment Exchange. According to MW-1 about 14 candi¬ 
dates weie selected from amongst those candidates who had 
applied and were referred to by the.Employment Exchange. 
Tn doing s >, the management did not act illegally. 

18. So far us the appointment of Smt. Ghosh is concer¬ 
ned the management mav be said to have been lenient but 
it does not in any way effects the rights of these two woik- 
men. Accordingly trtv finding on Issue No. 1 is that fhe 
management was justified in recruiting an outside candidate 
ns Clerk/tvnist without utilising fhe services of ihesc two 
workmen viz. S/Shri R. K. Pitale and V. M, Tekade. 

19. Issue No. 2.~ In view of my findings on Issue No. 1 
the workmen arc pot entitled to anv relief. Award is made 
ftccoi dingly. There wifi be no order as to costs, 

S. R. VYA5, Presiding Officer 
fNo, L-22012/21/80-D.MB)] 1 

S.O. 1596.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), fhe Central Government 
hereby publishes (be following award of the Central Govern¬ 
ment Industrial Tribunal. Jabalpur In the industrial dispute 
between the employers in relation to the management of 
Western Coalfields Limited. Kantian Area. P. O. Dengaria. 
Disit. Cbhindwara IMP) and their workmen, which was 
received by (ho Centtal Government on the 24th February, 
1981 

BEFORE JUSTICE SHRI S. R. VYAS fRETD.t PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRJBUNAI -CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R)(16)/19S1 

PARTIES : 

Employers in relation to the management of Western 
Coalfields Limited. Knnhan Area. Post Office Dunga- 
riu, District Chhindwavn-<M P.) and their work¬ 
men SfShii I axmi S^o Shri Phnlehand and Tcncari 
S/o Shri Kalin, Tub-loaders of Ambara Colb'cry 
re presented through the M P Khndan Mtmloor 
Union fT.al Zhnnda) Head Offi-o Gudi Ambara. 
P. O. Ambara, District Cbhindwara (M.P.) 

\PPEARANCES : 

For Union—Shri B. D. Gupta, Advocate. 

For Management—Shri P. S. Nair, Advocate. 

INDUSTRY : Coal DISTRICT : Chhindwara fM.P.) 

AWARD 


lOSj/HE^pI 38, 19 04 


dismissing the services of Sarva/Shri Laxmi sod 
of PhuJchand and Teng.ui son of Kallu, tub-loaders 
of Ambaia Colliery with effect from 22nd May, 
19/9 is justified ? If not, to >vhat relief are the 
workmen concerned entitled ?” 

2. Briefly staled the facts giving rise to this dispute are 
as under : — 

S/Shri J axmi and Tcngari were employed as Tub-loaders 
in the Ambara Colliery under the management of M/s- 
Western Coalfields Limited, Kanban. Both of them were 
charge-sheeted under Clause 17(c), l(i) and l(q) of the 
Standing Orders for wilful insubordination and disobedience 
of wilful order of his superior, causing wilful damage to 
work in progress and for breach of the Mines Act etc. ete. 

3. It was alleged that while employed as tub-loaders the 
stop bio k provided in the incline provided for stopping the 
movement of rails Were dtopped by these workmen and 
they sat on it slopping the movements of the tubs comple¬ 
tely. On these allegations they were charge-sheeted and 
were called upon to show cause as to why they should not 
be punished. I he workmen in their reply denies the charges, 
A departmental enquiry was held The Enquiry Officer 
he'd the enquiry and found both the workmen of guilty. 
The management accented these findings and dismissed both 
of them. The disnrssa! order lesulted an industrial dispute 
bemg raised by the workmen. Since there vvas no concilia¬ 
tion the Central Government referred the dispute to this 
Tribunal l'ov adjudication. 

4. In this Court the workmen contended that the charge- 
sheets issued acninst them were groundless; that 'he enquiry 
was vitiated on a number of g rounds: that the findings of 
the Enquiry Officer were prejudiced and that the dismissal 
order was a result of victimisation. 

3 The management’s statement is that the charge was 
fully justified; that there was a proper and legal enquiry ; 
that the findings of the Enquiry Officer were fully justified 
and that in the circumstance in which the workmen were 
found guilty of misconduct the punishment was fully justi¬ 
fied. 

6 . On these pleadings the following issues were framed ;—< 

ISSUES 

1. Whether the domestic encmiry held by the manage¬ 
ment was not in accordance with law 7 

?. If the enquiry is found to be held in accordance with 
law, then v.-as the order of dismissal passed by the 
management in respect of fhe workmen Laxmi 
and Tengari justified ? 

3. To what relief are the parties entitled ? 

7. Parises were first heard on Issue, No, 1 relating to the 
validity of the enquiry. After considering the evidence given 
by both the parties it was by order dated 12-5-1982 held 
that the enquiry held against both the workmen was valid 
in all resnects; that the findings of the Ennuiry Fiffi-er were 
based on a reasonable and a proper appreciation of the 
pv;d»nrp- and that 'he wm-I'mcn have failed *0 establish any 
ground shout any ilWallfv or Invalidity of the enquiry and 
the Undine’s of the Enquiry Officer. 

8 . Thereafter the parties were directed to adduce evidence 
on Issue No. 2 and 3. B"t as per order passed on 9-2-1983 
i-vIrLrwe of bo f h fbe parties was rioted as no evidence was 
kept present. Parties vverc accordingly beard on Issue No. 
2 and 3. 

9. After considering the various contentions rais'd by 
both fhp parties my findings on Issue No. 2 . and 3 are as 
under ;— 


Dated, 16th February, 1983 

This is a reference made by the Government of India In 
the Ministry of Labour vide its NotificaFon No. L-22012f32)/ 
80-DiytB) dated 4th A mil. 1981 for adjudication of the 
lollowu-v dispute by this Tribunal 


Whether the action of the management of Ambara 
C ollieiy of Western Coalfields Limited. Kanban in 
1417 Gtni—’i 


I,sue No —Punlshn-ent of dismissal from service was 
not wholly justified. 

Issue No. 3.—-Workmen are entitled to be reinstated 
but without any payment of back wages. 


Reasons 

10, As alreadv stated above the enquiry against the work¬ 
men vverc was In all respects valid and the findings of 
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the Enquiry Officer have also been accepted as based oil 
reasonable appreciation of the evidence given in the enquiry. 
It was urged on behalf of the management that by dropping 
the stop block the coal could not be either loaded ill the tubs 
or moved out of the mine resulting in not only stoppages of 
production but movement of coal also. The fact that the 
workmen were guilty of dropping the stop block meant for 
the movement of tubs has been established in the Enquiry. 
It wa 3 urged on behalf of the workmen that on the date 
of the incident there was no production of coal necessitating 
the' loading of the tubs and no movement of the coal outside 
the mines. In this respect it may be centioned that if 

there was no coal to be loaded in the tubs and moved out 
the mines. In this respect it may be mentioned that if 

the stop block and thereby prevent the loading and move¬ 

ment of coal. It is in evidence given before the Enquiry 
Officer that the workmen were * persuaded to remove the 
stop block and get down from the tubs on which they were 
sitting but the persuation failed. Such a conduct is not 

expected of workmen working in a mine. If they had any 
grievance against any co-worker or the management they 
should have addressed their grievance to the proper authori¬ 
ties for being redressed. On the contrary they did not listen 
u> any advice or persuation from the co-workers and the 
higher authority. It has been found that because of the 
stop blook being dropped and continuing sitting, the loading 
of the tubs and movement of the coal vvas stopped. Such 
a conduct is not expected from workers working in an under¬ 
ground mine. This conduct clearly adversely affected the 
movement of coal already produced and consequent produc¬ 
tion of more coal. The management was, therefore, justi¬ 
fied in taking serious view of this matter. 

11. The question, however, is as to whether extreme 
penalty of dismissal from service was or was not called 
for. 

12. The workmen were dismissed on 22nd Mav 1979, 
Considering thr nature of misconduct committed by the 
workmen I think an order for the reinstatement without 
hack wages would be more anpropriate punishment to the 
workmen. Accordingly the dismissal order should be set 
J c) de and the workmen shall be directed to be reinstated 
without anv payment of back wages. The period from 
22nd May 1979 to the date of reinstalement shall be treated 
as no work no uav and they shall be deemed to be continued 
in service for all other purposes. 

13. Issue No. 3.—In the light of the findings given above, 
the workmen are entitled to be reinstated on The posts held 
bv them on the dote of dismissal and on the same pay. 
However, from the date of dismissal to the date of reinstate¬ 
ment thev shall not be enlitlcd to anv wages, allowances 
and other benefits The period from Z2ud May 1979 till 
the date of reinstatement would not be trrated as break In 
servi:e. Award is passed accordingly There will he no 
oider as to costs 


S. R. VYAS, Presiding Officer 
TNo. I -22912/32/SOT).rVlW! 

New Delhi, the 8th March. 1983 

S.O. 1597.--1n pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947). the Central Government 
hcrebv publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No. 3. Dhanbad, in the industrial 
dispute between the employers in relation to Ihe manage¬ 
ment of Chinakuri Colliery of Messrs Eastern Coalfields 
T.imiicd and their woikmen, which was received bv the Cen¬ 
tral Government on the 3rd March, 1983. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRfRUNAL-CUM-LABOUR COURT NO. 7, 
DHANBAD 
Reference No. 58 89 

PARTIES 

Emplovers in telatiorp fo the management cd Chinakuri 
Colliery of M/1. Eastern Coalfields Ltd. P.0, 
SundeichnU f)M. Burdwan, 


AND 

I heii workman. 

. APPEARANCES : 

For Ihc Employeis—Shri B. N. Lala, Advocate 

For the Wotkman—Workman in person. 

INDUSTRY : Coni STATE : West Bengal 

AWARD 

Dated the 19th February, 1983 

The Govt, of India in the Ministry-of Laboui in exercise 
of the powers conferred on them U/S 10(1) (d) of the In¬ 
dustrial Disputes Act, 14 of 1947 ha 3 referred th e dispute to 
this Tribunal for adjudication under Order No. 1.-19012(41)/ 
80-1 v.TV(B1 dated the 24th September, 1980. 

SCHEDULE 

• Whether the action of the management of Chinakuri 
Colliery of M/s. Eastern Coalfields Ltd., P.O. 
Sunderchak, Diet. Burdwan in not allowing Shri 
Naudy Prasad Wagon Loader-to resume duty with 
effect front the 22nd January, 1976 is ju tiffed? If 
not, to what tclicf is the concerned workman en¬ 
titled?” 

2. On 18-2-83 both the parties have filed a joint petition 
of compromise duly signed on their behalf and they .pray 
that an award be passed in terms of the settlement, 

3 . I have gone through the settlement which i a beneficial 
for fbc wojkman. 

4. In the circumstances the award is passed in terms of 
the settlement which shall foim part of the award. 

J, N. SINGH, Presiding Officer 


BEFORE THE HON’BLE PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NO. 3, DHANBAD 

Reference No. 58 of 1980 

PARTIES : 

Employers in relation to the manageme.it of Chinakuri 
Colliery of E.C. Ltd. 

AND 

Their Workmen. 

Joint Petition of Compromise 

Both the parties aforesaid most respectfully beg to submit 
as under : 

t. That the above matter haw been heard by the Hon’blc 
Tribunal and 18-2-83 has been fixed for arguments of the 

parties. 

2. That the Union having approached the management for 
a mutual settlement, in the meantime, th e instant matter has 
been settled anucablv between the pm tics on the following 

tetms :—• 

(i) That the employeis shall allow Shii Nundy Prasad 
th* -eonwned casual workman to resume duty ns a 
casual wagon loader at Chinakuri 3 Pif Colliery 
within seven days and the employers shall offer him, 
job as and when available. 

(ii) That the Union agrees that they shall have no claim 
for any back wages, whatsoever for the entire 
period of his non-employment arising out this 
reference 

mi) That, by this settlement, the instant matter is fully 
and finally resolved. 

Civ ) That the parties agree that they shall be.tr their own 
cost of the proceedings. 
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(v) That this settlement shall be effective on the date 
(his is accepted by the Hon’ble Tribunal. 

3. 'Ihat both the patties pray that the Hon’ble Tiibunal 
would accept this settlement as fair and proper and be fur¬ 
ther pleased to pass an award in terms hereof. 

Anti for this act of kindlier, both the parties, as in duty 
bound, shall ever pray. 

Dated this the 18th day of Vebruwv, 1983 
Mndhu Banerjee, 

For and on behalf of 
the workmen. 

18-2-83. 

Genet al Secietary 

Foi and on behalf ot 
the employers. 

Naudy Prasad Sd. Illegible 

18-2-83 Dy, CME/Agent 

I. N, SINGH, Presiding Officer 
INo. L-19012(41) /80-D.TV(B)l 
S. S. MEHTA. Desk Officer 

anfrift 

nf fep?5fr, 11 ■sffiTfT, 198 3 

fUoMts 1398.— TFTIT *fT T fq fr (¥ 8A)T Ybr-I 
if fafrffrrc if trrfr Jr fcfti ’jjfftf itt Vli, nam %wr- 
?r f fr jitst? nr stRirfuT fa?riT nmmi stW iffT Tim^t % 

sfnf fa sib ft fr, 

afF: ifwt'tr *rt,u wt fr fffmfa'TFf fan fa*fspr 
strr^r fffaqj'T ffffjrar fr 

jpt vraifatt Pprrtf •arfwfJrtrq-, 1947 (1947 

ipr 14) fr apt 1 -% fT trpr tn fr vt jrtr (1) 

(it) jiTf BTlTU'fr Tr hfr-i *pfa $tT, uqrftorFw atfEupyor 

’Tfotr qrfar fr fat# dismfa <nfwrff fr it ° opt rnr frpi, 
fa^r jjtwrOT Trsrr*T if FFir qr afar srd fa*;? vr vf( orftwtr 
ft trrm ffartpr f fan faaffaff ttfar fr 1 

arnjfft 

' ipfr frrtffrtr vjifa ok urfr, TfrransM f ijw orfaiprit fr 

■sfr TfaY *jti t faFU, T?ufa;,fr srf*r^Tr fr.rjfar hjjiw 

epsT fri. Ww? h* i ui?Tr9>, FJTrr-u (1000 4 ft ffqrstr 

9t«T q-fTsqjfi srjrfn frr sfafarp VT-jT-T spFT ft W-i'Kir fan 
fair 3 - 4-81 ft Fmsr't rfa fr Tpfati strifrhrr fr ' *rfe ff?if 
fr T*far< (Vb JFFiPT "if F4t?rr3 fr * 

["fa ruT-tjnj :-?r-j(,sfi ij 

ORDER 

Nets Dollii, the 11th January, 1983 

S.O.1598.—Whereas Ute Central Govcrmnent is o! opinion 
that an industrial dispute exists between the employers in rela¬ 
tion to the management of Central Ground Water Board, 
Madras, and their workman in respect of the matter specified 
in the Schedule hereto 'annexed; 

And whereas, the Central Government considers it desir¬ 
able to refci the said dispute for adjudication; 

Now, thcicforc in exerebe of .lie powei>, conlencd bv 
Section 7A, and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947). the Cen¬ 
tral Government hereby constitutes an Industrial Tribunal of 


1983/TfapT fSi 100,1 


which Shii T. Arul Raj shall be the Presiding Officer, with 
headquarters at Madras, and refers the said dispute for ad- 
ludrcation to the said Tribunal, 

SCHEDULE 

"Whether the action of the Chief Engineer, Central 
Ground Water Board, Faridabad in terminating the 
services of Shri Cbeiliah Chandi Kumar, Cleaner 
Executive Engineer, Central Ground Water Board, 
Division No. IV Mylapore, Madras-6C0004 with 
effect Irom. 2-4-1981 without providing him an alter¬ 
native .suitable job of a less labourious nature is 
justified? It not to w'hat relief is the workman en¬ 
titled?” 

[No. L-42012U 19) /82-D,11(B)] 

New Delhi, the 2nd Mtuch, 1983 

,8.0. 1599.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the follawmg award of the Central Gov¬ 
ernment Industrial Tribunal No. 2, Dhanbad in the industrial 
dispute between the employers in relation to the Sudamdih 
Project of Messrs Bharat Coking Coal Limited, Post Office 
Sudamdih, District Dhanbad and their workmen, which was 
received by the Central Government on th« 28th February, 
1983. 

BEFORE THT CEN1RAI- GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. 2, DHANBAD 
Reference No. 51 of 1981 

In the mutter of an industrial dispute under Section 10(1 )(d) 
of the Industrial Disputes Act, 1947 

PARTIES ; 

Employer^ in relation to the management of Sudamdih 
Project of Messrs Bharat Coking Coal Limited, Post 
Office Sudamdih, Distt. Dhanbad 

AND 

Their woikmen 
APPEARANCES : 

For the employers—Shri R. S. Murthy, Advocate. 

For the workmen-—None. 

STATE Bihat. INDUSTRY : Coal. 

AWARD 

Dhanbad, the 23rd February, 1983 

"Ihas is a relctence under S. 10 of (he LD. Act, 1947. The 
Ventral Government by its order No, L-200I2(139)/81-D. 
JI1A dated 28th July, 1981 has referred this dispute to this 
Tribunal for adjudication on the following terms : 

"Whether the demand ol the union that Saivuslni Pallon 
Manjhi and P- Subramanium, Sub-station Attendants 
of Sudamdih Colliery of Messrs Bharat Coking 
Coal Limited, Post Office Sudamdih, District Dhan- 
bad should be placed in Category-V wltu effect from 
the 18th January, 1974 is justified? JJ not, to what 
relief aie the concerned workman entitled 

The demand of "the concerned woikmen is that they should 
he placed to Category V w.c.f, 18-1-74. This demand is 
based on a settlement through arbitration and an Award 
given by Shri J, G. Kumaramangataru dated 18-1-74. During 
the relevant period i.e. in January, 1974 there were five Sub- 
rintiun attendants including these concerned workman and 
out of them 3 viz. Manbodh Supkar, Neel Ratnn Supkar and 
\shraf Pandit were given the benefits of the Award. Accord¬ 
ing to the concerned workman they should have also got 
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the benefit of the Award w.e.i. 18-1-74 The woikrnen have 
admitted that 6-1/2 years after the Award ou P" 7 : 80 ™ 0 
concerned workman have been placed m Cat. V. Accoru- 
inn to them, they should get this benelit ictirespectively vy.e.i. 
18-M74. The ca.c o£ tlie concerned woikrnen is based on 
discrimination by th: management although they were doing 
the same job as othci Sub-station attendants who ate placed 
in Cat V we r 18-1-74. Th e management case on the otJiei 
hand is that this Sudamdih Project woikcrs were not the 
party to the Award and theretoie they could not claim any 
benefit out of the Award. 


The management has placed on the recoid u photostat copy 
of the Award which have been proved by MW-1. R- R- 
Bai-antri. In the Award the paitie 3 were management of 
NCDC, Ranchi and Colliery Mazdoor Sangh, Dhanbad. The 
evidence of MW-1 is that Colliery Mazdoor Sang does not 
operate in Sudamdih Colliery where Bihar Colliery Kumgai 
Union is th" recognised Union. MW-1 _ has said that the 
Award is not flppl cable to Sudaindih Piojcct* Me has rui - 
ther said that at one Sub-station tbiee attendants ate requir¬ 
ed to mn the 3 shilts and they ate Neel Tatan Supkar, 
Manbodh Supkar and AshraL Pandit. 


On behalf of the workmen no serious attention was paid 
to this case possibly because they ure already placed in Cat, 
V The cnlv point raised by them Is that they should be 
placed in Cat. V w.e.f. 18-1-74, Unfortunately this case 
had to be taken expnrte due to the latches of the woikrnen, 
The evidence adduced on behalf of the management is theie- 
fore, exparfe. The concerned workman have not shown any 
good case for being placed in Cat. V w.e.f. 18-1-74 on the 
basis of Award Fxl. M-1, The Award does not show that 
Sudamdih Project and their workers were included in this 
Award. 

Thus having considered the evidence before me I have to 
hold that the demand of the union that Sarvasfni Palton 
Manphi and P. Subramanium. Sub-station Attendants of 
Sudamdih Collicrv of Messrs Bharat Coking Coal Limited, 
P.O. Sudamdih District Dhanbad should be nlaced in Cate¬ 
gory V w.e.f. the 18th January, 1974 is not justified, Con- 
8»quently the concerned workmen are not entitled to any 
relief. 


This is my Award. 


J. P. SINGH, Presiding Officer 
[No. L-20012(139)/81-D.TJTfAJ] 


New Delhi, the 5th March, 1983 

S.O. 1600.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cential Government 
hereby publishes the following awaid of ihc Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad, in the industrial 
dispute between the employers in relation to the mnnagment 
of Sijun Colliery of Messrs Tata Iron & Steel Company Ltd., 
and their workmen, which was received by the Central Gov¬ 
ernment on the 3rd March. 1983. 

BEFOUL THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the mattei of a reference under section 10i(l)(d) of the 
Industrial Disputes Act, 1947 
Reference No, 52 of 1981 


PARTIES : 


Tor the workmen—Sliri J. D, Lai, Advocate. 

STATE : Bihai. INDUSTRY : Coal. 

Dhanbad, dated the 251h Fcbruaiy, 1983 
AWARD 

By Older No. F-20012/229/8l-D.ill(A) dated die _ lOtn 
Pepienioei, 1981, tlie ventral Uovcinmcnt in the Mimstiy 
ot i.aOoui has, in exerenc of the poweis conierred by clause 
(d) ol sub-section (i) Of section 10 of the industual Dis¬ 
putes Act, 1947, reiencd the followig disputes to this Tn- 
bunal fot adjudication. 

“Whcthei the demand of the woikman Shri Fuku 
Mahato, btuinimg Mazdooi, Sijua Colliciy of Messi-. 
Tata lion and Steel Company limited, Post Office 
Bhelatand District Dhanbad that since he has 
been found innocent by the Police and the Chief 
Judicial Magistrate, Dhanbad tor the charge of 
alleged theft, he should be reinstated in his job with 
all benefits, is justified? If so, to vvhat relict is tile 
woikman concerned entitled ?" 

2. me ca.c ot the management is that the concerned 
wuixiituU, i-OaU Mimaki was woiking as ^hunting ivtazuooi 
at j.jua Comciy. oil 14-111-/9 tie was in r>' Mult duty and 
ac aDoui is p.m. in tile mgnt tic was caught icu-nanacd by 
oane,n tsingn tutu Isnco ivumar phugat, v*atclunen ot tlie 
coitwiy op duly, pear tne tscrccnmg plant with a 3u ibs, lail, 
mcasuiing x5 , woieh he had stole Horn u place near 15 No., 
pit wneie other rails of the management were stacked, and 
he was eairying tne same with the nelp of another person, 
wno couid not be lecogmsed ns ho managed to escape. In 
icsncci ot ine sa.d occuirence ti hist inrormatioii report was 
loa^ea at tne jogta Police Mahon m ihe same night at JO p.m. 
wnue i uku Mahato along with the stolen rail was produced 
ana handed ovei to the police and on the basis ot the fiisl 
nuoimaiiun repoit Jogta P. S. Case No. 6(10)79 was re- 
g.siercd. tor the above act of misconduct, a charge-sheet 
Mined 26/2/-10-79 was also ismed by the management to 
run iviahutu who submitted his explanation which was not 
round lo be satisfactoiy and thereafter a domestic enquny 
was held in piesencc or Fuku Mahato in which he participat¬ 
ed. Pic, however, did not cross-examine the miuiugement s 
wanes-.cs even though lie was given lull opportunity and 
cmuice to uo so, He, Jrowever, examined himseil and pro¬ 
duced derenee witnesses in the enquny. The domestic en¬ 
quny was held aliei observing the principles of natural 
justice and he was given lull chance and opportunity to 
cioss-exiunmc the management s witnesses and produce wit¬ 
nesses in his favour. As a lesult ot the above domestic en- 
qu.ry the charge and since aguinst Fuku Mahato was satislac- 
tomy establisncd and since the misconduct was of u serious 
natme he was dismissed from service with etlcct lrom 
19-3-1980. The management submitted in its written state¬ 
ment that the question regarding fairness and propriety of 
ihc domestic cnquiiy may be decided us preliminary issue, 
and, in case it be found that the domestic enquity wu 3 not 
fair and proper, the management may be given a chance to 
prove the misconduct of Fuku Mahato by adducing fresh 
evidence before this Tribunal. The police investigation in 
the utoiesaid Jogta P.S, Case No. 6(10)79, no doubt, sub¬ 
sequently, ended in submission of a final report dated 13-4-80 
by the police which was accepted by the Chief Judicial 
M'agi-trffie, Dhanbad, by his order dated 26-7-80 lesulting in 
discharge of Fuku Mahato in the Police case. But the do¬ 
mestic enquiLy being independent of the police investigation 
in which the management had no say, the domestic cquiry, 
which was fair and pioper, is in no way affected by the re¬ 
sults of the pol'ce in\ estimation or acceptance of rhe final re¬ 
port by the Chief Judicial Magistrate, and, hence, the con¬ 
cerned workman, Fuku Mahato, is not entitled to any relief 
on that scope. 


Employers in lelaFon to the management of Sijua 
Colliery' of Messrs Tata Tron and Sleel Company 
Limited, Post Office Bhelutnn.1, District Dhanbad 

AND 

Their Workmen. 

APPEARANCFS: 

For the Employeis—Shri B. Joshi, Advocate. 


3. The case of the cocci ned woikman Fuku Mahato, is 
that in the domestic enquiiy he had denied the charge levelled 
again,t him and he had pleaded innocence and had also 
stated that he had been falsely Implicated in this case. He 
had al o submitted an application in the domestic enquiry 
for the postponment of the domestic cnquiiy till finalisation 
of the police- case filed against him by the management foi 
the alleged theft and for the same reason he had pleaded 
his inability to cross-examine the management'® witnesses, 
but the management did not concede his request and proceed- 
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cu hull , uu cuuuueutd me domestic enquiry in huxte wan me 
iLjUu u,,u. n v »ui iv/iceu 10 be pieae.il ill lilt domestic 
liiliuiij. jit, was, novtevei gi.uuy pivjuuiccd and fiundi- 
CnppCd m ni, utifiite since me mm ter was mreudy unuer 
puijee iim.sug.mwii. mo uoiuesue enquny w„» in lire cir- 
cuinsuuite one j ued. vvuicii cannot be icgurdcJ us fair and 
piupti hi in actuiutuite vvitn uie pnncipie* oi natural justice, 
m me smu uumesue enquny aiso ure ciiuige ieveued against 
riini v, U c not ..aujjuuoi.iy csiabnmed but be was dismissed 
ueni scivite \,mi eucci iiont ty-J-bU on me basis m such 
one sideo enquiry, the ponce, nowoviii, in. the police case 
longed at Jogtu Ponce Station in respect of tho same occur- 
ic/icoi atiLi moiougn investigation, subsequently, submitted 
u lrnai leport dated 13-4-80 (Ext. W-8 ) which was accepted 
by me mncj Judicial MagistiaLt by his order dated 26-7-80 
(Ext, \i v) ie.jU.ung in ins disciiurge. He, therefote, claims 
mat by Mitue ui bis discharge by the order dated 26-7-80 
(hit. \V-‘J) ot the Lmot Judiciui Magistrate, on acceptance 
of the final repoit dated 14-4-80 (Ext. W-8J submitted by 
ihe police m lespect of the said alleged occuvance of theft, 
his uisini .sal tiom srevice with ciiect from 19-3-80 on the 
basis ol dometuc enqniiy is unjnstined and he is entitled lo be 
ictbstatid with continuity of service and full wages for the 
idle period till his reinstatement. 

4, AUnougb tile concerned woikman in his wnttcn state¬ 
ment and icjubmei bad cuuiicnged the fairness and propiiely 
ci tne domesuc enquny on various grounds and the manHge- 
lueiu lb hj vviiaeq, staiement and rejomdei bad submitted 
tnat ljj„ qticstm ol iunne-s and pioprtety ot the domestic en- 
quu> uim be decided as n pieiiminary issue, and, if it is 
held tbai me domesuc enquiry was not fair and piopei, the 
management may be given a chance to prove the misconduct 
by uudueitig liesh evidence before this Tribunal, when this 
pieiiminary i-sue was taken up lor hearing on 12-1-83, Sli 
J. U. Tall appearing for the vvoikman submitted that he 
accepts the fan ness and propriety of the domestic enquiry 
and does not challenge it and that the matter may be heard 
on merit, Sri J. D. Tull appearing for the workman and Sri 

S. S. Mukheijcc appearing lor the management also agreed 
that the documents filed by them may be marked as exhibits 
dispensing with theii formal proof and that a date may be 
fixed for hearing on. merit on the basis of tho exhibited docu¬ 
ments as they do not piopose to lead any oral evidence. 
Accordingly, the parties did not lead anyi oral evidence in 
this case and arguments of both sides wcie heaid on 22-2-83 
on the bas.s of the exhibited documents of the parties. 

5, it having been conceded by Sri Lall appearing for the 
workman that the domestic enquuy was fair and proper, only 
two pomU remain lo be considered in this case, namely, (1) 
whether the evidence adduced in the domestic enquiry prove 
the chaigc levelled against the concerned workman; and if 
so, whether tho punishment of hi* dismissal with effect from 
19-3-80 avvaidcd to him was pi'Opff and (2) whether the 
subsequent submission of the final report dated 13-4-80 by 
the police in tho Jogtu p.S. Case No. 6(10)79 and its accep¬ 
tance by die Chief Judicial Magistrate by his Older dated 
26-7-80 resulting in his discharge nullifies the result of the 
dome-tic enqui’y and entitles him to be reinseited to his ori¬ 
ginal job with all benefits. 

6, Ext, M-l is the chaigcshcet duted 26/27-10-76 which 
was served on l-uku Mabato by the Manager (Opn.) of Sijua 
Colliery. U was stated in tho chargesheet that it had been 
reported lhat on 14-10-79 when ho was hi ‘B’ shift duty ho 
was caught lCd-hended by Ganesh Singh and Sheo Kumar 
Bhagat, watchman, near Scieening Plan with a 30 Tbs. mil 
measuring 15’ which ho had stolen from a place near 15 No. 
Pit with the help of a person who had not been recognised, 
because he managed to escape, and since the above act con¬ 
stituted gi ave mi'eonduct on his part, he was allowed 72 
hours time fiom the date of the receipt of the chaige to 
give his explanation. The explanation which he gave is 
noted below the aforesaid charge in the column meant for 
it. His explanation was that sinco the management had 
lodge a first information report in respect of (he very same 
occurrence at the Jogta Police Station, being Jogtu P.S. Case 
No, 6( 10179, which was still sub-judice in the court of the 
Chief Judicial Magistrate, Dhanbad, he was legally required 
to give his defence before that competent court of law and 
prior to that he was not supposed to submit hit defence elsc- 
vvhcie. He, th»rcfore, prayed to stay the domestic enquiry 
pending the decision of (he afoiesaid court This was till the 


explanation which he had gven in reply to the said charge, 
file said explanation having not been found satisfactory by 
the Manager (Opn.) Sijua C-ollieiy, he, by his letter dated 
.10-10-79 (Txt. M-2), decided to hold a domestic enquiry 
imo the charge levelled against Fuku Mahato and directed 
liim to appear in the office of the Peisonnel Ofhcei, Sijua 
Colliery, on 6-1T79 at 10 a.m„ who was directed to con¬ 
duct the domestic enquiry. On 6-11-79, however, Fuku 
Mahato filed a petition (Ext. M-3) for lime before the En- 
quiiy Oflicci on the ground that his witness was on duty on 
that date, 1 his was acceded by the Enquiry Officer who by 
his letter dated 9-11-79 (Ext. M-4) adjourned the enquiry 
to 14-11-79 at 10 a.nl. On 14-11-79 Fuku Mahato again 
filed a time petition (Ext. M-5) befoie the Enquiry Officer 
on the giound that his witnesses were either on rest or sick. 

I hereupon the Enquiry Ofiicei by his letter dated 16-11-79/ 
5-12-79 (hxt. M-6) adjourned the enquiry to 7-12-79 at 3 
p.m, 1 he enquiry, however, could not be held even on 
7-12-79 as Euku Mahato himself was on sick report, and 
hence by letter dated 25-12-79/4-1-80 (Ext. M-7) the en¬ 
quiry was adiourncd to 18-1-80 n,t 3.30 p.m. On 11-1-80 the 
enquiiy was held at which I Biswas, Asxtl. Security Officer 
and Shco Kumar Bhagat and Gonesh Singh, WHtchmen, were 
examined on behalf of the management, bin. their cross¬ 
exam nation was declined by Fuku Mahato, On that very 
dole the concei tied workmen, Fuku Mahato, examined him¬ 
self bo in his exmination he simply stated that whatever 
evplnnation be had given in tesponse to the chargesheet 
should be treated as bis statement us he had nothing more 
lo say He was cioss-examincd on behalf of the management, 
but in his ciosx-cxamindtion he expressed his inability to reply 
any question on the ground that his case was sub-judice in 
coiut ot law. He also examines two defence witnesses, namely, 
Dahu Mahato and Kali Rajwnr who were cross-examined 
by the management. This was follow© by the enquiry repeat 
dated 5-2-80 of the- Enquiry Officer holding that the charge 
levelled against Fuku Mahato was established. On the basis of 
the said enquiry report, the Manager (Opn.), Sijua colliery, 
in his letter daled 25-2-82 (Ext. M-1Q), recommended to the 
Agent (O) of Sijue Group for dismissal of Fuku Mahato, 
who, in his turn, by his order dt. 12-3-80 (Ext. M-11) followed 
bv a letter dated 12-3-80 (Ext,M-l2) dismissed Fuku Mahato 
with effect from 19-3-80, 

7, (the material evidence Jul b> the management in this 
case was the evidence of two eye, witnesses to the occurrence, 
namely, Sheo Kumar- Bhagat and Gitncsh Singh, watchmen. 
Shco Kumar Bhagat had deposed that on 24-4-79 he wus de¬ 
puted as watchman in Sijua loading in ‘B’ Shift along with 
Gunesh Singh, and at about 8 p.m., when there was powoi 
l.rilure they were coming towards the Screening Plant when 
they hcatd a sound of falling of iron rail on which they 
rushed towards tho Screening Plant and stood there for a 
while and from there sa.w two persons carrying rail and going 
towards ‘Basli’ on which they shouted. “Chor Chor", and, on 
hearing their alarm and seeing them, one of the thieves, who 
was infiontcd, left the rail about 5 yards ahead of them 
and fled qwny towards the village, but the second person was 
caught by them whereupon they raised alarm by blowing 
whistle, and, on hearing the alarm, another watchman on 
duty at the siding, namely Asraf Hussain rushed there and 
when he reached there they asked him to inform about the 
incident to the Security Office. He lias further deposed that 
he recognised the arrested person who was a workman named 
1-uku Mahato and after few minutes Sri M. K. Singh, Ins¬ 
pector, along with Havildyr, Ram Jatan Singh, icached at 
the spot and fiom there they brought Fuku Mabato to the 
Security Office along with the rail where the Security Inspec¬ 
tor questioned the arrested person about his name and de¬ 
signation and measured the rail which was found to be about 
15' in length, 

8. Gunesh Singh had deposed that on 14-10-79 he was in 
B' Shift duty and was deputed on Sijua loading a a watch¬ 
man along with Sheo- Kumar Bhagat and at about 8 p.m.. 
when tbeie was power failure, ihey were proceeding towards 
the Screening Plant and when they reached near the Screen¬ 
ing Plant they heard a sound and stood there for a while and 
from tbeie saw two peisom canying i ail and proceeding toward 
village on which Ihey rushed towards them, but, on seeing 
tticm, l/i< a y fl-'d towards village leaving the roil there on which 
Inv shouted “Chor Chor 1 * and followed them and caught 
vine of them, the other having escaped. FTc has next deposed 
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that thereafter he gave alarm by blowing whittle on whch 
immediately ariothei watchman, named, Asrtff Khan, who was 
on duty at Sijua Siding, rushed thcie on which he asked him 
Lo inform about it in the Security office whereupon he went 
lo tiie Security office and after few minutes the Inspector on 
duty, M. K, Singh, along with Having, Ram J ant an Singh, 
reached theic and thereafter the ariested person was bought 
along with tail to the Seeuiity office whue M. K. Singh, 
Inspector enquired from the arrested pet soil about his name 
and designation on which he said Lhat his name was Fuku 
Mahato and he was working as Shunter. He was also de¬ 
posed that the rail was measured there which was found lo 
be about 15' length, 

9. As aheady mentioned above, Fuku Manuto had declin¬ 
ed the eross-exami n at ion of the aforesaid two eye-witnesses 
to the occurrence, and hence I see no reason to dis-belive 
them, and, on their evidence, the charge of theft of rail 
levelled agriinn Fuku Mahato stands amply proved. 

10. Though Fuku Mahato had submitted an explanation to 
the ehargesneet, submitted by him and had also examined 
himseli bcfo/c the Enqujiy Officer, he had not disclosed any 
specific case in support of his defence nor he had disclosed 
any fact which could he a icason foi his false implication or 
victimisation. 

11. Two defence witnesses were examined by Fuku Mahato, 
namely, Dahu Mahato and Kali Raj war, but Kali Kajwar had 
simply pleaded ignorance about Fuku Mahato’.s care by stating 
that he had no knowledge about it, and Dahu Mahato had 
also simply stated that he had not seen Fuku Mahato lifting 
the rail or carrying the rail as the fight was off, and that he 
was sitting near bunker when the power was resumed and 
at that he had sejit Seeuiity personnel standing with Fuku 
Mahato but he hud not enquhed tiny,thing from anyone of 
them, 

12. On the evidence adduced in the domestic enquiry there¬ 
fore, the charge of theft against Fuku Mahato appears to be 
well proved, and, when the churge of theft is proved, nothing 
sort of dismissal would have been the proper punishment as 
awatded by tbe management which is on© of the punishments 
for theft provided in the clause 19 of the Standing Orders 
of the Company (Ext. M-14). Thercfoie the order of the 
management in dismissing Fuku Mahato from service with 
effect from 19-3-80 on the basis of the aforesaid domestic 
enquiiy is fully justified, 

13. The next question, however, is whether the said order 
of his dismissal based on the aforesaid domestic enquiry is 
nullified or in any way superseded or affected by the result 
of subsequent submission of the (Inal report dated 13-4-80 
(Ext, W-8) by the police and its acceptance by order dated 
26-7-80 (Ext, W-9) by the Chief Judicial Magistrate, Dhun- 
bad, resulting in the discharge of Fuku Maiiato. The law 
on the point i.s clear. In the case of J. K, Cotton Spinning 
R Weaving Co, l-1d., va. Workmen (2 SCLJ. 1438) it has been 
held that principles of natural justice do not require that the 
employer muff wait for decision of a criminal case Or an 
appeal before proceeding wbh ti domestic enquiry. In the 
cose of Delhi Cloth & General Mills Ltd. vs. Kushal Bhan 
(2 SCEJ. 1340) it has been held that very oiten employers 
stay enquiries pendjng the decision of the criminal court and 
that is fair; but principles of natural justice do not require 
that an employer must wait for the decision of the Cri¬ 
minal Court before taking action against an employee, fn 
that case it was also held that the fact that the employee did 
not choose to take part in the enquiry no violation of natural 
justice can be found with that enquiry. I am, therefore, of 
the opinion that the mangacment was within its right to 
proceed with the domestic enquiry during the pendency of 
the investigation of the police case and to pass an order of 
dismissal of Fuku Mahato on the basis of the domestic en¬ 
quiry, which has been held to be valid, and the same is in 
no way affected by the subsequent submission of final leport 
by the police or its acceptance by the Chuff Judicial Magis¬ 
trate in the police case resulting in his discharge. 

14. Sr J, D. Fall appearing foi the workman has cited the 
caw of Itombnv Steel 'Rolling Mills T-td. vs. Kheinehand Rnj- 
kumar Steel Mills (5 SCEJ 3562) in support oi his conten 
lion that acquittal of workman in ciiminnl case make, a good 


case foi re-instatement, But in that case there was no de¬ 
mesne enquiiy against the concerned workmen prior to their 
acquittal by the criminal court noi any order of dismissal 
was parsed against them on the basis of any domestic en¬ 
quiry. What had happened was that there was some dispute 
in the iactoiyi of the company and polie e cases were started 
against some of the woikmcn, tqjd it wag when these cases 
were pending that lour separate agreements were arived at 
between the Union representing theworkman and the Company 
before a Conciliation Officei and one of the lei ms of agree¬ 
ment was that the workmen against whom the police cases 
finally resulted in conviction shall be dismissed from the ser¬ 
vice of the company and those who would be discharged or 
acquitted or dropped from the cases would be reinstated in 
their jobs with Hill benefits, less the monies received by them 
as subsistence aliowanec. ft was in that context that it was 
observed by the Supreme Court that in the terms of the 
settlemct those woikmen who had been acquitted in the 
criminal cases weie entitled to be reinstated, and even apuit 
from such settlement there would bo a good case for their 
claim of reinstatement as soon us they had been acquitted. 
In the instant case, howevet, there wag already a valid 
domestic enquiry follotved by the order of dismissal of Fuku 
Mahato prior to the submission of the final report by the 
police and its acceptance by the Chief Judicial Magistrate, 
Dhanbad leading to his discharge, and this was also not a 
case of acquittal of Fuku Mahato after trial. Therefore, the 
aforesaid case of Bombay Steel Rolling Mills Ltd. vs. Khcm- 
chand Rajkumar Steel Mills (supra) cited by Sri Lall appear¬ 
ing foi the workman has got to relevance lo the acts of the 
ptesenl ca9e. 

15. After the submission of the final leport dated 13-4-80 
(Ext. W-8) by the police and its acceptance bv order dated 
16-7-1980 i(Ext. W-9) by the Chief Judicial Magistrate, Dhan¬ 
bad, leading to the discharge of Fuku Mahato, he had made 
two rcpiesentalions dated 7-8-1980 (Ext, W-1) and 1-11-1980 
I Ext, W-4) to the General Manager and Deputy Divisional 
Manager respectively for his reinstatement to which suitable 
lcplie, dated 1410-1980 (Ext. W-2) and 29-11-1980 (Ext. 
W-5) were given to him by the Dy. Deputy Divisional 
Manager (Administration) expressing his inability to con¬ 
cede to his request. These papers are not relevant for the 
purpose of deciding the issue involved in this case. 

16. In the result, it is held that the concerned workman 
Fuku Mahato, who had been held to be guilty of theft in a 
validly held domestic enquiry and had been dismissed with 
effect from 19-3-1980 is not entitled to be reinstated in his 
iiffi with all benefits because of subsequent submission of final 
lenoit dated 13-4-1980 fExt. M-8) by the police in the 
police case instituted in respect of the said theft case or its 
acceptance bv the Chief Judicial Magistrate, Dhanbad. by his 
Older dated 26-7-1980 (Ext. M-8). In the result the con¬ 
cerned workman. Fuku Mahato, is not entitled to anv relief. 
rhe 1- " would, however be no Older as to cost. 

MANORANJAN PRASAD. Presiding Officer 
fNo. L-20OJ 2(229) /81 -D.IHA) j 

S.O. 1601. —In pursuance of sc diem 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
heeby publisher the following nward of the Central Govern¬ 
ment Indu-frial Tribunal No. 1, Dhanbad, in. the industrial 
d'sputc between th- employers in relation to tbe manage- 
m-'nt of Basnrin Colliery of Messrs, Bharat Coking Coal 
f united and their workmen, which wav received by the 
Central C-ovcmmen* on the 3rd March. 1983, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRT \L 
TRIBUNAL NO. 1. DHANBAD 

In th- matter of a reference under section 10(1) Id) of 
the Industrial Disputes Act. 1947. 

Refcietice No. 36 of 1980. 

PVRTTES ■ 

f mploycr-, in i elation to the management ol Bnsuria 
Colliery of Messrs Bharat Cokintr Coni Ltd , p O 
Kusundu, Dist. Dhanbad. 
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AND 

Their Workmen. 

Vl'PKARANCES : 

i-or the Employers.—Shu B. Joshi, Advocate. 

r 01 the Workmon.—Shri S. Bose, Secieiaxy, Rashtriya 
Colliery Mazdoor Snngh. 

3TA1 r : Bihar- 1NDUB1RY : Coal. 

Dhanbad, the 26th Febiuary, 1983 
' AWARD 

By Older No. L-20012|163]80-D. III. A, dateu. the 21st 
November, 1980, the Central Government in the Ministry of 
labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes 
Act, 1947 (hereinafter referred to as tho Act), referred the 
following dispute to this Tribunal for adjudication. 

“Whether the demand of the woikmen of the manage¬ 
ment of Basuria Colliery of Messrs Bhatat Coking 
Coal Limited, Post Office Kusunda, District Dhati- 
bad that Scuvashn bukhendu Bancrjee, Purnendu. 
Ramayan Yadav and Shiimati Sipra Dutla, School 
Teachers and Shri Dhananjay Choudhaiy, Peon of 
Basuria Vidayalaya of Basuria Collicty that they 
.should be deemed as their direct employees and 
that they should be given wages and other benefits 
as per recommendations of the Centtal Coal Wage 
Board and National Coal Wage Agreements No. 
I & II with effect from 1st Mny, 1972 1st January, 
1975 and 1st January, 1979 respectively is justified ? 
If so,' to what relief are the said workmen 
entitled 7" 


It may be mentioned here that the date 1st May, 1972 
mentioned in the aforesaid order of reference is tho date of 
coming into force of the Coking Coal Mines (Nationalisa¬ 
tion) Act, 1972, and the dates 1st January, 1975 and 1st 
January, 1979 are the dates of coming into effect of the 
National Coal Wage Agreements I & II respectively. 

2. Sarvashri Sirkhendu Banerjee, Purnendu, Ramayan, 
Yadav and Shiimati Sipr a Dutta arc school teachers, and 
Shri Dhananjay Choudhary is a peon of a school named 
Basuria Vidayalaya situated within the premises of Basuriya 
Colliery belonging to Messrs Bharat Coking Coal Limited 
(hereinafter referred to us the company) and their case has 
been sponsored by the workmen of the collierv belonging 
to the Trade Union named Rashtriya Colliery Mazdoor 
Sangh. 


3. The case of the workmen is that the school is located 
within the colliery premises in a building belonging to the 
company and tho above named teachers and peon are 
permanent employees of the school which is run by the 
colliery management and the students of the school are 
wards of the colliery employees working under the com¬ 
pany. The salary and emoluments to the teachers and peon 
as well as all expenditure incurred in connection with da A 
to day administration of the school are paid by the com¬ 
pany through colliery administration and the immediate 
control of the affairs of the school is also in the hands of 
the colliery officials, such as, the Manager and the Welfare 
Oflicei, and ffs over all supervision and control is in the 
hands of the company’s Head Office through the Additional 
Thief Personnel Manager, Unde the Coal Wage Board re¬ 
commendations the school teachers and peons have been 
counted with th e clerical grade and as such the workmen 
directly as w'ell as through their Trade Union represented 
before the administration for paving proper grade of wages 
to the teachers and the neon of the school, but the manage¬ 
ment declined to do so The demand of the workmen 
therefore. Is Jhat the management should ire d the above 
named teachers and peon ns their direct employees and pav 


is, Jrt, i9dl 


them proper grade of wages as per Central Coal Wage 
Boaid recommendations and subsequent National Coal Wage 
Agreements I A: 11 with effect from 1st May, 1972. 

4. The case of the management, on the other hand, is 
that no employer and employee relationship exists between 
the management and the above named teachers and peon 
ol the school ui the school neither belongs to nor is run 
by the collierv administration and the above moiled teachers 
and peon me employees of a school which is run by a 
committee. There Is no separate school building and the 
school is run in the community hall of the colliery which is 
meant for get-together of the workers and the staff in the 
evomng and for other dub activities, The management has 
permitted ihe committee to use the club building during day 
time fox holding school meant for the children of the 
locality. This is purely a benevolent act of the management. 
The teachers arc paid by the committee out of the funds 
collected from the fees and contribution from the locality 
and the management also makes contribution towards the 
^chool fund in the form of aid, but the school has not been 
taken o\er by the management. The above named teachers 
and peon being not workmen engaged in mining industry, 
the Central Coal Wage Board recommendations have no 
application to them. The present reference is also not legally 
maintainable and the Tribunal has no jurisdiction to give 
any award in this case as the concerned peisotis are not 
“workmen” within the meaning of Its definition given in 
section 2(s) of the Act, and the Central Government is also 
not the appropriate Government to make this reference in 
terms of section 2(s) of the Act ns they are neither working 
in (he mine nor they have any connection with any work 
inc’dental to or connected with mining operation. The 
contention of the management, therefore, is that the concern¬ 
ed persons are not entitled to any lelief. 

5. Before the hearing of the case commenced, a petition 
dated UM-19S3 was filed on behalf of the management 
stating that the present dispute relates to tho teachers of the 
school and rince the management has raised the issue In its 
written statement that the present reference is not legally 
maintainable in this Tribunal for want of jurisdiction, this 
question may be decided as a preliminary issue before proceed¬ 
ing to hear tho case on merit. But after some hearing on 
the petition it was agreed by Sri B. Joshi appearing for the 
management and Sri B. Bose appearing for the workmen 
that since in view of the pleadings of the parties there is 
also a dispute between them as to whether the concerned 
teachers aic employed in the school by the management of 
the company us asserted by the workmen hi their written 
statement and rejoinder or by an independent committee 
as asserted by the management in its written statement and 
xeioiuder, evidence necessarily will have to be gone into in 
this cas 0 to decide that question, and henct it would be 
expendient for the parties to lead full evidence on merit of 
the case also, and the entire issue involved in this case may 
be decided onlv thereafter including the aforesaid preliminary 
issue raised by the management in its petition dated 10-1-83. 
Accordingly by oidei dated 11-1-83, parties were directed to 
lead full evidence on the merit of the case also fo be decided 
(hereafter including the aforesaid preliminary issue raised 
b\ the management, and the parties have accordingly led full 
e\ idenco: 

6. Sri Sirkhendu Banerjee (WW-1), the Head Master of 
the school, is the only witness examined on behalf of the 
workmen and Sri A. K. Nandi (MW-1), who is an Engineer 
in the colliery and is the Secretary of the colliery club. Is 
the only witness examined on behalf of the management. 
Besides certain documents have also been exhibited on 
either side. 

7. Tn hi 8 examinntion-in-chief, Sukhendu Banerjee (WW-1) 
has deposed that he is the Head Master of the school since 
1969, and. besides him, there are four teachers in the school, 
namelv, Purnendu Baneriee, Ramayan Yadav, Srimafi Sipra 
Dutta and Tapeswar Yadav, out of whom the name of 
Tape.swar Yadav has been omitted in the order of reference, 
and there is also' a peon in the school named Dhanenjay 
Choudhary. He has further deposed that the school belongs 
to Ba»uriva Collier'' and is located In the ground floor of a 
double storied building belonging to the colliery In the first 
floor of which there k, u club of the staff of the colliery, 
Accord'np to him the said building was constructed bv the 
ex-prnnrietor of the collierv which, after the nationalisation of 
the collierv, belongs to the company, and close east to the 
school Building Is the dispensary of the colliery to the south 
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is a railway line, to the north there arc staff quauors of the 
eutiici y unit to the west there is the colliery cuutccn, and 
dCioss rhe luflway line there are staff quartois and colliery 
office. It is further his evidence that there are classes from 
Class- 1 to Class-Vll in the said school in which the teaching 
medium is Hmdi und Bengali and theie arc 150 students in 
the school of the age group of 5 years to 12 years, who 
aie all chiklien of the employees of the colheiy and there 
is no outsider, and tution fees are not chaiged from any 
of the students in the school and all the expenses for running 
the school including the salary of the teachers and peon 
me met by the company and the payment is made to him 
for the purpose by the Manager of the colliery and he drawn 
money for the purpose from the Cash office of the cCiliery 
and befoie money is paid to him vouchers are prepared 
which are passed by the colliery management and it is only 
then that the cashier of the colliery makes paynict to him for 
meeting the school expenses. It is also his evidence that the 
management oi the colliery exercises administrative control 
over him. 

8. He has also led some evidence regarding tne types of 
job pcrfoimed by the teachers and the peon of the school. 
According to him, the concernd teacheis take roll call of 
the students of their respective classes and maintain the 
attendance register and while teaching the students in writ¬ 
ing or in drawing the teachers themselves have sometime to 
write or to draw, a nd in the curriculum there is also provision 
for teaching gardening, physical training and cultural acti¬ 
vities, such as, music, drama handicraft etc. and the teachers 
teach gardening by practical demonstration and they also 
conduct physical training classes and arrange fer imparting 
training in drama, music and handicraft. ft is further his 
evidence that if a student falls ill during school hours it is 
the duty of the teachers to take him to the adioimng dis¬ 
pensary of the colliery and it Is also the duty of the teachers 
to escort the students after school hours to safe areas after 
crossing he railway line. According to him, the peon of 
the school does the sweeping and cleaning work and it is 
also hit* duty to open the doors and window of the 
school and to give water to the students when required from 
tho drum in which water is filled by a separate waterman 
who is u workei of the company and who gets his salary 
from there, ft is fill her his evidence that when he has 
cot to write ;mv letter to the management of Baturin colliery 
he writes it him'elf and sends it through the peon. 

9. In his closs-c xamination, Sri SukheJffiu Banerjee (WW-I) 

has admitted (hat in the colliery there are holidays for 
seven days only in a year but in his school tne number 
of holidays is much more according to the one prescribed 
by the Education Department of State Government. He 

has furthci slated that in the school a few students are 

also winds of outsiders but their number will not be more 
than ten. He has next stated that since 1973 the company is 
financing the entire expenditure of the school and since then 
no admission fee or tution fee is being charged either from 
the wards of the employees of the colliery or from outsider 3 , 
but, before 1973, at the instance of the Manager of the 

colliery, Rs. 2 was being charged from every student as 

admission fee. He has next stated that before the present 
reference the practice was that he used to tcceive money 
direct from the Cashier of the colliery for meeting the 

school expenses including the salaries of the teachers and 

peon and tor that purpose vouchers used to be prepared 
by the colliciy office in his name as Head Master of the 
school and he used to sign on the reverse of the voucher in 
token of having received the money, but after the piesent 
reference the colliery authorities stopped making direct pay¬ 
ments to him or to prepare vouchers in his name a"d 
instead they started preparing vouchers in the name of Sri 

H. P. I ala. Accountant of the oolliery, as the Treasurer of 

the school and it was he who used to receive money from 
the colliery office and make payments to him and in token 
thereof he used to sign on a register maintained for the 
mu pose by Sri H. P, Tala. 

10. In his cxaminntioii-in-chief, Sri A. K. Nandi (MW-1) 

has deposed that he is an Engineer in Basuria Colliery since 
1963 and he i B the Secretary of the Club of the colliery which 
is managed by a Club Committee of which the Agent of the 
collieiy is the President. According to him, the club building 
is a double storied building and in the first floor of the 

building the club is situated and the ground floor of the 

building is used for the purpose of the school during day 


tim’ and in the n.ght the members of the cluo use the 
gun.',id iluor or the building for playing badminton and in the 
vud g.ound floor mere is also a stage and a gieen-i join. It is 
iLirther his evidence tnaL the club is run by contribution 
received irorn the members ol th e club and no aid is received 
iioin the colliciy tor running the club, but the school which 
is located in tne ground floor receives aid from the colliery. 
In his cioss-exanunalion he has stated that the administrative 
control or the teachers of the school is not in his hands and 
he does not know about he details of the nutnbei of teachers 
and staff of the school nor does he know what salary is 
paid to them. 

11. the management has led no evidence ill support of its 
case in the written statement that the -school is tun by an 
independent committee, 

12. On behalf of the workmen the only document exhibited 
ib Ext. W-l which is a booklet entitled ‘‘Welfare Year 
1982-83 Action Plan" of the company which, besides other 
activities, provides for free education to the children of their 
employees us a wellaic measure, 

13. On behalf of the management as many as 44 exhibits 
have been maiked. Ext. M-l is the Admission Register of 
the school. Ext. M-2 is the signature of Pirmendu Banerjee, 
one of the teachers of the school, on the back of a printed 
voucher of the company for Rs. 860 for paying salary of the 
teachers of the school for the month of October, 1980. Exts, 
M-3 to M-7 are signatures of Sri Suhkendu Banerjee. Head 
Master of the school, on the back of similar printed voucher 
ut the company for Rs. 860 each for payment of salaries of 
teachers of the school for the period between March and 
November. 1980. Ext. M-8 is the signature of Sri Sukhendu 
Banerjee on the back of a similar voucher for Rs. 600 for 
paying Puja Bonus to the teachers of the school. Exts. M-9 
to M-l5 are signatures of Sri H, P. Lala, Accountant of 
th e colliery, on the aforesaid seven vouchers prepared in 
the name of Sri Sukhendu Baneriee, Head Master of the 
school, which are in the pen of Sri B. N. Sahu, Cashier of 
the colliery, and which have been marked Exts. (M-38 
to M-f4. Exts. M-l6 and M-l7 are two applications dated 
6-11-80 and 4-8-80 respectively in the handwriting of the 
Head Martev. Sri Sukhendu Banerjee, addressed to the 
Superintendent of the Basuriya Colliery, Exts. M-l8 to 
M-27 are signatures of Sri M. P. Lala. Accountant of the 
colliery, on the back of the printed vouchers of the company. 
These vouchers, some of which are in the handwriting of Sri 
B. N. Sau. Cashier and some in the handwriting of Sri 
H. P, Lala. Accountant, have been marked as Exts. M-28 to 
M-37. They gre for the year 1981 and they show that 
after the present dispute the company has started preparing 
vouchers in the name rtf Sri H. P. Tula, Accountant, of 
the company in the capacity of the Treasurer of the school 
by describing the amounts paid bv the company to the school 
as subsidy or grant for the school, instead of ore oaring the 
vouch-rs directly in tho name of the Head Mister of the 
school on account of their salaries or bonus a 5 heatherto 
does under Fxts M-38 to M-44. 

14. These are all the relevant oral and documentary evi¬ 
dence adduced by the parties from which it is established 
beyond doubt that the Basuriya Vidyalaya is a school located 
in the ground floor of a building belonging to the colliery 
situate within the colliery premises in which the students 
arc, by and large, the wards of the colliery employees whose 
education is free and the entire expenses of th e school 
including the salaries of the teachers and peon of the school 
arc met anti financed from the company’s fund as a welfare 
measure and its control R in the hands of the colliery 
management as alleged Kynhv werkmcn.and not in the hands 
any club or any committee nor there is any other soured of 
of its income, like fee Or contribution from locality as 
alleged by the management, and, therefore, to all intents and 
purposes the school belongs to the company and the tenclws 
and peon of the school are its employees. 

15. The next question which, however, arises is as to 
what relief. If anv._ the teachers and the peon of the school 
arc entitled. In this connection the preliminary Issue regard¬ 
ing the maintainability of the present reference raised 
bv the management in para 2 of it, written statement about 
which reference was also made in its petition dated 10-1-83 
assumes importance and It has got to be decided. 
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10. In this connection it has been argued by Sri B. Joshi 
appealing for the management that education is not an 
“industry ’ nor the teachers or the peon of the school arc 
"workmen” within the meaning of their definitions given 
in the Act, and hence theie could be no "industrial dispute" 
between ihem and the company within the meaning of the 
Act which could be lcfeired for adjudication to the Indus¬ 
trial 'tribunal under section 10 of the Act, and, in any case, 
the "appropriate Government" which could reter any such 
dispute would be the State Government and not the Central 
Government as in no view of the matter any dispute between 
the stall of the school and the company could be said to be 
an industrial dispute concerning a mine In respect of which 
the Central Government is the appropriate Government 
within the meaning of section 2(a) of the Act. In support 
of his aforesaid arguments Sri Josh! has also cited several 
decisions. 


17. On the other hand, Sri S. Bose appearing for the 
sponsoring union of the workmen of the colliery has heavily 
relied on Central Coal Wage Board recommendations Vol-I, 
Chapter VIII, at page 81 under the heading “G- Teachers’’ 
where the teachers have been equated with the clerical staff 
in regard to their scales of pay, and reyised scales of pay for 
the teachers employed by the colliery managements have 
been recommended therein, different scales o£ pay having 
been recommended for matriculate and non-matriculate train¬ 
ed and un-trained teachers, and his contention is that depend¬ 
ing on their qualifications the teachers of the school should be 
paid according to those scales as subsequently enhanced by the 
National Coal Wage Agreements I & n. He has also argued 
that education is an ’'industry” and the teachers and the 
peon thereof are "workmen” within the meaning of the 
Act and any dispute between them and the company is an 
“industrial dispute” and the Central Government is the 
"appropriate Government" to refer such dispute to this Tri¬ 
bunal for adjudication, and hence the reference is quite 
maintainable. He has also cited certain decisions in support 
of bis arguments, 

18. I propose to consider below the aforesaid competing 
arguments of Sri B. Joshi and Sri S. Bose to the light of the 
decision. 


19. It is, no doubt, true that in the Ccntial Coal Wage 
Board recommendations Vol-I, Chapter VIII at page 81 
undci the heading "G. Teachers", the teachers have been 
equated with the clerical staff in regard to theii scales of 
pay and revised scales of pay for teachers employed by the 
colliiry managements have been recommended. The said 
Central Coal Wage Board recommendations were, however, 
considered by the Government of India, Ministry of Labour 
Employment & Rehabilitation (Deptt, of Labour & Employ¬ 
ment) and by Resolution No, WB-16{5)/666 dated the 
21st July, 1967 the Government of India accepted not all 
hut only certain recommendations which were detailed fa 
para 4 of the Resolution which, under item (d) of the said 
para, included "pay scale of clerical, technical and super¬ 
visory staff”, but did not include the pay scales of teachers. 
Therefore, it cannot be said that the pay scales of teachers 
employed by the colliery management as recommended bv 
the Central Coal Wage Board were accepted by the Govern¬ 
ment of Lidia. It has. however, been argued by Sri S. Bose 
that since under the Central Coal Wage Board recommenda¬ 
tions teachers were equated with the clerical staff and since 
under para 4(d) of the aforesaid Resolution of the Tndia 
Government the recommendations in respect of pay scale 
of clerical staff had been accepted it would also amount tot 
acceptance of the pay scale for teachers employed by the 
colliery management. But that would amount to reading 
something in the aforesaid Resolution of the India Govern¬ 
ment which is not specifically there. But even if It is 
assumed that by accepting the Central Coal Wage Board 
recommendations in respect of p2V scale of the clerical staff 
the India Ciovernment impliedly also accepted the recommenda¬ 
tions in respect of pav scale of teachers employed by the 
colliery management, that will not solve the point raised 
bv Sri loshi regarding the maintainability of the present 
reference to this Tribunal by the Central Government in the 
form he has raised it. 


20. The case of University 
others (AIR 1963 SC. 1973) 
under section 3302) 0 f the 
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of Delhi vs. Ram Nath & 
arose out of two applications 
Act filed by two discharged 


drivers who were formerly to employment of the University 
of Delhi to run buses for the convenience of the girl students 
attending a University college for women. It was common 
ground that teachers employed by education institutions 
whether the said institutions are imparting primary, secondary 
collegiate or post-graduate education, arc not "workmen” 
under section 2(s) of the Act. It was held that reading the 
definitions of ’employer’, ‘industry’, ’industrial dispute’ and 
‘woikmcn’ given in sections 2(g), <(j), (k) and (s) of the 
Act together, it is clear that the work of imparting educa¬ 
tion conducted by educational institutions like the University 
of Delhi and the college run by it is not an "industry” 
within the meaning of section 2(j), and it would would be 
un-reasonable to hold that educational institutions are 
employers within the meaning of section 2(g) or that the 
work of teaching carried on by them is an "industry”. Hence 
it is clear that any problem connected with teachers and their 
salaries are outside the purview of the Act, and since the 
teachers form the sole class of employees with whose co¬ 
operation education is imparted by educational institutions, 
their exclusion from the purview of the Act necessarily cor- 
toborates the conclusion that education itself Is not within 
its scope. It is true that like all educational institutions the 
university of Delhi employs subordinate staff such as peons, 
drivers employed for driving college buses run for the con¬ 
venience of the students etc., and this subordinate staff 
does the work assigned to it; but in the main scheme of 
imparting education, this subordinate staff play such a minor, 
subordinate and insignificant part that it would be unreasona¬ 
ble to allow this work to lend its industrial colour to the 
principal activity of the University which is imparting edu¬ 
cation. The work of promoting education is catrled on bv 
the University and its teachers and if the teachers are execlud- 
ed from the purview of the Act, it would be unreasonable 
to regard the work of imparting education as industry only 
because its minor, subsidiary and Incidental work may 'eemi 
to partake of the character of service which may fall under 
section 2(j). 

2D Relying on the aforesaid Supreme Court decision in 
the case of University of Delhi ve. Ram Nath & others 
(AIR) 1963 SC. 1873),has been held by a Division Bench 
of the Patna High Court in th e case of Vishnu Sugar Mills 
T td., Harkhua vs, State of Bihar & others (AIR 1964 Pat. 
94) that a person employed as a teacher in a school run bv 
a factory is not a "workman” within the meaning of section 
2(0 of the Act, and, therefore the question relating to 
the dismissal of a teacher of a school run by a factory would 
not be an “industrial dispute” falling within the languaoc of 
'ection 2i(k). and an order of reference under section 10(1) 
of the Act in respect of such dispute is ultra vires and without 
jurisdiction and the labour Court also has no jurisdiction to 
proceed with the hearing of such reference, 

22. Subsequently, a similar matter came up for contlidera- 
tion before a larger Bench of the Supreme Court fa a batch, 
of several appeals in Bangalore Water Simply and Sewerage 
vs. A. Rajappa & others (1978 Lab. I. C. 467) in which 
It has been held that education is an “industry” and in case 
an University carries on a number of other activities demons¬ 
trably industrial which, are severable although ancillary >to 
the main cultural enterprise, for instance, a University may 1 
have some Targe printing press n separate but considerable 
establishment, it may have a large fleet of transport busea 
with an army of running staff, it may have a tremendous 
administrative strength of officers and tflerical cadres or it 
may have karafacharis of various hues, these operations, view¬ 
ed in severalty or collectively, may be treated as "industry”, 
and hence such drivers, conductor cleaners and workshop 
technicians and other administrative officers and clerical 
cadres cannot be denied the benefits of the Act specially 
When their work Is severable from academic teaching, and 
to that extent the earlier decision “bf ft© Supreme Court faj 
the case of University of Delhi and another vs. Ram Nath 5 
and others (AIR 1963 SC. 1973). in which it was hold 
that education is not an "industry”, hag been over-ruled. In 
the said larger Bench Supreme Cojjrt case It was. however, 
observed that of perhaps the teacher of education Institu¬ 
tion? are not “workmen” within the meaning of its defini¬ 
tion in section 2(s) of the Act. because teachers do not do 
manual work or technical work, but no authoritative pro¬ 
nouncement was given bv observing that it mav be bBttle to 
be waged on a later occasion by litigation. The position, 
therefore, i' that the Supreme Court decision in the case of 
University of Delhi & another vs. Ram Nath & others (AIR 
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1963 SC. (1873) and the Division Bench decision of the 
Patna. High Court in the case of Vishnu Sugar Mills Ltd. 
vs. State of Bihar & others (AIR 1964 Pat. 94) based oil 
the aforesaid decision in so far they held that teachers in 
educational institutions are not “workmen’’ within the 
meaning ot section 2(s') of the Act, still hold good as that 
has not been over-ruled by the aforesaid larger Bench ot 
Supreme Court .in the case of Bangalore Water Supply and 
Sewerage Boaid vs. A. Rajappa (1978 Lab. I.C. 467) in 
which while observing that perhaps teachers arc not workmen 
within the meaning of its definition in icction 2(v) of the Act, 
no contrarv view has been pronounced. 

23. When a similar matter came up fur consideration before 
the Kerala High Court in the case ot 1. Muthaygam vs. 
Manager, Kodalur Estate and another (1982 lab. I. C. 145), 
it considered the matter in the light of the aforesaid Supteme 
Court dccivons and the Patna decision and remanded back 
the case foi inking evidence legarding the nature of the 
work that the teacher docs in the school in question under 
Plantation and as to whether the said work would come 
within the definition of “workman” given in ection 2(s) 

‘of the Act. 

24. In the instant case also the parties have led evidence 
legarding the nature of work done by the teachers of the 
Basirrin Vidalalaya which I have already summarised above 
and from that also it will appear that the main and principal 
duties carried out by the teachers are essentially teaching 
in character similar to the one performed by teachers in any 
other school and they ar c essentially neither manual nor 
technical ot clerical so as to bring them within the definition 
of workm-n given in section 2(s) of the Act In this con¬ 
nection reliance is placed on the case between Anand Bazar 
Patrika (P) Ltd. and Their Workmen (7 SOLJ, 447) in 
which it has been held that the question whether a person 
is employed in a supervisory capacity or a clerical work 
depends upon whether the main and principal duties carried 
out bv him are those of a supervisory character or of a 
nature aerried out by a clerk and if a person is mamlv 
dome supervisory work, but, incidentally or for fraction of 
the time, also does same clerical work, it would .have to be 
held that he is employed in supervisory capacity, and, con¬ 
versely, if the main work done is of clerical nature, the 
mere fact that some supervisory duties are also carried out 
incidentally or as n .small fraction of the work done by him 
will not convert his employment as a clerk into one in 
supervisoiv capacity. 

■25. On a consideration of the aforesaid decision and the 
evidence adduced I, therefore, hold that the teachers of the 
Bavaria Vidayalava are not' “workmen" within the meaning 
of section 2(0 of the Act and hence there can be no "indus¬ 
trial dispute” between them and the comoanv which could 
be validly referred to this Tribunal under section 10 of the 
\cf. 

26. The case of Workmen of Ditnakuchi Tea Estate vs. 
Management of Dlmalaichf Tea Estate (3SCU. 1896) related 
to the discharge of a doctor by the management of Dimakuchl 
Tea Estate, and his case was sponsored bv workmen of 
Dimakuchl Tea Estate represented by a trade union named 
Assam Oha Karroachari Sangh. In that cas e it has, do doubt, 
been held, on interpretation of the definition of "industrial 
dispute” given in seefon 2(k) of the Act, that 
workmen may raise a dispute as aeainst their employer 
In respect of a person who need not be 'trictly speaking a 
“workman" within the meaning of the Act, but it has been 
made clear that that person must be one in whose emoloy- 
roent. non-employment, terms of employment or conditions 
of labour the workmen as a class have a direct or subs¬ 
tantially interest. In that case it was held that the doctor 
of the Tea Fstate was not a "workman” and he belonged 
to the medical or technical staff—a different category altoge¬ 
ther from workmen, and hence the workmen had no direct 
nor substantially interest In his employment or non-emplov- 
ment, and even assuming that he was a member of the same 
Trade Union. It could not he said on the test laid down 
above, that the dispute regarding his termination of service 
was an “industrial dispute” within the menninr of section 
2 fk > of the Act, This decision applies in the instant case 
also as the teachers of the school are not “workmen” and 
thev belong to the teaching staff of a school—a different 
category altogether from the workmen of the colliery, and 


the workmen of the colliery represented by the Rashtriya 
Colliery Mazdoor Sangh have no direct nor substantial interest 
in their employment oi Don-employment, and even assuming 
tnat they are members of the same Trade Union, namely, 
Rashtriya Colliery Mazdoor Sangh, for which them is no 
evidence it cannot be said on the aforesaid tests laid down| by 
the Supiemc Court that the dispute regarding their pay scale is 
an “industrial dispute" within the meaning of section 2(k) 
of the Act. 

27. The position of the peon of Basuriya Vidayalaya would, 
however, be different and ho may come under the definition 
of workman given in section 2(s) of the Act as the nature 
of his work is essentially manual. But there is another 
hurdle which applies equally to the teachers and the peon and 
that is regarding the “appropriate Government” who could 
refer such dispute to a Tribunal for adjudication. In the 
case of Sirajuddln & Company vs. Their Workmen (3 SCU. 
1S<T>) it has been held that under the Mines Act office of the 
mine is not necessarily a ‘mine’ and the employees thereof 
cannot necessarily be said to be persons employed in a 
‘mine’ and, therefore, dispute between them is not a dispute 
concerning a ‘mine’ as in section 2(a)(1) of the Act, and 
this being so the appropriate Government to refer the dispute 
is the State Government and not the Central Government. 
If that be the position in respect of the office of the mine, 
there could be no doubt that a school of the colliery is by 
no means a ‘mjne’ and the employees thereof are not persons 
employed in the ’mine’, and, therefore, a dispute between 
them and the company is not a dispute concerning ’mine’ as 
mentioned in section 2(a).(i) of the Act, and hence any dis¬ 
pute between them and the company, if it could be referred 
at all, it could be referred only by State Government and 
not by the Central Government. In this connection it has 
been argued by Sri Bose appearing for the workmen that 
the aforesaid case of Sirnjuddin & Co. vs, Their Workmen 
(3 SCLJ. 1800) was decided in the year 1962 on the basis 
of the definilion of ‘mine’ given in the Mines Act of 1952, 
but under the Coking Coal Mines (Nationalisation) Act, 
1972, under which the mines have been nationalised bv the 
Central Government, a much wider meaning ot ’mine’ has 
been given In clause 3(j) of that Act, and hence the said 
decision in the case between SiraUiddin & Co, vs, Their' 
Workmen no longer holds good. But It Is to be noted that 
the expression ’mine’ has been defined In clause fib) of 
serf ion 2 of the Industrial Disputes Act. 1947, itself to 
mean ‘a mine as defined In clause (i) of subsection (1) of 
section 2 of the Mines Act 1952’ and hence the aforesaid case 
of Siraiuddin and Co. Vs. Their Workmen ts still a good 
law. Therefore, the present reference by the Central Govern¬ 
ment is also had on that score. 

28. This being the position the teachers and the peon of 
Basuriva Vidayalaya arc not entitled to any relief In tlw 
present reference. Tn the circumstance, however, there will 
be no order for cost. 

MANOR ANJAN PRASAD, Presiding Officer 
[No, L-20B12,n63)/80-D. TH (A)T 

New Delhi, the fith March, 1*383 

S O. 1602.—Tn pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947). the Central Govrrumen’ 
hereby publishes the following award of the Tentra 1 Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad In the industrial 
dismite between rhe employers in relation to the matr'C'cmcrit 
of Kusunda CoIHeiv of Messrs Bharat Coking Coal I ’’n-ijfccl. 
Post Office Kusunda District Dhanbad and their workman, 
which was received by the Central Government on the 1st 
March, 1983. 

BEFORE THE CENTRAL GOVERNMENT 1NDUSTRIAT 
TRIBUNAL NO. 2 AT DHANBAD 

Reference No. 45 of 1981 

In the matter of an industrial dispute under Section 
lOOXd) of the Industrial Dispu'es Act, 1947. 

PARTIES : 

Employers in relation to the management of Kusunda 
Colliery of Messrs Bharat Coking Coal Limited. 
P.O. Kusunda, District Dhanbad. 
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AND 

Their Workmen 

APPEcVRANCES ; 

For the employers—Shri fl. Joshi, Advocate. 

For the workmen—None. 

STATE : Bihar. INDUSTRY : Coal 

Dhanbad, the 24th February, 1983 
AWARD 

This is a reference under S. 10 ot the I.D. Act, 1947. I he 
Central Government by its order No. L-2U012|90|81-D.1I1A 
dated the 26th June, 1981 has referred this dispute to this 
Tribunal for adjudication on the following terms :•— 

“Whether the action of the management of Kusunda 
Colliery of Messrs Bharat Coking Coal Limited, Post 
Office Kusunda, District Dhanbad in stopping Sarva- 
shri Suresh Bbuia, Lachman '1 tlri and Maitendra 
Prasad Dhati Gencial Mazdoors from duty from 
the 22nd October, 1979 to the 23rd November, 
1979 and in not paying them wages for the above 
period is justified ? If not, to what relief are the 
concerned workmen entitled 7" 

This case had to be taken up expartc at the instance of 
the management because inspite of repeated adjournments 
nobody tinned up on behalf ot the workmen to contest this 
case. In the Written statement filed by the Janata Mazdoor 
Sangh, it was alleged that the concerned workmen wore stopped 
irom duties from 22-10-79 to 23-11-79 because they wanted 
to victimise the workmen for their being members of the Jantn 
Mazdoor Sangh. Tt was also alleged that the concerned work¬ 
men weie not allowed specific duties and the management put 
them on such duties which they ate not required to do. 

The management in their written statement denied the alle¬ 
gation of the workmen that they were stopped from duties 
and (he case of victimisation was also denied. It was alleged 
that the concerned workmen did not attend to their duties 
from 22-10-79 to 23-11-79, and therefore, they were not paid 
for that period. The management did not initiate any dis¬ 
ciplinary action because (hero were some talks between the 
management and the Janta Mazdoor Sangh on the basis of 
which the concerned workmen joined them duties and are 
continuing with their duties. 

MW-1 Shri N. Bancrjee is a Vantilation Officer in Kusunda 
Colliery where these concerned workmen' arc working as 
General Mazdoors. His evidence is that ns General Mazdoors 
the concerned workmen were to carry on various types of 
duties such as cleaning, dusting, carry on mateiiuls etc. both 
at surface and underground. During the relevant period the 
concerned workmen were allotted the duties of denning of 
underground roadways and stone dusting under the super¬ 
vision of this witness but the concerned workmen did rot 
go down the mine and did not carry on the work allotted 
to them and remained absent. For the ticriod of absence the 
concerned workmen were not paid. Ft was denied by the 
witness that the concerned workmen were victimised because 
of their association with Janta Mazdoor Sangh. The witness 
has said that the concerned workmen did not raise any 
grievance before him as cause of their absence from duties. 
In ordinary cause a disciplinary proceeding could have been 
started but at the intervention of Janta Mazdoor Sargh the 
management did not initiate any proceeding and the concerned 
workmen joined their duties. 

It will appear that in the Written Statement of ihe Union 
there is no specific allegation as to what grievance the con¬ 
cerned workmen had in not attending to their duties. Further 
more, there is no averment as to tne reason why the con¬ 
cerned workmen v.'cre stopped by the management from 
duties. If is clear that for the reasons best known to the 
workmen, they remained absent from duties and therefore, 
they have not been naicl for the period of their absence. 

Thus having considered all matters in this case I have to 
hold that the action of the management of Kusunda Colliery 
of Messrs Bharat Coking Coal Limited, Post Office Kusunda. 
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District Dhanbad in stopping Survashri Suresh Bhuia Lad man 
Turi and Mahendra Prasad Dhari, General Mazdoors from 
duty from the 22nd October, 1979 to the 23rd November, 
1979 and in not paying them wages for the above period is 
justified. Consequently, the concerned woikmen are not en¬ 
titled to any relief. 

■ This is my Award. 

J. P. SINGH, Presiding Officer. 
{No. L-20012(&4>) /81 -D.III (A) J 


S.O. 1603,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Mondal’s Damagoria (East) Colliery of Messrs Eastern 
Coalfields Limited, Post Office Kund.i, Distiict Santhal Par- 
ganas and their workmen, which was received by the Cen¬ 
tral Government on the 3rd March, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 31/81 

PARTIES : 

Employers in relation to the management of Mondal's 
Damagoria (East) Colliery of M/s. Fastern Coalfields 
Ltd., P.O. Kunda, Dist. Santhal Pargana. 

AND 

Their workman 

APPEARANCES : 

For the Employers—Shri T. P, Chowdhury, Advocate. 

For the Workman.—Sri M. Sanyal, Secy., of the Union. 
STATE : Bihar . INDUSTRY : Coal 

Dated, the 19tho February, 1983 
AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on them U/s. 10(l)(d) of the In¬ 
dustrial Disputes Act, 14 of 1947 has referred the dispute! to 
this Tribunal for adjudication under Order No. L-2(X>12(12l)| 
Sl-D.ITT.A dated the ?4th .Tune, 1981, 

SCHEDULE 

‘‘Whether the action of the management of Mondal's 
Damagoria (East) Colliery of M/s. Eastern Coal¬ 
fields Ltd., P.O. Kunda, Dist. Santhal Pargana, in 
terminating the services of Shri Brnjo Ciopal Mandal 
from the 1st June, 1974 is justified ? If not, to 
what relief is the concerned workman entitled ?" 

2. On 18-2-83 both the parties have filed a joint petition 
of compromise duly signed on their Jjehalf and they pray 
that an award be passed in terms of the settlement. 

3. I have gone through the settlement which is beneficial for 
the workman. 

4. In the circumstances the award is pass;d in terms ol 
the settlement w'hich shall form part of the award. 

J. N. SINGH, Presiding Officer, 


BEFORE THE HON’BLE PRESIDING OFFICER CEN¬ 
TRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
DHANBAD 

(n the matter of Reference No. 31 of 1981. 
PAROLS : 

Employeis in relation to the Management of Mondal's 
Dapiagoria (East) Colliery of M/s. Eastern Coalfields 
Ltd., P.O. Kunda, Dist. Santhal Parganos. 
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AND 

Their Workmen 

JOINT PETITION OF COMPROMISE 

Both, the paties herein concerned, most respectively beg 
to submit as under: 

1, That the above matter is pending adjudication beofre 
the Hon’ble Tribunal and the instant matter has not jet been 
heard. 

2. That the Parties concerned, in the meantime discussed 
the instant matter mutually and have resolved the distant 
dispute arising out of the aforc-irienlioned order of reference 
on the terms staled herein below :— 

. (i) That without prejudice to the respective contentions 

of the Parties, the management agrees to allow 
Sri Brajo Copal Mondal to resume duty as a Clerk 
in Grade-I on the basic rate of Rs, 572 per month 
within 7 day's from the date, this settlement is accep¬ 
ted by the Hon’ble Tribunal and he shall be posted at 
Sanctoria Training Department of the Employers 
when he reports for duty as said above. 


New Delhi, the 24th February, 1983 

S.O. 1604.—Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub-clause >(vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by the notification of the Government of India in the then 
Ministry of Labour No, S.O. 3224 dated the 24th August, 
1982, the India Government Mint, Bombay to be a public 
utility service for the purposes of the said Act for a period 
of six months, from the 24th August, 1982. 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months; 

Now, therefore, in exercise of the powers conferred by the 
proviso to sub-clause (vi) of clause (n) of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility' service for the purposes of the said Act, for a further 
period of six months from the 24th February, 1983. 

[No. S-l 1017/15/81-D.I(A)J 


(ii) That the period of non-employment of tht "oncerned 

workmen from 1st June, 1974 to the date of his 
resumption of duty as per Paragraph (!) above shall 
be treated as leave without pay. 

(iii) That the workmen shall have no claim whatsoever 
for any back wages for the period of his non-em¬ 
ployment at arising out of the instant leftrence. 

(iv) That the instant dispute in connection to the presen* 
order of reference is fully and finally received by 
this settlement. 

3. Both the parties pray that the Hon’ble Tribunal may 
Jbe pleased to accept this settlement and may be pleased to 
pass an Award in terms of his settlement. 

Dated this 18th day of February, 1983. 

For and on behalf of For and on behalf of tho 

the workmen 

1. Illegible. Employers 

Sd/. Illegible, 

Vice President Coal Mines Employees Union 

Dated : 18-2-1983. Dated : 18-2-1983. 

[No. L-20012|121|81]D. Ill (A)]i 
A. V. S. SAR.MA, i)esk Officer 


24F7rirfa, 1983 

VTo3t(o J0O4.—FriFtT F F? FFTFR <S|rF FT ft; 
ir fitfT 477FT sfaftiTF «3T, afUftfWfaFTF arfufim, 194 7 

(1947 4r u) trm 2 % (s) % fws (vi) 

if, fttf fts. tr % nwrif-r &tf ftptf Ffr 
ewit Wospo 3224, Fifaj 243^1*^, i 98 2 sttt xfw FF - fad 
far, avsrt aifafaqR % faq 24 ffft, 1982 

It W- urn ttst refit % fan i/tv tjffIfY iter ntfatt fmr 

«TT, 


affa fthtit ttf % fa It 4mnFfa 

Vr fir afh: WFiefa % fan utift Rnr sfafaq fr ; 

aqr, sr sfatflfa.e: faete srfafarfjr, 1947 (1947 spr 14 ) 
ef urn 2 % (t) % ffsr (vi) ^ Ttfijr ffm jw?t aifipnft 

•ft ffIf erfa 1 gq, FRffa twn arfafa Fit fir srfafaim 
% spfrifaf % fan 24 Fmcvr, 198 3 It s: FiF nfr affa vtrrRfF 

4 ; fan afap gqrfafr Fer Flfatt epfaf $ 1 

[f*ft qF-noi7/i5/ai'it-i-F] 


ftriSC, 28 TFTfr 198 3 

’FFoSTTo 1605.—%Ffi7r qT-sH: ^ Fi? FFtETIF if) offa FT 
fa nfafat Jr n*tr urmr arfaFEfTR ft, Sifa'rfav faen; fMfff, 
1947 ( 1047 F?1 14 ) 4?r FTO 2 * Wf (*) % 3 TOS ( v i) 
* FTjFTF F FfTF FTFIT % FfTttffa WF FFTFF ifa FlbfaRFT 
- Fo'FFoSITo .3326 FrriHf 30 FFTF, 198 2 STITT FF^FRr 15 FF 
Ftffa erf F 4 F FfttfaFF ^7 FrffaFi % fan 4 ffatRT, iSg;; Jr 
fif efr ermsrfa * fan rfrer -yfafat Irer Frtkra fain ft; 

fVt %rj[fa FTFTIT 4 ) T 1 F | fa nfaf^-r ^ w 
Tf w: FtF 4.4 Fjrr FmTRfa % fan 

fit. sr fWtPw fame sTitrfFFF, 1947 (1947 utr 14) 
4 t Firr 2 I if (r) % (vi) am Fart Ffarat 4f 
FFfa FHfa gn rrTFTIT FW OTR T4 F4F arfaffapr ^7 

FFfaRt ^7 fan 4 qfa, 1983 Tf W- FtF aftr FTRnRfa % 

faq rifa ffftfV fatr FtfaF Fntefr If 1 

[Fo qqo-i 1017 / 3/8 i-fil (q)J 


New Delhi, the 28th February, 1983 

saft'L 1 ^f/^;y hcr K? S - th , e Central Government having been 
satisfied that the public interest so required had. in pursuance 

nf m P 1 ?! 1 ? 101 ) “ f . sub ' dallsc ( v{ ) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared by 
the notification of the Government of India in tho then 
? 9 R? St $ °i Laboui ' No. S.O. 3326 dated the 30th August. 
1 . Magnesite Mining Industry to be a public utility 

service for the purposes of the said Act, for a period of six 
months, frpm the 4th September, 1982; 

And whereas, the Central Government is of opinion that 
publ, c in t erest requires the extension of the said period by 
a further period of six months; P y 

., ,tf |ei ‘ ; fore, in exercise of the powers emferred by 

Tn,i V 'f°- t0 sub-clause (vi) of clause (n) of section 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purpose of the said Act, for a further 
period of six month from the 4th March, 1983. 

[No. S-l 1017(3)/81-D.I(A>] 


1F°3TTol6 06.—%Fffa FTTITF JR FFTFTF if) Rfa FT fa 
rifFTfar If (far 4 TF 1 sfafdTF FT 3fWrfaF7 faF [4 FfEtfaFg, 1947 
(1947 47T 14) FHT 2 % (1) % (vi) % 

fftrI ^7 ar^To] f fftt fvett % Ffrfafa sr Fititr 

FVKrr Tfospo 3221 Ftfw 24 wm, i 9 h 2 sttt Tuft 
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>tr 7ifrs 'st srfftfft’W 4? mrtsr^T % f=r ( t 17 ffttr«iT, 

1982 ft V. wm *ft TREffa 3? fa-TR ftp£ OTTfST tPE ftlfaFT 

ftm «tt; 

afk tpfflw tmur tm tpt | fa? rnifer ft ^ TRRfft 
*rr ra; wrer Hi at’Yr qtwrcfft 4? ftp* af?mr srtnt spvfttu $; 

m-, 3W aftsflf’W ftWi? amifWT, 1947 (19 4 7 4?( 14) 

<Pt srm 2 Mr fjw (3) % jwt (e) ft ut'-jt? sm spot 
tfrfftswT «st uftftt qr^a- jtt rmui wt Uflpr ftr sttt 

arf^fsTTir ip sniftpfi % fari 17 mft, 1984 it w- wpt ftr ft’k 
qrrerrarltr ft ftrq ftfa? ^wr 4 r tNr fttftra 'ert | 1 

[fto Sl?o-ll017(4)/81-ffJarlto'To(i)] 


S.O. 1606.—Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by the notification of the Government of India in the then 
Ministry of Labour No. S.O. 3221 dated the 24th August, 
1982, the Lead Mining Industry to be a public utility service 
for the purposes of the said Act, for a pciiod Of six months, 
from the 17th September, 1982; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by a 
further period of six months; 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause Ou of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purpose of the said Act, for a furthei 
period of six months from the 17th March, 1983. 

{No. S-l 1017(4)/8l-D.I.A.(i)] 

4 tr« 3 iro iG 07 .—ftwr trwrt ipt.’sh eft qrft tt fa? 

ft tjtrt qmrr stftftra 'qrfttaifmp iV-iin stfaftcmr, 1947 
(1947 qrr 14) ftr httt 2 ft (s) ft (vi) % Twfti 
ft q'jrnvr 'I flirtf tmt?ir ft npfrftftt «w t-rtwii fti arfti-jici'r 
ftw *fT(oar r o .1222 ttrrhir 24 spto, i 9 #t;: sm ftker 
'jftm -ufatfftqjt ft sfftrsrftr % fan? 25 1902 

ft put ft) rRwfsr ft ftp* ftfa? gqftlft) ott ftrfcnfam m; 

qV ftsfpr tmerr q?i' mr % fa? 5iWf?PT if ?prd t; rrcrfa 
ftt ®- qrtr ftr ark qjRprfa ft far* -jpffam 

■stn., w, aikfrpT'i? fawn ^^rftTfarrriT, 1017 (19.17 qrr 14) 
iff sriTi 2 ft nr?! (s) ftTiftq (vi) ftiTujT? jto swf. nrfaiftt 
4 ?r JTlfttr Tift gtT ftfjsfaf trcniT TH iftfal ftt IfJR atfsrfam ft 
spffdfif ft ftpr 2 5 TTfft, 198.4 ft »? BR ftf 3ffc TIsTWtfcr 
ft ftp( vtfa; TWVfr iidf qrtns 'ktHY | 1 

[p° ^u- 11017 / 4/31 it- itj( ii)] 


S.O. 16(17,—Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the ptovision of sub-clause (vi) of clause On) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by the Notification of the Government of India in the then 
Ministry of Labour No. S.O. 3222 dated the 24lh August, 
1982, the lead Mining Industry to he a public utility service 
for the purposes of file said Act, for a period of six months, 
from the 25th September, 1982; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by a 
further period of six months; 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause (n) of section 2 of 
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the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a 
public utility service for the purpose of the said Act, for 
a further period of six months from the 25th March, 1983. 

LNo. S-l 1017/4/81-D.IAUilJ 


*rr°9?T° 1608.-%*5fn trTTIT 4 If? tTUTHTT f-'t Tfid TT 

fa? I#pf)r?t % irm TTiRr afaftw ’4T, sfafrftl’P' fa'T.T aftjf-; 

1947 ( 1 947 HIT 1 -l) T 4 tTPT 2 4 ? ( 3 ) 4 ? ghiTff (vi ) 4 ? 

TT^tfr 4? sppTToi ir 'HTTtf h Tt l?iT 4? tfiVRfn «!€ qVT'Th 4ft 

S®tt “tTrcarfo 4224 itlTPST 25 WFS, 1982 SIR 

cfrqr i9du gaftr *p U wd aTfyfa'nR 4? srhcm'r 4? farp 'tswr 
spojqr, 19 82 ft W hltr 5 Ff 4? fare/ sfpp gJTq'inft ftvr 

ftrfhtr fwr «tt, 

ftk ftpipI TTTOIT -M TUT f fa: rfrpfed ft Wd 
4ft 0: JtR 4ft aftT Tlfflftftf 4? fq'ft affPTT vfih. ifaftld %, 

apt:, afSf sfiftTfaPt? fadld shdiniftT 1947 ( 1947 3?T 14) 

ftr tiTTr 2 % q'3 (t) 4? ‘crqk (vi) 4? t-t^'I? am swu 
Trf^'ftT 4?r siaTir «f?rft gn, dT4?iT vw qfr isflft 

srfftrd'm' 4? pq'rstftt 4? fm* arsi'd, i9Rj ft 0 . nitr qfi 

ftk jpitTRftr 4? ftp( ftw rjqti'pft ftvr tnhttf qrrftr ?! 1 

. [ft° C.W-l 1 U 17 / 5 /S 2 -V l(t()] 
(Tf» ipo drTtmna', 3ThT 

S.O. 1608.—Whereas the Central Government having been 
satisfied that the public interest so required had in puisuuncc 
of the piovision of sub-clause (vi) of c'ause In) of section 2 
of the Industrial Dispuies Act, 1947 (14 of 1947), declared 
by the notification of the Government of India, in the 
then Ministry of Labour No, S.O. 3223 dated the 24th 
August, 1982 the Copper Mining Industry to be a public 
service for the purposes of the said Act, for a period of six 
months, from the 1st October, 1982; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by a 
further period of six months; 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause (n) of section 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), tho Central 
Government hereby declares the said industry to be,a public 
utility service for the purpose of the said Act, for a further 
period of six months from the 1st April, 1983. 

LNo. S-l 1017(5)/8l-D.l.(A)] 
L. K. NARAYANAN, Under Secy. 

New Delhi, the 5th March, 1983 

S.O. .1609.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Goscnmont 
hereby publishes the following award of tho Central Govern¬ 
ment Industrial Tribunul-cunftLabour Court No. 1, Bombay 
in the industrial dispute between the employers in lclation 
to the AH India Radio. Bombay (Construction Division), and 
their workmen, which was received "by the Central Govern¬ 
ment. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Reference No. CGIT-34 of 1981 

PARTIES ; 

Employers in relation to All India Radio, Bombay 
AND 

Their Workman 

APPEARANCES : 

For tho employer—Mr. B. M. Masurkai, Advocate. 

For tho workman—Mr. M. B, Auchan, Advocate 
STATE : Maharashtra. INDUSTRY : Broadcasting 
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Bombay, dated the 2Jth day of January, 1983 
AWARD 

The Government of India, Ministry of Labour, by order 
No. 1,-42012(68)/80-D.lI.B dated 18th December, 1981, in 
exercise of the powers confencd by clause (d) of sub-section 
(1) of Section 1U of tile Industrial Disputes Act, 1947 (14 of 
1947), have icferred to this Tribunal for adjudication an 
Industrial dispute between the employers in relation to All 
India Radio, Bombay, and their workman, in respect of the 
matters specified in the schedule mentioned below:— 

SCHEDULE 

“Whether tire action of the management of All India 
Radio, Bombay, in relation to their Construction 
Division in terminating the services of Shri M. N. 
Sirsat, Mason with effect from 6-3-1976 is justified? 
IT not, to what relief is the workman entitled?” 

2. The workman, M. N. Sirsnl, was engaged as a Mason 
under the All India Radio, Bombay, on a daily rates of wages 
of Rs. 12.82 per day from 12-5-1974. He was sponsored for 
this employment through the Employment Exchange, Bombay. 
According to the workman, he was trade tested for the said 
post on throe occasions by the Executive Engineer, Civil Con¬ 
struction Wing, Bombay. The workman alleged in the state¬ 
ment of claim that he W'as continuously working as a Mason 
without any break in service. However, his services have been 
illegally terminated by the management with effect from 
6-3-1976 without any notice and without assigning any reason. 
According to the workman, the lermination of his services is 
mala fide and against the principles of natural justice. No 
retrenchment compensation has been paid to him as required 
under Section 25-F of the Industrial Disputes Act. The termi¬ 
nation of his services was, therefore invalid and illegal. Ho 
approached the management on several occasions to leinstatc 
him in service with back wages and continuity of service. Since 
he did not receive any ieply he served the management with 
a demand notice dated 15-3-1976. Since there was no reply 
from the management he approached the Regional Labour 
Commissioner (C), Bombay. Thereafter, joint discussions were 
held and since there was no settlement the Asstt. Labour Com- 
missioner(C) submitted his failure report to the Government. 

3. The workman submitted in the statement of claim that 

after the termination of his services the management had 
engaged the services of about five workmen. One workman 
who was working under him has been appointed as a Mason, 
For all these reasons the workman prayed dial he be re¬ 
instated in service with full back wages and continuity of 
service, * 

4. The management by its written statement filed on 25 h 
August, 1982, pleaded as follows. All India Radio is a Central 
Government Depaitment and its main function is to relay 
entertainment programmes on radio lor the public. The work 
mnn was employed as a Mason under the Executive Engineer, 
Civil Construction Wing, Bombay, purely on temporary basis 
and on daily wages whenever there wa^ sundry repair work for 
him. The management used to disontinue the services of the 
workman since the repair work was over and when there was 
no work to be done. It was denied that the workman was trade 
tested for the said post on three occasions. It was also denied 
that ho was continuously working as Mason without break in 
service. It was stated that the management employed the work¬ 
man only on the days when the work was available. The ques¬ 
tion of terminating- his services, therefore, did not arise as the 
workman was never in permanent or temporary capacity, but 
was only a casual workman. It was pleaded that the wor km an 
being a casual employee was not entitled to any notice. At 
no time he was holding any permanent or temporary employ¬ 
ment with the employer. The question of payment of retrench¬ 
ment compensation, therefore, did not arise. It was pleaded 
that the services of the workman were not terminated and 
were not required to be terminated as on each day when the 
workman was employed his employment contract came to an 
end on the evening of that day. Lastly, it was pleaded that 
the Department of All India Radio is not an industry within 
the meaning of the Industrial Disputes Act, and therefore, 
this reference was not maintainable. It was, therefore, sub¬ 
mitted that the reference be rejected with costs. 

5. No oral evidence was adduced on behalf of the parties. 
They relied on the documentary evidence. In view of the con¬ 
tentions raised on behalf of the employer it is necessary to 


find out whether the All India Radio, Bombay, is an industry. 
Jl has been laid down m die decisions ot ihe Supremo Court 
in Bangalore Water Supply v. A. Rajappa (1978 1. L.L.J. 349), 
that "lndusliy ’ has to salisfy a tuple test. The triple test is : 
(l) systematic activity; (U) co-operation beLween employer and 
employee; (iu) production and/or distribution ot goods and 
services calculated to sausfy human wants and wishes. It is 
observed that if these tests are satisfied prima facie there is 
an industry. Mr. Masurkar, the learned counsel for the em¬ 
ployer, submitted that Ail India Radio is a Central Government 
department and that, therefore, the activity earned on by the 
department would stand excluded from the concept of industry. 

6 . It has been observed by the Supremo Court in the case 
of Bangalore Water Supply (supra) that sovereign functions, 
strictly understood, alone quality for exemption, not the 
welfare activities or economic adventures undertaken by Gov¬ 
ernment or statutory bodies. It is further observed that even 
m departments discharging sovereign functions, if there are 
units which are industries and they are substantially severable, 
then they can be considered to come within Section 2(j) ot 
the Industrial Disputes Act. 

7. It was observed by His Lordship, Justice M.H, Beg : 

“To artificially exclude State run industries from the 
sphere of the Act, unless statutory provisions, ex¬ 
pressly or by necessary implication have that effect, 
would not be correct, the question is one which can 
only bo solved by more satisfactory legislation on it.” 

8 . Some observations from the main judgement delivered 
by His Lordship Justice Mr. V, R. Krishna Iyer may also be 
usefully referred to. In para 46 of the report he says :— 

“For instance, sovereign function ot the State cannot be 
included although what such iunetions are has been 
aptly termed 'the primary and inalienable functions 
of a constitutional government”. Even here w© may 
point out the inaptitude of relying on the doctrine of 
regal power. That has reference, in this context, to 
the Crown’s liability in tort ahd has nothing' to do 
with Industrial Law. In any case, it is open to Parlia¬ 
ment to make Law which governs the State's rela¬ 
tions with its employees. Articles 509 to 311 of the 
Constitution of India, the enactments dealing with the 
Delence Forces and other legislation dealing with 
employment under statutory bodies may, expressly 
or by necessary implication, exclude the operation of 
the Industrial Disputes Act, 1947. That is a question 
of interpretation and statutory exclusion; but, in the 
absence of such provision of law, it may indubitably 
bo assumed that the key aspects of public administra¬ 
tion like public justice stand out of the circle of indus¬ 
try. Even here, as has been brought out from the 
excerpts of ILO documents, it is not every employee 
who is excluded but only certain categories primarily 
engaged and suppoitively employed in the discharge 
of the essential functions of constitutional government. 
In a limited way, this head of exclusion has been 
recognised throughout." 

His Lordship in para 49 of the report quoted with approval the 
following observations:— 

“By Issacs, J., in his dissenting judgement in the Federated 
State School Teachers’ Association of Australia v. 
State of Victoria (1929) 41 C.L.R. 569; 

“The material question is; what is .the nature of the 
actual function asntmed is it a service that the State 
could have left to private enterprise, and, if so 
fulfilled, could such a dispute be ‘individual’?”. 

9. Keeping in view the said observations ana the holdings of 
the Supreme Court I have to decide the question whether the 
activities of the All India Radio come within the purview of 
“industry” as defined in the Industrial Disputes Act, Now, it 
is stated in the .written statement filed on behalf of the em¬ 
ployer that the main function of the All India Radio is to 
relay entertainment programme on radio for the public. Now, 
as observed by His Lordship, Justice Beg in the said decision 
if express rules under other caactments govern the relationship 
between the State as an employer and its servants as employees 
it may be contended, on tne strength of such provisions, that 
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a particular set of employees are outsido the scope of the 
Industrial Disputes Act. No such rules excluding the activities 
of the All lidia Radio from the purview of the industrial Dis¬ 
putes Act are shown to me. It cannot be said that the functions 
carried on by the All India Radio are the primary and inalien¬ 
able functions of the Slate. It can very well be said that the 
services by the Stale to private enterprises. It is well known 
services rendered by the All India Radio could have been 
entrusted by the State to private enterprises. It is well known 
that for the services rendered by the All India Radio the 
charges are recovered by way of license fees from radio holders. 
Tho activities carried on by the All India Radio, thercfoie, 
are the activities analogous to trade or business. It is a 
systematic activity earned on by the co-operation between the 
employer and the employees and renders material services to 
the community, There should, therefore, bo no hesitation in 
holding that the All India Radio in which the workman worked 
can be said to be an “industry" ns defined in the Industrial 
Disputes Act. It may be pointed out that in the case of Tapan 
Kumar Jana v. Calcutta Telephones 11981 II L.L.J. 382) the 
Calcutta High Court held that the Calcutta Telephones was an 
industry. I, therefore, reject the contention that the All India 
Radio is not an industry. 

10. The next question is whether M. N. Sirsat is a workman. 
It is contended for the employer that he was only a casual 
workman and when there was some work where his services 
were required he was employed. Now. it is not in dispute 
that the workman was engaged on 12-5-1974. The employer 
has filed an extra from the attendance register of the workman 
(exhibit E-6). It will appear therefrom that from the time he 
was employed to the date of his termination he was working 
on almost all the days in a month excepting the off days, He 
was thus working for a substantial period in the month. Now, 
the expression “workman" is as defined in Soction 2(s) of the 
Industrial Disputes Act. According to that definition "workman" 
any person, including an apprentice, employed in any industry 
to do any skilled or unskilled manual, supervisory, technical 
or clerical work for hire or reward. The definition does not 
make a distinction between a regular worker and a casual 
worker. The definition does not provide for exclusion of a 
casual labourer from the category of workman nor does it 
lay down that only permanent employee will be workman. All 
that is required is that an employee must be employed in an 
industry for hiie or reward. Any employee who satisfies the 
primary requirements that he is employed for hire or reward 
and does not come within the exception contained in the 
definition vvfll bo a workman. (See 1981 n T.LJ 382—Tapan 
Kumar Tana v, Calcutta Telephones). Sirsat, therefore, must 
be held to he a workman within the moaning of that term in 
the Industrial Disputes Act. 

11. The next question is whether the termination of th“ 
services of the workman by 'he employer was justified 
It is contended for the workman that the termination of his 
services is in contravention of the provisions of Section 25-F 
of the Industrial Disputes Act as no notice of termination 
was served on him and no retrenchment compensation was 
paid. Section 25-F of the Industrial Disputes Act provides 
that no workman employed in any industry who has been in 
continuous service for not less than one year under an em¬ 
ployer shall be retrenched bv that employer until the con¬ 
ditions mentioned in that Section have been satisfied. Sec¬ 
tion 25-B (7) of the Industrial Disputes Act provides that the 
workman shall be said to be in continuous service within 
the meaning of clause (1) for a period of one year if the 
workman during a period of 12 calendar months proceeding 
the date with reference to which calculation is to be made, 
has actuallv worked under the emnlovrr for not less than 
240 days. The extracts from the attendance register (exhibit 
E-61 produced by the employer shows that the workman 
worked for more than 240 davs during To period of twelve 
calendar months proceeding the dute of termination of his 
services which was 6-3-1976. No notice of termination was 
given to him nor retrenchment conpensation v as naid The 
termination of the services of the workman therefore, will 
be Invalid and ineffective. 


12 The next question is whether the wnikman is entitled 
to reinstatement. It is observed bv the Madras High Four' 
in the case of Management of Tractors & Farms Fnulnment 
Ttd v. First Additional labour Tourt. Madras (1982 II 
L.T..I. 403). that if the emolovee is doing the work of pertnn- 
nanct nature the workman will bo entitled to reinstatement 
In the case of Odfrut Mordum Spg. & Wvg. Mills v. Industrial 
Tribunal (1977 Tub. T.C. 1673) a single Judge of the Kerala 


High Court observed that the work available to the workman 
in that case was a work ot a permanent nature although it 
might not have been available for being undertaken itself in 
sufficient frequency or volume to keep the workman permanen¬ 
tly employed and that by itself would not make the work 
one of a casual nature, nor the workman a casual workman. 
There the work done by the workmen was the work ot 
loading and unloading lorries. Now, in the instant case the 
workman was employed through Employment Exchange (see 
exhibit W-4). He worked as a Mason under the Executive 
Engineer, Civil Construction Wing, Western Division of the 
All India Radio. He was appointed on 12-5-1974 and worked 
continuously thereafter till his services were terminated on 
6-3-1976. The workman alleged that after the termination of 
his services the management had engaged the services of 
about five workmen. He further alleged that one Gyandeo 
was working under hiru was appointed as a Mason. These 
allegations are denied by the employer rather vaguely and 
not specifically. What is contended by tile employer is that 
there was no permanent post of Mason in the Organisation 
of the employer and hence he was not appointed to any per¬ 
manent or temporary post. It appears from whatsoever ma¬ 
terial is available on record that there is a construction divi¬ 
sion in the All India Radio under the Executive Engineer, 
Civil Construction Wing and Masons arc required for the 
work of construction. Applying the ratio in the two cases 
cited above I hold that the work done by the present workman 
wus of permanent nature though the workman might not have 
been appointed to any permanent post, fie will, therefore, be 
entitled to reinstatement. 

13. Now, the question is about the back wages. Admittedly 
the workman was employed on daily wages at the rate of 
Rs. 12.82 per day. He was not employed on monthly wages. 
The extinct from the attending register (exhibit E-6) pro¬ 
duced by the employer shows the wages received by him during 
the period from 1.6-1974 to 6-3-1976, On an average the 
workman has received about Rs. 300 per month. Even though 
he was described as a casual labourer by the employer he 
was working on almost all days of the month except some 
weekly offs, etc., The termination of the services of the work¬ 
man being not in compliance with the provisions in Sec¬ 
tion 25-F of the Industrial Disputes Act, the termination 
would be ineffective and inoperative, He will, therefore, be 
deemed to have been continued in service. The question is 
whether full back wages should be paid 1o him. Ordinarily, 
the workman is entitled to full back wages. However, this 
rule may be departed from in exceptional cases. In the first 
place the workman was a daily rated worker, F.vcn though 
the employer has not alleged and proved that he was gainfully 
employed during the period that followed after his termination, 
it is likely that he being a Mason his services might be in 
demand in the construction activities The workman also has 
not pone in the witness-box to sgv that he was not emuloye’d 
anywhere Taking in*o consideration all these circumstances 
I think that the ends of iustice would meet if he is paid 
only 50 per cent of the back wages. 

14. In the result. T find that the action of the mnuneovne-nt 
of the All India Radio, which according to mv find'ne is 
an industry, in terminating the services of the workman, 
M N. Sirsat, with effect from 6-3-1976 was not Justified He 
will be entitled to reinstatement with half the hack wanes 
and continuity of service as between the workmen of his 
category. 

16. My award accordingly. No order as to costs 

M, D. FAMULI, Presiding Officer, 
fNo. L-42012(68)/8O-D. H (B)) 
R. N. SHARMA, Desk Officer 

XPeXpo 1610 .—ftfrfrq JETtr. tfufarfr fTVJT ftTO TufttT, 
1971 far 34 tt ftr gqffrr (2) % appurw ft, *rgft?ft 

f. f¥ TO BWr % sspi sftr IppfPT %t8FT 8?) Stf r p p M r 
tfotfrcHPoflre 87(f), ffrfrn r<s Tpnft, 1 9«,? sm mr ifft 
fifVt 5TF^ qVPT 8ft 1 1982 8ft tit TPft MET ?ftft 

8T*ft pnft ftjpff ftr fftrtr 8ft OTPfrft I 

['PmST PW83501 l/l O/81-mptft 3ft] 
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New Delhi, the 1st March, 1983 
S.O, 1610.— In pursuance of sub-paragraph (2) of paragraph 
34D of the Employees' Family Pension Scheme, 1971, the 
Central Government hereby directs that the rates of family 
pension, us nlteied vide notification of the Government of 
India in the Ministry of Labour and Rehabilitation No. GSR 
87(E), dated the 16lh February, 1983 will be allowed to all 
pensions due for commencement on and from the 1st day 
of April, 1982. 


[File No. S 35011110181-FPG] 


5f# ftwft, 5 rrr4, 1 983 


MoWfa mi.—TifrrAfzrisrsVTFtfhT, 1971 
% 7 tt sat? ^ *r, 4 ? Wl 31 fit 1 arfrr, 1082% 

<T?% OTT fiFBTFT % sp-T^Tit ^ftPJT Rrfrftsr «TTf 

0T 1 SfifT, 1983 % A 1 3tT#i?r— 


(i) too tn-f rPt rrrr'TrtTrtTrfrTt 3 To (fcur rtN ) 
trwptr 'Tuft 

(ii) 101350 % iso srfttrrnr 4 ?o 

rw smnfbfl Aipt 

(iii) 15110 % 20035° hEtta alt a n° Birim) 
turtnfw irmpu •f'wr-T 

(iv) 2010 % 250 *o trftc<Tm?rr 8 i« strew') 
arrsrrPtit rrrarn^r ohnw 

(v) 251 *0 fffffrrRT 3 rftW 1 0 Ho (%T<T 

anurPw orwpnt fA-t 


2. 3F1TW 7ft ^ ^ ffFf ^FT % tWf*W £pfif A 
vrHrrff 55 m (fow «Frit, i«7i % sa(i) ^Pw?srI % 

nFjtrn; [[TA sfre 28 ( 2 ) % arefira zrwpft T-^Fn: 

<fvR, rrpt irrtf ?'r, % trirfsFr rrjSf ffWV i 


3 -rrfm t(A fir* % trirftm Aft «f» turn 

truur % stir At tuaN Arm A srfaijnTr %° vroarto 1351 

70-2-83 am 1 stfM, 1982 % Tfrf if? At 


[MrrtCPT %o ^0-3501 l/l O/Hl-Fqjoftofttv} 
ft° f*m, tjiT-JTf^ 


New Delhi, the 5th March, 1983 

S. O. 1611: —in pursuance of paragraph 2BA of tho 
Employees’ Family Pension Scheme, 1971, the Central Govern¬ 
ment hereby directs that supplementary additions to the family 
pension as existing before the 1st April, 1982 shall bo granted 
commencing from the first day of April, 1983 at the rates speci¬ 


fied below:— 

(i) Basic normal pension 
upto Rs. 100/- per month 

(ii) Baste notmal pension 
Rs. 101/- to 150/- per 
month 

(ill) Basic normal pension 
Rs. 151/- to 200/- tier 
month 

(iv) Basic normal pension 
Rs. 201/- to Rs. 250/- 
per month. 


Rs. 3 (Rupees three only) 
Rs, 4 (Rupees fout only) 

Rs. 6 (Rupees six only) 

Rs. 8 (Rupees eight only) 


(\) Basic normal pension. Rs. 10 (Rupees ten only) 
Rs. 251/- and above per 
month 

2. The rates of supplementary addition will be related to the 
family pension as would be payable in terms of paragraph 28(1) 

of tire Employee'.' Family Pension Scheme, 1971 and will not be 
related to the temporary higher pension if any, under paragraph 
28(2) thereof. 

3, Tire above supplementary increase will be related to the 
pension as increased with efi'ect from 1st April, 1982 vide 
notification of tho Government of India in the Ministry of 
Labour and Rehabilitation No. S. O, 1351 dated the 26th 
February, 1983. 

[File No. S. 35011/10/81-FPG] 

P. SINHA, Dy. Secy. 

New Delhi, the 2blh February, 1983 

S.O. .1612. —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Bombay in the Industrial dis¬ 
pute between the employers in relation to the management of 
Messrs V. S. Dernpo and Company Private Limited, Panaji 
and their workmen, which was received by the Central 
Government. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 1 AT BOMBAY 
Reference No. CGIT-5 of 1978 


PARTIES : 

Emolovcrs in relation to the management of M/s. V. S. 
Dempo and Co. Pvt. Ltd. 

AND 

Their Workmen. 

APPEARANCES : 

For the employer—Mr. P, K. Relc, Advocate. 

For the workman—Mr. George Vaz, General Secretary 
Goa Mining Labour Welfare Union, Goa, 

INDUSTRY : Mines STATE : Goa, Daman & Diu. 

Bombnv, the 30th day of December, 1982 
AWARD 

The Government of India, Ministry of Labour, bv order 
No L-26012/T3/77-D.IIKB) dated 26th September, 1979, 
in exercise of the powers conferred by clause (d) of sub¬ 
section (l) of Section 10 of the Industrial Disputes Act, 
1947, referred to this Tribunal for adjudication an industrial 
dispute between the employers in relation to the management 
of M/s. V. s. Dempo and Co. Pvt. Ltd., and their work¬ 
man in respect of the matters specified in the schedule men¬ 
tioned below ;— 


SCHEDULE 

“Whether the action of the management of M/s. V. S. 
Dempo and Company Private limited, Panaji in 
discharging from service Shri Krishnanath Naik, 
Driver at Kirlapale Iron Ore Mine with efi'ect 
from 21st May, 1977 was justified ? If not, what 
relief is the workman entitled to ?’’ 

2. The workman, Krishnanath Naik, was in the employ¬ 
ment of M/s. V. S. Dempo and Company Private Limited 
(hereinafter referred to as the “Company") as a truck driver 
at Kirlapale Mine. On 21-2-1977 there was an incident In 
the canteen premises of the said mine during which there 
was a quarrel between the workman and another co-worker, 
Surya R. Shetkar. According to the version of the work¬ 
man as set out in the statement of claim, he bad gone to 
the canteen and the incident happened at about 1.45 p.m. 
He had asked for more sugar in his tea from the canteen 
maid which was given to him and at this Lime the co-worker, 
Shetkar, had passed an impolite remark which led to a quarrel 
and exchange of hot words. Other workmen who were 
present intervened and tried to stop the quarrel, but the 
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workman Surya Shetkar, according to this workman lluaaed 
a glass at the head of this workman severely injuring him 
on the forehead causing bleeding injury which led to his 
uri.onsciousness. The workman was removed to the nearest 
hospital in a dangerous condition. The ceriificate issued by 
the hospital showed that the workman was unconscious for 
four hours. The workman was hospitalised for about 10 
days as an indoor patient. He was not in a fit condition 
to resume his duty for over three months. The workman 
resumed his duty on 17th May, 1977. 

3, It appears that both the workmen were charge-sheeted 
by the management. The charge-sheet dated 22-3-1977 was 
served on this workman on two counts : 


the Government had earlier made an order refusing to 
make a reference in this matter, as was pointed out on 
behalf of the company in their written statement. Referring 
to this position, it wrs stated -ihat tbe Government was 
competent to make a reference even after the earlier refusal 
to make the same. It was denied that a proper and fair 
inquiry was made and that full opportunity was given to 
the workman to defend himself. In this rejoinder filed by 
the General Seictary, Goa Mining Labour Welfare Union, 
It was submitted that this Tribunal be pleased to reinstate 
the workman In exercise of the powers conferred on it by 
Section 1I-A of the Industrial Disputes Act. It was, there¬ 
fore, prayed that the workman b: reinstated in service with 
full back wages and continuity of service. 


"(i) Riotous, disordeily or indecent behaviour, use of 
abusive language, assault within the premises of 
the mine. 

(ii) Commission of an act subversive of discipline or 
good behaviour on the premises of the mine.” 

The Inquiry Officer, one Mr. G. M, Nagarscnhnr held the 
inquiry on 29-3-1977. Accordingly to ihis workman there 
was only a show of an-jnquiry and the grave charges level¬ 
led against him which lhcluded ‘assault’ wete not at atl 
proved at the inquiry. 'I he workman states in his state¬ 
ment of claim that it was, however, established that the 
workman was the victim of an assault of a well aimed glass 
at his foiehead leading to a bleeding injury and hospitalisa¬ 
tion, The Inquiry Officer after recording the evidence of 
the witnesses examined for the company and the woikmnn, 
submitted his findings on 13th April, 1977 in whi h he held 
that it was proved that the charge-sheeted workman assaulted 
Shetkar by pushing him during the fight. The workman 
stated that he was the victim of an assualt by co-worker 
Shetkar; however he (the workman) was held to be the 
assaultant. Tt was alleged that the Inquiry Officer was 
biased against this workman and that he had arrived at 
a perverse finding. The workman alleged that what was 
alleged against hint was that in the course of the quarrel 
he had pushed the co-worker, Shetkar; mere pushing, how¬ 
ever was not assault. It was further alleged that Ihe alleged 
incident took place during off houis and not during the 
working hours. It was further alleged that the incident 
took place in the canteen premises where the workmen are 
m h relaxed condition, it being not the mining premises. 
1 he workman contended that (he charges were not proved 
against him and the findings were mala fide. Ho also 
contended that the punishment of discharge from service 
meted out to him was passed by the Director Without appli¬ 
cation of mind._ It was stated that the management had not 
taken into consideration the past good record of the workman 
and his service of ten years while awarding the penalty 
of discharge from service. It was, therefore, prayed that 
the workman be reinstated in service as on such terms and 
conditions as this Tribunal may think, fit, 

t 4l ™ro p a" y by its written statement filed on 15th 
Januaiy, 1980, pleaded as follows. The workman was dis- 
charged from service after a pioper departmental inquiry, 
ine Government had not given an opportunity of hearing 
° company before making this refeten e and that, 
‘ he :'! e .° lc, ? r of rcfc remc was bad and illegal. A 

l! ! quiry v/ns held against both the workmen 
aneJn “ »® re , fo ™d guilty of the misconduct 

alleged ttglmsl them; Shetkar was discharged from me service 
of the con pany with effect from 28-4-1977. Ii, view of the 
grivny of the misconduct found pioved against the woik- 
n\in, the punishment of dismissal was warranted 7he 
competent authonty, however, took a lenient view and dis- 

M 3 1 Vj77 tK V™ lm f n ■ tf 0 ? Ibc ic:,Ucc lviUl ^ect r rorn 
S - T , dCn:Cd by the conl Pany that the findings 

; i ? °ffmcr "’ere perverse, 01 mala fide. It was 
denied that the management had not lahen into account th = 
of t'rclim! 0 f l ! woikmnn while awarding the punishment 

' t I F „ U m ,' he iCniCe of tflc company. ft was 
sta d hat 'hi worlrian was employed by P C Sidhanhan 

sd.r^Rs diT'!: dri vcr since P Ml-1977 y o n «c2£ 

fhere'V,™ 40 P, montl1 - The demand of the workman, 
rejected rel,, " atement with hack wages should be 

h } ‘J 16 , rejoinder filed on behalf of the workman it 

7o rh.W,Vb ,„M a | l iC refCrenC ! made by tho Government 
1417 O S 2 0 rr ° Per and compc,ent ’ 11 that 


6. At the time of hearing of this reference an applica¬ 
tion was filed on behalf of the management praying that 
the validity and legality of the inquiry be tried as a preli¬ 
minary issue. It was prayed that in the event this Tribunal 
came to the conclusion that the inquiry was not fair and 
proper and the findings were perverse the company be 
allowed to lead additional evidence to justify its action of 
d'srbarging the workman. I framed the preliminary Issue 
as regards the fairness of the inquiry and I held by my 
order, dated 14-6-1982, that the inquiry held by the Inquiry 
Officer was fair and proper. 

7. The po'nt raised in the written statement dated 15- 1-1980 
on behalf of th ( - company that the present reference 1® in¬ 
competent for the reasons stated in the written statement 
was not pressed before me. 

8. In view of the submission made before me at the time 
of hearing the questions that arise for my consideration 
are ; (i) whether the charges of misconduct framed against 
the workmen are proved and (ii) whether the punishment of 
cNcharge from the service passed against the workman is 
justified- if not to what relief the workman will be entitled 
to. 


9. The charges levelled against the workman were an 
follows :— 

(i) Riotous, disorderly or Indecent behaviour, use of 

abusive language, assault within the premises of 
the mine, 

(ii) Commission of an act subversive of discipline or 

good behaviour on the premises of the mine." 

The Standing Orders of the company are placed on record. 
Clause 22 thereof defines acts and omissions constituting 
misconduct. At item (xxi) the misconduct stated is , 

Assault on or intimidation of superior officers, threa¬ 
tening or intimidating any employee within bounda¬ 
ries of the establishment and outside the bounda¬ 
ries if it is connected to work.” 


Under item (xxv), commission of any acts subversive of 
disctp.mc or good behaviour on the premises of the esta¬ 
blishment is defined as the misconduct. What was alleged 
against the workman was that on 21-2-1977 at about 2.00 
pun. the workman quarrelled with the co-worker. Shetkar in 
the canteen piemscs of the mine and started abusing him. 
It was alleged that (he workman slapped Shetkar as a result 
of whi ill Shetkar got angry and hit the charge-sheeted work¬ 
man by a glass on his forehead, thereby causing iniurv to 
the workman. 


Now, in the inquiry proceedings the company examined 
‘X'i witnesses, ( 1 ) P. P. Borkar, company’s representative, 
(n> Surya Shetkar, i.e. the co-worker with whom this work¬ 
man had the quarrel, and (iii) Kusta Naik. Out of these 
ifiree witnesses, Borkar, company’s representative slated the 
cases of the company. He was not an eye witress. He 
however stated that after Surya Shetkar threw a glass of 

and°W-. t nf 0k the , workman, Naik, he was injured 

and b ood star ted coming from his forehead, He was then 

l ake \ W i,0spitaL The s^ond witness Surya 
Shetkar sto.ed in his statement that on 21-2-1977 at about 

j (1 " Y orknlon ‘■ tart « i abusing him by using abusive 

left Trl ?; he V -'° rkmBn flrsf °ne .tap 

left cheek. Then after getting provoked suddenly he threw 

m-^ aS L W a’re T* T ^ on thc f °™bend of the work- 

mmears that ° f ^ hidl the workmft n smiled bleeding. It 
to t h • thC workman was "01 defended by anybody 
tn the inquiry proceedings. In a question asked in that 
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behalf by tho Inquiry Officer the workman stated that he 
will defend nimself. The workman did not cross-examine 
Surya Shetkar. 

11. Xusta Nalk was the second witness examined by the 
company as an eye witness. He stated that at the material 
time he was taking ■ food in the canteen. Surya Shetkar 
and the workman werp abusing each other in the canteen. 
Both of them wert exchanging filthy words to each 
other. Both of them pushed each other. He stated 
that he did not know who pushed whom first. In the 
meantime, Paulo Baposa came in the middle and separated 
them and he (Paulo) went in the canteen kitchen. When 
he v.-ent inside the canteen both Shetkar and the workman 
Nnik. again started abusing each other and there were ex- 
-han^e of hot words between them, and that time getting 
.uddenly provoked Shetkar threw th e emnty tea glass on the 
Eo-chead of the workman thereby causing him serious injury 
or tho forehead and he started bleeding, The workman 
-led : ned to cross-examine this witness also. With this 
evidence the company closed Its case. 

12, The workman in his statement after the close of the 
compa n y’s evidence stated 

“On 21st February, 1977, at about 2.00 p.m, or so 
T had gone in the canteen for tea. As there was 
less sugar in the tea I asked for sugar with the 
canteen cook. Accordingly she brought the sugar and 
rntt in my cup as also for the others. At that time 
Mr. Sv>rvn Shetkar Intervened in the middle and 
told me that when makes money his tastes charges 
and feels like eating royal food. At that time I 
tobi Mr. Surva Shetkar that I made money not by 
robbing tho company’s property as you have made. 

I have earned my money by bard work to which 
he replied that if possible you catch me while 
I am robbing and also gave me filthy words as 

follows “.” . (In Konkani), 

At this time he came on my person and pushed 
me. I also reciprocated the action and pushed 
him. Meanwhile, Mr. Paulo Baposa came near 
«ud separated both of us, at th e same time after 
cemrating us when Mr. Paulo was about to leave 
Mr .Surva Shetkar threw emnty tea glass on my 
u Mv which hit on mv forehead thereby causing 
serious iniurv. and T became unconscious." 

It annear^ from the further statement of the workman that 
he was In hosnftal for eight days. It also appears that he 
had informed the Mead Office about this Incident by his 
ho*- dot-d a5-2-1977 which has been produced In the Inquiry 
nap*rs That letter also contains tho version of tie: work¬ 
man pq to why Surya Shetkar had a grudge against him. 

.13. The workman examined one witness by name Ulhns 
M'ansekar in support of his defence. He stated that at the 
material time both the workman and Surya Shetkar were 
facing with each other In a loud tone. Thereafter, he says 
both of them were pushing each other. He added that in 
the meantime Paulo Banosa Intervened and separated them, 
"Thereafter, he savs Shetkar threw a glass on the forehead 
of tbs workman as a result of which blood started coming 
from bis forehead. This witness was not cross-examined 
on behalf of the management. 

14. The above evidence will show that there was exchange 
of words between the workman and Surya after which both 
of them pushed each other. The workman stated that the 
quarrels started as a result of some provocative words used 
bv Surya Shetkar. That Surya Shetkar used the provocative 
words first is not stated by the witness of the workman, 
Mansekar. He stated that both of them were talking with 
each other in a loud tone. According to the version of 
the workman, Surya Shetkar came on his person and pushed 
h : m. Thereafter, he (the workman) reciprocated the action 
and pushed him. The evidence shows that one Paulo Baposa 
Intervened and separated both of them. When Paulo wept 
inside the kitchen, Shetkar threw an empty glass on the 
forehead of the workman thereby causing injury to hint. 
This canteen in which the incident took place is as stated 
in p-p-a 14 of the statement of claim within the precinet 
of the mine. That canteent is provided by the company. 
It is obviously for the use of the workmen. Now, the 
incident even according to the workman took place at 2,00 
p.m. In this canteen. The workman admitted in his cross¬ 


examination that his duty starts at 2.00 p.m. It can, there¬ 
fore, be said that the incident took ptace on the mining 
premises and during the working hours. The version of 
the workman that Surya Shetkar first uttered some provoca¬ 
tive words has not been supported by the workman s witness, 
Mapsekar. It can, therefore, be said on the evidence that 
both the workmen, Naik and Shetkar indulged in disorderly 
behaviour on the premises of the mine and during working 
hours. I would, theiefore, hold that the two charges framed 
against the workman are proved. 

15. Tho next question, however, is whelher the punish¬ 
ment meted out to the workman is commensurate with the 
misconduct that is proved. The order of the Director dis¬ 
charging the workman from the service is at exhibit E-7. 

It is not disputed that the Director had the power to issue 
an order of punishment. The Director agreed with the 
findings recorded by tlja Inquiry Officer. The Director 
observed in his order that the charges proved against the 
workman were grave and serious and the punishment merited 
was that of dismissal. However, as a generous gesture it 
had been decided to discharge him from the service. 
Accordingly, tho workman was discharged from the service 
with effect from the date of the letter which was 21-5-1977. 

IS. Now, in the course of hearing of this reference Mr, 

A. M. Naik, Personnel Manager of the company, was exa¬ 
mined, He stated that before tho Director passed the said 
order he had put up before him the Inquiry papers and the 
persona! file of the workman. The company wanted to 
rely on the previous record of the workman- It appears 
from exhibit E-5 that this workman had on 2-1-1971 taken 
the truck to some cinema house where he had gone to see 
the cinema. He was, therefore, warned for the lapse on 
his part. That warning is at exhibit E-9. It is dated 
19-1-1971. There is another warning (exhibit E-10). It 
appears that the truck driven by this workman was closely 
following another truck which was ahead of it. There was 
collusion between the two trucks and some damage was 
caused to the truck driven bv this workman. The version 
of the workman given hy him in his deposition recorded 
on 23-11-1982 in reply to the evidence of the company 
regarding the previous bad record is that the truck ahead 
of him was abruptly stopped. His truck, therefore, dashed 
against that truck causing damage to the radiator. The 
driver of that truck was prosecuted and convicted. He stated 
there was no criminal case filed against him. He further 
stated that the company recovered the loss from the Insu¬ 
rance Company. He asserted that he was not at fahlt in 
that incident, 

17. The question for consideration is whether the nature 
of the misconduct committed by the workman considered 
along with his previous record is sufficient to terminate his 
service. Having considered the material on record I am 
inclined to think that the punishment meted out to the work¬ 
man is quite disproportionate to the nature of the mis¬ 
conduct proved. The part that can be assigned to the 
workman in the incident concerned is that he had indulged 
in exchange of words with his co-worker, Shetkar in the 
canteen premises. When Shetkar pushed him in that auarrel, 
he also pushed him. Both abused each other. It is Shetkar 
who threw the empty tea glass on the forehead of this 
workman thereby causing injury on his forehead. The 
workman was required to be hospitalised for eight darn 
Tt would appear from para 8 of the statement of claim of 
the workman that h* was allowed to resume duty on 17th 
of May, 1977. i e. after about three months after he submit¬ 
ted a medical report <5f fitness. It is no doubt true that 
the workman indulged in disorderly behaviour. However, 
it does not appear that he indulged in any serious kind of 
assault ns against Sum Shetkar. It is Surya Shetkar who 
threw a glass on his forehead causing serious iniurv to h-m. 
If Rppcms that the incident was not preplanned. There- 
was sudden auarrel between the two in which Shetkar indul¬ 
ged in an aggressive act of throwing the glass on the fore¬ 
head of this workman. It cannot, in my onipton he 'a'd 
that the misconduct proved against the workman is of 
serious nature ns to entail the punishment of termination of 
the service. Even if the oast record of warnings issued to 
the workman is taken into consideration the punishment 
meted out to the workman will be in mv opinion quit- dw- 
\ proportionate. Tt appears from the record that the manage¬ 
ment has terminated the services of Shetkar also. Possibly 
the management wanted to show that no discrimination was 
(shown in the matter of punishment. Mr. Rele for the 
management, submitted that the incident in which the work- 
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dan sustained a serious injury was a grave incident; the 
punishment was, therefore, justified. However, the incident 
became grave not on account of the part played by this 
workman. It is Surya Shetkar who recklessly indulged in 
the act of throwing the glass on the forehead of the work¬ 
man. For all these reason i am of the view that the punish¬ 
ment meted out to the workman is excessive and dispropor¬ 
tionate to the misconduct indulged in by him. I hold that 
the issue of warning to tbc workman would under the cir¬ 
cumstances of the case be a sufficient punishment. 

18. In view of this finding, the workman will be entitled 
to reinstatement. The question, however, is about the back, 
wages. The management has brought evidence to show that 
the workman is in the service of a Drilling Contractor who 
operate* a truck. That Contractor, B. C. Stdharthan la 
examined in this reference. He stated that the workman 
is working with him as a truck driver since 1-11-1977. 
Fie is paying a consolidated salary of Rs, 400 per month to 
him. He stated that the workman is not working with bum 
continuously. He has prepared a statement at exhibit E-ll 
showing the periods during which he worked. Sidhaithan 
stated in his deposition tbat the workman is paid overtime 
also. The evidence of this witness is no doubt challenged 
on behalf of the workman. However, it is not suggested 
to the witness that his version that the workman is employed 
on his truck is false. The workman has not entered the 
witness-box to say that he did not work with the said con- 

■ tractor. The misconduct on the part of the workman Is 
held proved. I have, however, held that it is not sufficient 
to terminate his services or visit him with some serious 
punishment. I am not inclined to grant full back wages 
to the workman as it appears that his conduct was not 
totally blameless and he is gainfully employed for substan¬ 
tial period after the termination of his services. It, Jwwcver, 
appears that his services were terminated on 21st May, 1977 
and the management has brought evidence to show that he 
is working as a truck driver with Contractor, Sidharthan 
from 1-11-1977. I would, therefore, grant half the back 
wages only to the workman from the date of his termina¬ 
tion i.e. 21-5-1977 to 1-11-1977. As the workman is 
employed from 1-11-1977 for a substantial period though 
not continuously, and drawing a salary of Rs. 400 per month 
and overtime, I will not grant him any back wages for the 
period from 1-11-1977. 

19. In the result, I hold that the workman was guilty of 
tbe charges framed against him. However, in the circums¬ 
tances of the case, I am of the opinion that the issue of 
warning to the workman would be a sufficient punishment. 
The workman will, therefore, be entitled to half the back 
wages from 21-5-1977 to 1-11-1977. No back wages for 
the rest of the period. 

20. My award accordingly. No order as to costs. 

M. D. KAMBLf, Presiding Officer 
[No. L-26012 /13 /77-D.III(B)} 

S O. 1613 .— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Trbiu- 
nal, Bhubaneswar in the Industrial dispute between the em¬ 
ployers In relation to the management of Joda West Manga¬ 
nese Mines of Messrs Tata Iron and Steel Company Limited, 
District Keonjhar (Orissa) and their workmen, which was 
received by the Central Government. 

INDUSTRIAL TRIBUNAL, BHUBANESWAR 
INDUSTRIAL DISPUTE CASE NO. 7 OF 1981 (CENTRAL) 
Bhubaneswar, the 31st December, 1982. 

BETWEEN; 

The employers in relation to the Management of Tata 
Iron & Steel Co. Ltd,, Joda West Manganese 
Mines, First-party 

AND 

Their workman Second-party 

APPEARANCES ; 

Shri D. N. Choudhury, 

Settlor Personnel Officer—For tho first-party. - 


Shri Mur.ali Barik — becona-purty. 

AWARD 

The Government of India in the Ministry of .Labour, m 
exercise ot tnc powers conrerred by oecnon J-A ana Clause 
(d) ol Sub-section (1) of Section lb of me rndusinai Disputes 
Act, iy4/, nan onginany refeued Uic ioiiow.ug dispute to 
my predecessor in office vide their oruer No. L-2obi2/ij| 
8 U-D. 111 . B. dated 11-8-1981 : 

“Whether the action of the management ot joda west 
Manganese Mines ot M/s. lata Bon & euecl do. 
Ltd., Disd. NeonjUar (unssa) in icmiinutmg the 
services ol bnu iviuiali Bank, rcinpuiuiy nciper 
trom 16-C-80 is legal and jusnuedi' n not, to Vvhat 
renet bhri Murah Bank is enuded/' 

The said Government, in cxeictsc of the powcis conferred 
by isecuon /-A read with auu-scction (i) oi itecdon JJ-o 
or me inuusuial Disputes Act, l* 4/, have Uanstened die 
pioeccdmgs in relation to the uDOte dispute to me tor disposal 
acco.ding to law as per Government Order No. L-2u0i21i3| 
8 U-D. lii(B) da Led 18-9-1981, 

2. The case of the first-party management may be briwiy 
slated rnus. lUe iloLAJ Mines Division nas lwcivo miffiitj 
CuUUtisiimenls spiead over tmte duties, of widen the Joda 
West manganese Mmes m tnc uistnct of Aeoujnar is one. 
'ineie was a training programme of heavy tuiai movmg 
equipment operators tor six mon.ns from /-4-fyao, pi wmen 
one a. in. oao, driver (beavy vemcics) of the Joua Wed Mmiga- 
nese Mmes was deputed ior framing, ifie second-party u-nt, 
Miuaii Hank was recruited as a tempo! ary Helper in the 
vacancy caused by Mm bao. bnn Bank in accordance with the 
Certified Manning orders was appointed as a ntipei puiqiy 
on temporary oasis and not exceeding a period or a minims 
20 days, it was also stipulated in the oiuei of appointment 
tbat yie services may De terminated at any time bom 
assigning any icason or notice ii the empioyte timed to snow 
necessary aptitude and ability in his iou. ami Bank joined on 
l/-4-i9t>i) ior duty at Joda West Manganese Mine. He was 
entrusted to drive vehicles as and when required, lie was re- 
poiied to be rough and negligent diiver and he was Cautioned 
to be careful in tuture, but he was not paying any need. On 
15-5-1980, while driving a truck bearing No. OKJ 46u / he 
caused an accident thereby damaging the vemcle, Mcanwmie 
the performance of Shri S), N. Sao, deputed ior training not 
being found to be satisfactory, fie returned from vocational 
training centre to resume duties in his original post at Joda 
West Manganese Mine on 7-51980. One Shri N. C. Bamya, 
u driver or Joda West Manganese Mine proceeded on leave 
of absence from 8-5-1980 to 14-5-1980, and in his place the 
second-party Shri Barik was deputed to work. Thereafter there 
was no vacancy and the management decided to terminate ifie 
services of the second-party as per clause 2 of his appointment 
letter dated 15-4-1980. Accordingly, in the letter dated 
15-5-1980 issued by the Superintendent (Mines), Joda, the ser¬ 
vices of the second-party Shri Barik were terminated with 
immediate effect without any notice or without assigning 
any reason. It is averred that the management bad no mala- 
fidcs in terminating the services of the second-parly. 

3. The case of the workman second-party may be briefly 
slated thus. The second-party Shri Barik was appointed as a 
Helper along with some others on permanent vacancy. From 
the date of flis appointment he never worked as a Helper but 
was asked to work as a driver. There being difference ot 
wages in the post of driver and Helper, he demanded the 
wages of driver for which the management was not happy with 
him and tried to get rid of him as early as possible. On 
15-5-1980, the management terminated his set.ices without any 
reason. Then he raised a dispute before the employer in his 
letter dated 22-5-1980 and he was informed by the manage¬ 
ment on 27-5-1980 that his service was not ca'isfactory and 
he fajled to Bhow necessary aptitude and ability in hi? job. 

It is contended that the termination of his services was illegal, 
unjust, unfair and, against the principles of natural justice. 
According to him the termination of his services was illegal on 
the following ground, vir., (a) though his ‘‘work was very 
satisfactory, his services were terminated on Account of de¬ 
mand for higher wages; (b) no charge-sheet wAs issued to 
him regarding failure on his part to show aptitndt end ability 
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to work In his job : and Oo) the management never gave him 
a chance to work as a Khalasi from the date of his appoint¬ 
ment and as such the termination as per Clause 2 of the order 
of appointment was not proper. 

4. The management first-party in their tejoinder have dis¬ 
puted some of the material facts alleged by the second-party 
in his written-statement. It is averied that Shii Barik was not 
appointed against any permanent vacancy. It is also averred 
that apart from not showing sincerity and initiativeness in the 
work entrusted to Shri Barik, he caused accident to a new 
vehicle on 15-5-1980. it is also contended that a preliminary 
enquiry was also made regarding the accident, and the en¬ 
quiry confirmed the lack of ability and aptitude to perform 
hi# duties diligently. Accordingly, it was decided not to 
allow Shri Barik to continue in service any more. Although 
ho could have punished with dismissal, but to save him 
from acquiring a stigma in his Career his services were 
■imply terminated. As such the termination is with reason and 
justification and it is bonafide. It is denied that the services 
were terminated for demanding wages of a driver. Such a 
contingency never arose as Shri Barik was entitled to acting 
allowance of a driver as per Company's rule and practice. 
It is next contended that as it was a case of discharge 
simplicitcr, drawing up a formal proceeding agains' his was 
not necessary. It Is further averred that after the termi¬ 
nation Shri Barik has been in gainful employment. 

5. From the respective pleadings of the parties, the following 
points arise for determination. 

(1) Whether the termination was illegal ? 

(2) Whether the termination was justified ? 

(3) To what relief, if any, is the workman entitled ? 

FINDINO 

Point Nos. 1 and 2 :— 

6. Both the point Nos. I und 2 being inter-connected have 
been taken up together. There is no dispute that the second- 
party workman Shri Murali Barik was appointed by the first- 
party management as per the appointment letter, Ext. 5, 
dated 15-4-1980. The appointment order thus forming the 
basis of contract of service requires scrutiny. It rays that the 
second-party was appointed as a Helper purely on temporary 
basis subject to certain terms and conditions. The second 
condition which is material for the present case reads thus:— 

“2.Your employment with ns will be purely on lempoiary 
basis and not exceeding a period of 5 months 22 days 
during which period if you fail to show the neces¬ 
sary aptitude and ability on your job, your services 
may be terminated at any time without assigning any 
reason or notice." 

In view of the fact that the appointment was purely temporary 
and thai too for a specific period, the requirements of lawful 
retrenchment as stipulated in Section 25-F of the Industrial 
Disputes Act (hereinafter referred to as the Act) are not 
attracted in this case. Assuming that the second-party's ser¬ 
vices were not terminated on 16-J-1930 a. 1 , it happened, even 
then according to the terms and conditions of service stipu¬ 
lated in Ext. 5, his 'erviccs could not have teen extended be¬ 
yond 5 months 22 days. Even then the second-party would 
not have completed one year of continuous service as per 
Section 25(b) of the Act to attract the provision of Section 
25-F of the Act so as to get the retrenchment benefit. In the 
eye of law, therefore, the action of the management cannot 
be said to be illegal. 

7. It is necessary to briefly refer to the certified Standing 
Orders of the first-party (Ext. 22) in this connection. The 
•ccondparty was a temporary workman as per Clause 5(1) 
(c). The termination of his service would, therefore be governed 
by Clause 43 and not, by Clause 35 as contended on behalf 
of th e workman. Although the Superintendent (Mines), 
the authority terminating the services of the second-party, 
has deposed in cross-examination that all termination are 
governed by Clause 35, he had at later stage correct 
ed his statement by saying that , Clause 43 , of the Stand¬ 
ing Orders is applicable to the present case. Clause 43 deals 
with teitnination of services. -Sub-clause (b) says that subject 
to the nrovisions of the Industrial Disputes Act, no notice of 
termination of employment is necessary In the case of tempo¬ 
rary workmen- It would thus be noticed that no rule of the 


Standing Orders (Ext 22) has been violated in following the 
precetlnre ot termination ot the sccond-pany. 

8. I would like to briefly examine the evidence on the quest¬ 
ion oi rernnuation. l tic wime^e, ior the management, M.W, 5. 
was uie then tsupennicndenl (.ivnnes) siauoneu ai joint. tic nad 
issued the letter ot appointment, t;xt, 5, and he had also issued 
uie Older oi termination Ext. 13. Ext. 13 is a letter dated 
iDO-mob tup contents oi winch only read. “Since we do not 
require your service any more, your services are hereny ter¬ 
minated with immediate effect". ivl.W. 3 has stated in chief 
examination that the services of bhn Burnt were terminated 
as his appointment was tor a specthc purpose, as some heavy 
vehicle drivers were sent for tunning and one of them had 
returned not being tound suitable, ihereaiter Shri Bank 
continued against the leave vacancy for about 8 days. Then 
his services were terminated as there was no vacancy and 
also along with it co-incidcntaiiy he was involved m an acci¬ 
dent because of his negligence. In cross-examination, to the 
question as to how Shri flank’s services were prematurely 
terminated although he was appointed for a period of 5 months 
22 days. M,W- 5 has stated that Shri Barik was appointed 
against the vacancy of Shri Sao who was sent for training, 
that Shri Sao prematurely returned before completion of the 
training, that Shri Bank continued tor a further tew days 
more workirtg in place of the driver Shri Baidya who had 
gone on leave, and that thereafter as there was no vacancy 
and co-incident to that as there was an accident, his services 
were terminated. M W. 5 has denied the suggestion that the 
services of the second-party were terminated tor his demand¬ 
ing higher wages. He has also denied the suggestion that the 
services were terminated without observing the provisions of 
the Standing Orders. 

It would thus be noticed that the services of the second 
party who was appointed on temporary basis for a period not 
exceeding 5 months 22 days, were terminated on account of 
the joining ot the incumbent Shri Sao and then Shn Baidya 
against whose vacancies Shri Barik was appointed. Jn such 
state of aifairs it has to be examined whether the contentions 
laised by the workman have any merit. The contention that 
Clause 35 of the Standing Orders (Ext, 22) was not lollowed 
does not merit any consideration, as obviously Clause 43 and 
not Clause 35 of Ext 22 is applicable in Uie present case. 
The further contention that the termination has taken place 
without taking resort to any disciplinary proceeding is also 
not tenable. The question of disciplinary action would arise 
if any misconduct is sought to be made as a ground for 
punishment. But in the present case the wrongful act of 
causing an accident by tne second-party, though an act of 
misconduct, was not the ground for termination of his ser¬ 
vices. It is amply proved from the oral and documentary 
evidence on record that the second-party was appointed 
against the vacancy caused by Shri Sao. and that his services 
were terminated after the resumption of duty by Shri Sao and 
subsequently by Shri Baidya. In such case the services of the 
second-party, even without causing any accident of the vehi¬ 
cle, would have been terminated. The matter might have been 
different if no accident had been caused, and the management 
might have considered to provide employment to the second- 
party in some other post, But the post for which Shri Barik 
war appointed cannot any longer be claimed after the joining 
of Shri Sao and then by Shri Baidya. On the side of the work¬ 
man it is urged that the workman could have been utilised 
as a Helper for which he wits appointed. Instead of as' a 
driver for his causing the accident, but he did not deserve to 
be terminated. This argument also does not hold good, as 
no vacancy existed for him after the joining cf Shri Sao and 
Shri Baidya. No evidence has been led on the ride of the work¬ 
man to show that there was any vacancy left in the post of 
Helper even after the joining of Sarbasri Sao and Baidya. 
Such an argument cannot be said to be tenable. 

8. Much evidence has been led on the accident caused by 
the second-party to v new truck on 15-5-1980 while proceed¬ 
ing from Bichikundi to the Ferro Manganese Plant, Witness 
Nos 1, 2 and 3 for the management have given a graphic 
picture in their evidence as to how the accident took place 
due to the careless driving of the second-party. The second- 
pa] ty in his evidence has denied to have caused any accident, 
and has, on the other hand, put forth a story that Op 15-3- 
1980 he first went to Joda and returned tp Bichikundi, and 
that on his return he again proceeded to Joda with M.W. 1 
and one Somt Apat, and on the direction of M.W. 3 op the 
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road he returned with the vehicle to Bichikundi. The second- 
party has ihus stated that he did not cause any accident on 
loo-lyeu. H.s witness WAV. 2 ciainis to have travelled in the 
iii-tacitd tiuck, but aecoiding to him, he got down fiom the 
vehicle haltway and he end not know what happened to the 
vehicle thereaiter. His evidence is, thereloie, ,n no way help¬ 
ful to support the case of no-aceident advanced by tjie second- 
party. On the ctr.cr hand, from the evidence adduced on the 
side of Ihe management thiough M.Ws. l, l and j, i ain tuny 
satisfied that the second-paity Jiad caused the accident ot a 
vehicles belonging to the find-party on 15-5-19)10, and that 
the accident was due to careless driving of the second-paity. 


9. In the light of my discussions in the foiegoing para¬ 
graphs, I would hold thal the termination was illegal as well 
as justified. 

Point No. 3 j 

10. The only contention raised in this contest on behalf 
of the workman is that he could have been reverted to the 
post of Helper for which he was onginaLly appointed, This 
contention is not tenable, in tny opinion, for the reasons I 
have already discussed, the becond-party’s appointment as 
a Helper was only for a specific purpose, i.c., fen working as 
a drjver for a tempoiaiy period duung the vacancy caused 
by Shri Sao and then by Shii Ba'dya. After their joining 
there cannot be said to be in existence any pos. of a Helper 
in which the second-party could have been absorbed. Nextly 
it has transpiied from the evidence that the second-party’s 
appointment was subject to the satisfaction of the management 
about his aptitude and suitability for the tob. Ext. 5 is \ciy 
clear on this point. Oial evidence has been adduced to show 
that the second-party did not acquit himself with credit during 
the short period of his work. The second-party cannot, there¬ 
fore, be said to have drawn the sympathy of the management 
for prolonging his conliuance in he post till the maximum 
period of 5 months 22 days. For the reasons discussed above, 
I find that the second-party workman is not entitled to any 
relief. 


H. In view of my findings on all the points, I would hold 
that the action of the management first-party in terminating 
the services of Shri Murali Barik, the second-pm ty, from 
16-5-1980 is legal and justified, and that the second-party is 
not entitled to any relief. 

12. The Award is passed accordingly. 

J. M. MAHAPATRA, Presiding Officer. 

[No. L-26012/13/80-D.111(B)] 

S.O. 1614.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industiial Tribunal. Jabalpur in the industrial dispute 
between the employers in relation to the management of 
Manganese Oie (India) Ltd., Nagpur and their workmen, 
which whs received by the Ccntial Government. 


BEFORE JUSTICE SHRI S. R. VYAS (RETD.). 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
JABALPUR (M.P.) 

Case No. CGIT/LCVR) (6) of 1981 


PARTIES : 


Employers in relation to the management of Manganese 
Ore (India) Ltd., Nagpur and their workmen of 
their Tirodi Manganese Mines represented through 
the Rashtriya Manganese Mazdoor Sang'.) (INTUC), 
Tirodi, P.O. Balaghat, Madhya Pradesh. 

APPEARANCES : 

For Union—Shri S. K. Rao, Adovcate, 

Por Management.—Shri P. S. Nalr, Advbcate. 

INDUSTRY : Manganese district ; Balaghat (M.P.) 

- ' AWARD 


Dated, December 10, 1982 

ref 5 I 5 n ? ! by the Government of India 1 

the -Ministry of Labour vide its Notification No. L-27011 


1/80-D.III.B dated 23rd January, 1981 for the adjudication 
oi the foilow.ng dispute by this Tribunal :— 

‘‘Whether the action of the management of M/a. Manga¬ 
nese Oie (India ) Ltd., in withdiawing the benefit of 
Nuising Attendance Allowance lo the workmen of 
th ’it iiiodi Manganese Mines is justified? If not. 
to what rcl.ct the workmen aie entitltd?” 


2. Facts giving ri.e io the nfoics.iid dispute are as under :— 

Ihe R.isDtnya Manganese Mazdoor Sough (JNTUC), 
heicmal.ei ternied to as the Songli, raised depute with the 
As>ti. Laboui Commissioner icgardmg the withdrawal of 
in ui sing Attendance /allowance wUich according to them is 
jinyaoie py the management of the M/s. Manganese Ore 
(.India) j_,td. As the disputes were not settled in the con¬ 
ciliation proceedings the same were leteired to this Tribunal 
by the Government of India by the uiuiestod order. 

3. The claim of the Union (Sangh) is that the woikmen 
of me liroui Aimes of tne Manganese Ole (India) Ltd., 
DcreinatLex rcleired to as Ihe MOIL, were as a customary 
puvnege enjoying the beueht oi a Noising Attendance Allow¬ 
ance winch naa been discontinued by the management of the 
MUlL since sometime past. This allowance, aecoiding to the 
Sangh, was payable to the attendant of a workman who, 
vvnue irquicd on duty, was requned to be hospitalised either 
locally or at some outstation and had to be escoited either 
by a relative or by some faend oi by a co-woker upto the 
place whcie he was to be treated. Ihe necessity of an at¬ 
tendance m these cases was certified by the Medical Officer 
concerned at his discretion. Such an attendant was given 
expenses of journey to and from the hospital, and if the 
infilled or sick woikman was detained at an outstation then 
while being brought back the attendant was giver his journey 
expenses also. Such an attendant used to attend the patient 
or the injured woikman during hospitalisation. The manage¬ 
ment has, however, discontinued this payment of Nursing 
Attcndcnce Allowance since sometime past, Such a discon¬ 
tinuance or withdrawal of this concession without complying 
with the provisions of Sec, 9A of Ihe Induslii.il Disputes Act 
1947, hereinafter referted to a 3 th e Act, was neither justified 
nor legal. A prayer is accordingly made that it may be de¬ 
clared that such a discontinuance and/or withdrawal of 
Nurs'ng Attendance Allowance Is illegal, unjust and in- 
opeiative. 

4. The management has opposed the prayer made on be¬ 
half of the workmen. It Is contended that such a dispute 
w is not raised by the workmen or their Union with the 
management; that a direct reference to the conciliation officer 
was not called for and that on these grounds tne reference is 
incompetent. It is further contended that locally the manage¬ 
ment maintains a well equipped hospital where all facilities 
me extended lo the injured and sick workmen. There are 
common Standing Orders of the management in respect of 
not only the Tirodi Mines but other mines also; that tho 
Standing Orders provide for 1cav e being granted to the work¬ 
men; that there is no provision for a medical attendant being 
provided to the injured or "ick workman; thal such attend¬ 
ance as is necessary and certified bv the Docto- l.s provided 
bv the management as and when necessary; that allowance 
claimed In the aforesaid circumstance h not at nil provided 
bv the Standing Orders and that the financial position of the 
MOIL is not such as to bear any financial burden in addi¬ 
tion to that what is provided in the Standing Orders and 
Leave Rules. 


merr rejoinder the Saneh admits that there were dis¬ 
cussions before the A'stt. I abour Commissioner, that the 
Sangh had bv a lettei dated 25-10-1979 made a demand for 
pavipent of this allowance; that it was from September. 1979 
that the said navment of allowance was discontinued and that 
the claim made by the Sangh is fully justified. - 

6 In their reiolnder the management contended fh"t there 
was no customary payment: that inffireds are given all possi- 
e hep : that Wore the Standing Orders came into force 
he " in <mch form as was reemired for th e injured nr s‘ck 
workmen was extended; that ns a special case leave was 
granted to an attendant who was repaired to accompany the 

77"’"™ r T m - ^ leave as was granted 

cannot be claimed as of right; thal the T to a workman is 
paid only when he travels on dirty and that it is the Medical 
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Officer concerned who decides as to when and in what case 
an attendant should accompany a patient if he requires to be 
sent outside for treatment. 

7. As per order passed on 21-7-1981 the aforesaid dispute 
was the only issue for adjudication of this case. This may. 
be formulated as under :— 

ISSUES 

1. Whether the management of M/s Manganese Ore 

(India) Ltd., Nagpur was justified in withdrawing 
the Nursing Attendance Allowance to their workmen 
of the Tirodi Manganese Mines? 

2. To what relief are the parties entitled to? 

8. Oral and documentary evidence has been given by both 
the parties. My findings on the aforesaid issues are as 
under:— 

Issue No. 1.—'the management of M/s. Manganese Ore 
(India) Ltd. Nagpur was not justified In withdrawing the 
benefits of Nursing Attendance Allowance to the workmen 
of their Tirodi Manganese Mines. 

Issue No. 2.—As per order passed below. 

Findings with reasons : 

9. Issue No. 1.—The management has examined only one 
witness M.W. 1, Shri K. M. Tripahi, who has in his evidence 
refeired to certain documents filed both by the management 
as well a* by the Union. In his statement he stated that with 
regard to the withdrawal of the Nursing Attendance Allow¬ 
ance no demand was made either by the workmen or their 
Union to the management and that only a letter Ex. M/t 
was eddressed to the Asstt. Labour Commissioner indicative 
of their demand in dispute. Ho further says that the manage¬ 
ment never made any payment of Nuring Attendance Allow¬ 
ance and that Ex. M/2 is a copy of the Sending Olders, 
clauses 23 and 24 of which completely govern the m dical 
attendance to the worker. Further according to him Ex. WI3 if 
a copy of the Rules made under the authority of Ex. W/2. 
These rules, according to this witness, have become appli¬ 
cable after coming in force the Standing Orders Ex. M/2. 

10. So far as his statement in the examiqation-in-chief is 
concerned it is a denial of the claim mado by the Sangh re¬ 
garding the Nursing Attendance Allowance. According to 
him, Rules Ex. W/3 provide adequate facilities for medical 
aid to the workmen in the hospital at the mine. 

11. When cross-examined the witness admitted that when 
any workman was injured on duty or was otherwise ill he 
is firstly treated in the hospital at the mine and thereafter if 
he is required to rent out then any relation who accompanies 
him, is paid his fare both ways. The hospital, according to 
him. has an Ambulance which generally carries injured or sick 
workman Rt some place other than the mine hospital if he 
is required to be sent out. 

12. The claim of the workmen is not for travelling allow¬ 
ance to the person accompanying the injured oi sick work¬ 
man but for additional allowance which according to the 
workmen was being paid to them since many years, With 
regard to this allowance the management’s witness M.W. 1, 
Shri K. M. Tripathi, has stated that wjiat was given to the 
attendant was not any allowance but nursing attendance leave, 
journey expenses both ways and daily wages which such 
attendant would have earned in case he had been on duty, 

13. Considered as a whole his evidence Indicates that either 
as a matter of rule or as a matter of practice or as a matter 
of concession whenever a workman was injured and was re¬ 
quired to be sent for better treatment at a hospital other 
than a mine hospital then the management paid the atten¬ 
dant the journey expenses to and from the mine, dally wages 
as such attendant would have otherwise earned, but no extra 
allowance for the attendance rendered by him. 

14. As ngainst this evidence th c Union has examined three 
witnesses W.W. 1. Abdul Jabbar. W.W. 2 Bnchoolal and 
W.W. 3 Safiuddin. 


(1) W.W. i Abdul jabbar has stated that in cases where 
the injured or sick workmen were sent out the attendant 
whose attendance was certified as necessary by the Medical 
Olliccr was paid not only his travelling expenses but certain 
amount as nursing allowance also. Tfiis allowance, accord¬ 
ing to this witness, has been recently withdrawn. He refer* 
to Ex. VV/1 as minutes of discussions held between the man¬ 
agement and the Union leaders before the Asstt. Labour 
Commissioner, according to which no settlement was arrived 
at. In his cross-examination he was confronted with Ex. W/ 
2 and Ex. W/3 which according to the management com¬ 
pletely govern the question of medical aid to me employees 
of the mine. He was asked if there was any specific order 
of the management granting such allowance but he professed 
ignorance about them, 

(ii) W.W. 2, Bachoola), has referred two Instances of 1975 
and 1981 wfien he was sent to Nagpur for treatment and wn» 
paid not only T.A. but Nuising Allowance also. Such allow¬ 
ance, according to him, was paid to him oniv on the basis 
of a certificate from the Doctor concerned. This allowance, 
according to him, wag not paid in 1981 when he had to take 
one ol his relative to Nagpur. 

(in) WAV. 3 Safiuddin, also refers to the journey under¬ 
taken by him to Nagpur when his son suffered from T.B. 
Local Doctor had rsiened him to Nagpur and during the 
period of his absence from work, he was paid his wages, jour¬ 
ney expenses and daily allowance @ Rs. 8/- per day. For 
the similar visit 1981 the witness says that no such allow¬ 
ance was paid to him. 


15. F'rom the aforesaid evidence of the workman it would 
there!ore appear that prior to thc admitted withdrawal of 
Nursing Attendance Allowance whenever any workman or 
his dependent was referred to a Doctor outside the mine area 
for treatment the management used to pay, on the certificate 
of the local Doctor, journey expenses and some daily allow¬ 
ance to the attendant who was required to go ard accompany 
the sick or injured person. Tho management’s winess, M.W, 
1, Shri K. M. Tripahi, admits that even now if a certificate 
issued by a local Doctor an injured or sick workman is re¬ 
quired to be referred to a hospital or a Doctor away from 
the min e then such a companion (whom the Union names as 
Nursing Attendant) he is paid wages and journey expenses 
also. The dispute between the parties is, however, with re¬ 
gard to the allowance which the Union claims was being paid 
but subsequently withdrawn by the management to the atten¬ 
dant who accompanies the sick or injured person as a Nurs¬ 
ing Attendant. Though the management denies that any such 
allowance was paid but this denial, in my opinion, is falsi¬ 
fied by the evidence given by thc workman and once more 
documentary evidence to which I will shortly refer to. 


16. No doubt neither the Standing Orders (Ex. M/2) nor 
the Medical Attendance Rides (Ex. W/3) mnicc any provi¬ 
sion for payment of any extra allowance to a Nursing Atten¬ 
dant but if the Union succeeds in proving that such an 
allowance was being paid as a customary concession then 
such a concession could not have withdrawn without proper 
compliance of Sec. 9A of the Industrial Disputes Act as thc 
same had become part of the condition of service of the 
workmen. 


17, Workmen have produced a register which has not been 
referred to by any of the parties but the same is now marked 
as Ex, C/1. It contains entries for the months of September 
a 7* d October, 1979. There are 29 entries and the heading in 
the Register is ‘Nursing Attendance Report’. It shows that 
29 different workmen were granted Nursing Attendance 
Allowance @Rs. 5.80. The last column shows that the work¬ 
man or other attendant named in Colu mn No. 1 was paid this 
allowance for attending a workman either at Nagpur or at Bala- 
ghat This register, therefore, clearly shows that the workman 
attending another workman in a hospital outside the local area 
was paid Nursing Attendance Allowance @ 5.80 tier day. 
The management has not produced their relevant accounts 
books to negative the claim of the Union. However, considering 
the register c/1 tbe oral evidence given by the workmen’s 

v ™ « vidence of management’, witness, Shri 

K. M. Tripathi I have to conclude that till sometime past the 
management was giving Nursing Attendance Allowance to 
the attendants of sick or injured workmen who were requir¬ 
ed fij be referred to any Doctor or Hospital away ffOflt tbe 
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Hospital at the mine. According to the workmen’s witnesses 
thi» allowance wai being paid since long but was subsequently 
withdrawn in 1979, Though the payment of this allowance 
may not be a written term and condition of the service of 
the workmen but the same was being paid as a customary 
concession by the management of the workmen. The con¬ 
cession could not have been withdrawn without proper com¬ 
pliance with the relevant provisions of Sec. 9A of the Act. 
Accordingly, in my opinion, the withdrawal of such a con¬ 
cession viz., Nursing Attendance Allowance was not justified. 

18. Issue No. 2 —In the light of the view taken above it 
is held that the withdrawal of the Nursing Attendance Allow¬ 
ance by the management of the Manganese Ore (India) Ltd. 
Nagpur at their Tjrodi Manganese Mine was not justified. 
The management shall restore the payment of Nursing Atten¬ 
dance Allowance On the following conditions :— 

Whenever a workman either injured on duty or he or his 
dependant entitled for medical aid at the cost of the manage¬ 
ment, is referred to a Doctor or a Hospital away from the 
Hospital at the mine and the local Doctor certificates that 
such an injured or sick person requires Nursing Attendant 
of his own then the management shall pay such Attendant 
Ms travelling expenses, daily wages if he is an employee of 
the mine and the Nursing Attendance Allowance that was 
being paid earlier by the management. The period for which 
this allowance shall be paid shall be restricted to the period 
certified bv the Doctor where the injured or the sick person 
is taken for treatment or for consultation. Award is made 
accordingly. 

In the circumstances of this case there will be no order as 

TO C081S, 

S. R. WAS, Presiding Officer. 

(No. L-27011 /l/80-D.HI(B)] 


S.° 1613.— In pursuance of Section 17 of the Industria 
Disputes Act, 1947 (14 of 1947). the Centra] Governmen 
™i re i& pu V ,lsh * s following award of the Industrial Tribu 
Pn *V C .l n tho ,ndl,8trlal dispute between the employer! 
in reiation to the management of Kudremukh Iron Ore Com. 
pany Limited and their workman, which was received by the 
Central Government, 3 

BEFORE THE INDUSTRIAL TRIBUNAL IN 
KARNATAKA, BANGALORE. 

Dated 15th January, 198.1. 

Reference No. 1 of 1980 (Central) 

I PARTY : 

^ c /o Bharatiya Mazdoor Sangh. 

Subedar Chatram Road, Bangalore-9. 

-vs- 

n PARTY: 

The Management of Kudremukh Iron Ore Company 
I-lrnlted, No. 25, M.G. Road, Bargulore-1 by its 
Chairman & Managing Director. ' * 

APPEARANCES: 

5* » P S rt5 P -S £ l 1 N ‘ G ( ’ adke ’ Advocate, Bangalore 
For then Party-SrI B, C. Probhakar, Advocate Banga- 


REFERENCE 

(Government Reference No, L-26012 /I /79-D.III B dated 
18th September, 79). 


AWARD 


The Central Government has made a refer-nr- r,f 

‘ hC PartiM f ° r Vindication on the follow 


i he °f the management of Kudremuk 
S5 }'p °K y Limited, Bangalore, in dismiss,to 
-f? N ' E - Mohammed. Driver, from their service 
with effect from 4-7-1978 h justified 7 Tf \ 
what relief the said workman is entitled ?" 


2, The Parties submitted their statements and additional 
Issues were framed as follows :— 

“1. Whether as contended by the II Party the Reference 
is bad for want of proper conciliation and description 
of the workman’s name in a proper manner 7 

2. Whether there has been no proper espousal of the 

Industrial Dispute ? 

3. Whether the dispute has been raised by N. F., Moha- 

med 7 If so, whether it is proper espousal 7" 

3. ADDITIONAL ISSUES NOS. 1, 2 and 3. 

The Order of Reference describes the 1st Party as ‘'Shri 
N. E. Mohammed c/o Bharatiya Mozdoor Sangh, Subedar 
Chatram Road, Bangalore-9”. It is mentioned therein that tho 
Central Government is of the opinion that an industrial dispute 
exists between the employers, the II Party, and their workmen. 
It is true that in the notice sent by the Tribunal, the 1st Party 
is described as ‘ Workman of Shri N. E. Mohamed c/o 
Bharatiya Mazdoor Sangh, Subedar Chatram Road, Bangalore, 
but, such a description in the notice can never be taken to 
have created any confusion for Ihe IT Party to understand 
as to what is the dispute that was referred. The dispute has 
been clearly described as to consider as to whether the dis¬ 
missal of Sri N. E Mohamed, driver, from the service wi'h 
effect from 4-7-1975 was justified* Hence the contention that 
there is no proper description of the 1st Party and thus the 
Reference Is bad cannot be accepted. 


4. The other contention is that the reference becomes bad 
if N. E. Mohammed in his individual capacity is the 1st Party 
as he had not raised any demand or dispute before tho Manage¬ 
ment. The papers produced by the 1st Party which includes 
the Report of the Assistant Labour Commissioner to the 
Government of India and the notice sent by the Assistant 
Labour Commissioner as regards the conciliation and the final 
letter dated 31-10-1975 by the Under Secretary >o the Central 
Government addressed to the I Party workman about the 
failure of the Conciliation efforts would show that It was on 
account of the efforts of the said N. E. Mohamed tho dis¬ 
missed employee, the Kudremukh Iron Ore Company T imited 
Employees’ Union took up the cause of the workman and 
efforts of conciliatton were made. Under Section 2(A) of the 
Industrial Disputes Act, when any employer dismisses an 
individual workman, any dispute between that workman and 
the employer connected with that dismissal shall he deemed 
to be an industrial dispute notwithstanding that no other work- 
man nor any union of workman is a party to the d,‘smite. 
Wnrn this is a case of a dismissal of a workman* it is not 
necessary for this Tribunal to go info the question as to 
whether the other workmen or any unton of workmen have 
joined hands with the dismissed workman to esnonse the 
disnutc before tho nroncr authorities. In view of th* above 
defijihmn the dismite of dismissal of tho said N, E. Mohamed 
would be an indnsU-.-n dilute and hence these hsues are 
also answered against the II Party. 


POINT OF DISPUTE NO. 1. 

5, When the domestic enquiry is held to be just and Proper 
the only other question that remain for consideration are as 
to whether the findings are perverse or whether the punish¬ 
ment imposed is vindictive or would amount to victimisation 
Though much has been made out in the claim statement of 
the I Party, that he is not individual responsible for the 
offences charged against him, still there J, clear evidence to 
the fact that he was one of the persons involved in the charees 
it is true that he has examined two witnesses on his behalf 
to ? av . !“. at he , ! ’ as not taken part in any incident alleged 
against him and has by himself given evidence to say that he 
had just gone to the spot where the incidents alleced have 
taken mice but has not taken any active part In It. When 
especially he has got the backing of the workers’ Union, it 
1S t,r°/ , ddpcult for him to get two other co-workers to speak 
about his innocence. But, there is no reason why the manage¬ 
ment should pick up this workman along with some others to 
suspend from work and frame specific charges aeatost th-m 
1 • i/ u °m crt acf ^ 0ne bv ,hcnl d,!nn e the course of the 
Se w ral Die witnesses examined on 

mil M. ana?e 7 lc n t have clearly sunken about the 

roll played by this workman during the course of the strike 
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and there is no reason lo reject their evidence merely by hold¬ 
ing that they are officials ot the management. The Management 
cannot get any other independent person to speak about the 
incident that baa taken place at the place at the time of the 
strike nor is there any evidence that there was any outside 
witness present at the spot at that time. Hence I accept the 
evidence of the Managements witnesses and hold that the 
findings of the Enquiry Committee, that the charges have been 
established, is proper and justified. 

6. The charges against the 1st Party workman are that 
he struck work or incited the others to strike work in contra¬ 
vention of tb: provisions of law or rule having the force of 
law and riotous and disorderly behaviour during working hours 
at the establishment or any act subversive of discipline. The 
specific incidents alleged against him aie that on 27tl\ to 
30th March 1978, he s'ruck work and assembled along 
with others in front of the administrative building during 
working hours and shouted objetionable slogans inching 
others to strike work and he indulged in disorderly 
behaviour and committed a- 1 : srbvcive c' Tscifi’ne 
during working hours in the Company-premises. I he 
disorderly behaviour is described as that on 27-3-1978, 
he went along with others to the monsoon storck rile 
area and prevented tb; loyal employees from carrying 
normal duties and on 28-3-1978, he stopped vehicles of the 
Company and prevented officials from carrying out their 
normal duties hv deflating tyres of the vehicles of the Com¬ 
pany, thus immobilising them with the result that the Com¬ 
pany work was affe ted, The evidence would show that this 
workman was along with others when those alleged incidents 
have taken place 7 Even if, he had himself done any act that 
was also along with others who struck work. Hence tbe con¬ 
tention of the 1 Party workman that he did not do anv act 
in any personal interest but in the interest of the workman 
at large requires sympathise con/deration. 

7. It is not disputed that there was a strike for the said 
four days at the workspot. Tt is alleged in the claim state¬ 
ment of the II Party that tire strike was against law as the H 
Party was a public utility service and there was no notice 
given earlier to strike. The Public Utility Service is defined 
in Section 2(n) of the Act as some of the specific industries 
and other industries specified in the first schedule in respect 
of which the Appropriate Government may issue a notification 
declaring it to be so. The Iron ore excavation work of the 11 
Partv cannot be described as any of the industries mentioned 
therein. The II Party was called upon to pioduce some docu¬ 
ments by the I Party by the Application dated 11-8-1980. 
The Tribunal on that day passed an order asking the II Party 
to produce the said documents and by producing only some 
of the documents, it filed objections saying that the o her* 
documents asked for cannot be produced or are irrelevant. 
One of the documents called for is a ielter dated 24-6-1978 
addressed by the I Party-workman to the II Party and the 
II Party stated in the reply that the same would be produced, 
but has failed to produce the same. Later, the I Partv produced 
a copy of that letter as Hem No. 9 in its list, filed on 29-12- 
1981. In that letter, the I Party woikman had made it clear 
to the Management that by a Notification dated 10-12-1977 
issued by the Government of India, th" Iron Ore Mining In¬ 
dustry v as declared to be a ‘Public Utility Service’ for a 
period of six: months from 18-5-77 and the same was not 
further extended and consequently as on the daLe of the 
strike, it was not a ‘Public Utility Service’. The II Party has 
not produced any document to show to the con’ru and hence 
it has to be taken that th* contention that the strike is Pineal 
for want of notice ns contemplated in Section 22 of the Indust¬ 
rial Disputes Act is not correct. The evideiv'e would disclose 
that the strike was sponsored bv the LJnion and many of th: 
employees had taken part In it. Hrnre if the I Party workman 
had taken part in the said strike and even gone to tin' extent 
of shouting slogans in support of the strike, it cannot be said 
to be an illegal aA. Tt mnv be a contravention of the nrmi- 
s : otis of the '''and'r'g Ordr-is ff h* joined with 111 - other 
strikers in inching o'hers In sH l 'c v nrk or shoumj cbk’i-firn ' 
able simians at th- works-ot It man also he a contravention 
of the Standing O'del'll if hr mined others in dcfh'i'ui ffi“ 
tv* - * of the vehiilcs of the. Company and pi eventin'* other 
officials from MUndinc duty. 

8. But the question for consideration would be as to 
whether an order of dismissal is a proper pun Urn-cut in such 
cases. Section 11-A specifically empower, th ■ Tribunal to 
reconsider the evidence to find out as to whether the order of 


dismissal watt justified and award aqy lesser punishment in 
lieu of such dismissal if tije same is found to be excessive 
and direct reinstatement of the workman. 

9. The workman in the present case was charge-sheeted 
along with some others on similar charges. The 11 Party 
has produced a copy of the letter addressed by the Joint 
Secretary of the Bharaleeya Matdoor Sangh dated 12-6-1978 
addressed to the chairman of the II Party complaining that 
though the enquiries in regard to four of the workmen in¬ 
cluding the I Party Workman wore completed, no further 
action is being taken and hence the suspension order may be 
revoked. One Shivadevappa is one of the employees whose 
name is mentioned in the said letter. It would appear that he 
lias submitted a representation dated 24-6-1978 in response 
to the second show cause notice requesting that he may be 
treated leniently. This letter was not produced by the ll Party 
though called upon to produce and hence the I party work¬ 
man had produced a copy of it under the original signature 
of the said Shivadevappa along with a list of documcn s filed 
on 21-12-81. He lus also pioduced a similar letter by himself 
of even date putting forward the same grounds as the said 
bliivadivappa tor treating his case also leniently as reply to 
the se, ond show cause notice issued to him. This letter was 
also called for to be produced by the Management, but they 
have failed to do so. So the I Party has produced a .copy of 
it under his signature. It would appear that in response to the 
letter of th^_ said. Shivadevappa, the Management passed an 
order dated 4-7-1978 that after due consideration of the points 
raised in the letter dated 24 6-1978, it would decide to stop 
two increments with cumulative effect for the said Shivadevappa 
and his period of suspension would be treated as on duly by 
deducting the subsisting allowance already paid to him. But 
unfortunately, for the first Party workman, his representation 
was not considered and he was ordered to be dismissed. He 
preferred an Appeal to the Chairman and the said appeal was 
also dismissed by order dated 29-11-1978 which has been 
produced by him. He has been even asked to vacate the 
quarters occupied by him by the order dated 7-8-1978 which 
is also produced by him. This would depict a clear ease of 
discrimination and victimisation of the I Party workman 
because he was being supposed by an Union in his represent¬ 
ations and was intended to curb his union activities. Though 
the letters referred to above are not duly marked by examin¬ 
ing any witness when they are original letters of the manage¬ 
ment and the management was called upon to produce the 
same and it has failed lo do so, the tribunal cannot refuse 
lo look, into those documents by applying the strict principles 
of the evidence Act and they are referred only to consider the 
claim victimisation set up bv the I Party. Tt can be concluded 
even without referring to the said letters that the punishment 
imposed against the I Party workman is highly unconscion¬ 
able considering the offence alleged against him and the 
ends of justice would be well served in punishing him In the 
same manner as the said Shivadevappa by stopping two Incre¬ 
ments for the same with cumulative effect. 


10, The argument that any reduction of punishment to the 
1st Party workman would only encourage 'he others to be 
violent and disobedient towards the management and if he 
is reinstated he would be a great danger to the peaceful and 
cordial relationship between the management and the work¬ 
man cannot accepted. The I Party woikman has suffered 
sufficiently on account of his over' acts by suspension order 
passed on 2-4-1978 and the prolonged enquiry which resulted 
in his dismissal on 4-7-1978 and the further nrolonged en¬ 
quiry before this Tribunal up’o 1 his date. He should be given 
an opportunity to turn a new leaf and Le better disciplined. 
He has also brought in evidence at the enquiry that iust a 
few days earlier to the strike, he had lost his son and was 
in bereavement and could not have taken an afrressive part 
in the strike to such an extent as to get a higher punishment 
than what was gh'en to others. The Present punishment im¬ 
posed to him as bv way of stoppage of his two increments 
with cumulative effect would be dcftcrcm to him as well as 
to others. It cannot be accepted that lie would be more 
ngresslve hereafter towards the management in case of u> 
instnlment. There is no question of any losing faith and 

confidence In him as he is not holding anv responsible 

position in the TT Party except as a driver of some vcNcle. 
Hence the punishmrnt imposed cn the T Par'v workman by 
wav of dismissal is set aside and in substitution to it it is 
ordered that his two increments should be stormed with 

cii-n-dativc effect -nd he should be reinstated in service 

with all the benefits of continuth' of service as from the 
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date of suspension granting him full wages fiom that date 
till the date of dismissal. However, he shall be paid half 
the wages for the period from the date of dismissal till the 
date of reinstatement. lie shall also be paid Rs. 200 as 
costs of these proceedings. Award passed accordingly, 

V, H. UPADHYAYA, Presiding Officer 
Industrial Trihunal, Bangalore. 

[No. L-26012/l/79-D,lII(Blf 

S.O. 1616.—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal-cum-Lnbour Court, Jabalpur in the 
industrial dispute between the employers in relation to the 
management of Burhar and Amlai Collieries, Post Office 
Dhunpuri, District Shahdol (M.P.) and their workmen, which 
was received by the Central Government. 

BFFORF JUSTICE SHRI S. R. VYAS (RETD.), PRESID¬ 
ING OFFICER, CENTRAL GOVFRNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

Case No. CGIT/LC(R)(I4)/I974 

PARTIES : 

Employcis in relation to the management of Burhar 
and Amlai Collieries, Post Office Dhanpliri, District 
Shahdol (M.P.). 

AND 

Their workmen represented through the Colliery Labour 
Union, P.O. Dhanpuri, District Shahdol (M.P.). 

APPEARANCES : 

For Union : Shri Motilal Pal. 

For Management : 1. Shri Gulab Gupta, Advocate, 
For M/s. Rcwa Coalfields Ltd. 

2. Shri P. S. Nair, Advocate, 
for Western Coalfields Ltd, 

INDUSTRY : Coal Mines DISTRICT : Shahdol (M.P.), 
AWARD 

Dated, December 31, 1982 


District Shahdol, the erstwhile and present owners 
of Burhar No 1 and 2 and Amlai Colliery Dhan¬ 
puri, Shahdol, Madhya Pradesh arc justified in not 
making payment of bonus to their workmen for 
period 1-1-1973 to 30-4-1973 at 20% as 
demanded by the workmen ? If not, -to what 
quantum of bonus are the workmen of the above 
said collieries entitled ? 

This dispute lias been registered as Case No. CGIT/LC 
(R) (3)/1976. 

3. Since the fact and circumstances giving rise to the 
afoiesaid disputes and references are one and the same it 
is deemed expedient and proper that a common order bo 
recorded for passing awards in both the cases, 

4. Facts giving rise to the Disputes. 

M/s Rewa Coalfields Ltd., a public limited company 
owned Burhar and Amlai Collieries in District Shahdol, 
Madhya Pradesh. The management of these collieries was 
taken over by the Central Government as per Coal Mines 
(Taking Over of Management) Otdinance, 1973 on 
30-1-1973. The ordinance was replaced by Coal Mines 
(Taking Over of Management) Act, 1973 and management 
of these mines vested in the Central Government w.e.f. 
30-1-1973. 

5. Subsequently by a virtue of Coal Mines (Nationalisa¬ 
tion) Act 1973 the Central Government acquired the right, 
title and interest of the said company In the aforesaid coal 
mines with effect front 1-5-1973 and handed over the 
management to Coal Authority Ltd., Western Coalfields Ltd. 
is a subsidiary company of C.A. Ltd. and is presently the 
owner of these collieries. 

6. As the management of Rewa Coalfields Ltd. was 
(aken over by the Central Government in January, 1973 
this company could not either declare or pay bonus to its 
employees as according to Section 19 of the Payment of 
Bonus Act the same was payable within 8 months from 
the dose of the accounting year i.c. the year 1972. Sub¬ 
sequently after the management of the mines was taken 
over as aforesaid, the Central Government (Coal Authority 
of India, later W.C.I.td.) paid bonus to the workmen of 
these collieries at the statutory minimum rate of 8.33% 
and deducted this amount from the amount of compen¬ 
sation to be paid to the company, as per provisions of the 
Nationalisation Act, 


By Notification No. 1-22011/12/73-LRII, dated 18th .Tune, 
1974 by the Government of India in the Ministry of Labour 
the following disputes have been referred to this Tribunal 
for adjudication:— 

“Whether Messrs Rewa Coalfields Limited, Calcutta 
erstwhile owners of Burhar No. 1 and 2 and Amlai 
Collieries, Dhanpuri, Shahdol (Madhya Pradesh) 
arc justified in deducting inflated amount of gratuity 
payable from the gross profits of the accounting 
year 1972 and if not to what relief are the work¬ 
men entitled 7 


Whether Messrs Rewa Coalfields Limited and Messrs 
Coal Mines Authority limited, the erstwhile and 
present owners of Burhar No. 1 and 2 and Amlai 
Collieries, Dhanpuri, Shahdol (Madhya Pradesh) 
are justified in not making payment of bonus to 
their workmen for the accounting year 1972 in 
contravention of the provisions of Payment of 
Bonus Act, 1965, If not to what benefit arc they 
entitled ?’’ 


These disputes have been registered as Case 
CGIT/LC. (R) (141/1974 in this Tribunal. 


No. 


By another Notification No. L-22012/12/14/75-D. 1I1B, 
b v the Government of India in the Ministry of j abour 
dated 31-U1U76 the following dispute was also referred to 
this Tribunal for adjudication :— 


“Whether Messrs Rewa Coalfields Limited, 4, Bankshull 
Street, Calcutta and (he Coal Klines Authority 
limited, Sohagpur Area, Post Office Dhanpuri, 
1417 GI/82 —41 


7. Because of the payment at the minimum statutory 
rate of 8,33% the workmen of these collieries raised an 
Industrial Disputes which was seized by the Assistant 
Labour Commissioner (Central) in conciliation proceedings. 
In the conciliation proceedings the grievance of the work¬ 
men was that in the profit and loss accounts of the Rewa 
Coalfields ltd. Co, a provision has been illegally made for 
setting apart a huge sum of about 40 lacs for payment of 
gratuity to the workmen on account of which the profit 
sharing bonus and allocable surplus amounts have been 
considerably reduced and that they are, ignoring this huge 
and inflated amount, entitled to payment of bonus at . a 
rate mu Ji higher than the minimum statutory rate of 
8.33%. 

8. As there was no agreement between the parties the 
failure report was submitted by the conciliation authority 
to the Ccnlral Government who in their own term made 
the reference as per order dated 18-5-1974, which has 
been registered as Reference Case No, 14 of 1974. 

9. For the accounting year 1973 the Coal Authority ol 
India paid bonus to the workmen of these collieries at the 
rate of 8.33%. The workmen however demanded that for 
the period lanuary 1973 to April, 1973 the Rewa Coal¬ 
fields Ltd. Co,, the previous owners and Coal Authority 
of India Ltd, the present owners, should have paid bonus 
at the rate of 20% and not 8.33 per cent. This demand 
was also treated as an industrial disputes in respect of 
which the conciliation proceedings ended in a failure 
because of various grounds raised by all the parties. On 
the failure report the Central Government have referred 
the aforesaid dispute ns per order dated 31st January, 
1976. This dispute is the subject of adjudication in 
Reference Case No. 3 of 1976. 
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Reference Case No. 14 of 1974 

10. The claim of the workmen is that for the accounting 
year 1972 bonus was payable by Rewa Coalfields Ltd. on 
or before the end of August, 1972: that before the date due 
for payment of bonus for 1972 the collieries were taken 
over by the Central Government ; that becauso of this 
taking over the previous and the present owners are both 
liable; that for the accounting years before 1972 bonus was 
paid at 12 per cent and more; that in the accounting year 
1972 Rewa Coalfields Ltd. Co. made a record profit but 
bonus was paid at the rate of 8.33 per cent only; that in the 
balanco sheet of profit and loss account Ihe sums of 
Rs. 3714128.00 and Rs. 211093 have been deducted from 
profits without actual payment; that several amounts have 
also been similarly deducted without payment ; that such 
deductions are unauthorised and illegal and that the work¬ 
men are entitled to bonus on the basis that these amounts 
arc treated ns profits, 

11. The Rewa Coalfields Ltd. Co. contended that the 
Payment of Gratuity Act came in force in the year 1972 
only from September 16 ; that this Act created a new liabi¬ 
lity on ihe company for payment of gratuity to workmen ; 
that a fund was created for meeting with this new liability 
for payment of gratuity ; that as per calculations made and 
eeitified by Chartered Accountant tho aforesaid two sum 
were earmarked as a fund for payment of gratuity and ap¬ 
propriated in the Profit and Loss account of the year 1972; 
that accordingly the allocable surplus was Rs, 14,34,363 out 
of which the available surplus for payment of bonus was 
only Rs. 8,60,630 us against which the present owners' have 
paid Rs. 12,92,000 as bonus for Ihe year 1972 i.e. Rs. 4,32,000 
more than what was due and that the workmen, in these 
circumstances, are not entitled to more than what they have 
been actually paid. 

12 The other contention raised were that when the bonus 
became due in September 1973 there was no relationship 
of employer and employee between the parties; that cor¬ 
rectness of the accounts duly audited and accepted as re¬ 
quired by the Companies Act could not be challenged in 
these proceedings and that tho said two sum of Rs. 37 lacs 
and 2 lacs having been duly and legally appropriated could 
not bo added back to the profit to make the company liable 
for payment of bonus at a higher rate. The Rewa Coalfields 
Ltd. Co. also contended that the reference itself was in¬ 
competent, 


the whole year 1973 was paid by W. C. Ltd. and accepted 
by the workmen ; that reference for a purt only of the ac¬ 
counting year 1973 is contrary to tho provisions of the 
GiutuiLy Act : that as frorp 30lh January, 1973 the manage¬ 
ment of the Company was taken over by the Central Gov¬ 
ernment, it is not in a position to submit the Profit and 
1 oss account of the yeai 1973. 

18. No statement of claim by the Coal Authority of India 
or Western Coalfields Ltd. has been tiled. The workmen 
also filed no rejoindor in this case. 

19. Uefoic proceeding further a reference may he made 
to some orders’ passed on the Writ Petitions filed before the 
M.P. Jligh Court by Rewa Coalfields ltd. Co. which are as 
under 

20. (1) Misc. Petition number 523—74 (Decided on 28th 
April, 1977).—By this petition under Art. 226 of the Con¬ 
stitution Rewa Coalfields Ltd. Co, challenged the validity of 
the order of reference dated I8lh Muy, 1974 fry the Centtal 
(rover ament on a number of grounds and prated for quash¬ 
ing it. The petition was however dismissed and it was held 
that the order of reference dated 18th May, 1974 was valid. 
Wuh this decision the reference was received back by this 
Tribunal. The reference v\ as heard on merits and an award 
Vu, v given by my learned predecessor after parties adduced 
oial and documentary evidence on 14th April, 1978. 

(2) Misc. Petition No. 418—78 tDecided on 12th February, 
1981). — This Writ petition under Articles 226 and 227 
ot the Constitution of India was filed against the awatd 
dated 14th April, 1978 passed by my learned predecessor 
and was allowed with some directions to this Tribunal. I 
shall refer to the order in this case shortly. 

(3) Misc. Petition No. 535 of 1976 (Decided on 28th April, 

1977).— ! his petition was filed by Rewa Coalfields Ltd. 
nndei Articles 226 and 227 of the Constitution challenging 
^validity ° r thc order of reference dated 31st January, 
. ,8., f ,9 .Central Government and prayed for quashing 

it. The decision w-is that the order of reference was valid 
and remanded the case with certain observations. 


M. It would thus appear that the contention raised in 
both the cases against the validity and legality of the orders 
ot reference of the two disputes has been settled by tho 
High Court judgments in M.P. No, 523 of 1974 and M.P. 
No, 438 of 1976, both decided on 28th April, 1977 . 


13. In their rejoinder the workmen admit the payment of 
over Rs. 12 lacs as bonus for the year 1972 but contend 
it was paid as an advance liable to be refunded mid that 
the same was accepted under force and compulsion. 


22. I now propose lo consider the tnerifs of the two 
disputes m' the above mentioned cases. 

Reference No. 14 of 1974 


14. Western Coalfields Ltd. have filed a separate statement 
claiming protection under Section 7 of the Coal Mines 
(Nationalisation) Act which lays down that the liabilities of 
the previous owners shall not be liability of the Central 
Government, 


Reference Case No. 3 of 1976 

15. The claim of the workmen in this case is that thc 
present owners viz. Coal Authority of India, have for the 
period 1st January, 1973 to 30th April, 1973 declared bonus 
at thc rate of 8.33 per cent, thc minimum payable under 
thc Gratuity Act ; that the true statement of accounts have- 
not been made available to thc workmen and that both the 
past and present owners be called to place the true accounts 
and then be directed to pay bonus accordingly to law, 

16. The statement of Rewa Coalfields Ltd Co, is that 
w.c.f. 31st January, 1973 the relationship of employer and 
employee came to an end ; that Coal Mines Authority' Ltd. 
have paid bonus to the workmen of these collieries and 
that so long as thc petition filed by them in High Court re¬ 
garding competence and validity of thc order of rcfeicuce 
is not decided the hearing of this case be stayed. 

17. Subsequently another statement was filed on 16th 
July, 1977, in which it was contended that these two collieries 
remained under the management of the Central Govern¬ 
ment with effect from 30th January, 1973 followed by natio¬ 
nalisation with effect from 1st May, 1973 when tins com¬ 
pany ceased to be the owner of the collieries ; that bonus for 


— - mojiinc uclviccii me parties is 

lcg.irdmg the propriety of the appropriation of the two 
sums of over Rs. 37 lacs and 2 lacs in the Profit and Loss 
Account of Rewa Coalfields Ltd tor the year 197' 1 The 

"T m lhc worktnc i 1 i5 this is an inflated amount 
debited to the gross profits of thc company resulting in a 
much lesser amount shown as allocable and available sur¬ 
plus tor the purposes ot calculation of bonus payable to 
them undei Bonus Act. Die defence of thc Company is that 
ayment of Gratuity Act tome in force in September, 1972 - 
hat according to this act the liability for payment of gratuity 

tb,s"T T i eUre ' 11cnt 'he first time created by 

us Act, that adequate provision had lo be made for this 
hub!hty m the accounting year in which (his liability was 
cieifed tor payment of gratuity to those who retired in 
1 cal het and to those who were to retire after 1972 

and that such a provision made for discharging a newly 

ground S,llt ' 10 ’ V mblllly c;lnnot be questioned on any legal 

iw 4 -- T !k contention l) f thc workmen on the contrary is 
that m the accounting year 1972, only provision could and 
ought to have been made fot an existing liability for pay¬ 
ment of gratuity to those workmen who were at the end of 
or duting 1972 had lctired and became eligible for payment 
of gratuity and that a deduct,on of about 40 lacs from the 
gloss profits Ol the accounting year 1972 was illegally made 
(o scale down the payment of bonus. 8 y n ‘ 

25. My learned predecessor by his award dated 14th April 
19/8 accepted tho contention of the workmen and concluded 
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that the company, while preparing the Balance bheci and 
Profit and Loss \ccount for-the year 1972, eould make 
provision foi payment ot giatuity out of gross profits which 
became payable at Lhte end of 1072 and not I or such pay¬ 
ment of giutility to those workmen who were to retire in 
future i e. after the end of the year ly72. While taking this 
view my learned predecessor held that the decision of ihc 
Supreme Court in Metal Bos. Company’s ease (Alii 1965 
SC-612) lelied upon by the company was distinguishable. As 
regards the claim for other items of expenditure in the Pio- 
fit and 1 oss account challenged by the workmen it was held 
that since they vveic not the subject of reference hence did 
not require any decision, An award was accordingly given 
that bonus shall be dcelaicd after adding an amount of 
Rs, 37,14,128 to the gross profits of Rs. 14,62,468. 

26. 4he Company filed the aforesaid Writ petition in the 
M.P. High Court against this award. As per judgment in 
this Wnt Petition it was held that the provision made by 
the company Jor giatuity in the Profit and Loss Account of 
the year 1972 was fully justified in as much as the liability 
for such payment was for the first time created by the Pay¬ 
ment of Gratuity Act in September 1972 ; that there was no 
question of allocating the year to year liability for lctne- 
ment payments in pres ions yeais ; that it was necessary 
to calculate the entire liability which would ultimately be 
payable upto end of 1972; that thus calculated the Profit 
and Loss Account of the company would show the real 
profits in a satisfactory manner in accordance wilh the 
principles of commercial practice and accounting and that 
it was all the mote necessary when the company was to be 
nationalised in tbe next year.-Jt was lastly held that the 
company was justified in debiting the entile liability to the 
profits of the calendar year 1972 (vide para 12 of the judg¬ 
ment! with the aforesaid judgment the case has been remand¬ 
ed back to this Tribunal with the following order :— 

“1 would, therefore, quash the order of (he Presiding 
Officer and direct that the liability arising undet 
the Payment of Gratuity Act, 1972 calculated on 
the basis of length of service of the employees of 
the company should be debited against the profits 
for the year 1972 and the allocable surplus for 
distribution of the bonus be calculated afterwards. ” 

27. In the light of the aforesaid judgment Ihe contention 
of the workmen about debiting of the two amounts of Rs. 37 
and 2 lacs nud over (total amount about Rs. 40 lacs) stands 
rejected finally. The only question that survives is whether 
the calculation made by the company Cor the payment of 
gratuity for the fust time in the profit and loss accounts of 
the 1972 was or was not done according to law and the 
workmen were only entitled to the payment of gratuity on 
the said calculation made by the company. 

28. As per the final order of the High Court the liability 
arising under the Payment of Giatuity Act, 1972 is to be 
calculated on (he basis of the length of service of the em¬ 
ployees and then debited against the profits of the year 1972 
and thereafter the alio table surplus for distribution of the 
bonus is to be calculated. Tn older that the calculations be 
made as per above direction of the High Court details with 
regard to the services of cvci y workman entitled to payment 
of gratuity, the amount to which they will he entitled to on 
the basis of their length of service and many other detailed 
information would be necessary, After the lemttnd if the 
case by the High Court the workmen have virtually taken 
no interest and remained absent when this case was heard 
finally. When parties gave evidence at an earlier stage hefore 
the award dated 14th April, 1978 was passed tbe company 
and the workman examined one witness each. At that stage 
S. Doria Swamy, the company Accountant at the relevant 
time slated that a sum of Rs. 37,14,128 was as per Ttem No. 1, 
in Schedule-G of Ex, E/J (the Balance Sheet for 1972), 
deducted from the profits of the company on account of the 
accrued liability for payment of gratuity because of the com¬ 
ing in force of (he Payment of Gratuity Act, 1972, He fur¬ 
ther stated that the calculation was made by the actuary on 
valuation basis taking into consideration trie life expectancy, 
number of persons retiring and the number of years of 
service put in by the workman, He also stated that all these 
calculations were made through a coinputor on the basis of 
a high mathematical formula adopted by L.I.C. and othei 
Government Departments. The witness was cross-examined 


by the workmen’s Advocate but no challenge appear* to 
have been made to the aforesaid statement of the company’! 
Accountant. No finding has been given on this evidence and 
the High Court has directed that calculation have to be mftda 
as indicated in the last para of the order. 

29. In case all the televanl material had been pliutw 
by both the parties for making the calculation as directed 
hy the High Court it would have been possible for this Tri¬ 
bunal to determine the piecise amount that would be required 
to be debited to the piofits of the company for the year 
19 72 and then to find out the amount of allocable surplus 
for distribution by the Company, In these circumstances the 
only order that can be passed is that in case the workmen 
feel that tho calculation made for dctcimming the liability for 
payment of gratuity and the allocable surplus by the com¬ 
pany as stated by MAV. S. Doria Swami is not acceptable 

10 them then they should, within one month for the date of 
the publication of the award, make an application to this 
tribunal for the appointment of a Commissioner lo make 
the calculation as directed by the High Court failing which 
it shall be presumed that the calculations made by the com¬ 
pany for determining the liability for payment of gratuity, 
allocable surplus, available surplus and amount and rate of 
bonus admissible are correct. If an application is made as 
aforesaid necessary orders for tho appointment of a Com¬ 
missioner to make the calculation as direeied by tho High 
Court and his fees will be passed. 

Reference No. 3 of 1976 

30. The disputes between the parties is with regard to 
■the rate of bonus paid to the workman for the period lanu- 
ary to April, 1973. This dispute can be said to have arisen 
on the following iaets:— 

31. As alteady stated above Ihe management of the col¬ 
lieries was taken over by the Central Government under 
the Coal Mines (.Taking over management) Ordinance 1973 
and the subsequent Act which replaced it fiom 1st 
May, 1973 all the Coal Mines were nationalised and their 
ownership vested in the Central Government without any 
burden lor previous liability. After such taking over of the 
management and vesting of the Coal Mines the accounts 
of Profit and Loss for these mines for 1973 were prepared 
by the Coal Mines Authority of India and the workman were 
paid bonus at the rate of 8.33 per cent. The workman did not 
feel satisfied with this rate of payment and raised an Indus¬ 
trial Dispute to the effect that for January to April, 1973 
they should have been paid bonus at the rate of 20 per cent. 
As the dispute was not settled in conciliation proceedings 

11 has been referred to this Tribunal for adjudication. 

32. The workman’s demand is that in respect of the bonus 
for the year 1972 a reference is already pending in this 
Tribunal; that the company and the present owners have 
not given a true statement of account for these four months; 
that the previous and present owners have declared illegally 
bonus at the rate of 8.33 per cent and that accounts be got 
pioduccd so that the workman may be found entitled to 
bonus at a higher rate. 

33. So far us the Coal Authority of India as represented 
by the Area Manager, Sohagpur Area is concerned, it has 
sought reliance on Section 7 of the Coal Mines Nationali¬ 
sation Act, 1973 according lo which all previous liabilities 
of any kind prior to 1st May, 1973 were to be of the previ¬ 
ous owner and not of the Coal Authority of India. 

34. The Rcwa Coalfields Ltd. contended that a claim for 
the bonus for a part only of the accounting year was not 
competent ; that for the whole accounting year of the 1973 
the workman have been paid bonus at the rate of 8.33 per 
cent; that under the law no bonus is separately payable 
for a part only of the accounting year ; that the company 
having handed over the management to the Central Govern¬ 
ment on January 30, 1973 is not in possession of the rele¬ 
vant account lo answer the workman’s claim and that in any 
case the company is not liable to satisfy the claim made 
against it for a part only of the accounting year 1973, 

35. The company challenged the ' ability of the order of 
reference by Writ Petition (Misc. Petition No. 535 of 1976) 
before the M.P. High Court. This petition was decided on 
28th April, 1977. In the judgment of the High CourL it was 
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held that Uic order of reference was valid as it raised an 
Industrial Dispute. On the question as to the entitlement 
ot the workmen tor bonus for a period, which is less than 
one year, the High Court expressed the view against the 
workman. In paragraphs -5 to 7 of the order passed by the 
High Court the scheme for calculation of the amount of 
bonus payable to the workman, the manner and the period 
for which is to be calculated was examined and he was 
further held that:— 

"Tho whole scheme of payment of bonus is not work¬ 
able if bonus is tried to be calculated for any 
shorter period than the accounting year. This is 
naturally so because the profit are calculated on 
yearly basis and the yearly attendance of tile work¬ 
man, It would then appear that for a part of a 
year, no bonus under the Payment of Bonus Act 
could be claimed by the workman”. 

36, In the light of tl« aforesaid view taken by the High 
Court in the aforesaid case it has to be held that the present 
claim made by the workman for calculation and payment 
of bonus for the period January to April, 1973 is not main¬ 
tainable. It is not disputed that the Coal Authority of India 
Ltd. have paid bonus to the workman lor the accounting 
year 1973 at the rate of 8.33 per cent. 'I he workman have 
not raised any dispute with regard to this payment. Accord¬ 
ingly so far the present dispute is concerned the answer is 
that the workman aie not entitled to bonus at the rate 
claimed h> them eithei from Rewa Coalfields Co. or from 
the Coal Authority of India or lrom the present owners ol 
the Mines, 

37, In the light of the view taken above the awaids in 
the two cases above ate under :— 

Reference Case No. CGIT/LCfRxl4) of 1974 

(lj That Messrs Rewa Coalfields Lid-, Calcutta, erst¬ 
while owners of Burhar No. 1 and 2 and Amlai 
Collieries, Dhanpuri, Shahdol (Madhya Ptadesh) 
were justified in deducting the amount of gratuity 
payable from the gross profits of the recounting 
year 1972. 

(2) 'I hat in case the workmen of these collieries feel 
that the calculations made by tho said company 
for deducting the said amount of Rs. 3714128.00 
and Rs. 211093.00 on account of the company's 
liability for payment of gratuity to the workmen 
under the Payment of Gratuity Act is not in ac¬ 
cordance with law and the judgment of the M.P. 
High Court in Misc. Petition No, 438 of 78 dated 
12th 'February, 1981, then they may, within one 
month from date of the publication of this award, 
make an application to this Tribunal for the ap¬ 
pointment of a Commissioner for the calculation of 
and and determination of this amount according 
to law and the order of the M.P. High Court. In 
case no such application is made it shall be pre¬ 
sumed that the said two amounts have been pro¬ 
perly and correctly debited and the workmen have 
been paid bonus in accordance with and not in 
contravention of the Payment of Bonus Act, 1965. 

(3) In case an application is made and a Commissioner 

is appointed necessary orders will be passed after 
his leport is received and the parties are heard on 
his report. 

(4) In Ihe circumstances of the case both parties shall 

bear their own costs. 

Reference Case No. CGIT/LC(R)(3) of 1976 

(II Messrs Rewa Coalfields Ltd., 4, Bankshall Street, 
Calcutta and the Coal Mines Authority Ltd., Sohag- 
pur, P.O. Dhanpuri District Shahdol the erstwhile 
and present owners of Burhar No, 1 and 2 and 
Amlai Colliery, Dhanpuri, Shahdol, Madhya Pia- 
desh are justified in not making payment of bonus 
to their workmen for the period 1st January, 1973 


to 30th April, 1973 at 20 per cent as demanded 
by the workmen as under the law i.e. Payment o£ 
Bonus Act, 1965 no bonus is payable by the em¬ 
ployer for a part only of the accounting year. 
Hie workmen have been paid bonus for the whole 
of the accounting year 1973 by their employer 
according to law. Hence no more bonus, except 
the amount and at the rate at which they have 
been paid for the whole year 1973, is payable 
either by the erstwhile or the present owners of 
these mines. 

(2j In the circumstances of the ease both' the parties 
shall bear their own costs. 

S. R. VYAS, Presiding Officer 
[No. L-22011/12/73-1R.1I/D.111(B)] 

S.O. 1617.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
herey publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to the management of 
Central Mine Planning and Design Institute Limited, Nagpur 
and tliir woikmen, which was received by the Central Gov- 
ci nment. 

BhPORE JUSTICL SHRI S. R. VYAS iRETD.) 

PRESIDING OFFICER CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COLTRT, 

JABALPUR (M.P.) 

Case No. CGIT/LC(R) (55)/1981 

PARTIES : 

Employers in relation to the management of Central 
Mine Planning and Design Institute Limited, Nag¬ 
pur and their workman Shri S. K. Mnity, represent¬ 
ed by the President Samyukta Khadan Mazdoor 
Sangh, Jetpura No. 4, Chandrapur. 

APPEARANCES : 

For workman—Shri S. Mazar. 

For Management—Shri P. S. Nair, Advocate. 

INDUSTRY : Mine DISTRICT : Nagpur (M.S.) 

AWARD 

Dated, the 1st January, 1983 

By a reference Order No. L. 18012(9)/81-D.IV(B) dated 
‘21st December, 1981, Government of India in the Ministry 
of Labour has referred the following dispute for adjudica¬ 
tion by this Ttbiunal :—- 

"Whether the action of the management of Central Mine 
Planning and Design Institute Limited, Nagpur in 
dismissing Shri S. K. Maity, Category 1 employee 
from service with effect from 20-6-1981 is justified? 
If not, to what relief is he entitled?” 

2. The workman’s contention was that this dismissal from 
5etvice was illegal and unjustified, The management how¬ 
ever contended that as the workman was guilty of misconduct 
and was, therefore, dismissed after holding an enquiry. Oil 
the respective statements of the parties the following issues 
weie framed. 

ISSUES 

fa) Whelhcr the domestic cnquiiy held against the work¬ 
man was vitiated because of the reasons given bv 
the workman in the statement of claim? 

i'b) If not (o what relief are parties entitled? 

3. After evidence was given on the aforesaid issue, tried 
as a preliminary issue, both parties were heard as per findinv 
recorded on this issue on 2-7-1982 it was held that there 
wag no validly held enquiry against the workman before the 
impugned order of dismissal was passed as a measure of 
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punishment, Ihe management then prayed for an opportu¬ 
nity to prove the misconduct before this Tribunal, Accord¬ 
ingly the following additional issues were tiamed on 
3-8-1982. 

Additional Issues 
Dated 3 8-1982, 

ta) Whether the management oi Central Mine Planning 
and Design Institute proves that the workman Shn 
S. K. Mnity was guilty of misconduct as alleged? 

(bj Ii so whether the seivices of the workman arc liable 
to he terminated by an older of dismissal fiom 
seivice. 

4. The management and tho workman examined one wit¬ 
ness each and telied on some documents which had been 
filed and tendered in evidence earlier. I have examined tbc 
evidence of both the paitics and have come to the conclusion 
that the workman is not proved to he guilty of such serious 
misconduct so as to justify the oidci of his dismissal of sei- 
viec. My reasons for the afolesaid conclusion aie as under : 

5. The charge against the workman is that on and from 9-6-81 
to 11-6-81 he rcfu-cd to do and attend the vork of road 
maintenance assigned to him by M.W. 2 V. K. Patwaidhan 
office inchaige of the camp and thereby committed breach 
of Clause 17(a) (c)(i) and (p) of the Company’s Standing 
Orders. In his oral evidence the witness stated that like 
other Cut, I Mnzdoor the workman was requiied to attend 
to road rcpaiiing, digging of pits and look nfier the general 
work in the stores. He further states that on 9th and IOth 
Tune, 1981 when he asked the workman to look after the 
patch work of the road in front of the office he did not 
comply with his orders. He therefore issued the notice F.x. 
M/1 for his explanation to which the reply of the work¬ 
man was M/2, lastly the ehargeshect Ex. M/4 was served 
on the workman. 

In the cioss-examination th e witness admitted that on 
9-9-81 drilling was in progicss in the Mahakali Colliery but 
the workman was assigned doty to do patch work on the 
public road. The workman was not supposed to look after 
the repairs of the public road. However his grievance was 
that even for that work, which was not a part of his normal 
duties of a colliery employees, no assistance was given to 
him. In his reply Px. M/2 to the notice issued by M.W. 1 
Patwardhan be specifically urged that no helper was given 
to him to do the road repairing work. Tt is evident from 
the statement of the woikman (M.W. 1 Maityl that though 
employed as a Cat. 1 Mazdoor his services were utilised as 
a cook by one officer and thereafter on some pretext some 
charge was brought against him. Tbc statement of the 
workman read as a whole gives a clear impression that though 
he had been doing and was even prayed to discharge the 
duties assigned to bim. he could not do the road repairing 
work of a public road, and nol the colliery road, because 
Shri Patwardhan did not provide the necessary help to him. 
The workman cannot in these circumstances, no held guilty 
of such serious misconduct so as to justify the extreme 
penally of dismissal from service. 

6. Tlieic is nol an iota of eviden- e that the workman was 
habitually disobedient and avoided work. The evidence of 
the management does nol establish any act of omis'ion or 
commission of such gross misconduct which can be said to 
make the workman a wholly unsuitable employee of the 
management. If he did not work for these days (9th to t lib 
Tnmiarv, 19811 the management should not have paid him 
wages for these days. Such a non-payment would have been 
more than sufficient in this rase. I, accordingly, am of opi¬ 
nion tint since the workman did not woik tor these days 
he should lose His wages for these three days and should be 
reinstated with all back wages and other benefits of his 
employment. 

Tssne 1(a) (h) arc accordingly answered as aforesaid, 

Tn the light of the view taken and reasons given above the 
aware is as under ■— 

"The management of the Central Mine Planning and De¬ 
sign Institute Nagpur was not justified in dismissing 
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their workman Shri S. K, Maity, Category I em¬ 
ployee from service with effect from 20-6-81. The 
said workman shall be reinstated back ill service on 
the post of Category I Mazdoor with all back wages 
and olhci benefits admissible to that post. The work¬ 
man shall however be not paid his wages for 9th, 
10th and 11th Tanuary as he had not worked on 
those days. This period of three days’ absence 
shall be treated as spent on leave without wages”. 

In the circumslaces of the case both the parties shall bear 
their own costs. 

S. R. VYAS, Piesiding Officer 
[No L-180f2(9)/8f-D.IV(H) /D.III(B)] 

New Delhi, the 3rd March, 1983 

S.O. 1618.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the iollowing award of the National Indus¬ 
trial I ribunal, Bombay in the industrial disptuc between 
the employers in relation to the management of Messrs 
Associated Cement Companies Limited, Head Office Bombay 
and their workmen, which was received by the Central 
Government. 

BEFORE THE NATIONAL INUUSTR1AL TRIBUNAL 
AT BOMBAY 

Reference No. NTB-2 of 1981 

PARI1ES : 

Employers in relation to M/s. Associated Cement Com¬ 
panies Limited, Bombay, 

AND 

Workmen. 

APPEARANCES: 

Lot the employer—Mr, F. N. Kaka, Advocate, with 
Miss Roshni Audhyarnjina. 

For All India Cement Workers’ Federation. Amma- 
sandra—Mr. M, C. Narasimhan, Advocate. 

INDUSTRY : Cement 

Bombay, the 28th day of December, 1982 
AWARD 

The Govci nmeut of India, Ministry of Labour, by order 
No. L—29011/6,/Rl-D. III. B. dated 6th March, 1982, in 
exercise of the power conferred by Section 7B read with 
sub-section (1) of section 33B of the Industrial Disputes 
Act. 1947 (14 of 1947) withdraw the proceedings pending 
before Shri Chintaman Tukaram Dighc, Presiding Officer, 
National Industrial Tribunal with headquarters at Bombay, 
which was referred to Shri C. T. Dighe under order No. 
L—290)1/6/81-0. III(B) dated 19lh March, 1981, of the 
Government of India, Ministry of Labour, as the services 
of Shri C. T. Digne were no longer available, and constituted 
me as the National Industrial Tribunal with headquarters at 
Bombay foi adjudication of an industrial dispute between 
the employers in relation to the management of M/s. 
Associated Cement Companies Limited, Head Office, 
Bombay, and their workmen represented by (i) Indian 
National Cement & Allied Workers’ Federation, Bombay 
and tii) All India Cement Workers’ Federation, Ammassandra 
I Karnataka) in respect of the mutters specified in the schedule 
mentioned below 1 —- 

SCHEDULE 

"Keeping in view the demand of the workmen employed 
in various factories/quarries of M/s, Associated 
Cement Companies Limited, with head office at 
Bombay, for payment of bonus at 20 per cent of 
their wagcs/salary for the 1 accounting year 1979-80, 
and the payment of bonus by the management at 
8.33 per cent only, what should he the quantum 
of bonus/relief payable?’’. 
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2. The Associated Cement Companies Limited (herein¬ 
after referred to as the “Company") has its registered and 
bead offico in Bombay. it appears from the written state¬ 
ment of the company that it owns and controls 17 Cement 
Works, Porbandar Special Products Works, Katni firebricks 
and Pottery Works and other Units including branch offices, 
spread over various States of the Union of India, The 
statement of such Units of the company is at exhibit C-l. 
r J he present dispute arises out of tho claim of the workmen 
for payment of bonus at 20 per cent of their salary/wages 
for the accounting year 1979-80. According to tbe company, 
there is huge dellcit of Rs. 977,84 lakhs in the amount of 
‘available surplus’ calculated under the provisions of tbe 
Payment of Bonus Act, 1965, as amended (hereinafter refencd 
to as the “Act”). Moreover, according to the company, 
there is a set-off totalling Rs. 422.92 lakhs for the year 

1976- 77 to 1978-79. Therefore, according to the company 
only tho statutory minimum, bonus of 8,33 per cent became 

ayable for the said accounting year which the company 
as already paid to all tho eligible workmen employed at 
the company’s various units. The company submitted 
that the demand of the workmen for the payment of bonus 
at 20 per tent for tbe accounting year 1979-80 is totally 
unjustified. 

3. Indian Naional Cement and Allied Workeis' Federa¬ 
tion (hereinafter referred to as the “first Federation”) by 
their say dated 6th April, 1981, informed the Tribunal that 
they have never asked the Government for adjudication of 
the bonus dispute for the workmen of the Company and 
that they, therefore, did not propose to participate in the 
proceedings. 

4. The General Secretary of All India Cement Workers’ 
Federation (hereinafter referred to as the “contesting Fede¬ 
ration’’) filed tbe statement of claim contending, inter alia, 
as follows. During the past two years i.e. for—1978-79 and 

1977- 78 the management has not paid bonus strictly on the 
basis of the Act. The payment of bonus has been as 
follows t— 

‘Tor 1978-79—Rs. 225 ad hoc lumpsum, plus 8.33 per 
cent minimum bonus. 

For 1977-78—Rs. 130 ad hoc lumpsum, plus 8.33 per 
cent minimum bonus.'’ 

In view of the past practice of paying bonus, on an alter¬ 
native basis, different from the requirement of the Act, it 
would not be fair or proper for the management to insist 
on the payment of minimum bonus for tho year 1979-80. 
Without prejudice to this contention, the contesting Fede¬ 
ration submitted that if a proper calculation is made the 
workmen will be entitled to a higher amount of bonus than 
what has been paid by the management. Some items of 
‘‘so called expenditure” in the profit and loss account (page 
17 of the balance-sheet) have to be added back as they arc 
either of a capital nature or otheiwise not justified bv the 
peculiar circumstances of the case. These items relate to repair 
(building and machinery Rs. 48.29+ Rs, 1442.43 lakhs), 
sub-contractois, charges (7,37 lakhs), charges paid to outside 
parties for machinery production (19.06 lakhs), advertisement 
charges (18.23 lakhs), donations and laboratory expenses. 
These, according to the contesting Federation, are some of 
the items to be added back. If the add back items are kept 
in view, the workmen’s demand for higher bonus will have to 
be conceded. So far as the expenditure was concerned, it 
was stated that the officers have been paid additional emolu¬ 
ments for 1979-80 which will be more than 8.33 per cent 
of bonus. It was, therefore submitted that it would be dis¬ 
criminatory to impose a ceiling at 8.33 per cent of wages to 
the workmen. It was then stated that (he management of the 
Company have several units and branches. Even different 
types of industries appear to be under the employer. Under 
the circumstances, it was contended, that the accounts for 
the purpose of determination of bonus cannot be on tbe 
basis of the combined balance-sheet; it has to be on the 
basis of the balance-sheet of each individual unit/cstablish- 
ment or branch, The basis sought to be adopted by the 
management was stated to be wrong and untenable. In view 
of these submissions, it was prayed that an award be passed 
allowing the claim of the workmen and directing the manage 
ment to pay bonus at 20 per cent for (he year 1979-80 to 
all the workmen. 


5. The eompuny in its rejoinder to the statement ol claim 
bled by the contesting federation pleaded as follows. The 
Company denied the allegations made by the contesting 
federation that dming the two years the company had not 
paid bonus “strictly on the basis ’ ol the Act. J he company 
denied that the payment oi bonus for the accounting year 
19 )8-/9 was Rs. 225 ad hoc lump sum amounts, plus 8.33 
per cent minimum bonus. There was similar denial m res¬ 
pect of the accounting year 1979-80, The company pleaded 
that it paid bonus strictly under the provisions ot the Act 
tor the said two accodnling years and only the minimum 
bonus of 8.33 per cent was payable under the provisions of 
the Act the said minimum was paid. It was pointed out that 
lor the accounting year 1978-79 there was a settlement 
between the Company and tho first Federation. In terms of 
the said settlement the parties had agreed that according to 
the compulation of bonus under the provisions of the Act 
lor the said yeai, there was a deficit in the amount of avail¬ 
able surplus and, thereioie, only ihe minimum bonus of 
8.33 per cent was payable to the workmen. The Company 
had paid an ad hoc lump sum. amount of Rs. 225 for the 
said accounting year under the settlement dated 12-12- 
1979, with the first Federation, in consideration of the work¬ 
men and the Unions having maintained cordial industrial 
relations throughout the year and having maintained a rea¬ 
sonable level of production despite several external const¬ 
raints. It was pleaded that this ad hoc lump sum amount 
was given as a very special case and without setting any 
precedent for future. Similarly, it was alleged, the company 
had paid an ad hoc lump slim amount of Rs. 130 for the 
accounting year 1977-78 as a special case, under the settle¬ 
ment dated 19-3-1979. The Company denied that there was 
a past practice of paying bonus on an alternative basis 
different from the requirements of the Act, It reiterated that 
it has paid bonus strictly in accordance with the provisions 
of the Act and the ad hoc lumpsum amount paid for the 
two accounting years would not be deemed to be bonus on 
an alternative basis different from the requirements of tile 
Act. The Federations of the workmen were informed bv the 
Company that as the production as well as profitability foi 
the accounting year 1979-80 were extremely poor there was 
no justification for payment of any ud hoc lump mini 
amount, 


6. The Company denied the contention of the contesting 
Federation that some items of the expenditure shown in the 
profit and loss account (page 17 of the balance-sheet) have 
to be added back. It was denied that those items were of 
capital nature or otherwise not justified by the peculiar 
circurastances of the case. It was alleged that items relating 
to repairs of building and machinery, sub-contractors charges, 
charges paid to outside parties fey machinery production, 
advertisement charges and laboratory charges were all ex¬ 
penses of revenue nature, ft was further alleged that the 
Company has udded back donations which arc not admis¬ 
sible for Income-tax purposes. It was denied that the officers 
of the Company had been paid additional emoluments for 
1979-80 which will be more than 8.33 per cent of bonus. 
It was alleged that the officejs hud not been paid any 
additional emoluments for the said accounting year. It was 
Nlated that the contesting Federation had not indicated how 
the figures ot depreciation and investment allowance were 
incorrect. It was staled that the depreciation shown in the 
computation of available surplus for the relevant accounting 
year had been woiked out as provided under Section 32 of 
the Income-tax Act, 1961, It was further stated that the 
investment allowance had not been deducted in arriving at 
the available surplus, as in absence of assessable profits, the 
Company was not entitled to claim the allowance for the 
year. The Company, therefore, denied that the workmen 
were entitled to a higher rate of bonus than the minimum 
statutory bonus tinder the Act. 


7. As regards the maintenance ol accounts, the Company 
stated that it has all throughout prepared one profit and loss 
account and balance-sheet for all its varied activities in 
different parts of the country and, therefore, the contention 
of the eon'esting Federation that ihe combined balance- 
sheet and profit and loss account, cannot he the basis for 
computing bonus is devoid of any substance and is opposed 
to the provisions in Section 3 of the Act, The company, 
therefore, prayed lhat the demand of the workmen for pay¬ 
ment of bonus at 20 per cent be rejected. 
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8. At the heaiing of this reference no oral evidence was 
led on behalf ol the contesting Federation nor any doen- 
mentry evidence was produced. On behalf ol the manage¬ 
ment, one witness V. M. Kasbekar fCW-l), holding the 
office of Manager, Financial, Planning and Control, since 
1980, was examined. 

9. Now, coining to the documents, the management has 
filed the statement giving names and addresses of all the 
Units of the Company at different places in India. 'I hat 
statement is marked as exhibit C-l. At exhibit C-2 is the 
Auditors, iepoit for the accotin'ing year 1978-80. It contains 
the balance-sheet and prolit and less account for the year, At 
exhibit C-3 the management has filed the computation of 
gross profits for the relevant accounting year as per Second 
Schedule of the Act showing gross profits for the purpose 
of bonus at Rs. 398.40 )akl,v>. It is supported by various state¬ 
ments annexed to tbe main staicmmt exhibit C-3. Along 
with exhibit C-3 there is a statement showing the compu¬ 
tation of available surplus for the relevant year. It shows 
the sums deductable under Section 6 uf the Act. In this 
statement, the amount of depreciation deductable under 
Section 6 of the Act is shown as Rs. 947.83 lakhs. Ftnlher 
amount of Rs. 117.97 lakhs is deducted being the amount of 
allowance in respect of scientific research under Section 35 
Of the Income-Tax Act, 1961. After deducting various 
amounts from the gross profits worked out under Section 4 
of the Act ihere is shown available deficiency in the sum of 
minus Rs. 977.84 lakhs. 

10 We have ut exhibit C‘-7 the settlement dated 24th 
December. -1979, under Section 2(P), 18 & 19 of the In¬ 
dustrial Disputes Act, 1947, with the contesting Federation 
under which the paitics had agreed that for the accounting 
vear 1978-79 tbero was a deficit in the amount of allocable 
surplus and, therefore, only the minimum bonus was pay¬ 
able to the workman. Exhibit C-8 is a settlement with the 
contesting Federation of the same dale under which the 
management agreed to pay “as a very special case and with¬ 
out setting any precedent for future” an ad hoc lump sum 
amount of Rs. 225 to the workmen employed by the Com¬ 
pany at its Cement Woiks fo>- the accounting year 1978-79. 
There is at exhibit C-6 the settlement with the first Fede- 
lulion under which the Company agreed to pay ‘‘as a ven 
special case and without setting any precedent for future” 
t.n ml hoc lump sum of Rs. 225 to the workmen for the 
accounting year 1978-79. Both the Federation viz., the 
contesting Federation as W'cll as the first Federation signed 
an agreenment with the Company under which the Company 
paid for the accounting year 1977-78 an ad hoc lump sum 
amount of Rs. 130 as a special case and without setting any 
precedent to the workmen. It will apear from these various 
settlements that the Company had paid ad hoc lump sum 
amounts to lb; woihmen for the two years viz., 1977-78 
and 1978-79, as o special case and without setting any prece¬ 
dent for future. One of the points raised in the statement 
of claim on behali of the contesting Federation was that during 
the past two years the management had not paid bonus 
“strictly on the basis of Pavmeir of Bonus Act 1965”, 
and that, therefore, there was no valid reason why the work¬ 
men should he confined to only 8.33 per cent of wages as 
bonus for the relevant year i e. 1979-80. this point, how¬ 
ever, was not pressed at (lie time of hearing as the settle¬ 
ments referred to above contain the stipulation that the ad 
hoc lump sum was paid in these yeais as a special case and 
without setting anv precedent for future. 


It. The first contention urged on behalf ol the contesting 
Federation was that the management of the Company has 
admittedly several Units and branches. Dilleient types of 
industries were carried on by the management. I he accounts, 
for the purpose of determination ol bonus could not, theie 
fore, be on the basis of the combined balance-sheet. The 
accounts should he on the basis of tbe balance-sheet and 
profit and loss account of each individual unit/establishment 
oi branch. It has come in the evidence of CYV-1, Kasbekar 
that the company has only one balance-sheet and profit and 
loss account foi all the units; that the bonus has been paid 
in the past on the basis that all the units formed one estab¬ 
lishment. Kusbekur stated in para 24 of his deposition that 
the activities of the Company are to manufactuie ansi sell 
various types of cement, refrigerators, gumulalcd fertilizers, 
manufacture of cement making machinery bih! to sell Ihe 


same; to manufacture and sell other types of machinery 
required in mining and chemical and other industries Kasbe- 
kar stated that btoadly stating the Company is engaged 
in cement manufacture, its sale and in manufacturing machi¬ 
nery for various industries. The witness admitted that Cement 
Wage Board’s recommendations covered the workmen engaged 
in manufacture of cement only. He stated that he did not 
know exactly whether these recommendations applied to the 
Engineering portion of the Company’s activities. It was 
admitted by Kasbekar that for manufacturing machinery they 
have got a scpai-atc factory at Madukkari. Kasbekar replied 
in the allirnintive when he was asked whether accounts for 
manufacturing of cement and manufacturing of machinery 
were separately kept. He stated that casting is done in res¬ 
pect of each of the cement factories. He stated that for 
this pui pose also the accounts arc separately kept at each 
factory "so fai as production is concerned. Kasbekar, how¬ 
ever, repudiated the suggestion that the accounts were kept 
at each factory fiom financial point of view. A suggestion 
was made to him in the cross-examination that costing can¬ 
not he done unless the financial aspect of each factory was 
taken into account. Kasbekar replied in the affirmative. He, 
however, denied that the accounts were maintained separately 
at each factory even for the purpose of bonus. He added that 
the balance-sheet at exhibit C-2 was in respect of the manu¬ 
facture of cement and also in respect of engineering side. 

12. Replying upon the said material, Mr. Narasimhan, the 
learned counsel for the contesting Federation, submitted that 
the provisions in Section 3 of the Bonus Act were not avail¬ 
able to the Company. Section 3 of the 6ct reads as 
follows 

‘‘Establishments to include deavtmenls, undertakings and 
branches.—Where an establishment consists of differ¬ 
ent departments or undertakings or has branches, 
whether situated in the same place or in different 
places, all such departments or undertakings or 
branches shall be treated as parts of the same estab¬ 
lishment for the purpose of computation of honus 
under this Act ; 

Provided that where for any accounting year a separate 
balance-sheet and profit and loss account are pre¬ 
pared and maintained in respect of any such depart¬ 
ment or undertaking or branch, then such derail¬ 
ment or undertaking or branch shall be treated as a 
separate establishment for the purpose of compu¬ 
tation of bonus under this Act for that year, unless 
such department or undertaking or branch was, im¬ 
mediately before the commencement of that account¬ 
ing year treated as part of the establishment for 
Ihe purpose of computation of honus.” 

Mr. Narasimhan submitted that “establishment" contemplated 
by Section 3 of the Act is not the same thing as a com¬ 
pany. The word “establishment" he submitted, has legal 
significance. “Establishment", according to Mr. Narasimhan, 
means an establishment at a particular place having different 
departments and undertakings at the same place. It was also 
submitted by Mu Narasimhan that this Company carried on 
more than one industry. Those industries were not inter¬ 
dependent. lest of functional integrity W'as not applicable 
in their cases. There may have been unity of management 
and unity of finance, but there was no unity of employment. 
The conditions of service of the workmen in different indus¬ 
tries or activities carried on by the Company wero different. 
Mr, Narasimhan urged that the Company, therefore, could 
not deprive the workmon of the provisions of the Act, by 
maintaining a combined balance-sheet and profit afid 'loss 
account, 

13. Mr. Kaka, llie learned counsel for the company, sub¬ 
mitted that on the basis of the terms of reference the ques¬ 
tion whether the Company should have maintained se¬ 
parate Ndance-shcct and profit and loss account does 
not aiise. There was no demand that the bonus 
should he calculated on the basis thnt there were separate 
accounts maintained at various Units. Mr. Kaka also 
submitted that the demand of the workmen for 
bonus was on the basis that there was only one establish¬ 
ment. f think, this submission deserves to be accepted. The 
other aspect of the matter is whether sepante accounts are 
maintained at various Units. It is true that Kasbekar stated 
in his deposition that accounts for manufacturing of cement 
and manufacturing of machinery are separately kept. He also 
submitted that accounts are kept at each factory so far as 
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production is concerned. He, however, denied ihe suggestion 
that the accounts are kept at each factory from financial point 
of view. Thcic is no material to l»ld that separate balance- 
sheet and profit and loss accounts are prepared and maintained 
at various Units. I, therefore, find that there is no merit in 
the contention raised on behalf of the contesting Federation 
that the payment of bonus has to be made on the basts of the 
accounts maintained at each individual Unit. 


14, ’/he next contention urged on behalf of the contesting 
Federation was that the depreciation amount shown in the 
bonus calculation statement is not correct. We have a statement 
E’ annexed to the settlement of computation of available 
surplus, exhibit C-3. In that statement depreciation to be 
deducted under Section 6 of the Act being the depreciation 
allowable under Section 32 of the Income-Tax Act is shown 
at Rs. 947.83 lakhs. It is urged on behalf of the contesting 
Federation that this amount of depreciation is not pioved by 
the Company. Reliance is placed upon the decision of the 
Supreme Court in the case of Metal Box Co. of India Ltd. v. 
Their Workmen (1969 T, L.L.J. 785). It is observed in this 
case that mere production of certificate by the Auditors is 
not sufficient when the correctness of the amount of deprecia¬ 
tion is disputed hy the workmen. It was observed that the em¬ 
ployer should adduce some reasonable proof of the correctness 
of the depredation figure claimed by it. 


Auditors’ repott, exhibit C-2. He clarified that the depreciation 
was calculated on all the items mentioned at page 22 under 
“fixed assets ’ except items No. I to 3. Kusbekar was further 
cross-examined by Mr. Narasimhan for the contesting Federa¬ 
tion on the statements made by Kasbekar in reply to my 
questions. In that cross-examination he stated, inter aha :_ 

“From the balance-sheet we do not get the figures of 
depreciation actually claimed in stalenicnl-E. The de¬ 
tails of the depreciation claimed cun be kiund from 
the records of the Head Office. The details of actual 
working of the depreciation arc not prepared by me. 
Tt is not true that the figure of depreciation shown 
in statement-E is not correct." 

In ie-e\amination by Mr. kaha he stated that he checked the 
figures of depreciation worked out in the office. In reply to a 
question by the Tribunal the witness stated that ne decked 
those figures when he preparca statement-b. He made it clear 
that sifttement-H was prepared by him and tltat the Auditors 
checked it. 

18. The question for consideration is whether on the ma¬ 
terial appearing on record and on tho oral evidence of the 
witness Kasbekar for the Company ihc amount of depreciation 
can be said to have been proved. 


15. Now, the witness for the Company, Kasbekar, lias 
stated in para 3 of his deposition tfia r uptili 1968 depreciation 
has been provided in the hooks of accounts on the written 
down value basis and theieaftcr on the straight line basis, He 
has further s*atcd that the depreciation iti the profit and loss 
account at page 15 at item No. 3 in the Auditors’ report 
exhibit C-2, is not the depreciation allowable under the Income- 
Tax Act, The witness stated that the depreciation shown in 
statement ‘E’ is the depreciation allowable under Section 32 
of the Income-Tax Act. He further stated (bat the item shown 
as “allowance in respect of scientific rcseaich” is also a depre¬ 
ciation and it is allowable tinder the Income-Tax Act. The 
witness stated that the statement viz., computation of available 
surplus filed at sr. No. 3 (ex. C-3) with Company’s list of 
documents dated 25th September, 1981, is cci lilt'd by the 
Auditors. In his cross-examination the witness s’ated that the 
Auditors have not issued the certificate specifically in respect 
of the depreciation. However, he added that the slatement-E 
annexed to exhibit C-3 is certified by the Auditors. The witness 
in reply to a further question in the cross-examination stated 
that he knew personally how the Auditors have arrived at 
those figures shown in the statcment-E. He stake! that he was 
present when the Auditois incorporated the amount of depre¬ 
ciation in statcment-E. The witness went on to sav that slale- 
ment-E was prepared sonic dine in Maich, 1981. He ‘taled that 
he prepared the stntement-F. A suggestion was made to the wit¬ 
ness that the Auditors simply certified it. The witness sla'ed 
that it was not so. According to him. the \uditors certified the 
statevnent-E after they went through the records and checked 
tho statement. 

16, Mr. Narasimhan submitted that Ihe Company has not 
proved the amount of depreciation, According to him. in the 
light of the observations of the Supreme Court in the case 
of Metal Box Company of Tndia (supra) the Company ernnot 
rely upon more Auditors’ report. 


17. After the evidence ol witness Kasbekar was over and 
before arguments in this reference weic resumed I nut certain 
questions to the witness Kasbekar. I asked him to till luoadlv 
how the figure of depreciation amounting to Rs. 947.83 lakhs 
was worked out. The witness stated :—■ 

“We have got various types of assets like buildings, plant 
and machinery, electiic installations, load, biidges. 
furniture, motor-cars, etc. The rules framed under 
Section 32fD of the .Income-Tax Act lay down various 
rates of depreciation with regard to each asset. We, 
start with the written-down value of the existing asset 
under each accounting head N the asset, To that 
we add whatever assets are purchased dm ini: the 
year which gives the total value on which the de¬ 
preciation is to be calculated.’' 

The witness stated that the value of the assets on which tlic 
depreciation was calculated will be found on page 22 of the 


19. Mr. Kaka submitted that calculation of depreciation for 
the purpose of Section 32(1) of the Income-Tax Act is a 
question of mere mechanical calculations. He pointed out that 
Kasbekar has stated about the calculation? worked out in the 
office. It was, according to Mr. Kaka for the contesting Fede¬ 
ration to ask the Company to produce those calculations, if 
they required the same. Mr. Kaka further pointed out that thi 
statcment-E was certified by the Auditors of the Company as 
will be seen from the certificate of the Auditors appended to 
exhibit C-3. It is true that the depreciation cannot be held 
pioved on the basis of Auditors' certificate alone. However, 
the Company has examined witness kasbekar and what is staled 
by him in his evidence is in my opinion sufficient to furnish 
reasonable proof about the depreciation claimed by the Com¬ 
pany. In the case of Metal Box Company of Tndia (supra) 
there was no evidence at all adduced on behalf of the Com¬ 
pany to prove the depreciations, Varara, who was examined 
lor the Company in that case was not concerned with prepara¬ 
tion or the calculations on which the depreciation amount 
was passed. In the instant case, however, Kasbekar who is an 
officer was actually concerned with the picparation of slate- 
inent-E and with checking the calculations. There is no dispute 
about the expenses in respect of scientific research, to the 
extent of Rs, 117.97 lakhs w'hich is .,lso as slated by the Com¬ 
pany’s witness, depreciation. I find that the' amount of deprecia¬ 
tion shown in statemcnt-E is proved and can be accepted for 
the purpose of computation of bonus, ft may be mentioned 
incidcntly that even if it is held that the Company has failed 
to prove any amount on account of depreciation there w'ould 
not be available surplus. Still there will be available deficiency 
of minus Rs. 120.03 lakhs, Besides, there is heavy set off 
in the previous three years. The workmen, therefore, will not 
be entitled to any more amount than the minimum amount of 
bonus permissible under the Act. 

20. The next point urged by Mr. Narasimhan for the con¬ 
testing Federation is that some items of expenditure shown in 
tho profit and loss account (page 17 of the balance-sheet, 
exhibit C-2) havo to be added back as they are either of a 
capital nature or otherwise not justified hy the peculiar cir¬ 
cumstances of the case. These items, it is stated, i elate to 
tepairs to buildings and mcchincvy, other items challenged and 
stated in para 3 of the statement of claim. Now, these items 
are shown in the profit and loss account. However, the profit 
and loss account does not expressly say that the expenditure 
on these items is of capital nature, ft is submitted bv Mr. Nara¬ 
simhan that it is not proved that the cxpendituie on the items 
challenged is of revenue nature. 

21. In support of his submission that the expenditure incurred 
over the impugned items must be of capital nature Mr. Nara¬ 
simhan pointed out that the amount expended on repairs is 
very substantial as compared to the value of the property 
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concemtd. For example, he pointed out that the total value 
of the machinery aa seen from the balance-sheet is approxi¬ 
mately Ri. 90 crores and the amounts spent on their repairs 
is nearly Rs, 15 crorcs. Similarly, be pointed out that the 
value of the buildings is nearly Rs. 20 crorcs and the amounts 
spent over the buildings repairs is nearly Rs. 48 lakhs. Accord¬ 
ing to Mr. Narasimha, these huge amounts spent indicate that 
the expenses incurred must be of capital nature. 

22. As against this, Mr, Kaka for the Company, pointed out 
that the witness for the Company, Kasbekar has positively 
stated that all the expenses are of revenue nature. He further 
submitted that no particulars were called from the Company 
on the basis of which (he contesting Federation could have, if 
their case were true, made out the case that tbo expenditure 
or some part of it was of capital nature. Mr. Kaka also stated 
that the Federation could have, with the permission of the 
Tribunal, asked for inspection of the relevant documents of 
the Company in their attempt to prove that the expenditure 
was of capital nature. In view of this position, Mr. Kaka sub¬ 
mitted that the Federation has not adduced any evidence to 
show that the expenditure was of capital nature and, therefore, 
the evidence of the Company's witness should be relied upon. 
According to Mr. Kaka, no inference should be drawn from 
the fact that substantial amounts spent over repairs that the 
expenses incurred were of capital nature. According to 
Mr. Kaka some of the property had become old and, there¬ 
fore, tho Company must have been required to spend substan¬ 
tial amount over repairs. It was elicited in the cross-examina¬ 
tion of Kasbekar that Income-Tax assessment for 1979-80 has 
not yet been completed. Kasbekar admitted that if the ex¬ 
penditure claimed is not of a revenue nature and is of capital 
nature such expenditure is dis-allowed by the Income-Tax 
authorities, A question was asked to Kasbekar in the cross- 
examination to the effect that till the Income-Tax assessment 
was completed lie could not say that the inpugned items of 
expenditure shown at page 17 of the balance-sheet and referred 
to in his examinai ion-in-chief could not be stated to be either 
of revenue or capital nature. Kasbekar replied that in none 
of the previous years the Income-Tax authorities have dis¬ 
allowed any part of the expenditure shown by tho Company 
on these items. 

23. Kasbekar examined for the Company has emphatically 
stated on oath that the expenditure on the impugned items 
was of revenue nature, There is no material brought on 
record to falsify or cast doubt on his abatement. I, therefore, 
find that the expenditure incurred on the impugned items 
cannot be held to be the expenditure of capital nature. 

24. No other point was urged at the time of hearing of 
this reference against the computation of bonus rrepated by 
the Company. I, therefore, hold that the contesting Federa¬ 
tion has failed to substantiate tho demand for payment of 
bonus at 20 per cent of their wages /salary for (he accounting 
year 1979-R0 and the payment of bonus by the management 
at 8.33 per cent only is justified. 

25. In Ihe result, the reference will have to be answered 
by holding that the workmen are not entitled to more bonus 
than the minimum amount of bonus permissible under ihe 
Ac f , for the accounting year 1979-80. 

26. My award accordingly, No order as to costs. 

M. D. KAMBU, Presiding Officer 
National Industrial Tribunal. 

Bombay. 
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New Delhi, the 5th March, 198> 

S.O. 1619.—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees’ State Insurance Act, 
1948 (34 of 1948), the Central Government hereby appoints 
the 6th March, 1983 as the date on which the provisions of 
Chapter IV (except sections 44 and 45 which have already bee*, 
brought into force) and Chapters V and VI (except sub¬ 
section (1) of section 76 and sections 77, 78, 79 and 81 which 
have already been brought into force) of the said Act shall 
come into force in the following areas in the State of Madhy* 
Pradesh namely :— 

“The areas comprised within 
the Municipal limits of 
Neemuch in Tehsil Neemuch 
and District Mandsaur.” 
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^T3ff ft wr frt, fsrarNA ft tot Ffft fift, 
Aft sflfFHF ft wr, <^iaff ft ffttf, fAAFF 
smrrt ft fftf ftAf A %, £tA ft# fA ftA ft ^ 
Wtw skt fFFi fritt i 

4. fFTtFF, AfAt TOR KTTT W 3Rnftf5RT FTF- 

Aft rAf # frorA A t^f Af, fAr ft fA ftA 
Aftror f*prr fttt, ff ff F'siWr A Af fft F ff>uP<A 
A f^fftt A toft to ffA ftf ftA ft ffftf, 
wrf *# totott-tor tc fAAt fAtt i 

5. Af Af T^ft fAitA, A fAttA Afto fAv 
ft ft fff AAtoif # fAf yz srrer PfA weif 

f^rf^r ft <r$# ftot |, ff# finf A froft- 
fFF fFFT RT5TT | Of, fjRfT^TOi TOTOP?F AfT # 
F3RF <# FT A FFFT •TOT TTT*F F# FATT At FfA 
FIFF FIFIRF AfFTOT TTHAf AFT Am fTOTF Ft AtF 
F#FT I 

6. tits TOR tAf A fAf FAnfoff Ft TOF 
FTF# TflTl[ FT# A, PfAfF Fl*iP$F AFT *Af A 
ST^ftR FAFTfAff Ft TOW FTFFP A FFpFT FT % Ff^ 
A ft# A sRFwr fAtt, Pff# Ff fAfiP<A # fWr 
FTFf^TF «*Tl-H 1 tAf A fAf 34'-1 tl T FTF# TOT Fi4tV # 
A*TF FFFF ff, Ft TOT tAF A fAf FFT#F £ | 

7 . ¥N|f?[F Aft *Af A fAA FTCf A gR A, 
A# PfA f*Ni# A fto tt w tAf A fAt AAr 

TFF FF TFF % FF §, Ft apfFTft Ft FF FFt F* - 
$tft, FF F? FFF R?tF ^ F^ftF ?tFT ?ft, FfAfF F*f- 

ftA ^ FfFff ftFtf/ttf F^FtrA Ft nFd+T ^ ft f 4, 

RFFt ^ FFTT Ft FRIFT TFF FT TfFtF F^Ft I 

8. FFff^F >Aft FtftF ^ FT*Prf if Ftf tft TfFtFF, 

FT^rF FfFW FfFF FTFFF FfTTO? ^ Tst FFFtFF £ 
FFFT F^t FfFT FnfFT fAt F?r FfrA FFflF # F - ^|F<4t 
^ F?F TT aftTTgF FFTF TF% «A FFRFT ^t ai^fFF 
FfVr FfFF FRlFF, FTFT FFFtFT ^t f F^ l Fl ' F f 
Ft FTFT FTR FTF FT FfFFFFF FFFR ^FT I 

9. FfF FFTft FIWOI, FTTFF ^ FTfFTA, FTOftF 
TsftTOT #FT FFFF ^t FF FTFF^F ^tFT fAf , FFf 
TF1TF FTFT FFI ^ FFtF F^f T?[ FRf FT ^F 
fAf ^ a^flF FTfFlfTFt Ft FTF fft FT% FTF% fFTft 
■QTd f FF ^t FRf Ft F^ ^ TFT Ff FT FFA I 

10. FfT f®FRft FTTFW, fTFtFF FF fFFT FTfW ^ 
TftFT, Ft FTOftF 'jflFF AFT fFFF fFFT F^ 1 , AfFFF 
FT FTTF FRA t FFFF T?FT t, 3 At FfFFt TA WW 
^t FfA fTFT FTFT f Ft, T^T tA FI FFA ^ I 

n. frFRF firr AAfff ^ fff to fF^ rt f^ft 

bdfdFF ?A TFT if FF FF FTRt ^ FIH Th tToI fTO J ft FT 
PFfFF FTfTFt FtFtFfTFtt^TFT'tFf £Aft Ft FFF 
fAf ^ tofAf ftA, Aft ftftA f fttf ft FTTmNw 
fTOTtWF TT $VlT I 

12. FFF FTTTF A AAT TO fnrtFF, W *tAf A 
3tAf FtA FT# fF#t FTFT At FfF ^t# IT FF# 1JFTTT 
FTF fFAfFfTOft/fFfFF FTffFt #t AFTFF TFF FT #TTF 


F^TOfT A 3AT TOfF WT A FTOftF Atf Aft Atff F 
AfiFTT TFF TTO A FTF fFT A vft?TT FfAfTFF FTFT 1 

[AWT t^F' 35014/310/82-A ■ fF.-23 

S.O. 1620.—Whereas Messrs The Bhartiya Agdo-lndus- 
Iries foundation, Kamdhenu, Sanapati Bapat Marg, Poona- 
411016 (MH/T56&4) and its branches whpeh arc not covered 
independently under the Act (hereinafter referred to as the 
said establishment) have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees’ Provident FundB 
and Miscellaneous Provisions Act (19 of 1952) (hereinafter 
referred to as the said Aot); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exenjpts the said establishment 
from the operation of all the provisions of the said Scheme 
tor a period of three yeais. 

SCHEDULE 

1. The employer In relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month. 

3. All expenses involved in the administration of (he 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. T ho employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Uroup Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the cm 
ployees, 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately, enrol him 
as a member of the Group Insurance ,Scherne and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insui.i.v.c 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme arc enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in (he Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No Amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
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ihc Regional Provident Hind Commissioner, Maharashtra 
and where anv amendment is likely to affect adversely the 
interest of the employees, tire Regional Provident Lund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In ease of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
.shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014(310I/82-PF. II] 

qrt.8rr.i621 rftrcf ffa* fag qfaarri, fa fatanc fw 
'rfatmfT (tot) (farro/3584) (fart ?Rfa wfa mrcr 
ttohh TO[r har fa {I rFwr 
fafar arte rrfatfa gwro arffafwR, 1952 (1952 to 19) 
(fart grot gnfa 'TC’srRr gw arNffaror arrgr rto t) fat 
«rr<r 17 fat gr-uror (2-9;) fa arfafr ^ fun rot fa frot 
antw farro | ; 

3 rfa sfafafR totoc to rrttor gt wt $ (fa gw rom 
fa asfa 5 rrfa,fwft gwr; 3 rfw*r art fafRw to faarro fa?r 
fron ft, RirfaR fatw faro fwR afa TO*tfgqi faro 
fa arfak fatw faro fa w TORt gsr £ afar tfa 
Ef ufa i fa ti fa (fan fa R>rofa w 'TTr^nrr 1Rfwi 3 ft^t ^ 
fat fwrfa RgR 3 fatro rfatR, 1970 (fart wfa 

wfa tow gw wTO to? to t) fa arfafa gfaf arwfar 

ft ; 

w: , Wffa TOTOF, W SrfqfwR fat *>1173 17 fat 

g^triTT ( 2 w) am w?r Rfwfat to rrfaro wfa gn artr 
wt grow arrorfat fa 1 fafafaV wfa fa arfatff rgfa gn , 
gw iw fat faro Rfa qSV srafar fa (fan gw rfatR fa nfat 

g<rwff fa srofan t qz ^ft t 1 

1 gw ttoto fa *f ffafatwi rn^fami vrffaro 
ffrftf arrow totto fat faWfanrt fafafaT aftr 
i*t tro Rfaro tott ffafrarorfa faR dfrornf wtr 
WRT 7 ft atfafa TOIf, OT-OT TO fa faV fa t I 

2 . ffafatW ffatWR TO RTOfa RTR 

wfar ^ 15 fw t ttfR twr ^TIT ^ afasfa TOR, 
wff arf^rfaw w i n g ?r gwu (3-q>) ^ w (^) 

$ 3(Rfa FW'ITW TK fafa^ 1 

3 . grtrf^far ^fa ^ wtw t 1 , f yrt arwfa 
twtt W WT WRT, fawfafaf W 5t«Tff fa'ffT <5THT, 


qfar rftfaw w wnr, sfararf w awnR, fa^TR 
wirt - w wr anfa tt gfa qit gfr wtr m arp 
fwtwi iitt fartn ^rniffT n 

4 . fatfaqi, a^rfa tor arm to aRnfftfar Rrnr- 
flw rqfar t fawt qt wj rrfar, arfa w wft grm 1 

tttw fartrr tsrpT, w w Wrw qt ufa wt frtfadfatff 
yggwT *r gw^t irw apRrf w arwrur, 

RTW ^ 7[WT-RW TO wfafff I 

5 . arfa ^tt qRfarrt, tt qrtfant *rfaro fafar 
RiT TT gw arfafaw ^ aftfR STO ltd A U-ITTO ait 
nfarro fafar w Rgt ^ ww grw? wrw fa fafa- 
fw faw 'Frit t ffafarar; rmjtgafi tnrr ffafa fa 

WTO fa W fa 3W rtW TORT wf affafT 3J fac Wfat 
rtw arrww sftfarw nrorffa - aftw rfrm faw fat mw 

Whl \ 

6. dfa gw ?fafa fa artfa wffarfafaf fat grarstr 
tow ajgni tjrrfa ^ gt, fafafaafi dm fate fam Rfafa fa 
snfafar wfanfafaf afa gwro TOwt fa wrfw w t afar 
fat, arfa fat swtot qfarr, farfat tfa wfanfacfaf fa fror 

TOr[fgqi faTOT TOfar fa arttff WWtr TOfat W TOWt 1, t 
fafwi arropfr ^r i tt gw rfat*r fa 3pfrr arwhr f - i 

7 . dTgtgdr faro toAr fa tVft w fa glfa g^ far, 

arf? fwft wAanft afa TO W TOtff fa arfalR rftR 
twt w tort t tot fat TOfarrft apt w to fa tfaq 
glift, w ?rg gw to?to fa 3rfa<R far, ffafalTOs wf- 
Rlt fa farfwfi Rrfw/RIR ffafaffafat fat Jrifaw fa w fa 
farfaf RTOtt fa 3RTO fa TOITO TORT TO WTO U^RTT 1 

8. RR[fg^ fatRr ifatR fa gwrot fa fatf far tfatw, 

n^ffaro; fafaro ffafR arrow wrro fa aidfaiw fa 

fwT gfafa frou •jii fan fair Rgt froA fafatw t TOffanfrot 

fa fgff TO sfffEgR TOTTO TOR fat TfRTWT gt RgT, 

^ftpcTT PrlfR 3TTOW, apTRT 3pnflw ^ t fa TOfRlfTOt 

fat 3mT tw: arrot asr irfaRrow aroro fan 1 

9. afar fwft TOTOIWr, WIW fa TOfarfat, RfarftR 
fatw fatRT ffaTR fat gR dl^rgqj fatRT RfatR fa, (fat 
TRtTO Rgt 3TTOT TO | 3nt? Rgfa Tg Rtfa ^, RT ^R 

rofar fa anffa TOtRir<fa fat sro gtt Rrt tow' froft 
tft tTOlgtRlfat", tftRg^gTgRfatTO RTOft t I 

10 . qfR (fafat afTORW, FifataTO) RR (faW dij^ta fa 
RtW, fat RTOfatR fatW fatRf fWR ftW *15^, iflffaW 
^rr wro wt fa 3TOwr Rgrr |, fair Riffafa fat torw 
gt Rlt fwi RRTT I fa, TgR fat TO RTOft t 1 

11 . ffafaTOfi gna fafWR fa WTO fa frot ^ fwft 

afafaror afa WT fa w fan ^ RTRffafaffarfwt TO 

ffaRror TOffafa farfatfafaarg^Rfatfff g^fafawffr 
rfatR fa 3 Rifar gtfa, faro TOWt - fa ttoto to grronfaw 
froftaTOi to gtro 1 

12 . gw wm fa fafar fa fdfaros, ?r rfatR fa 
srtffa rot ant froft wro fat tor gtt to ggfa gRtRrr 
rtr fgfafirritfa/ftfrori rofwt fat farowr tot to farro 
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WR5TT % Cfc Sfaraft WT if VHTcf fr (ftw aftm t 
aftlfTWT WT SW aft WT fw aft vllriT #rfW aftWT I 

[#n lT?r- 35014 / 22 / 83 -qt.t^.- 2 ] 


S.O. 1621.—Whereas Messrs Hindsons Workshop, The 
Lower Mill Patiala (Punjab) (PN/3584) (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub-section (2A) of section 17 of the Fmployees’ Provi¬ 
dent Funds and Miscellaneous Provisions Act (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
trom the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Punjab, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident ‘Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme a;e 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than (he amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No Amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Punjab 


and where any amendment is likely to affect advedsely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 

view. - 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by (he said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In ease of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
.Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
, days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

{No. S-35014(22)/83-PF. 11} 

ua. an. 1622 iw- 

lf?c trrrjf cFKTTTSR- fVitWcT, fW=ft gpf, 

spArr (ciwftr/ 1475 ) (fw wr? qtfwr 

WFT- TOT t) % jpfxifr VrfW 

RT'< 3rk spskf gqwr Sjfgfagg, 1952 ( :952 ^ 19 ) 
?rreft wsfRr gw 3fNfmr tit f) aft 
trier 17 eft w-toer ( 247 ) anrk ^ srk sg fertr 
sntw Pwit | ; 

^^5 ^’>4 rrenre w ggigiar ft w f fk gw wnr 
<ft wkiet, fwft tnsfcR arftnsnr an'sfrfirw w wet fkr 
f^rr p, toW %r ?kr few w stDtt wk 

^nr *ftw gfar <ft w if tkt wt ef jjr a?k tig 
wfwrferf m fvirr if 'firkr gg qnwf g arfw wwr f- 
*ff aniNTe! farefr gfwr afkr ktg, 1976 (far# ^nf 
pR? qwffr gw wk wr f) ^ 3pfk ggf arwfg 
t 1 ; 

W;, w<*t£i gewe, gw akifgarg 4 ?! gin 17 
wgrer (2^) grer jrt gfwgt w snfrr wef |tr ark 
gn argggt if iffiff - as 3pfk e^ff gg, 

gw eftf #r gif wf«r af feni gw gstg cf gvft 
wrwt w; wtk g wt f 1 

amrgt 

a c 

1 • gw ^ it fgiTfWi skfwi gfgw 
friftr amrw eiarewr w itgt fwefwsrt wit ane 
gg ggr agfrr wt fgeterg $ p^r ^fr gfg«mf wft 
3.k' r rr aft kefr Tetfiir, ggg-gw qe Mkk w 1 

2. fggpwi, kfkrg svnet' wns gpg ast. 
ggrfk ^ 15 fw $ gtcre gwr ^krr ^fr a^tg gewe, 
gw gftrfwg gg 17 gt gwrer (s-w) ag gw (ap) 
^ araftg ggg-ggg w fgf^ k 1 
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TOTO 'Pi TTOTT , ijnj l9) igsi/TFJT 28, 19 04 


3. #ro f#to ^ uro? #*, fro# tor# 
Rfm# to tto arm, fror## to rorr froro tot, 
*#t jfthrro to pitot, pitot tot 3rtw, f##T 

STOTTf TO PTOT TOf# # f, 5 # TO# TO# TO# TO 

frnfrro sttt fro totrt i 

4. TOST# RTTOT 5TTT TOT TOT#fTO ETT- 

sfTrrr TO# # fTTO# #t qsfi irfcT, 3# TO TO# TO# 

pRftTO fTO to, w ^pt prcftro # srPer to TOf^Tfror 

# srpmr #t tot # to# tot wr to torttt, 

WITT # ^’TOT-TTT TC TOfVfpr Sf#TT I 

e prfsr tf# #rT to##, #T to## vitro f?P«r 
TO PIT TOT aif^fror # 3T«# TOT fTO# PTOT # 
PHTO fnfv TO S^# 51 PTOT |, TO# FT7TT # f##t- 
#F Pro tot 5 # ProtTOJ PiTRP?^ pffaT P#tT # 
PTTPPT ®fi TO" #" TOTTO TTH" TORT TOT 3f#TT 3# TOT# 

«rm 3 trw sflfror vitc# #ror 3 #tt from # #?r 

®fi#T I 

0. trf# TOT P#R" # 3R# TO#### # TOTW 

TO# PTTO TO 1 t‘ <#, PTOITO TOf^ «#T T#T *£ 

3n# to#### # tow qrrroP # pnrfro to t #3 

# is# # toto pf#TT, fmr# ftfi to#### *£ f## 
u mj 5 #i #Tr P#TT $ 3f#T TOTW 'TO# tot 'RTTOV # 

aftpr 3TTORPT ft, # TORT Ffi# *£ 3## aRTf# f" I 
7 . Pmrp^ 5#ET P#Pf *# fTO# ro 3 ! ftf gr( *#, 

## fro# to#t# # to; tc to p#pt *> to# r#t 

TTOT TOT TTOT # TO t, TO## # TOT TOT # Pf#T 
5#, TOT ®lf TORT P#F ^ TO# ftir #, ###1*6 TOf- 
R# Pp PTPTO toPto/RIF # qfTOT # TO # 

q# TTOTl ^ TOT «P TTTTO TTO 5ir PTTOT #RT I 

e. ptt^P^ p#rr p#pt ^ gw# # # ptoPtot, 

TOP5TO RrPror f## TOTORT TTTOTO ap TOr#TO *P 

Pro Prorr toPri #r Rf^r ProfP pf#ror ^ ar^roPr# 
ap Pfr tp srProgF toto t# # pfroron # ar^r, sr#!#^ 
*ffsTTO PtP«p totot, tottt topPito # t < 1 # totoPttt 

# TOm ijparow pro TO# a?5T arPTOTTO TOlPTT #7 I 

o. ## Pafipfr aRirrorar, ptot ^ to#i{1, tott# 
afrarr #to" Ptopt # to ^rr p#Pt #, Pro 

PTOTT 35# TOPTT ^rafir | 3)t# .J^P T$ TO# |", TO TO 
P#T ap to# a#TOPp# # TOTO art# TR# fafipfl 
#fpr #TOr5r<3#|", pr# 5 1 

10 . arfar ProlP TOTTW, PTOPTO TO PRTOT TOf#" ap 
»#T, # TOTP# #TO apTTO PTOTO PTOT TO~, sftPTTOT 
asr pfarnr to# # totot t^to %, ap# toPpr# # arorror 
51 TO# Pror TOTO I #r, qz TTO a# TO PR# ^ I 

11 . froPTOR 5 TPT sfrpPTTOT ap P#TOT #* PaRtr TOJ PTOft 
aarfRTOT app ^rr TO TO TO TTOTt ^ TOJTP##ff#aff TO 

farf#TO toPt# #t # TOf# ^ ^3 R" *lf 5 ^ # TOPT 

fi#t # toto# 5#, #ro Trarr # ptanr to TOrPTOfro 

froftTOR 3T 5 #T I 

12 . ^ 3 TOT PTOTO *P pftfa # PTO#R), ?pT paf#T ^ 
TO# TO# apl# PTO# PPTPT PRIT TT TOT# 5TOTT 
-<m P#WrofT/Pa#RT TOPrpff a# #TOTOT TTOT TO Pfro 


TFTPTO # 3# TpapaR sro # TOR# #ror #TO f#TOT # 

#TOaHPT TaRTO 5TRT ft# r P TOPT f#T # P#T Pt#TPTTOr aRTTO I 

cprrorr ^- 35014 / 23 / 83 -# TOH .-23 


S,0. 1622—Whereas Messrs Rajasthan State Industiial 
De\elopnient and Investment Corporation Ltd, Tilak Maig, 
Jaipui (Rl/t473), (hereinafter referred to as the said estab¬ 
lishment) have applied for exemption under sub-section (2A) 
of section 17 of the Employees 1 Piovident P Linds and Mis¬ 
cellaneous Provisions Act <19 of 1952) (hereinafter referred 
to as the said Act), 

And whereas, the Central Government is satisfied that the 
employees of the said establishment aie, without making 
any separate contribution or payment of premium, m enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable to such employees 
than the benefits admissible under the Employes Deposit- 
1 inked Insurance Scheme, 1976 (heremaftei referred to as 
the said Scheme), 

Now, thciefore, In exercise of the powers conferred by 
sub-section (2A) of section 17 of the sajd Act and subject to 
the conditions specified in the Schedule annexed hereto, tho 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Eund Com¬ 
missioner, Rajasthan, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to tune. 

2 The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
wjthm 15 days front the close of every month. 

3 All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer, 

4 The employer shall display on the Notice Board of (be 
establishment, a copy of the rules of tho Gtotip Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fea> 
tureb thereof, in the language of the majority of tbo em¬ 
ployees 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insuiance Cor- 
poration of India 

6 The employer shall arrange to enhance the benehrs 
available to tile employees under the Group Insurant e 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 
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8 . No Amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the puor approval of 
the Regional Provident Fund Commissioner, Rajasthan 
and where any amendment is likely to ailect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a leason- 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Gioup Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life > 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under ihe said 
Scheme but for grant of this exemption, shall be that of ihp 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure piompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

{No. S-3J014(23)/83-PF, II] 

«bt. »r. 1623 ArA ttrtrtr A r i vA rr fwfAr 

fRwtT fa. , , Ar<I|ST (RTRTRTR/ 1775) (rA ?rA 

mwir; rrr frirr rtjt rrt i|) % rArtA rAfr 
fafa rYr ttAA rwr 1952 (m2 ri 19 ) 

(fat *rA ^rA 'tcw; rw arfafarR r^t rrt $) A 
17 A RR-*rrcr ( 2 «f) A rAr rA A fAr 

rtAtr faRT f ; 

At A-s7<< *it*rit efi rrtrtr 5 Y rrt $ fa gw trtrr 
A Wmtf, fAtY <trr; RfaRTR rt jftfwr rf rrtr Ferr 
Frrt A, rjtAr sftaR Art Frrr A Rrnfa*; Art rAr 
A SiAr Arr ART A RR A *T>pq^- RTO f" At itt 
ERtAfrA A A rrA rr ihih«cT‘ % AAr strrtr I - 
A rArtA FrAt Art tAr, 1070 (fat faA 
5 rA mmr rejr r:Ar RifTr rrt $) A rAr 3Fr?fR 
^ : 

RR:, RTRITT, RRR Rfaifa h A RIFT 17 A 

rwttt ( 2 r>) anrr rrr AArA a&r rAr w 3 At 
Alt RRTO RRR^t A WtV wA A 3nfa T^R gL{, 
RW RE-IM'I A old rA A 3(qfar A ftR RRR rAr A Rift 
RRRERt A RRtfR t AY t I 

1. RW FRTRR Ef? RRR A fRRfaPR 5nAtR> RfaFR 

FrFr 3nRw ttrwtr A FwAfaRt AAtt rA 
tt vl<3( ct-fiT RRL PRtfiFr A fao trjlY ti^fah (U 5TRTR 

AfaT A Efarfa RTR1T, RRR-RRR RT UT&Z RiT I 

2 . fRRFTRi, fRfriWR RRIrY* RR SffRRi RTR # 

RRtFr ^ 15 FRR ^ 3ftRT RRTR rFrT 3fr e^erYr RTRUT 
RW RfRfRRR # R7TT 17 RRRTRT (3Ri) ^ (r?) 

®fi 3T#T RRR-RRR 4T fRf^ RTT I 


[Part II— Sec, 3(ii)] 


3. RFff^Ri Rprr WtR ^ RRm R-, fFR^ 3lRnfR 
^rsfl EfR RRT RTRT, f-S q <N i|'| RTT 5TRTR {FiRT RTRf, 

#rt rYFrrr rr rrtr, iwtrY rr rrfr, fRflrerR 
rritV rr Frtr anf^ r{ t, ^ rtF Rift brrY rr r^r 
fRRFPF ?TO fRRiT RFFTT • 

4. fRRYRRi, eFtiR RRRRt JTO ttrt RRTftf^-r 

ffRi ^tRT ?rFt ^ fRRRf rY f{R) 5ffR, 3^ RfR RiRf RRif 
RRftfR fRRTT RTR, w RR RRftRR RR sfR RE lT R^fRrfrRf 
rY* RgRwr RiY vtrt r - rrriY rrr rirY rtt rrrtr, 

CTIRR ^ RRRf Mid RT mRPrIo I 

5. RfR EFtf ^RT RnfFltY, RY RRhrrfY RtRCR fRfR 

RR RT RRR RfljfRRR tR 3fRtR fR TOT RRTRR RF 

RfEFR FifR RR ^ ^Y RRRT f, RRRY FRTRR R 1 " fRtfl- 
Y fRiRT RfTRT ^ Rt, fRRYR'Ri RIRf^Ri sflfii rAr Rl 
RRW i F r RRRR RTR aTRf R3f r^RT SfF: RRR?Y 
RTRR RTRTRRi ifYfRRR RTOfYR RftRR ^RT fRRR Rt RRtT 
RbtfiT l 

b. RfR RRR r£YR ^ 3FftR RRfRTftRt Rft TOW 
r FRRR RRTTT unri 1 ^ Rt, fRRtRRi RT^f$«fi sflRT FsAr ^ 
3r«fYR ebrNtFcrY eA g<r?r5R rretrY* ^ rrNr rr t Rfg- 
Efr sntY ^Y 5RRRTT RTOfiT, fRR# fa RRfaTfaft ^ faR 
RP^efi EfaT Rlfa ^ 3TE<Yr RRRR>r EfiTEpY RR RRRRY' ^ 
SfftTRT 3TTTEFR $T, RfT RRR 7R?YR R? RRFf 3R?fR t - I 

7 . ^YRT RsYR F" fRRfY RIR ^ JIT »fY, 

rPr fa?fY rrNiA’ ^Y rcr tt ^r rAr ^ 3iFk R^r 

•<RRT RR TRiR ^ RiR |/rY RPfarA RY RR RRT R^R 

^YffY, rr R? rrr fafa ^ aftfFr «rtfrr rY, faffaF Efpf- 
^ fafaR RrfCR/RTR fa^faefr RY RfRRiT ^ RR *f" 
RYRr TRsRf ^ 3p?enc ^ RTIRT WT RT RRTR rFrT I 

C . RF[f?R RtRl RAR R RRRERY R" Rif FY RlffaT, 
SirYFrR rPrcr ffifR 3mrRR TRWFT ^ tpf 3RrftRR ^ 

Frrt R^t faRT WTRI aAc faifY rFFtr ^ RhA lUfit 
R f?R RpRRR 5PTTR RS^ eA RR7RRT ^Y R?T, RI^fFR 
Vff?[tR fvrftr 3TTRRR, 3fRRT sfTRlRT # Rf RtfalfaRf 
eA 3IRFT ^pNi.Wf; W EW Rfa Rr RfaRRRR 3fRRT FTT I 

9. Rfa fRfr RTTRfW, 7R1RR ^ RifarA, RTOftR 
'sftRr Art Frrr rA rr Art rAr e^, faA 

LRIREf TfA RRRr | 3rAR 7$ RRf , RT ?R 

3eAr ^ 3iAr RARlfaA eA 8TR ^YR rtA rtrr faA 

Afa R RR gY '7[TR‘ t", A R$ ^ ^ ^Y RT RRA | I 

to. rFr farfY rttrrr, FrArr RR falR Rrffa A 
vfkn:, A rtrrYr Arr Art Frrr Yrrr rF, AYrrr 

RT RRTR RtA A 3TRRR T^RT 3At <TTfRRY A 3R8RR 
A RlA faRT RT0T | A, T^sf A RT RRA t I 

11. f d A R R arcr iflfRRR A AFi A fRR Rtr faA 
RlfdRTR A 5SIT A RR RR RRFA R RlbfhJt'fafRA RT 

fafaR RifrA A A A? r A r£ A to 
rAr A RRfTfR ^Yf, Art rtrA A Attr rt rrtrtFr c r 
FrArr ft ?Yrt i 
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12 . fto wrrfr ^ F" finftsr^, *f FtftF ^ 
3rtfk fif ot Ft f?f ?rft tc fff; 
ftf Fif^Ff # affair wr ft ffif 

TOW F 3fir UTOFT 55TT IT FTLcfTF F^FT sflFT f<TFF F 
afrriWf TOFF STRT fttF F TO fFF F vftar FfFfTOW 
SfFtFf l 

[FWT q^'-35014/24/83-ft'.F c f> '2] 

SO. 1623.—Whcieas Messrs Rajasthan Co-operativo 
spinning Mills Ltd., Gulabpura, Bhilwara (RJ/1775), (here¬ 
inafter referred to as the said establishment) have applied 
lor exemption under sub-section (2A) of section 17 of the 
Employees’ Provident Bunds and Miscellaneous Provisions 
Act (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of bcnelits under tho Group Insurance Scheme of the 
Eife Insurance Corporation of India in the nature of I ife 
Insurance which Hie more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now', therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit surh returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan, maintain such accounts and provide 
such facilities for inspection, as the Central Government may' 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under Ibe said Act, is employed in 
his establishment, the employer shall immediately enrol him 
As a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of Irtdia. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately', if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme aie 
more favourable to the employees than the benefits admiss : - 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 


8. No Amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan 
and wl.sjrc any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
v iew. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within tho due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

1 1. In ease of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 

f members who would have been covered under the said 
. Scheme but for grant of this exemption, shall be that of (he 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of tho sum assured from the Life 
insurance Corporation of India. 

[No. S-3 5014(24) /83-PF. Ill 

gtiowfo i62t.—frrtf ffpsjFTR farfafaihr, e-^ 
gwjr (tif/ 1272 ) (Mr jtjSf rnmrn; gw tnrr tfr limit 
if whirl qlVr faffr afk srtfpt wfErfamr, 1955 (1953 
to 19 ) M wr% t’rdj gw Ffafim W wt $) qfV 
arrr 17 arr TOtro ( 2 *) * Wiz yz Wt srtfw 

ftpar t; 

afhc TOUT to TcrrcruT ft w ft fo 3 ^ 

% «pHrTi, i*pf srMb f sflfonr to fwrrr fwrifr, 
sjiTjffir fttot tow fVw Ft rrnjffar tfiFf ttof % 3Rjh 
tftrr Ik tot it ROT* t^ $ 9t1t rft TOhrfttff ^ M ff 
to wiii ft fTepp £ ifr whiff ftrifo- trjprjr »fhrr 
1976 (M TFir tetri; gw ttof tott wt fc) % 
spfrff to# FfrsBi fr; 

to , wfrrr totot, gw Fftrfwrr TO mm 17 TO tohtti 
(ot) irrr wtt arfwft to ft pi toTO jtt Tot 

sr^vjsi, if fjffrfeTS Wit % FfTf-f jrr, 

TO jpi■ aprfsr 4 1 h? gw ttof % fTO gwwr % stTOt ir 
W' Wi l( 1 


1. gw ^ wff if fitaM qlVw ffffF 

STfijipT TIFThlff ^ ffW farTTfiwf ^rfr ipaT T^Tf 

gw fiffiwr T fF'T Rdf gfrurh wrg g?7xiT iff wsfhr topr, 

Wf-51R W fh'ftrs W I 

3 fwtsrr, fft fgffSTvr trmff ti hirr fi mril^r % 
is to t vfiTO ggrw "ptoi wr iffgfrir topr, gw arPtiffm 
"Pf BTITT 17 TO TOTOT (3*P) % W (v) % Ffffg TOT-FW 
rt w 1 
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3. jfafr tfafif % SHnOT if, fafa wfa iWTaff 
*pr 7 <?t wi, farrfatfT nr faqr 4ntr avfkw nr 
tfarr, SnsTifr nr wrur, faftsm jphttI nr fatm srifa »fr & 
ffSf ntfr «p"‘t nr n^r Ehffast sft fam -srrS*»fr i 

4. faffaw, %5‘jfnr nvfiT grn wr acfalfar tfnrr 

ptffa t fV’Tjfr nr p«r ttfa, sftr n«ff wfif Rsfran fafff urff', 
?rar fftthr-i nr stPt tm ipifarfaft nr ngrmr nr wt if 
Tjirnf j arfaf nr sr^rnr^, *«n^r % tttpiT-tj t* sraPrre *tfai'f i 

s. nfa nrt ffat n4^rfr , 4t tmTiff vfn^r faFu nr nr 
ott arFhfanTT % spjfa wr sru fanr r«rm nt vfa®r f>,ftr nr 
niOr $ iterr n, 7TFFt if fafftfatf fb^r mrar £ ifr, ffafToptt 
4far rrrrr % rtw % *n if wr ffw n4 «tfair 
afh: rjn'nf srtmi wunt sFiffapr '■TTTffiTr tffaff Cm f-hm nff 
ifan ifaiT i 

6. nit - jsf r ^r*r % srtrfa <pifanfaft Tpfa 

<rfr4 it fa S, rfr, fafa’fa ’rr^fim 4far ww n wtf spfartfafi 
nif ipm*tr nnnf 4 nnPrff nr fr *jfc nf ^rfa nr n^nr, 

faTfa fa n’HrPwr %fa4 FrfffaK Cfar fafa % afafa i3T=p»t 
qtpfa rjn npfaf it arftin wjfr tfr, aft mpr »4far % arum 
■rt 'i jr u ff i 

7 . ^n^fan CFtr ww if fatff *rrtt % fan yp w, nfa fa*fr 
n4nnff 4ft «tr n»r ”ifat ^ attffa 4^r thht Tn*r « tr 
t, sft nifaiTt nf rjir nrrrr if sfcfr, nn n? w fafm % 
srafa yrrrr ?ff, fanfan nnnrfr 4r fafan nifaR/nmfa?fa?ff nf 
srfanr % if rffaf Tnipf % 3Fn7 nf srvzr vm nr <wra 
n^ff i 

a. rrrrjftn n’rRt fafrr % rrr«Nf if nfa <fr tfnf’Fr, afafan 
vPrnr fafit srpjtn % ^4 arj»fw % farr fanr 

unfair sfh arrrf fa#r faffan it wnrlfaff % fffr nr afaw 
rr*rm nnmTT i^f m nfafan ’«tfa 1 ^ fafa arrant, wtr 

srpffaT ^ ir ^4 nTnrffrff nf mr ^fafam wra: nr 

jrfaprnt wrr 4nr i 

9 . nft fatfr nrnnnjt, 4r n4np4, wrnfa' nfan 

nfar farm nf nr^fan nfar *tw fait rfaf amti 
nnr | sr#t qgt m n?f f, nr fH wnt 4: atifm n<fa fant 
nt aim ijfar nfa nnfa farfr rffa ir »tm yf atfa |, nt njf 

nf m twtfr ^ i 

10. nfc fa4r nn'nnn, Erafam ntt fant mfw % «f,ffT, 
5ft virpffa nfar 4fnr Em farm n?, jftfim nr Ttm nTir if 
jwm Tjmr tf, afn 'rftrefr nir snmn ft nrir fart Trim |f m, 

7 ^ <f nr *tpO if i 

i i. fanfan bttt sfffwt 4r tfant if fa4 n4 farfr mfann 
4r w f nt rfi nwt t mfa?fafnfi nr faran nrfam, 
nt aft nfa ny, ^ n nt >rf pfttfr rft gn=r 7 nfa % win tffa, 
4nrr npfaf % rtht nr enTnrfa^n ffafrrn nr tfmr i 

12 nr-r Tnt'W % fartr if fanPrn, nn Tnm % srim stm 
ntir fanr nTm nr rjm ?fa rp iTfa ^nnrx nrn fa?fap97fr/ 
fafan nr faff nf nmnpt T^m nr tfnrn mrnr it srV ar^n nnr 
if nrcrfm 5ffan nPtr farm it #Pri$n mPt amt ?fa 4r nn 
fat % -flfnr nfafam nim i 

fa €nr m o - 3 5 o i 4/ 2 s/ a 3 4 r c an 0 - 2] 


S.O. 1624.—Whereas Messrs Hindustan Zinc Limited, 

6 New Tatehpura, Lklaipur (RJ/1272), (hereinafter referred 
to as the said establishment) have applied tor exemption under 
sub-section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1932 (19 of 1952) 
(hereinafter referred to as the said Act) ; 

And whereas, the Central Government Is satisfied that tire 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such, employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month. 

3. All expenses involved in the administration of Ihe 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of Inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fen- 
tmes thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the* said Act, is employed in 
his establishment, the employer shall immediately enrol him 
us a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 The employer shall arrange to enhance the benefits 
available to the employees under the Group -Insuran e 
Scheme appropriately, if the benefits a\ ailable to the em¬ 
ployees under the said Scheme arc enhanced, so that tl c 
benefits available under the Group Insurance Scheme a’e 
more favourable to the employees than the benefits adnii's'- 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Orotip 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/notnlnee of the employee as compensation. 

8 . No Amendment of the provisions of the Group Insur¬ 
ance vScbrmc shall be made without the prior approval of 
ihe Regional Provident Fund Commissioner, Rajasthan 
and where any amendment in likely to affect adversely flu- 
interest of the employees, the Regional Provident Fund 
Tommissloner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain ibeir point of 
view, 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
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Scheme of the Life Insurance Corporation of India ns al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme arc reduced in any manner, 
the exemption {shall be liable to be cancelled. 

10, Where, for any reason, the employer fails to pay the 
.premium etc, within the due date, as fixed by the Life 

Insurance Corporation of India,i and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 

11, In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12, Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014(251/83-PF. HI 

7tl o TT ° 1625 — : p44 Sffp44 (*ieu, (tlfft t, 7i*il7iH7 r !llMTu, 
71774 ftmTrJT-B 11032 (4fft44r?/240-7) (fpp 744 g4% 

474 pm 4351 fiui ft 1 ) P 0 4[ 7 fftfft ft4 TTpft 

TTFtT 7fsr(444, 1952 ( 1952 41 19) (fftP 74P 74% TWl 
474 stfufftFr t^t 47i £) ft eft 17 ft 47trm ( 24 ) ft 
sraPr ^ ftp mP ftfftg 7tft74 ftnrr & ; 

sfft ftlffa 44744 4T 4417T4 ip 47T £ f% 474 47T74 % 
% TbPrift, fftft 3rfp7T4 JIT ftfftJI4 4T 4*TT4 ftp (ftrr iff, 

'<rrefft ft«r4 ftm fp44 ft nrjjft4 ft4T 47 P 7 % stftr ft74 
ftm ft 77 ft 77 ft 7 ft ftr ftp 7>ftniPft ft fftft ft 777 ft 
44 777 ft ft 3tftt4 apjw f "sfr TiftTift fftftr 4g7?r afftrr *ftt7, 

1976 (ftp! 744 Wf 7"4tft 474 4ftl7 M W J) % apfpT 
-3-S TftSftT I 1 , 

74.', ftrft7 447TT, 474 SI(ftfl7 u ft! fcl i M 1 7 7p 3777*1 
( 24 ) JT4T 774 iuftwf 4T 77t4 74ft gft 3flT gTp 47173! 
sppjftt ft ftftftra urtff % wfft- gft, 474 F7T74 ft tfft 

Jti 4t spiftr ft fftft 474 *4frr 4 *nft irrftf % traftr ft 

^fr P 1 

1 . 474 t«im % ftftu Jr (Put 771 nftfti4 Tfftu ftftr smj74 
nftJTTTf 4t faft ftrardftpTt PPm sift ftp ftw Tiftn 4 tt fftft!84 
% ftp fhft r^ftinp ymn 4 7*1 i ft Paftjt *i T T>i <, 477 -uH s 7"* 
fftfte 47 I 

2. ftftjpfr, 'ft' fftftTFT 7*441 4T 777! 4T4T ft 44lfft 
4 15 fftt 4 P144 TFTT7 7ft7T ft ftft7 FW, 474 srfftfp74 

ft um 17 ft Twm ( 34 ) % tj* ( 4 ) 4 ntfft 447-444 

Tt ftfftj 7% I 

3 JTPjfg4 ftJTT rftlT 4 5P7TJFT ft ftm4 »P7nft ftjfTft 
4i Jfli non, fftrrfftn 4i 7754 fftrr nHT, ftur sfiftm 4T 
tTTFT ,ftnft 4T ampiTT U'dlft 4T 3nft ft 

pft 4ft 4ft ®lft 4T 444 f4JfR!4 f47T TlTpJTT I 

i. fftfftft, ftift 474K sm Jpn ai^ftfer npjfgft ftm 
rftH 4 r-iMHl ft p4 Hfn ,ft*. 4ft 44ft ftfft44 fftlT ftiP, 

47 44 44t!J4 ft lift 44t 4P4lfjft ft TfftSTT ft 4T4T 4 44ft 
ftS4 4T4T' 74 4p4PT ,T4T74 4 pftTT -7^1 77 77(44 444T t 
1417 GI/8a—IS 
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5 Tfr 4Wft ftft4 fftij 74 4T 444 ftftftm 

4 iftft ^4 7T4 fftft r/pppf ft erfteu fpftT 44 Tftl ft 47W 
ft 444 J4T74 4 ftftfftT fftlT 5TT4T d ft, f44ft4 4Tr[fft6 
ft4T Jft4 4 4747 ft ftJT ft 444T 4T4 ^4 7ft ftftt ftk 
44ft 4T44 'TTTTW 7tf474 'drcfft ftt74 ftftt f444 ft fttTf 
4>7T I 

6. 7ft 474 4ft4 ft nuft 7434Tfnff ft 474^4 Ttpft TftP 
7T4 ^ 41, f47DT4 4Pjft4 ftt4T ?ft4 ft 3Ttfft ‘fftTlfftt ft 
474m 74771 P 4pfft4 47 4 Tfe ft Tift ft *774*4 4ftlT, 

fft4P fft TnftnfVft ft fftp 4uj%4 ftrr 4ftn ft wftr 47 n*tr 

744p 44 7477f P nft4 gf, ft 474 4ft4 ft TUft WJjftr 

I I 

7 TTpfftr ft4T *ft4 P f4Fft 7TT ft gift J7 ft, 4ft fftft 
7 471A ft JJ4J 74 74 *ft4 ft Shfft 474 470T 44 7T4T P 
74 ft FpTTft ft 44 74T P Pftt gift, 44 4g 477 4ft4 
ft Tlftn glni ft, fPPftpr TuftfTrl ft fPfpTT 71 Pi m/’I 17 ftftftrft 
ft ftftcr ft J*7 P Tift 47ift ft 4474 ft 44T44 474T 74 tftl4 
ftpf I 

8. 4 T 4 [ fCT ft4T 47p4 ft 474ftf P ftf ft PftU4, PlftRlTTt 
ftft4 fPfP 4PJ77 4(44475 ^ ^ 4pPt74 ft (44T 4ft fft4T 
rnftrr ftr nft (ftft PftH4 P Tftnifnfr ft fg4 74 ftftgn 

IT4T7 744 ft 44T44T ft 4ft , 7lPfll4 ftPnr fftP 47J74 , 
3J74T 3fijft74 TP P pft 74?4TfIft ftt 37741 pfoftn 4TO T4p 
74 Jjfftpp4 8t44r ftlT I 

9. 4fP fftft 744444 ,47174 ft ffttlft , 414417 ft74 
7f4T (444 ft 44 4Tftg4 ftTT, Tftft ft fftl 47T74 TgP 774T 
441 f 4pi4 4ft 4T4 ft 7t *4 7414 4 7tf.4 444rf‘ftl 

ft 5TRT ftp 4Tp 74ft fftft ftfft P 44 ft TlP ft ft Tg ^4 

4? ft 4T 44ft p I 

1U. 4fP fftft 4144414, (47174 44 (474 71 A<* ft ftn 5 

41 4T4ft7 ft 7 7 ft 41’ f477 f474 ft, 5flfp74 74 4717 7>ft 
P 4444 4g4T 3)*l4 7lfnft ft *7744 ft TTp fftlT 7T4T | 
ft, ^4 4g ft 7T 44ft £ I 

11 . fPftm IRf ftfp74 ft 44T7 P fftp JTP fftft JTfftW 
ft 74t P 44 JJ4 47ft ft 414 fPftfftfrPf 7T WtT4 mfftf ft 
ft 7(7 7g, ^ 4 ft 4p gift ft 474 ftlu ft 74fp4 gtP ( ft*11 
TOTft ft 4TT7 77 4TR7Tfp4T fPPtTTT 77 ft4T I 

12. 474 FTT74 ft 444 P (471771 , W ftft ft 7lft4 TlP 
TlP fftft 4T4T ft ?tP 74 44ft fpKR 4T4 fpTfftfdft/ 
(PfuT? Tlfjft ft ft7Tf7 4774 74 4717 4T744T P ft4 TftfT 
74T P 414ft7 ft74 PlTT f444 P Plui^n 4F4 7RT gtP ft 
4T4 (74 ft Pin * pfPfft44 TiftlT I 

[4W 44-35014/20/83-fto P7>f-2] 

S.O. 1625.—Whereas Messrs Premier Mills Limited, 
Othakalmandopam J’.O. Coimbatore-641032 (TN/240-A1, 
(hereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2AJ of section 17 of 
the employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred to as the 
said Act) : 

And whereas, the Central Government is satisfied that tho 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
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Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employee', 
than the benefits admissible under the Employees Depos.t 
Linked Insurance Scheme, 1976 (hereinafter lel'cired to as 
the said Scheme); 

Now, theicfore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu maintain such accounts and provide 
such facilities for inspection, as the Central Government mav 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month. 

I. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme hs approved by the Central Government and, as and 
when amended, along with a translation of the salient fca- 
tuies thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a momber of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employes- shall arrange to enhance the benefits 
available to the employees under the Group Ins lira n r c 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would he payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No Amendment of the Provisions of the Group Tnsui- 
ance Scheme shall be made without the prior approval of 
the Regional Provident 'Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 


9 Where, for any jeason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Tnsiirasce Corporation of India as al¬ 
ready adopted by (he said establishment, or the benefits to 
the employees under this Scheme are reduced in nnv manner 
the exemption shall he liable to be cancelled. 

10. Where, for any leasou, the employer fails to pay the 
premium etc. within the due date, as fixed by (he t ife 
Insurance Coiporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled 


11. In case of default, if any made hy the employer in 
payment of piemium the responsibility for payment of assui 
.nice benefits to ifie nominees nr the legal heirs of deceased 
membeis who would have been covered under the said 
Scheme but for gi ant of this exemption, shall be that of the 
employer. 

12. Upon the death of the mcmbei covered undci the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the I ife 
insurance Corporation of India. 

[No. S-35(>14(20)/RTPF. II] 

F(°Wo 1626.—TOTOft 4lffllT ofo, TOFlft faff TOR, TORR 

(rnr/166) (Mr sroft wft Tssnfj; tft w to |) 
if ipiiaiA vTfaTUT fafft aftt tptfW toffst arfftfim, 1952 (1952 
FT 19 ) (Eft tuft sew arfttf'RtTO +81 am ft) ftt 

otto 17 TsV ttootto (2=tr) % spfpr faro toft ft Er arRFT 
fw ft 

afk ftroft* rugnr jttt totototr ftT toot ft fft twtotptto ft 
,fftft w arfvRR nr sfifwn ft tofr fftn fftp- (ft, 
tohHW to^tt sfErr firm Ft ftror r?Tto % 3pffir uffaro 

fthT % *TO if FRt $ sflT t$T FftgTMt ft ffttf p FRft 

tto wft ?t toRtf srfto ft 6ft Fftrrrt fftftr toffs jftur 
rfttTO, 147R (falTO 5TOTO FTOft OTTFE]; TFT ntflPT «f7^r TOFT ft) 

% TOtftro - 3 % apppr ft 

3FT. .ftTOffa TUFTT ,TFT TOfafaTOTO 'ft OTTO 17 ftt TTOOTTT 
( 2F) STTO SFT I'lfVui, FT MTOfil jjp S4& TORuo ff 

fafrofifR mft % TOftro tot* grr, tft wm ftt ftro *4 ftt aprftr 

ft fftn TFT faftTO ft TO*ft TTOFOT % SR+T TO tJT fttft ft I 

"TO* 

1 tft from ft trw ft fftftuTF nrftfftF TOfaror fftEr arrjw, 
TOTOTTOR Ft fftfr farorfiiRt ftw aftr ftft ftTOT ^TT TOTOT fftfttff 0 ! 
ft fftn ftftf TOfaTOR TOT FTOfT TOT Vi'i^TO TO*i 7 , uhto-utoto T 7 

faffR Fft 1 

2 farotroF, fift fftAwa armft ft totto ft *nrrfftr 
% 15 fa*1 ft fttFT TORR FT TOT TOT Fulfil a TORTO 7 ", TFT TOftlfimh 
ftt OTTO 17 Ft TTOTTO ( 3F) ft TOTTO (f) ft TOtflTO ffTOTO-TOTOTO 
T r fafafTO Ff I 

UMjOtF ftTOT TFftr ft tPTFPT ft, ftlTlft spttftct ftrinftt 
FT TOIT FTfiT, fan'fa ift FT f*RT TORT, ft>TT ftfUTTO FT 

TFPT, ftFT'ftf FT 3RTTF, fftTfaTTO STTOTTO FT TOFFT TOTfft ftt ft, 
fttft Flft TOFt ®rpi) FT F7R fftfttTOF TTTO fFTOT TOPpIT I 

4 f ftatTOF , ft^atro tuff 3TTO FOT 3PffttfaTT TOnjfaF FtfiT 

Rfftr ft farftr ftt uf trfft, afk toto Fftt Taft otfIott ftm topi, 

FF TTO wfttOTT ftt wfa TO4T FftTOlfiftt ftt F^pfWT ftt TORT ft 
TOTft TOFT TOTTOt FT TOTOFTF rTONF ft TTOTOT-'T^T T 7 TRfjPT F^TT I 

.. 5 ftft qfrf fan fTOtotA, tot ftototA 'TOfftro fftfet ft tot 

tft TOfftfaroro ft anftro fr Rttot fftftt tohott fT fftfft ft 
T gft ft TOFTOT ft, TTOft TOTFTTO ft faftfaPT fftTOT TORT ft ft, fftftTOF 
TOPjfftF ftTOT TfttTO ft rRTOT ft ^TO if TTOFT TOTTO d^-ci Tft FftlT 

ton TRft tort torwtf ftfrororo TOrFftro ftroro ftror faroro ft 
ftrro f^'ii 1 
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[fTT’T II—8TWT a(ii)J 


e. aft ttt $ sttfft Tt ■h'h*w Tuft 

tillft I ftf, fftftftrT ffTffftT jfttfT Ftftff % 3FEfFT TftTTftftt TT 
wror wuft T ft fftffftT if ^ ft Trot ft wi r Tftr 
ffttft ft pifttMr % fftn ffmftr ftftn fftu T anfft 
grift 3^r waft if arfftr <Tppf pfr, ft ftftr t ftfftt 
aojiSir t i 

7 fmjfifT ftpTT rftrf if faftf ftff T {Jiff JT ft, fifft faftf 
grftnft ft fttf IT ?ff ffttf if aTtfft ftf ftft ftf TW ft TF 
|, ft apnWKY ft ftr w if ftr gftfr, ftr ftf ttt ftft ft 
3 raft ftft ft, fftftirr 'FrftR-rft ft Wut ftW/ftR fft?futft ft 
ftrpf tt ft fR if ftft VTrft iff app- T <t J M- r TTR TT FftT 

ftft I 

8. TTTtjffF ftlfT ftftf iff ^Tftft Ft Tt£ ft TrfttFt, TfftftTT 

••ffwr fftfft sfFjFT tpetr % irdftftiT % fftrr ffft fftrr 

jfTTTTfi ftr Tift fftft ftftSfff fT TH4lf<.ft T feff If ftdTff 

!iwft ft ftffmf ft ?m, airfftT ftftr Met arms toi 
apjftnvr ft if gftTftrrfftf ft arw ftjftw >w Tft tt 

^ftppfT jRRT ftf I 

4 aft fftft trtft, i mr if ftffpT, 'flrftft afm ftrar 
ftrpr ft ^ff a-n^fk ^r fttfT *#>7 ft, fair wrm aftr ami ftrT 
| Bffffff ftr p? 3fi% t, ft w *ft*r if araft +4%Tf7ft ftt sift 
ftft ft* Tift fftft frfft if tf Ft i ft m wi k ft ^ 
ffrft ¥ i 

in. irfs f^fr wropTur, fwrsn? 3*r ffwff cTrfra ir wra’’', 
fsff tTPafa affta afftnr iafPT fana ’?p i sflfftaa *pt frara if 
awpa fsaT ark nM Tif imm ?t srfr forr aRF S 
Sja Tf ift art HPcfl ¥ i 

1 i. faq'Hr ffm sftftaa % ana a fw an ftat safa+a 
Pt jpfrr a 3a aa aawr if ara faaftfaa'i at ftfar arftat, 
air fit aft a^ a ifl frt ^rat at aaa ftta % s^rria sft, 
atar aaaat % aara tt aa'^ifafa faaftRf aa atai i 

i 2 f?aa faraa t aa'a if faaftrr, rra Trfa t srata <ma 
at% ftaff oti aft ^ ^ wap aia faa’ftfaai; 
ftfaT aTftaf aft jftar^a aara tt ana nafar ft ftfT afta: 
wr ft aPTfta Tftaa afaT faaa ft afanar fra am ffta % ara 
fta T fttar; >jfafraa aftar i 

[aaar aa^ .<sui ij^i/sj-ftfo n-’-;] 

S.O. 1626.—Wiheieus Mcssis Hotel Rambagh Place. 
Bhawani Singh Maig, Jaipur (RJ/166), (hereinafter lefened 
to as the said establishment) have applied for exemption 
under sub-section (2A) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter refened to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment aie, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter refened to as 
the said Scheme); 

Nov,, therefoie. in exercise of the powers cont'eired by 
sub-section i2Aj of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Ccntial Government hcieby exempts the said establishment 
from the operation of all Ihe provisions of Ihe said Scheme 
for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan, maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the dose of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc, -hall be 
borne by the employer, 

4. The ciTipioyei shall display' on the Notice Board of (he 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and. as and 
when amended, alongwith a tianslation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insiuame 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, -so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme bo less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation, 

h\ No Amendment of the piovisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
tho Regional Provident Fund Commissioner, Rajasthan 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. WhcLc.fot any leason, the employees of the said estab¬ 
lishment do not reasons covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any leason, the employer tails to nay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium tho responsibility for payment of 
assurance benefits to the nominees or the legal heirs ol 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment ol' die sum assured to the 
nommee/levnl heirs entitled for it and in any case within 
7 da>s of the receipt of the sum assured from the Life. 
Insurance Corporation of India. 


[No. S-3 5014(2 l)/83-PF. IIJ 
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vt° srt° 1627.—4v4 vfvwr| wet er 
tow TTT, VTTV-6 (vftov VTV/7626) (fato IW W^ 7 miVfif 
Mi wm tttt qqr ft) % wrrto towq tofu tor vtov iw 
tosrfwv. 1952 (1952 it 19 ) 0# ev 4 vw 

arftoVVV VKT WT |) to HTtl 17 to WVFT (2V) % vtov 
TgT fell 3fi% % rtlV arr'^T fw ft ; 

rft 1 tofllq V<^ 1 * VT VVTUH Wl ^ Op WT WEFT V 
MwA, ftoto 1'<iwr toVW VT tofvqv TT WW fto? fwT ft, 

vrctov tow tow fvqv to tom vtov v vtov tow 

tom % w ?r vito tst ^ ft aft? i^r vtoTTftol % fov # vrto 
w vwto V srfsm wwv ft to qrtm-Cr fvtor Vfjvs tovr vtov, 
1976 (fsr?r wv w% twtt vw rtov v^r wr ft) to vtov 

T*fi VTiiq ^ ; 

3R: totoq wtoR, ^ipr toirfvqv to upt 17 to vwrv 
( 2 to) 5RT wv towto w srtov ttt gv tor qvv vwra 
3hj(jto if fvivftor wt to artov ^ $v, vw few to tov 
«rt to wfa to f¥r tow *tov to vto wwa’l % wtov v wz 

ftto | i 

*=1^ 

1. vw few to rtfcr v fvtovto mtofarv vrDr^q- fvfv wjw 
(rfvV VTV to fwrfvqf 'to$VT sf)x t$r to3T TWT WT 
ftoftov % fan ([to gfqsrrv wrv aft tovfrq vwe w?- 
wv it fvfcv qrt i 

2 . fwrw , fl^r fvtowv mto w vrtto-vrv to wrfto to 

1 5 ftoT to ifOp" RRPT *6^61 *irr ^fl4 7 P2fTP‘ J 131 RT trl 

BTRT 17 q?r TTaTTT ( 3 ^) % <apR (<P) ^ arsfR im-iPR TT 

Orffe 1 

3. mufcq. ifPiT r?Pt % snrm f 3 R% virtu ?P 5 Tm «pt 
wt iJTRr, PmOrt l ^frr iRgT ftm ^ittt, 4¥ttt sftfrrjnT tt vrpt 
% i5T3if vr aRTw, Mrtm sivrOi *ft tript srrft 41 |, ^rt 
n41 a 9 I 0 ^iT a r?pr Pprlirv jttt flnT ti'1 j ii i 

4 . ftrtNT;, HWK 5TTT q-vr apJjftfirT HH}fi!> qm 

rtirtr % Pprtt tv srfr afrr 5R ip41 Mrt wnpr fton ^pr, 
ir 441sr i?r sOt nm qrtrrfrtt «Ft qfriwr >rt vtit 4 
TRiit qrrti ppt appm, T«rm % tt 5i#rT ^Tip ( 

5 . m l‘i iIh i 41 4vi O', 'ifT qprtrrtt vPr-rr 1*1 far *pt qr 

mi arflriqqq % spfOr utr rtrtl prm qfwr Erffer w 
>T5% qqrq Fim 4 Ortlftpr fwr ^irt ^ ift, Ortom 

Tmjfipq qrtT prtq % qqrq % »r l-r qm qrt ’cNt 
afrr qqq?y qKT 3r9mqr tfrfqqq vrrqlq qrtr fqqq tT 
(to '(rtqr i 

e. qfq wt (rtrt % artfrr *trtqir<q‘i to into q?nr 
qrrt t 4t, ftofpK^ (rpjf^ tom (tov acdrtr qrtvTfrqt to 
tow qnqto 4 (rgftor qq 4 to qto to ®qqrqr totor, 
ftpto % 4,4v i r<q~ lr % ftor qpjtoqi qrtT Ttov % anfor 
qiito tv qqqfr H totor apj^ &, to vft Ttov % vtov vqilq 

7. qpjftoi tovr Ttov it ftoft qrv ^ ^to §q; to qto ftofr 

^nto to hvj q T ft Ttov % tofrt 4to to tv w v 
qq It, to tovifl to w qvr it tov ^tto, w vq tfv totv % 
qtov ton to, faqlv’F iftovto % ftotoc qTftor/vrv rtqfvto to 
vfvto; % qv ir toto T^vt ^ torr % vrm ttv qv virq qi^vT 


s. wj^ tovr vtov % vtoto 4 tof to vtow, vtofw 7 
totov fvfa vrijw vfvv vtt It gv v^to?v % ftcv vto ftorr 
vrtvr toT vto toto vtovv % qrtvrfito % rtv to tov^v vvr 
q?v to vvrqvT to qfr, vi<rvr+ totoq fvfq wpfv, Wto vv- 
vtqv to’ 4 ^ tortnfto’f to vwr q^ftortor vtr Tto to vfto- 
qqv wvt ton i 

y. qfe ftofr wwr, ^vivv to qrtvrto, vrtofq tow qivr 
fwv to vv wftoir qtvT *tov to, fato tvtvv toto wqr wt 
I t vvfv vft t? vto $ vt tv vtov to vtov toWitoqt to hit 
^ rq vto toto ftoft tofv v w to vrt to to v? to vr 
vto % i 

10 vPr ftoft tototw, fvqfw tv fvw vrtrtt to vrto, 
to vtotov tow tovr fqw ftorv qr>, tofvqv to vqrv qitor 4 
vvtor wvr % tor vrftofr to mw to vrv ftor vm It to, 

to VT Vtoft I 

11. fvqtvqr jpt tofvqv % vtov v fqvt w feto tofvqv 
to wr it tv ijv wtot % vrv ftofftotorf tt fqftvr qrfwf 
to to qfe, vs v to v^ toto to ott vtov % wto ?'to, 
ton vrvto v wrq vr TvwTftov fvtovqr w ?_tvt i 

12. tw vqiw v itov v fvqtorv, w *tov tr vtov vt^ 
vrtr favt vw to ^/{ ifrT ^ w% tT^rr vtv fvfftrftofr/ 
fqfvr vritoff to tovrev vr vt vwt wtott ir vV qtov wr 
v virtov tow tovT ftoiv it tovTtor w vir ^ % vtv fw 
v tow vf-rffw vtvr i 

[vw vv“ 250i 4 / 17 / 8 3-to°rtr; 0 2 ] 

S.O. 1627.—Whereas Messrs Tamil Nadu Small Scale 
Industries Corporation Limited, Creams Road, Madras-6 
(TN/7626) (hereinafter referred to as the said establishment) 
have applied tor exemption under sub-section (2A) of sec¬ 
tion 17 of the Employees’ Provident Funds and Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952) (hereinafter leferred to 
as the said Act) ; 

And whereas, the Ccntial Government is satisfied that the 
employees of the said establishment arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
1 ife Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Goverhment hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Lund Com¬ 
missioner, Tamil Nadu, maintain such accounts and provide 
such facilities for inspection, as the Central Government mav 
diiect from time to time. 

2. The employer shall pay such inspection chaiges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
(.roup Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, irans- 
ler of accounts, payment of inspection charges etc. shall be 
borne by the employer. 
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4. The employei shall display on the Notice Boaid of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation ot the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Wheieas an employee, who is already a membei of 
the Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, th*- employer shall immediately enrol him 
as a member of the Group Inscrance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Coi- 
poration of Tndia. 

6. 1‘he employer shall arrange to enhance the. benefits 
available to the employees under the Group insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so thm the 
benefits available undpr the Group Insurance Scheme aie 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No Amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and whre any amendment is likely to affect adversely the 
‘■interest of the employees, the Regional Provident Fund 

Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where,for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Cot pot ation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, foi any reason, the employer fails to pay the 
piemium ct:, within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer m 
payment of premium the responsibility for payment oi 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/tegsl heirs entitled for it and in- any case within 
<1 days of the receipt of the sum assured from the Life 

Insurance Corporation of India. 

[No. SG5014(17)/83-PE. II] 


grp afto 1028—aan fa° ntr° i-pj tfam ffafafar 3-n, 
Tatar, 1 ]i nmtsm atfa bf ftttft-HOOOl (f [fabR-3 5 S 4) 

(frid fan 38x1 rertn 8ifii aai fa I0 vtffare 

ffaffa fart srfaM nnfau afaffann, 1952 (1952 an to) (ffatr 
?tfif Wfa gIMTtf WT afffffann ana »RT t) fat URT 1 7 fat TT- 
nm ( 2 T) aiftn ffan arfa fa fan otifarn fan $ , 

fatt Hrett «PT =TimjPT i?t W ^ fa W taun 

iff gufarfr, ffatft r r e Twr afnatn nr sftfann tt arm fan 
fart {{V, artfafar fatnn farm fnnn fal naj^ar fatur 
afata % aatn fatan faint if: an R tfi asr fat $ fatt tfa 
nufanfreT % fan 5 nttnfa an naafai it aftre aijam t far «pfa- 
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nIf| ffatfat aitm* faTat tfala, 197 6 (fait re4 mamiT "3411 
reta 8 >qI oar % afaln anF appin 

an, fafam atanu ana afafnaa fa trnr 17 fa anam 

(2gf) JUT nan 11 fat (fr *tt data anfa ?/n fat ?na 3TT^ 
avpjfat F fnffaffaa anf fa atfK afar fm, 3ft reren fa fata 
fat fa aaftt fa fan wi reta % ant ananfr fa wfar it rpn 
far % 1 

1 aan 'wi m nan a fanfare afatfare ntfare fnf* aajan 
fefat fa faft ffartfanT afare fat fat fart -fakr nre fafawm 
fa ffan Ufa nfauu 7 skm gfagT 4f tfatg * 3 J 8 FT 1 ", J |09 Una 4 T 
fafac-i fat | 

2 . Mure, fat fnfartre aarfa an afar ara far anrfm fa 
13 fan fa wM area amrr fa nfatn arere, -can nfaffana fat 
trm 17 fa twff (jgt) fa rt (tt) fa artfm tnm-nnn nr 
ffaffat fa i 

3 ttf>[fire nrnr rent fa aurmnn, fanfa a-fTtr trurfa tt 
re rent, ffareffaft t:r r ffamr ntre, fant fafann ta ^ttren 
faj.fa gtr aT'-gre, ffaf, w or avtifa nreo Jtiftr fa nit «nfa 
nfa rgfa gn rtijn ffafafaF JRf fen nURTi I 

i Ptfanre, fareo ttttut sitt n«tr niJjfggt fanr 

jfaji fa fnafaf fa ngrsffa fat tisr g:fa inn faftftnfgiqr nrrn, 
trsr tn ttfartm fa arn twr autniftfaf far njfrw fa nrnr fa 
imfa *ireq nrfa gtr stng-nj, reran fa ’jretr-att ar atfun fanr i 

s aTt far# nirr gtfanm, fa Tfaaitt fafaraf fa fa gtr qrit.T 
afarnaa fa afan ffi'nr (fafar ttrn fa fafan faf n tt afar 
fa aare fa nafa reran fa fafaFan faraT arnr ^ fa, faaratr 
arijf^gr faar tfaa fa anta fa m fa nattr mat nmn afa artar 
at> nafa aran aiawa faFana arefaq faan faar fnna fa 
aatn fafa i 

b aft nan rera fa aarn gtaaiftar ret ware atra^ 
afa ^ fa, fnfaire anjF^n: faar tfara fa atfrn ataarFknf far 
aansff amfa a aajan wi fa af® faV atn far saarer gfam, 
faah ffa afaarfafa fa ffar anjfrre faar tfara fa stfarn aaa*a 
atiafa an ana fa fa fan a a-jaa fa, fat ana tfara fa a-frn anita 

» i 

7 wiiffegf ^tar reta a fatfa am fa fafa fa] at, affa fgtfa 
ara^ifa fat af^ at w tfara fa aarn ana rea aa tna fa na 
fat aaarfa far an nurr fa ata fafa, aa ag ann tfara fa 
afan fanr far, fnaura g:4arfa fa ffaFaa arfta/nra fnnfvrfar far 
afatrt fa an fa farfar tnra't fa amt fa srtrat T n;a ar atm 
mtar i 

g nr^Firtf falar tfara fa anarer a fait far tffaraa, amfvre 
vrfnre fnfa ffanfar fa 'jfa a^afann fa ffanr n^F fnai 

araar art a^l fafar a'faTan a aaarFtaf fa fgn at afnatr aara 
nafa far aamn: fat afa, aitfan: affa«t fnfa ar^nn, amor 
tfijfaret fafa a 'jt maaTfret fat aanr nfrafam arts gn-n ar 
aaat gar i 

9- a fir FcfaF mtana, remn fa graa/tr, arreia farnn fatar 
fnna fai tra anjF^at farar tfara fa, fait reran njtt 4 tnr xjg.r 
^ afatn ntr 7 % ara nr ta ffala fa a*fln gfaarftar fat atm 
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stiff niff t;rfa faffr ffffn n ir $ff ft, ffi aii x% iff it 
nifft | i 

io. afa faffr fafftw m fan irfa§r ff ffm, 

ffr .irttTfa ifmr iri fan fan ifa, ffrfffn nr fan nff 4 
mw T%m ft, 3tff7 iiffffa iff lift fan wot ft fa, 

’SZ Tjr Jfit 3T1 JTlifa ft I 

1 1 fafaw Sl7t TTrfirqiT IT H1R 4 fan; JET fafft RfmH 
iff ^riTTf 4 71 JfT nfal % 1R falfafafa HT faftW ITfafa 

iff fa ifa ay, ^z i fa fa fttfa at rrt faR % smfai faff, 
fair nrifa n ?fari nr TRnrftR fa-fain nfam i 

12 . T*fa wrw iTm 4 ffffain, far fant ffr stall am 
irff fnfa Trfai iff nw faff t t ifaT jhott tit ffafsifaffr/ 
ffaffi; irfafa iff fanno T! xh nr *nra ttttit 4“ fffa snfaF nrr 
it niTfai fan fair fm h faiTfi T iR m faff n ro ffar 
% fan fafffm nfari i 

[RH| 1 list- 2 5 01 4/1 8/ 8 3-4 \ fan ° - 2 

S.O. 1628.— Whcieas Messrs k. L. Ruthi Steel Limited, 
,3-A, Vandhana, 11, Tolstoy Marg, New Delhi-110001 
i(E/DL-3554) (hereinafter refened to as the said establish¬ 
ment) have applied foi exemption under sub-section (2A) 
o£ section 17 ol the Employees’ Provident Funds and Mis¬ 
cellaneous Piovisions Act 1952 (19 of 1952) (hereionflei 
referred to as the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making 
atty separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which arc moic favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
su6mlt such returns to the Regional Provident Fund Com¬ 
missioner, Delhi, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection cuarges ns the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the adminisiralion oi the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall he 
borne by the employer. 

4. The employer shall display on the Notice Hoard of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, ip the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already u membei of 
the Employees' Provident Fund or the Provident Fund ol an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 


sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme aie 
more favourable to the employees than the benefits adiniss'- 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No Amendment of the provisions of the Group Insui- 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Delhi 
and where any' amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where,for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 

Scheme of the Fife Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are leduccd in any niannci. 
the exemption shall be liable to be cancelled. 

10. Where, foi any leason, the employer fails to pay the 
piemium etc, within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
•said Scheme blit for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member coveted under the 
Scheme the employer in relation to the said cstabli ffiment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S*35014( 18)/83-PF. II] 


16 29—q-rrtf iffat7 flR fafmfa, faTsT^v 

fa» fao(fafar hit/ 12186) (faff faR tR% RTfaT 311 
w hr w £) 4 ifa*rrfa fafaa f^fa aftrsfafa iwn 

faijffaR, 1452 (1952 IT 19) (ffaf fafa faTIf RRTT TRt 

faaffaR w tot ft) far trrrr 17 iff Tram ( 3 tp) tjtr 

faff RTfa fa fafff anfafar ffair ft; 

fare fafai rtutt irr jtr«r fa tot ft fa rri wn % 
iffnfa, faTf I'm afferent it rfrfam *pt faff fa^r iff. 
'4Rtfra sffab Tfat fim iff sffar fafa % atjfa stfaR 

fftR ^ HI niffa iJ5r 7$ $ 'frtfaiftn ffi faff ff wfa 

SA RFfaf h stfEP?; afiJsfR $ iff wfafal fasti *Tpfa5[ 4tR fall, 
1476 (faft wff ^*fa RRITf Wl faR JftKr Rtl ft) ffr arafa 
yrprc ft, 

3R., ffaTfa tFCTTR, lfafa*R iff SETT 17 iff RTOT7T 

(sir) ara RtH ifaifff it snfw irS it ifa 11 # irpTs 

ifaTjffr ff fafafatE Ifa) 47 iTSffa 7?^- IT. HO 7^41 iff 4)l 

iff iff -llfa % -fatT no fall % *ffft “istvfff % ttlffl ff WZ 

iffr ft i 




[’tft—II-tsut 3(ii)] witt qrr i". 

WHJtft 

1 5T1 WTT5 % «rT;fT 5 PiTiItsr^ tlTqfsFF 'gftpiii faLl 
?TfWT FTT %t rrjft- ftwirqT^FT 3fk%4 %JST XijfrTr q«tTf%ft«CT 
% fair mff ^f4£J|-rf 5TTFT 57^51 iff %qfTq 5*51*, q'qq ^Tirq T* 
faf^ nr? i 

2. faqfSPF, oft fr7hpjr 3WTTt qrf SP^T 515 %T 55(f%1 % 

1 5 % 4%|T TT^m qrCtl Tjft 5*T7fs; TTq 5fbfaq5 %( 

H7*T 17 %T FPTWl'n (rn) % 5r>rj (jp) % Wjfq 54q-55q T* 
fafqrtr if* i 

3 5fru FTT5 ifr IRTI54 5, f%5% 3F<f<m 531(41 

^r r^r scrt, prr^pft tt tcjr f%qi wrci, 4ftri tfrfaqra jfi 
*R rrq, ^srraff qrr aRT* 11 !, faftarr jr*rp‘f qq 5 rr vifr iff St, 

?Ft Tf^r n4r =qiff *pr tff fatffaMr jr*t f%qi Rtnir t i 

4 fbtfWF, %^rq 5 *<fit fffTi q«rr apjiftfo) TRffeqr 4fm 
F%ftr % faq4Y qfr ir^jrfH, aft* sr* q7*ft T-nf 4»ftspv f%qr ttpl 
n* ?*r 55 tTefv q?r jrfif w «F 5 snf*irt qft njtRqT qfr •<mi ft 
TT lft 5Rq srriTt 57( aFTTi% *qf5q % JT'TFT-q^I 5* JT^fitR qr?51 I 

s qfa qftf %qr qu^fft, 4r qqr’qrft rIrr fafa *fi in svr 
arfafsm % artflR 35 RiM ftnff ftpet vt nfrcq ftfa qrr <n[% 
ift urcm ft, tt% wm 5 ftiftfm toT qn?«r ft 4 t, fttfnwr 
FTtjft«F ^Yirr sifa % irasq % w 4 g*m hut 5*55 qtfirr 
aft* Tqqft Wn arwsqqr tftfbqR ui*4rq qfrrq Tftnr fn»m vr 
JTSpi ^irr i 

6. qft W\ ^IT % STEftq ^anfrqf JfT> lirq? ^?|U. 

^ fc rfr, fw'Frqr Hwfp: stor s<hr % arrftn 'nT=qTfW 5 F> 

TrrqTt if ’rr ^ ^ ^pr qfr awn *F?qr, 

fsm% f«F TtT^lfrTf % f*Tir JTW%«F qtsrr STpT % JTtffF I'TSflST 
'FTHF <PlU^f if arFw 3T-TTTT ?f, aft Tfn T-^m % artftF af^q 
^ I 

• 7 . smjf^ ^Y*rr sq^F % fa*fr z\a ^ f tfV, qft M"r 

qniaq'rrV ^ qs w s^Vf % ansfPr stiq sr sqnr 3 qnr 
|, qft qnr'qrfr wr> 5m w y>rV, ^ s’FVf «P 

artfFr «V. fqtfTarqr srif^PT % fqfaqr TrfrsT/qrR- 1 Mftnft «f‘t 
7Fq >ftqf rspqf qr ^f~x % qriBT ^rr qqra 

q^rr i 

s. srrifffpF qtqr % mfffT f Tit '4V sruftaq, qrSftrv 
■q-ftFq PtFet mqqq Tifqq mr $ q^ arqjfprr atrf^rr Fjfr f«Fq r 
nH^r sfn; -srffr f«F# wtaq # q; 3 >r(qqF ^ % tc stPt^ qmq 
qs% jrmqq-f r) q^r, qi^Fjr^ trPr^ PrFtJ arfrqq, amr aiF- 
jfntq ^ i<f wqqfTqt qfr VTqr 5fra:qfTq iq^r htt^V qrr^ftq 

wqjrs 1 - 

9. qpc fTrfr qTfTqrqsri «rfqq *f 'mt=q l 'Tt', 'frn^ftq 
ft-ipt Tfl 1 qtqr ’qH %, fant wqrq^r 5?% TOr =fFi 

% stetPt anq sir, qT 5F HfftF % aTiftq «Ft 5TF5 

'Frqat Pf^F ^rfq ^ mr pj irr^ m qs wr ipt 'arr 
mF.fr ? i 

i ii qfa r^fr qTr^irqtT, Piqi^sF faqq mfw % »ftaT 
rsfr *,i Tf ftq Tftqq frqr fqqq fqqq >f¥, rfrfrrqq qrr f5(q qn-q ir 

Tjf^r sf|T TlpqqV qft Ft TTF felT arpiT ^ ft, 

(5F qrr "sn WFfr c. \ 

L ! fqq'rarqr qffqqq =F stmq it' Pftt mr fqrfr Bqfq^ir 
^ wr q ti ija *rrpfr % qiq fq?ftrf>w> qr fqftnF qifWt 
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q-Pr 7ft qfc qf, r y q -ft 7tfi tn -jtq sqfPr % :^Pq yPr, 

-ifFi <1,1551 % qqrq m -TTiTaarqF-r Orqix-r 5 T k>ii i 

12 55r, Fqi 54 qr qiqia 5 fqqtmF, F5 FqrpT % srsftq afR 
5rp fmii xfVPi rft tfrf qr 55 % tFFnT qrq ffsfarfaifr 
fqfit'F qrfViff %r mr %srq qmsqi A aft* qt^qrwr 

5 WKffrq afm iftm fq55 5 iftqrflq *=F5 5T c n A% %5R f55 
% •*%',* qr*iTr 1 

[WiT F 5 3 SO 1 i /1 9/83-41^.570- 2 ] 

SO. 1629. —Whcicas Messrs Premier Mills Limited, 
Belathur, Bagaltir JLO. (TN/12186), (hereinafter referred to 
as the said establishment) have applied for exemption under 
sub-section (2A) of section 17 or the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied ihat the 
employees of tire said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of (he powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
fiom the operation of all the piovisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
diiect from time to time. 

2. The employer shall pay such inspection, charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc, shall bo 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange lo enhance the benefits 
available to the employees under the Group Insurance 
Scheme appiopriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced so that the 
benefits available tinder the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
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would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

S. No Amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adveiscly the 
'Interest of the employees, the Regional Provident Fund 
Commissionei shall before giving his approval, give a leason- 
able opportunity to the employees to explain their point of 
\ iew, 

9. Where,for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benellts to the 
employees undei this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any icason, the employer fails to pay the 
premium etc. wjthin the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to b& cancelled. 

11. In case of default, if any made by the employei in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased membeis who would, have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer, 

12. Upon Ihe death of the member opvored under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

fNo. S-33014(19)/83-PF. Ill 

Rostra 1630 —tfftf §-tppr fpspfao,<ffo pipptfo 10 7, 
PPT7- 4 53 001, PSq pftTT (bEq 5T4 p/ 1 fT? 1 1), fa it ftlfa PPPR 

ppp *ptpp tsh ft ) ft Pfifarff p-faR fpfp tfafp 
ppppp pram, 1953 (1952 m 19 ) (fail ftpft iw hhfp 
3*3 shtrffffifi Ptftr pat £ ) pftara 17 ftftpparrr (t) % rpfbr 
07)717 auft % fa 0 : Rftpp faqr ft , 

rftp fttpfm pptip Tr pprtrn *fr bur ft fa- pr paTR 
ft; TjfTirt, fatfl pfaftR at tfifamstrr prr fam fqpr 
fit, ptpTr qffap ftrpr fftpp Ti pnjfijr falp ft; arsftp 

pftftp Jfwr % if ppt pft ft tftp fift T>faifWr % fan- 
u TTqft t-t TTaaf if pfar at^p ft aft Tmpff fftstp pr^ 
ftfpl faTp, 19 76 (fail ?bft ftpft; PRrp PRRftp TPT pqt 
ft ) % attfpr P^f afijiR & , 

pp. pfr-'sfrq ppptip, pr pfafapp Tft am 17 pfi pppm 

(l!T) 5TPI TO 'Hf'Fihf Tl PPTP TPft PPft pqrsnj 
itfftrtfcR jufl ft; srtflff Pffft fu, pr wet pit fttp pp qff 
Wpfa % faff PR R?fP % Ptfl PPP?Sff % ppftp ?r 07 ftfff 
ft I 

i. pr pptr ft; pfta if fftatur aiftfar wfaR ffifsr 
JptJW PKP T7 p Td P’ff fftppfatrr FafPT aftp ftp ptibn 
ppt fffF'epit % faff ^arf tprir Tfai aft TpJfat pptf 
ppq-ppq fftfaP TP I 

z fapfar, pit fqpfap tTPifr Tr arifa pip qfr ppifep 
if, 15 far ft; ffm pmi T^pr aft %p(fq ppttp, pr arftr- 
fppp pfr am 17 tV pppht {m) % uap f^) % artffp 
ppp-ppp p 7 fafptp 1 


,i. PiPf^F sfipr 5-pf.p % pprtfp if, fap^t 3f?pifp 'ttrrtff 
p?i tpp appr, fpptfvpff =frr p^p fppu tnTPT, ^pt ffffppp prr 

psTR, ^ppfPi prr sfppp, fpfm-rTr P'ptA ti p^?r piH i 

It iff PIP pfff apfff T1 (ffPUfiFi Jp-| faqt PTTrpr I 

4. fpPiUiT, P7TI7 5KI PPF piJPfiVT Pi-pfirT ffpfT 

’TiP T fpPP'l upr pfp, pVt !j,p pirfiER fpRT 

pip, pp pp pprup tfi pfp ppt fifipiftfff tfr jtj pppr tft 
PTPT it TPpff r{5P Plfff Tf P^PIT, tPTPP % r[PPr~PT P7 ppftlTP 

T^Pf I 

5 qfar vti upl TffpIT', p'r PPPi^i pfprq fP|P Sfi’l 91 

PR PfpoRP % PlflP 07 PTPi fafft WtPP pit ^fpR rpftt 

Tr ppr %, tPTpp ir fpprfpp tar Pint fi, pt 

ffiPlPT PRf^JF ^,PT Ptf.P % P5P1 Bfr up if PPTI PTP 

pp fppr pp^ pipp pippit ff.fpqp pkpr af,pp ffpi 
fppp prr pptp T-^PTr 1 

6 pfp PR Ptffp % PUTP PTrTPTlfrcTf m pppp ppqp 

P^|TT prp ft, Pt fpPTPT p.t^fftip tfPRT Rtfp ft: PtflP qr^Pifrjff 

pfr ppp*p prrqpf it p^fpp ’rqf ^ pfr rprt 

prftpt, fpp4 fa pnfprPt’ff % fa.T prTfftjr Plpr farp % ptfta 

P'TPR 0fPP PP TRTf II pfppt 'ff'JT' 7 ft 1 ' EPp ”*iffp ftr 

ptffp ft 1 

7 Pi^fftpi ?<ffp it fatfr pr T jp '4r, afa 

fajft PIPPCA pit pr *p 5fr sfdftp p?R 

pp r:p ii tp ft, pfr Ttfprfr pft pp wr ff pftq $?fr, pp p? 
pr fafp % ptffp ^tPT, tft fppfapt RfPRt % farsn: pt fap/ 
ptp frWiRfr pfr pIfitt % »p if pffaff pprp'f ft; pptf % ^ t rt 

■PTP TT PPTP PfaPT I 

8. pnjfatr PfPT wffa % pqipgf ir Vft pyffpp, Pt^- 
faqr qfpcq fafp an^R, psp p^ip $ ^ p^p'ipp ftt fapr p^t 
fapT arrupl aitr WA fapf PvftfR fl T’Wlfatfr % fftn qp pfp- 
wip pyif pff ptpippr Pitt pfafpT gfptq fafa pnjpp 
pppt sbjptpp ^ ^4 Pppifapf pff aprpt ^fbfaK PF7 
ppft PT PPP7 ^PT I 

9- Pfr fafff +KURP, PT1PP % PTpPtff, PiPiitp aftpp 
pfPt faPP Pff PP PP]^U 4fpT fatp %, fail tPTTP Plt'p pppt 
RTt ft, afpfp pftf R prT ft, PT ?P fatp % pEffp prpRTfftpf 

pit pi c p ftfa pr*r ptR^ faffr fafa p ptp ftr pft ft, ffr p^ ^7 

pff PT PRff ft 1 

10. pfft fapf PPTPPP, fapfaT PP fapq hTflPr % vffpT, 
aft PrT^flq prpp Jffpr fppp fapp T>, sfrfppp TT PTTP TPft it 
PPTP T?pr ft aftt Prfaffr pfr rppp ift PTP fapr pipt ft, pt 
^7 7ft tT pr ppprt ft 1 

1 1 faPtPT 5rrT ffffpqp ft: PPfq if fao pp fsp^ff sqfpjfp 
Tf P?tT if PP rjq PTPTt ft; prpfpffipfpqf qT fpftfpr PTfttff Pit 
aft qfa qft ^7 P tff Pft ftRff Pt ppq fafp ft; ofrp.tp ftfa, 
pTpt ppqff ft; ppr ptr PFPtPiftFp fhqfap; Tt fttPt 1 

1 2. ppp ptipp ft; pifp if fhprpT, ftp Rffp ft; ppfp prft 

Pfit fapf pftR qfr p?!J pr ijrfa pipfa^fafapf/ 

fafap; prfapT pfr sffprft;?i ptp Tr prtq pR7nT it sfir jr^t 
ftwr if pppftq sffaftp- pfpr fftpp ii !ftprft;p ’tp pir fttft t 
P tP fap ft; vffpp pfpffaq T7Pt I 


[PRT up-35014/j s/Sj-fruPTo-i] 
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S.O, 1630.—Whereas Messrs The liukamchand Mills 
1 td., P.B, No. 11,7, Tndorc-452001, Madhya Pradesh (MP/1 &- 
1A) (hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of section 17 
of the Employees' Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act) ; 

And whereas, tiie Central Government is satisfied that the 
eninloyees of the said establishment are, without making 
anv separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which aie more favourable to such employees 
than the benefits admissible under the. Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred lo as 
the saici Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the.Operation .of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and ptowde 
such facilities for inspection, as the Central Government nray 
direct from time to time. 

2. The employer shall pny such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Ac(, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans- - 
fer of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
eslablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol h'm 
as a member of the Group Insurance .Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance C ot- 
poration of India. 

6. The. employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme arc enhanced, so that 'he 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme, 

7. Notwithstanding anything contained In the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be levs than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal ^heir/notninee of the employee as compensation. 

8. No Amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely Ihe 
interest of "the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

1417 GI/82—19 


9. Where, for any reasons, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits of the 
employees under this Scheme arc reduced in any- manner, 
the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, ns fixed by the Life Insur¬ 
ance C orporntion of India, and the policy is allowed to 
lapse, the exemption is liable to he cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
dereased members who would have been covered under the 
said Scheme but for grant of this exemption, shall bo that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 Jays of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

fNo. S-35014(13)/83-PF. II] 

¥f|“ 3 TU 16 31.- ftpft jfrfftq” fip^r ferfiNU, Xl'fWf 

^ 4^-641018 / 240 -ftl) (fftft ^tlft qpft ftTm 

wrm ’ptt qqi |) if qtftxrm Mi trftm wa 

1952 (1952A7 19) (fftft ^tft 74777 777 
Tfftftm 7 <tt £) 3 ft sra 17 iff -flit 1 ft ( 1 ) % sttfln tyT 
ftTf Atlft % fft'7 37*77 tar |; 

sfrt rrmr 47 mm ft *wt £ fa 3*7 otpft $ 
qtfTrft, fa# ipuT xrfftrrq *it ftrftm 47 troq far 5ft, 

trrcfiq nffiFT jffuT Pm qft ftntT tqfttr % weft* ftfaq 

ftfqrr *<r, ft 474* m t| $ sfN * fair ft 

m-qft 37 frrqtt'r *1 srferqi § ft qnWrfr ftpif'r 

qfmr fein, 1976 (fftft turn 3 qtt *qft 7 qr^TTqi 

$) % artfPt -37$ 3 F|jrq 

am Fbfrq 47 : 477 :, taa vtffrfftqtt qft tjra 17 "ft -Nttur 
(24?) srrr jnmtrPmf qrrwr 4 m tyraftrmfi 
ft fqfufT'7 Spfl > 3bfR Tf-T £tr, TAl ’N7AA 47 cfT7 7* ski 
wxfff A ftr* 744 * 4^7 41 trtfi Tw-ff «k vtqft-T ft m Tift 
ft I 

awtjqft 

1. 344 fRPT'T qr 777 PpfMT qTTptpF srftuq fftfkr mpti 

47 'tftr fmfftqt ftftirr ft 7 pft -7*77 j^T 

fqfrsipq 4 ; fair ilftl iHtn 47*17 aft qAATPl JTWTT, 

7WA qqpT A 7 qtf 1 I 

2. Pi-qDrqr, pft fnfrtflN SWiPt 47 7?ftqi JflA "ft TRipD 

ft i5teit fttpr mrq 47*1 aft %7frq - 747 atf&iPm 

qft triTi 17 qft TTTavrT ( 3 T) % (t?) % n’eSt^t Ttrq-tnrq Tt: 

Prfre v* 1 

3 . tfftn m a tron^r-y if, farck spiM 47 

Tg; Arm, frTtPqqf 47 sfj 7 frqr - 5771 , iffqi sfrffrqR qn 7NTq 
stqrrsf) Ti 3F4T7, fynwir rrqvN ai mATq 7 ,fir u; =f, jrtf ynT 
7«fr aqqf 47 pTifTTA J.TT fqrqi afiR^l I 

4. Pl7t7T, RJ-. 47 V jn7 q«TT mffA spur 

iqfnr Tr fqqqf qfr 7 qtttfq, ftz 77 qrrfr m 77 m ftrqr trnL 
77 ^ptfttm qft jrfr n 7 , qrpNiftifr qft 754^7 qft mt ft 
Ttiqft ^qq mfi qr afijqnr, mpr T; aa srftra qtftTT t 
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3 pf% r?7T T%ffTf, aft 3?77TT1 7f7<53 ffffa **7 71 

trftjprr 7 Sr w#i3 71=3 f%i1 *7177 3% 7f7S3 fafa TT 
'^r fr 73*3 i, 37 % wr ^ f37lf%f%7t tw | Tl.fffTtTTt 
TiTJjfg'P 3T71 %T7 % 7317 % "SR if 37T7 717 tfTTr ^ 

T%rr sfk 77%1 sfT^m 7lf777 7 i%r 7)37 %ti faaa 

•Ft 777 T%7 1 

e nf? ttt %l7 % 77(7 sOTarfraf %t 37737 7>r% 
snria TfTcT P 7i, PiTfTFfi 7T3f% 3)71 *#7 % srasa TTNifTTi 
3 % 37733 77331 w 7 ^) 1 +^ t \f& %1 71% 7 % 53777 titti, 
fail f% TurffifrTl % f%r 7r7f% tItt *#7 % st%T 77733 
7tr% 77 77371 # 77% 3T73>7 ft, % 7T3 *777 % 3f%1 

aaia % 1 

7 . 7 i 7 f% tItt %17 7 f¥4t 313 % fl% §% tfr, 3f3f%7t 

7?%,-% %1 3?7 77 37 ?3?l7 % 31ffl7 733 T'77 77 TT7 *1 

tut t, *ft tttitI r'r 77371 % 7%3?nff. 737373113717 

% 3rai7 fifft ffr, ffnrPR? % frum 71177/317 f33f77l 

3 % afapr % *7 aatai 1:3131 % -fii % 37137 1713 77 33 m 

%3T I 

s. TnrFffp'sfrqr ttw ^ittf’tI 7 %1§ sfr twIta siTfiTT? 
7^*7 fafa ” 777 7fT77(7 % 0(7 777177 % f371 33T ffRT 
7T33T ■ 7*7 73r f%7t 77177 7 7777^71 % f% 77 713317 
77TT 3f% 3% 37~771 fi 731, TT^fsi-T 7f7R ffffff 37777, 
7771 3177177 77, 7 <J3 737lf77l %1 7771 7f'7TT' J T 777 31% 77 
3f333T3 773T 771 I 

8 3"f3 f%7l 777777, 77177 % 7771x1, 7TT717 3T37 
3t3T f777 3% 77 717%7T 3l71 7%T %, f^T 77177 7?% 3177T 
777 7717 7^1 '77 ‘71% |, 71 ?7 7Fl7 % 7#1 

' 7?1 777 ^ 71% 777% f%41 fH7%7T7^l7n%|, 7177^7 
^ % 71 7771 t t 

10. 7f% fwl 777777, fTTlTTi 77 f777 7Tfl^7 % 7t77, 
71 7T7fl7 7l77 flTI f777 f777 TIT, 7Tf777 77 7717 7n% % 31777 
T^TI |, 3%7 ttIttI 7?1 ^7777 fl 71% f77T 777 | K 1^ 
7% 7T 777% g-1 

11. f77“R7? 7TTT 7lf777 % 7717 % fax, 77 f%7l 77f77>H 

# 771 7 77 77 77T71 % TTrfTffTfTTl 7T fafaTI 7lf%7f 
T%3fl7f7 77, 777717% fITl 71 777 T#7 % 317% 7l%, 

TiTT 7177% % 7717 77 77 T 7li717 fTTTTTT 7T %7 I 

12. 777 T7FT7 % 777 % f77l7Tr, 77 7Pl7 % 77l7 37% 
717 %7l 77*7 T% 7^17 |17 7T 77^ ^TTT 717 fTffTfTTf/fTftm 
TlfrTf % 717177 Tim 77 7717 77TT71 % 3% 31% 371 % 
7TT717 7lT7 7171 f773 % TITIfTT 7TT7 377 71% % TFT f% 
% 717T 7%rf%7 %71 I 

[7771 77- 35014/15/8.1-41 oT77- 2 J 

S.O. 1631.—Whereas Messrs Premier Mills Limited, Cen¬ 
tral Office, Coimbatore-641018 (TN/240-B) (hereinafter le- 
ferred to as the said establishment) have applied for exemp¬ 
tion sub-section (2A) of section 17 of the Employees’ Provi¬ 
dent Funds and Miscellaneous Provisions Act. 1952 (19 of 
1952) (hereinafter referred to as the said Act) ; 

And whereas, tha Central Government is satisfied that the 
employees of the spid establishment are, without making 
any separate contribution or payment of premium, in enjoy- 
m*tnt of benefits wgder the Group Insurance Sch»me of the 
Life Insurance Corpora: ion of India in the nature of Life 
Insurance which are more favourable to such employees 


than the benefits admissible under the Employees Deposit- 
Cinked Insurance Scheme, 1976 (hereinafter referred to as 
*he said Schemeh 

Now, therefore, in exercise of the powers conferred by 
sub-section I2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
iivss'oner. Tamilnadu maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
r entral Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close-of every month. 

3. Ail expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, tians- 
fer of accounts, payment of inspection charges etc. shall be 
borne Iv the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Govetnment and, as and 
when amended, along with a translation of the salient fea- 
tuies thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the- difference to the 
legal heir/nominee of the employee as compensation. 

8. No Amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior appro\al of 
the Regional Provident Fund Commissioner, Tamilnadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9 Where, for any reason, the employees of the said estab¬ 
lishment, do not remain covered under the Group Insurance 
.Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits' to. the 
employees under this Scheme are reduced in'any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails lo pav the 
premium etc., within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be caneelled. 

11. In case of default, if any made bv the emplover in 
payment of premium the responsibility for payment of 
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assmancc benefits to lie nominees or the legal heirs ol, 
deceased membets who would have been covered under the 
-said Scheme but mr k™jU ot this exemption, shall be that 
of the employer. 

12. Ufion the death of the member covered under the 
Scheme the employer in relation to the sjid establishment 
shall ensure prompr payment of the sum assuied to the 
nominee/legal heirs entitled for t and in any case within 
7 day, of the receipt of the s n assured fro>n the Life 
InMuanee Corpoiation of India. 

INo. S-35014<15)/K3-PI. Ill 

VIS 3TT0 16 32.—M SffefT I4W faffer, fe TTW fe 
37fsH, (To fe° feo VPTWn|- r -641U1 8 (fepT 4T|/2to) 

(fffJr F44 T4% mRTFT TFT TTTTF Vhl T PTt S’) 4 Tferfe 
Tffer Pt% fee 7WT fetrfepT, 1452 ( 19s2 T4 lfi) 

(fef W4 tpTTf q-tPSTT^ 774 arfwftlW T?T W i) VT THT 17 
iff TTvtm (i) v 7>ff4 w? fe fef % fair fefer fwr ft, 

3Tpr fern trrvrr vt W'cWT 51 w it ft 744 wnw % 
V#4FT r fwr m sffifTFT 4T feferR VT feUT ft.TT f5RT jfl, 
sfFfer few few f4n*r t 4ujfff; ^;*rr *vw 4! wife -sfrv-f 
jffJTi % W 4 writ 7AT -ft £ fee flilr feTTfeff 
v fe-r % 4774 77 Tfpffe if feav spjV'T % fe wnfe f4fer 
434.7 fe4T feWy 1U70 (fef *44 74% 4T4T4 744 feW vjrf 
W % artffe 7 ^ TFpk |; 

apt:, fefeq- *rWlT, 7 T 4 arfwffeq- fe ifFT 17 fe 744 FT 

(av) HFT 444 fefefe 44 tTThr Vfe g4 fen M4 74147 
TPjgfe if mfe % srtfw t>:t gtr, 774 T4T44 fe tffe 

fe afetj % fartf ot fefe % 4 fe twit V imfer 4 
4fe | l 

3f4f}fe 

1 774 wm v jftttj ir ferbw trrtfw ^if^rxr Mu ttttt 
trfjpr ?trj fe ^fe fepfqfe ■flfe' 1 <fer fb^r wr sfep wr 

feffSFT % f'Ttf t>,fe JjfferPT 4TT4 tfferT fe fefetf W, 444- 

, 444 <fr ffefer fe I 

2 ftn'fsiv, tT?r wnt vr jtft vf ’nnf'-fT v 

is fFPP nffTfr dTPi <thPTT ifr trrvrr, gvtr affwlH'-tu vr 

tnri 17 qft ^Ttrrrr (nv) % w (v) if sftfhr rnm-rTtpr tt 

--fTf i 

J. riTtjfg-T, fthT wftf L ttmTh^ *f, ftPW appfa PHaTTJTT 
4Tf PIT 3TRT, •Pnrtfipff VT 5175^ sTPTT, t#RT rfffiftPT VT 
jhW.tf *trr ar? rfir fflrfwir irflTTf vi ft-nrv wrfr -tfl f, 

!fM T|if inft ■'tftff TT fuuldft ^FT fW anuerr I 

4 fwfU'f, ifetthf rwer 3 - 5FT 4«TT =Pjmfcr JfFjfr-f ^IhT 

pffn v fwfr iff tnp srffr, afF aw «pft jtjt mn'm fvtrr ttr, 

iTst ■w rfiftaff 'ft trfr mri TnFfrfwT vr ggpw vf '4 ptt h 
Tfpht tfW ^Tht 44 ^riFtW, rWT'T 4 ^444-4^ Tr tfeflW 4PFTT I 

4 nft vff flrfT vi^nFf, aft urtffrff 'afrw fhftf Td dt 
FIT -ifFjfdTtl if aftffd tpt TIFT fwr PTTMT Td '*(Pl tJ T fdftr TT 
4741 ^f fTTFT Tnrft FT144 4 fTtflfiTT fed Tdl £ dt, fernTF 
TTf -HR r~ dFTT few WT V F4 d FHTU dTd TW Tifui 
jiV q-|TT srrrtdTt sfffdtFi dtfefe 'tfm ^Ftt few fef 

tftFT feWT I 

6 . nfr FTT fetd ®f 3Ttffe TWWTfWt Vt WTOT 4bfe ^Ttf 

Ffe % fe. fddfeir dpjfet sfWT few ^ anfnr fernferf t4 
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7TW TiTtfer if fFjfer if dfe iff TTFT fe RpTWl TTfiff, 
famir fr vtferfeff % fer rrpjffe ferr Ftfe ^ atsfe lOTstf 
444^ Fd 444ft 4 3fffe appw pjf, fe FTd fefd 4t afrffe aFfrld 
f. I 

7 ddjftfft dtdr fetd 4 fife TtT V ^td |IT sff df? feff 

TrtFnrr fe 4/4 4 ^ w few it afeid-ffer t=w w wt if tut 
it, fer fdfdrfr vt w twt it ftt fefr ~m ftt fefd v 
iftfrr 5 hff nr, fTd'nrv ffedrif % fetiv Trfer/dnf WW 4;r 
IffelF; it F4 if tfe Fpin 4T ddT ft dTRT TTW ttt dTW TfelT 

8 dUjffe fed few 4" Tfebff if Td^ iff ddrETT fetftfe 

vrfed fdfet '4T4Trf dfer 4Ff V 'Jd ap^fepf i[7 fed fef fTT'TT 
dferr atft 3r^t fefr dirfad if Tfenfett % fjd 44 srfept 
4414 Tfe iff TtdTTdf ^f T&'f, HTfetPf ‘fftfrat fdfe SIPffT appd 
sFJjflW fe if 'jd TdfifffFTT 4d 3PTTT ThtfelVT "qr;- .frif TT 
dfedfTd slddT T'TT'I 

u 4 It fdi+ll TT TlJ l yPT F-Tf4d 4" T,4TTTF TTFddf f| [ TT fed 
ffeftf iff Fd ddjf^Tt feff few %j ffef FfTfT 4^if atddl ^PT 
^ affer d#r Tf and |, ft w ffer it aritfe TdWffeff v't 
4FT ^df tnd 4441: feff fed if Tdf ^f fef ft, TT 771 ^7 7^ 
i<\ FT ddfe I I 

in. dfc fefr TTdimr, few 7d few Tffett % ferr, 
fe tiFfer ferr fetrr few few- fe, fefetrfr ttt w Trtd d 
3twr T^dT t fei 4ffefr TTf attTW fe TTT IdTf dWT ^ df, 
157 7 ^ dir 7d dffe I 

11. feTW-ft SFT fefHtW TT flfef if fed prr Fdfef <affT74r 

VI WT if 74 ^T Wtfef V TTtffeWrfe 4T ffeftFfT fewf 
Vf fe dft 4?, 4 fe ^fef TT 744 fefd 4T dffed fed, 

fedT dPffe ft 44T4 44 74 tlTfed feffdV 47. KfdT I 

12 . Tiff wmd v ddtr d f4dr4V, w fefd 4r dfer dfd 
fer feff 4544 dir fed 47 74% 4V<F: 4Ff ffeftffeft/ 
feint drfffe tpvfedffd TVd vr dTTd F47TT if fet dfev Wf 
d dmfrd fedd fern feid 4 ^fid-i^ ftw m % wt fe 
V dlde gfefer feff 1 

[4«TT tpT-,15t) 14/l0/8S-feodfi-2] 

S.O. 1632—Whereas Messis Premier Mills Lkuiied, P. B. 
No, 3766, A.T.D. Street, Coimbatore-641018 (TN/240), 

(hereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section <2A) ot section 17 
of the Employees’ Piosident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred 'o as 
the said Act) ; 

And whereas, the Central Government is salislied that the 
employees of the said establishment arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under (he Group Insurance Scheme, of the 
Lite insurance Corporation of India in the nature of I ife 
Imurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
I inked Insurance Scheme, 1976 (hereinafter rel erred to as 
the said Scheme); 

Now, therefore, in exercEe of the powers confeited by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed herein, the 
Central Government hcrebv exempts the said establishment 
from the operation of all the provisions nf the said Scheme 
fni a period of three years. 
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SCHEDULE 

1. I he employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to lime. 

2. f he employer shall pay such inspection charges us the 
Central Government may, from time to time, direct under 
clause fa) ot sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Oroup Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment oi inspection charges etc. -hall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy ol the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, in the ^language of the majority of the em¬ 
ploy ecs. 

5. Whereas an employee, who is already a member of 
the Employees' Provident Fund or the Provident Fund ol an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Inscrance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme nre enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme, 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No Amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where anv amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
vi&W. 

' 9. Where,for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this .Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made bjt the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs ol 
deceased members who would have been covered under the 
said Sebemo but for grant of this exemption, shall be that 
of the cruplojct, 

12. Ltpon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 da>s of the receipt of the sum assured from the Life 
Insurance Corporation of India, 

[No, S-35014(16)/83-PF. II] 


[Part II—Sec. 3(ii)] 

fff fafat, 8 TIT, 19S3 

Iffo 16 33—fafa fftffffff tflfftklt kfffft, ffffra fhf, 

(<MC4H/632) (faff Wt Fffk 'H’lff Pffm 

w |) ff sfutmpff vffarHT fafa sr'p nkfa iw atfsrfrmr, 1952 

( 1952 TT 19) (faff CTff tfftk ffwnff Tfff fffafffffff ff^TT ffffT 
Sj) kt HPT 17 kt TTOTTT ( 2*ff) k STHtffffffftff k fan 
ifFfaff fanff ^ ; 

&rk kfafa tK+v an ffffrsnff ki mrr f fa w prim % 
fffffffat, fault WF fffapffff Iff fafaffff *Tff4R fkff faffT iff 
‘vpiffpr kfaff atm famr kr kfar ikm k fftftff kfaff 

afar k ffn if fffffa ffffT kr t kfa far fuknfkfr k fan k nrnfa 
un mfat if arfmp aiff^pT f kr jufarfa fakr kim ffkfa, 
197b (fair ^fat ^nk t-ran kkr mn t) k arkfir 
a*?! srffjhr ^ ; 

am:, kfffaf ffTffffr, kpr srfafaffff kt tim 17 kt "3WPT 

( 241 ) am mrfT nfaffkt w mffir *kt $ff kfa 

snjgkr if fafarffaff wt k spfbr Ttfa gff, ffm wimr kr faff 

kt % far] ffPff rktff % ff'fa I'fatJI % M 4 <tff if 

kit f I 

aHqtff 

1. UftT Fffffff k fafa if ffaftW SINftlk '^fain fafa -mips i 
mtwia kr fait ffarrfaraT fafan far far faJT fffan mn fMfapr 
k faff faft gfarnff ran kfaT kt kkfar tranr, tm-w tt: 
fafaffi qfa i 

2. ffampp, far ffafam srffkf m nm kr rrmfai k 

15 far kkfat faro kfar kr kfffto nwm suer arfaffarff kt 
trm i 7 kt ffram ( w) k tirw (^) k mtSfa wr-m ti: 
fafaiff ifai 

3 . ktRT fkkr k muriTff k, fkffk kfffar kuTkt 
ffT njr ffifft, faffrfakf >n mrgff fw ^nffr,.fffar atfamr «ft 
tfapf, farrkf 4ff kffTff, fikkiff ffffkf 111 kamr mfa fit 
ijfa fftk ffkt limit •ft Jfftff fakrw nrr fan ffiffm 1 

4 faatffff, ipifar ffffpiT am nmT siffutfaff ffTfffar kfar 
fafa k fffukt kt ffm nfff, ^ik ffff ffkt ffffk tfartiff faun ffiff, 
ffff ffff ffkffrff kt nfa ffffT fffanffat kt kf nffrr ff 

ffffkt ffffff fflfft TT BtffffTa, pffTTff % ^ffffT-TJ TP ftfaft I 

5. nfa krf fan fffaffrft, kf nufakt 'fitfan fafa nn m 
tffra srfkfffw k ntftff urn fkkr ?wh kt fafn w 
ifar ?t imff ft, fftik wm k fantfan faun ffTtn | kr, fakfar 
klffT tkkr k ffaw k fff *r fffm ffm fffar ak nfaffT 
kp ffnkt fftffff '.Hi'tvffj mfaffff ff 1' ktff kfaff kfan faffip qif 
farn kkrr 1 

fi- fffa ffffff farfa k STtftff nfaffTfakt kt a't'ivtT Tfffa 4'fit] 
■ffik ^ kr, ffafaw ffffjffan kfaT ffkfa k srtfar "fufanfakf nil 
ffiffkt k nfakff rrff k fffk kt ^nk kf kkn 

fafar fk nufanfakf k faff ffnjffar kmr tktn k arktff ffmrw 
Ttrak ffff TTafft if arffap tn ^f, kt sffff tkfa k fftii n 
'sifffaf 1 1 

7 . ffiufa+i kfar fkfa k fkkr *ira k tfa ^ Mt 
nufafat kt mt w rkfa k sitfat nfat m Tn wr k 
nm kt ffkfffat kt ffff mm k kfar ^faft, mff *ff pfan 



[wfiH— w®? 3 (ii)] vnsTr <ft tiw.^ i 9 ; 

% artfr?T e%ir tit, f44%spF qnktrfr % M<ra 4Tit4j4T9 f%ffarar 
<rt sfonr % 44 4 jri tt4t % arndt: % turn rqrtr 44 htr 
tt^t i 

8. mJJlitT 5fT>rr fj% 4 % Twa'i % *t^ '4t tram, smcfepF 
4f%4 fdfd 3TPJ94 T(TTW!H % 3T^4Kd % f%4T 4^t f%4T 

who 4k 4^i t%rff 94)44 4 qrmTrfkfi 4 %t qr uftreyr 
otw 4?4 «tfr sw ?T 44f, akfar '•rf^ War swjw, etmrr 
-sr-[<m4 54 4 [[5 Tuknfkfr %r 5144 ^fe%t°T (w 4kr tt. 
TfatPptT TO 44T I 

9. 9ft fi>4r TT^er, 44144 % 494 m, str^fm 4)44 

4r»rr farm %) 44 rrrfiffF famr f%pt %, f%% wim mkr amr 

449 % STEtfa 41% -rz fvrr ft, 91 119 Bifa % 3TSfl4 99)41!%% 

%t ftft 41% 4445 f%9% %fa % qm ft 4ft ft, wt 99 ^ 

%T "FT 99tff ft I 

10. 415 fa”) 4471444 , OwkFF 74 fa94 444 % Ht44 

41 wrrtfm 4144 jfmr farm fa94 >fa, faifarr tt famr 444 
4 WET Tg4T ft, sfrt TiLto) 4T ®4 (44 $1 4T4 fed 4TTT ft 
hi, %V 4T 49tf) ft I 

11 fafifa'F TPT tftffalh ip 94T4 it f%n 99 ftr?f) 39fa49 
%V 44T it 44 1}4 949% %7 4T9fafa'tf49% 91 fafar Tlfttfr 44 
4ft 4f4 4^, ^4 4 4t 4^ IJRiV (ft 444 Pfaif % 84444 FJ4, sft4T 

99951 % fftl9 44 9TH4lP.R4 fa5l AT 44 ftfal I 

12. 444 14T44 % 444 4 fafaspT, 9.9 T%)9 % 3R%9 914 
41% ftfa) 94FT ^ ?t4 44 44% (FFTir 4r9faff%fa9T/ 

fafw 4TMf %t 4t4T?4 444 44 99T9 4(4441 % 4%r 4fa4 

491 % 4Tttft4 3%94 dftdT f%99 % 4%TO4 TJDT 9F4 fft % 

414 fct % *ft4T 9fafif99 %%TTI 

[%©1T 0?l‘>-3.'i0M(29)/83-qta44o-2] 

New Delhi, the 8th March, 1983 

S.i*. 1633,—-Whereas Messrs Jaipur Golden Transport 
Company, Agia Road, Jaipur (RJ/632) thereinafter refeiTed 
to os the said establishment) have applied for exemption 
under sub-scciion (2A) of section 17 of the Employees’ 
Prondent funds and Miscellaneous Provisions Act (19 of 
1952) thereinafter referred to as the said Act'; 

And whereas, the Central Government is satisfied mat the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in c njoy- 
ment of benefits under the Group Insuiunce Scheme of the 
Life Insurance Corporation of India in the nature of L : fe 
Insurance which arc more favourable to such employees 
than the benclits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Seheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said eslablishmenl 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1, The employei in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2, The employer shall pay such inspection charges as the 
Contra! Government may, from time to time, direct under 
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clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. Ail expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, Pans¬ 
ier of accounts, payment of inspection charges etc. ^hail be 
uome by the employer, 

4. The employer shall display on the Notice hoard of the 
establishment, a copy of the rules of the Group Insuiance 
Scheme as approved by the Central Government and. as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident f und of an 
establishment exempted under the said Act, Is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of Hidia, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Seheme are enhanced, so tha( the 
benefits available under the Group Insurance Scheme aie 
more favourable to the employees Ilian the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained m tile Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nomineo of the employee as compensation. 

8. No Amendment of the piovisions of lire Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner Rajasthan 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where,for any teason, the employees of the said estab¬ 
lishment do not temain covered under the Group Insurance 
Scheme ot the Lite Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme aie reduced In any manner, 
the cxemptibn shall be liable to be cancelled. 

10. Where, for any reason, ihc employer fails to pay file 
•premium etc, within the due date, as hxed by the Life Insur¬ 
ance Corporation oi Indiu, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, iF any made hy the employer in 
payment of premium fils responsibility for payment of 
assm.incc benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for giant of this exemption, shall be that 
of file employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure piompt payment (4 the sum assured to ihc 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assuicd from the Life 
Insurance Corporation of India. 

[No. S-3 5014(29J/K3-PF, II] 

F W« J6 34—44% ->TFPT 44 4444) f4°, 14 1®?- 

mrfe, «mra- 2820 l)b (T- 1 Tv/ltui) (f%% 14 % 

9V41T 744 44194 4TJT 44T % ) 4 4441% Stfitot faftf 4% 

444(4 arftrf4®nr, 1952 ( 1992 tt 19 ) ,'f%l ct% 
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W TOffffRW T^TT RRT | ) ’ft ETRT 1 7 TOT 3RRT7T ( )] TO TOlftR 

'fyZ fA( mR % %tt toAtR PpJjT $ ; 

■jftr TOpflR tWK RT RTTTHTR gY RRT & fTO TJRR PRTRR TO 
•fritA, fTOTOY i^tp arfwrr m rftftpm rr jtjrtr fTOR fArr ?>. 
rhAr Arr Art ftw •A RPjffr Art tTOYr TO toAr Arr 
Art % rr TO tM tit tj ^ At ftir ArRifniT % Ptr TO 
ttrTO tr T^FT^r 4 Aw £ A fATOr wj 

Art tTOYr, 197b ( fTOTO trTO ftTO itrp) rrr tTOYr rrr rrt 

| ) TO rAR Rf? 3FJ5TR | ; 

3v?r:, TOAr tot, rtt srTaPm rTO a ft 17 TOT rrrrt 

( 2Rl) 3FT TJW ATOnT TOl RRtR rAY !JtT At FT% -dMUTd 

RfjA R fTOfATO i TlA % rAt - (A gtT, -JRR TRTTR TOT RTR 

aTO TOr cnfa % far rrr tTOtr TO rrY RcfRRjt % urTOr A 
TOA £ 1 

*r^rV 

1. W TITTR % RRR TO fTOAw SttTOfCF RpCR fTOfTO RFfTR 
tot aAtr TOr i^fr fkwfmr TOARrTOk i/A TOtjtvtsrt ^ r fArrarR 
% ftrir t|A TjfAnR wR TOftt TOY TOTOiW rwtt, tor-tor to 

rTO 1 

2. fAfYW, TO IrAsTR 5TRtA TO tt#T TOT TOY RRrfA TO 

15 fipr % TOTTt TOTO TO^TT Bit TOrTTR TOTTO, RRR srftrfRRR 
TOY RTO 17 TOY RRSTTO (3<F) TO ttF* (TO) % ST’flTO TOR-TOR 
TO fTOfAR TO* I 

ft 

3 . RT*j,fis,+ Art tTOYr % aiiiHH TO, fTORTO aTRiAr rrttrY 
to rjt tort, fimfwT to rrjr fron tort, Art sftfaro to 
TFTOT, Ttroaff TO srorq-, frolTOR STOTT TO toto anfir wT |, 
5fl^ TO% TOfr TORT TO R?R fTOtTOF TFT fTOTT TOipTT I 

4 . M T tot , t?sTR torto snr rto TOpfrfar to^rt rTto 
ti^Tr ^7 ftroft rT i.f- tPt, afF - tot TOft rr^T rtoetr frorr top, 

TOT TOT TfnftHR «fT ^Pr RTO R^TOfTOt R5T Rpfw Rft TORT R 
TOlufT 7JW TORT TO STATOR, ^TORR % ^RTRT'RJ TO RTfiFRT RT-.TO | 

g RpT R^Tt TOTT ip^qrA, Rft TO4TOA WfRTO fafs TO RT TOR 
3TftjfRTOT Rl snftR TOTO feft TTORR r 5V 'RfrST fafij TO TfR 
^T RRTO t TOI% TTOTOT *T PmtfTOT fTOTT TORT TO, fRRTTOR 
RFjfw sfTro TO?PT % RTOR TO TOR it TOTTO RTR 57 R Rr^RT 

aftr TOTR^t TORT R1WT sfTfaTOT TO 14 AT M RfPfR RpTT fTOTR R-T 
RRTT TO^RTT I 1 

6. Rpf RRR 7R?TR % BllfTR RR^RTfRlff At RTOfBST TORT 
«f|HJ RpT ^ Rf, fRRtTOR TO^R; ^TRT 7R?tR ^7 artjtR TOTRlfTTO 
TO .j’l r l la R7FTTT R TOJpTR 7’1 R ^14* AT TOR R7T 5 RTORT RiTttt, 
fwR 1A *f'H RffrRT A fror ttojI^to rtri rATr to r4Tr ttotto 
TOTR% RR TOIRTT % toTcTTO TOJTOR AT TrR TRtTR TO <RTfTR R^ITO 

tt l 

* 

7. RFjfrTO TOTRT fATR R fTORt RTR A TjPT RT, rTt TtorT 
rAtorT AT ^ RT FT TrITR % RhTr RtR TTOR RR trrt r 
TOR fc, AT RETORT TOT RR TORT if RTR ijttfT, RR TO RTR tATR 

to riSTr $tnr nr, fRifTRTO torritot to froftiTO toPto/rtr fR?f>rfl 
tot s P i tot % tor if rTrt ttorT A apro TO rttrt trht rtt Rrtr 
1 

fi. RTTjftro RTrT *toTR A RRRTtff iT TOt{ 7Tt RPfTtrR,IfTRfRTO 
RfTOR fTOfa RRjRR trt sror TO r^rTrr % fror tot fwr 


RFlRr sfTro froroft tTtoT'Tr tT TORRTfrqt TO f^a to: srfR^fr 
5 TRTR RSTO TOT R'RTRRT ^T RSt, JnTOfRTO RfTO«f fafij RfFpR, RW 
r^rTrr AT R yT toTOrt 1 toei"T rr rrrt ^PrTOtr trrj rttTO tot 

TjfTRjpkl apfRT An I 

9. rIA fTOrfr RRTRTRW, T*TTRR TO toTOrtPT, RTTrfTR TOTtr rTrt 
P fRR TOT rr Rpjf^RT ifTRT tTOTr TO, fRRT TOTFR RifR STRRT RTOT 
t rstr Rsfr 75 rtr I, rt ft tTOtr TO stiTTr TOR-rorterr TOr srrt 

. iTR rtTO TOIRt fTOTfT TOTftr R TOR BT RlA £, RT RjJ R? Tot 
RT RTORT ^ I 

10. RfA IroTOT tokrrri, OtrTrtto rr (rrr rttAtj TO rTrt, 
TOr VkTOim TOTRR rArT fRRR fiTRR toA, STfRRR RR RRTR TOTR TO 
ww ‘‘ipR t TOTt riPttTT TOT hrrrr ^t «rm faRi rirt ), TOT, 

T^ # tot rtoTOT f L I 

11. fTORTroro jttt TOiTrrr TO rrtr TO Ppr rit froTOT bATOrr 

TOr tort TO rr tjr rrtrT TO RTRfR?ITOfRTOf rt Wot RifTOTOT 
TOr TOr rTA r?, r A Rf pfT A rrr tTOTr TO tortAt ?TTO 

Art rtrA TO TOrtr rti rtr t^i Prtr PiAtort rt; ^TrI i 

12. rrr trirr TO TOTOr TO fTOTOYroRT, ft tTOTr TO snftR tor 
RTR fTOTOT R?TR TOT TJSJ TfTR 'F 3 RTO S^RTT RTRfRATOfATT/ 
fAAF RrftA TOT Art^tr trtr rr rrir wttrt TO TOk jrAr fr 
TO rttAr Arr Art ITOrr TO Artspr ttr rrr gAr TO rtr fAr 
TO Art TjfTOfTORR rArt 1 

[TTRRT RRo 35014/30/83- A« 1 , 170 - 2 ] 

S.O. 1634.—Whereas Messrs Agra Chain Company Ltd., 14 
Industrial Estate, Agra-282006 (IJP/4402) (hereinafter referred 
to as the said establishment! have applied for exemption under 
sub-section (2A) of section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act 1952 (19 of 1952) 
(bcrcinafler referred to ns the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, m enjoyment 
of benefits upder the Group Etsuiance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 (herfinatter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Uttar Pradesh, maintain such accounts and provide 
such facilities for-inspection, as the Central Government may 
direct from time to time. 

2. The employer shall nay such inspection charges as the 
Central Government may, fiom time to lime, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every monLh. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, ■ including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment- of inspection charges etc. shall be borne 
by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
S< hcmc as approved by the Central Government and,'as and 
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when amended, alongwith a translation ol the salieiit feature 1 , 
thereof, In the language of ihe majority of the employees, 

5. Whereas an employee, who is already a memher of the 
Employees’ Provident Fund or th- Piovident Fund of an est» 
Mishment exempted under the said Act, is employed In his 
establishment, the employer shall immediately emol him as 
a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Fife Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under Ihe Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 

ayabie under this scheme be less than the amount that would 
e payable had employee been covered under the said Scheme, 
the employer shall pay (he difference to the legal heir /nominee 
of the employee "as compensation. 

8. No amendment of the provi .ions of the Group Insurance 
Scheme shall be made without the prior approval of the Re¬ 
gional Provident Fund Cominh-ioner. Uttar Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Piovident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this Scheme are reduced in anv manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to nay the 
premium etc, within the due date, as fixed by the Life In¬ 
surance Corporation of Tndia, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
hut for grant of this exemption, shall be that of the employer. 

12. Upon the death of Ihe memher covered under the 
Scheme the employer in relation to the said establishment shall 
ensure prompt payment of the sum assured to Ihe nominee/ 
legal heirs entitled for it and in any case within 7 days of <he 
receipt of the sum assured from the T ife Insurance Corporation 
of India. 

[No. SASOMGOl/SS-PF.TTl 

iRowu 1635.—fhrd xfh-r*ti*r Mb/?, t6, gus'-uu, 

■ifrmrm 7177317 / 2807 ) (f%% 37 % 37 % thtth 737 «ti37 
■ I PgT mrr H) % ftfMI wMr ffffff Tfr ttW wj srfafmru, 
1952 ( 1952 37 lfl) (M 77% 37% 33717, 777 srfkrfmm 

373 T 771 |) 3% aNT 17 3% TTum ( 2 t) % 7sfl7 fifix an% 

% (A 1 { Tpfaff firm 

sfix 37jff7 a J X.P 37 uultua ffi 1 77T ^ fat T37 F3137 
% Trffmfr, MI (JTTl arfvPTFT 7T sflMh 77 7717 M foTT 

t?f, 7T37t3 TfhFT 3t7T M %f TPjM dfUT *3%7 % 7tff7 

ttfbFT dtTT % *7 % 7777 7TT 3% sftr 0% 3t77lfnn % M 
d 3 >tt% 77 tits! if 737(7 f 7ft 3Mrff Ws 7S77 
dim X%i u, 1 976 (fapt 377 T77 '1371^ San raflu a,81 37T 

% mJFr tv- 1 acphr t; 

77: %7ff7 7X377, 737 wfufahU 3% ffTTT 17 37 337P7 
( 27 ) 5TTT 777 i/rMof 37 37f7 Mt JR af|T *7% 73m' 


it fifal 77 Wfft 3T 7lfl7 T^if Tff, 737 T T177 3% #1 
3 % %t 77f% % fm 7 737 M % 771 ~3W'Tt % unfa % ’3>£ 
%ft t 1 

. twjwf 

1 171 T3137 7 ffTO ii faTUR nHfltR 7pT7 f-lfff 
37^33 3% u,4r fMVif hMt jfR- fifi iWr r, ^7r 

33T Mrsfpa % fra fbfr Tfwrrr 73(7 .Ttlm %t t-gt 3- , 
777-777 77: fflfW 37f I 

2. fit am 3. fiff fTxtswr 7'tTrfr 37 tfi 3 % tttLt if 

15 f%T ft rflTx 73T7 3i J 3f 71 ThfPT 7T3irr, "377 7fhf7tPT 
3% UFT 17 %f '3'lUKr ( 37) % (3t) % 777-777 T 7 " 

fhM 3^ I 

3. TT 7%-!, ' TtTT 7fl7 3T WT77 7, f77% 377^7 xFJTdf 

37 73 T TtTTT, f33 rfinjf 37 77^7 MlT WITT, TtTT fftf777 37 
77TT7, IWPff 37 SR7T7, 7>73f 37 ff^TPT 7fp3 r 7t a, 

^13 3 T% 77l *371 37 377 f7tft73( 3ITT flTTT HIRTT I 

а. i77t77, %35f7 7X37T KFT 7 P3T aMfM 7FjM TtTT 
rfpT 3t fipThi 3ft 77 7f7, 7 V 77 3(*f! 7lif 77t77 Mf 7T3, 
77 77 73rt77 3?I sin 73T l Pl7Tf»xff 7f7Wr 3?t 7T3T it 

^37 3T7T 37 777T7, 77TT7 % ^77T 3£ 7T 77f3T7 tAtj | 

5 Tfa &7T 3.77FI, 7t 3t7MI TMt firfe 77 7T 

737 arfaf777 % 3fffl7 nrcfT Mr 73177 3(1 fhfff 37 

St 73W 77% 717 ?f MlM f%7T 377T | 7T, f77t77 

TT ^r^ Tt iftTT 73%7 % 7777 % 37 if 7737 717 ^TTT trf 3%71 

sfft 77%I 7177 373r>T7 7tf773 7P7ff7 <ff77 377 f777 37 
7 get T.f.ui I * 

б . hft 737 ffrt % Ttrbr TTHrfxTf %t 777W 377^ 7$|7 

tsn% I, at f73l731 TPjM tftTT ^7 % 7*7 3.H7lk7f %f 
^ 7 rr ”7 3737f if 73 J 77 77 ^ afil %t 7T% 3% «tsWT 3if.ni, 
f%77 f% 3(77rfl7f % f%7 77J.M %t7T % 7hl7 777J7 

7777 77 3,13hi % 7fa3=( ‘iFlTva ?ff, 7f 737 7Pt7 % 7tft7 
Trpiff \ I 

V. 7TB%3( %i3T 1:3(17 7 Mff TT7 % ?flf gR vft, Tfit 
f%^t 377[ff %’ 73. S7 3377 % 7tit7 7%7 T3(7 77 S3 3 

7 3T7 % 37 TMlft 3(1 77 737 % 7%7 Kftft, 77 7| 337 

S=pt7 % srfta ftTT 7T, f7fft77 7371 If % f%fh3( [7Tff7/77T 
f7?f%lff %I sf73rt % ^7 % 7f7t TTTtf % X % 7X13't X+3 
37 ifThT V%7 1 

5 . |ijff 7 , 7t3T Gil7 % 3Wtft if 37f 7 t 37177, 7T3f%3t 

tffMr fifftr 7 T 737 , 7737X7 % ^ 777(77 % fiRT T^t f%7T 
7T%7 7*17 T^t Mff 77T77 7 3Mlfl7f % fl^T 7T 
7717 3T% 3% 77T337 jff, 33t, 3T^f%7 7 MT f%f% 

737T 777177 7 'jd 37KTff7t 3(f 737f ^PTWf 1 )! ”77 37:^1 

37 Jff%"PJ37 7773 itm I 

9 Tfa f%7t 317737, 37133 % sidaiA, TTT’fFl ala 3 
d^TT f377 %I 77 77jf^3T dtTT T3.f7 %, fa7 73137 3^7 7T7T 
SJJPT & 7Sfi7 mff Tg 7T% S, 3T T7 3%t3 % 7tfl7 
%t 377 (jt% 7T% 3373 f%7f ^ffff % 3(7 Iff 71% ff, 7t 7if W. 

3 % 7T ilS T-fi ^ 1 

10 . irffr f%tff IttItt 77 f%77 TrxiTr % affix, 

3(f * 73 dt ? 7f37 7f3T fTTm ftppl tftf777 7T ,7313 3(3% if 
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3nT 1 T' 1 T Mltftftr 3ft rftftiRT Jl ih ftftr aum ft) 

W v\ ftr jrrftt | i 

1 1. 'fTTt^ TTTT rftfrPFT % TTTPT ^ fftP ipr fftft) JtrftpT.ft 

ft) tttt 4 htw) ft Twf4^ff*rrf%TT nr PtfuT hrfftftf 

ft) ft) Hfe 4? TO *T ft) $ft) ft) T3T ElftF % aPdftft ^iftr, 
■41 I Timt % ft T) I TT TTmEpT Pi l") ^ p TT ftthT 1 

12. TRT wm % ftftH It ffttfUrT, ^T T3ftR % STtfft) 3TFT 
TP) fTft) R3TH ’ft ^ ?3% 'TT 3ftft FW1! HTrrfftftfftM)/ 
ftferr TTfiRf ft) fttWfr vr*r Tt ftTP7* tttttt ft ft)r niftn 

TBIT ft VTPftftT ■ftipT ftiRT ftpPT 4 ftiRftT tw JTFT ftp) % PIT 

fiw % vfftp 'iPiPuT t."' | ii i 

[pwr pp- 3 S 0 1 413 1 / 8 3 - 4 )" ppf - 2] 

S.O. 1635.—Whereas Messrs Bhilwara Processors Limited, 
16, Mandpam, Bhilwara, (RI/2807) (hereinafter refened to 
as the said establishment) hav c applied foi exemption under 
sub-section (2A) of section 17 of the f mplovccs' Provident 
Funds and Miscellaneous Provisions Act 1952, (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that Lhe 
employees of ihe said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees than the 
benefits admissible under thr Employees Deposit-Linked Insu¬ 
rance Scheme, 1976 (hereinafter inferred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Sihedule annexed here r o, the 
Central Government hereby exempts the said establishment 
from the operation of nil the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. Tbo employer in relaiion to the said establishment shall 
submit such returns to the Regional Piovidcnt Fund Commis¬ 
sioner, Rajasthan, maintain such accounts and provide such 
facilities for inspection, as the Central Government may direct 
from lime to time. 

2. The employer shall p ty such inspection chatgcs ns the 
Central Government may, fiom time, to time, direct tindei 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premiu, tiansfer 
pf accounts, payment of inspection charges etc. shall he borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as appioved by (he Central Government End, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majoiity of the employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund oF an 
establishment exempted under the sa>d Act, is employed in 
his establishment, the emnloyer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to lhe Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
anpropriately, if tPo benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable tinder this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to 1 he legal heir,nominee 
of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made wilhout the prior approval of 
the Regional Provider^ Fund Commissioner, Paiasthan and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insuiancc Corporation of India as afteady 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. S-35014(31)/83-PF.IIl 

*T a WT» 16 36.—fftM*, 38tipfttf 
ftT, fftftftjW-62400 3, (nfh'HHI* -7692) (fftft Tprft nA% 

twft uw wm wr £) 4 t4tpt stfaw fftfft aftr stH 

srfll fifth, 195 2 ( 1952 TT 19) (ftp) ^rSf TTPTTtT 
TTT 3Tf«Pthh T?1 1PTT D) 3ft HPT 1 7 3?) TOPI ( 2T) ”5 apfftT 
TJT f) 1 ' Tift ft ftl" ffthT j); 

aftx ftrsftr TPnr tt tihidM ft spit ft tyrr ptppt 

ft TlWrft, fart U«TP TTfaTPT HT fttffPPT TT TftPT fftn fipTT ft), 
Vtpftrr fttTT ftftTT ftw tTFJ'fftp ftfthT EfttT % 3Ttfft ftfah 
fthT TT if 9Pft TTT S ftv tft TWftrff T ftpr t TTpft 
TTgft t) TrfrPF vpfTR S sfr Tftrrft fttftr htjhJi *f)irr Eftr, 

1 976 (ftpf Tfpf 'TVTTT TRl *#1T TFT 1FIT $) ^ TTtftT 

apf: iPTR, 3TTT STfaftiPT ift trPT 17 ftT TTHFT 

(2T) SFT PT?T vrftpff TT 5PTPT Trft ^tt 
cpt^xO Sr ftfhfe Htfl % snffa ttpt |tt, tprt ttppt tt 4hr 
tS ift 3p*fET % ftm, wr TFfttr ft mft TwiTf ft srftr Sr 
ftft Z i 

smtjxft 

1. ott wm ft ftftr ft ftftl iptr vrftnr fftfe 3 ttptt 

ftftPT ftT^ 3ft ftftr fftTTfvpTT 'ftftlT ft)r nft ft^r ifthT ftftT 

fftfrem ft fftft &ftft ftfw>; stpt 3ftftT ft) ftitfftr 
wr TT fftft'T Tft I 

2. fftfPTT ftft fftfpaft ftftTft TT Tt^T WT kft mqTftT % 

15 ftft ft ftltt T ftTTft ftft'TT ft) ft’fttft ft P, ftvTT ftfftlftftTT 
ft) HPT 1 7 3ft 'STTPI ( 3T) ft ;t ,J >* (3)) ft aTHhr ftftft-ftrpT 

fftfe ft! | 







3. m^fr. ?kT firm it yrntn if, M% man i kn *ff 
IT 773THTMT, fi(T<Pwf IT S^JT Ml 9FVT, 4k I sfjfwTT ' r 

mrm, it ar^ffnT, fiiMr sum it mm mfa ' 4 t it 
?k ik M Mf it itt (h 4 i ii> jpt Mat i 


S.O, 1636.—Whereat Messrs Bhuvahcswnii Te\tiles Limited, 
.‘8-Race Course Road, Dindigul-624003, (TN/7692), (herein-- 
after relcircd to us the '■aid establishment) have applied for 
exemption under sub-section (2A) of section 17 of the Em- 
ployeesi Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 


'l fSpftJW kf(9 *FTK !TP7 99f 3F[9tft9 9ri}M 9t9T 
Mf IT ftpmf iff rt'it fifl, 7V 99 K'fit 9-19 k'lfftTA I TIT 
■sriTT, to tft whVjh # trim TUt ikTifkf iff ti^i'w iff '*nm 
9 Ttrfr STRfflT 919T9, T9T9T % JfFTT 91 9T mM 
Mt i 

5 . nfo ifrt dm ikuiff, iff ikmft vtMf kfif 19 9T 
tpt srfafwr % mfk srim Mt tim i?r viMr fak it 
if^r iff firm $, 99 % Tqm it fmftM Mr tft ^ m, kiMr 
km Mr % mm % m 9 mnr urn mm k km 
4 k mrort kept sitwto kfamr mmk kmr km fimr tt 
9171 km I 


And whereas, the Central Government Ih satisfied that the 
employees of the said establishment are, withou' making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of T ife Insurance 
which are more favourable to such employees *hnn the bene¬ 
fits admissible under the Employees Deposit-Tanked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); * 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Contral Government hereby exempts the said establishment 
from the operation of nil the provisions of the su'd Scheme 
for a period of three years. 

SCHEDULE 


n fiffr 719 t^vftr % 99 k '-laMrfvui iff imm 9194 hitr 

9T9 I (ft MM mfiM jfffiT Ml % ’Ml iMrfkf Tit 

i't f, K-9 qiiggf if m^flcf T 9 if 9 If’, lif irk «ff S99T9T kill, 

from ftt mWrfk'f * fmf mtjM mm Mr 9 srak 99919 
99 k mr if arftpF mppr Ft, iff tptit Mr if mfk ; mT- 
ik $ 1 

7 . up/Lyr km Mr ff Mf mrM kk gi; 4t, 9fc Mf 
mWkt iff Tpzj 97 i?T Mr mik M mm mr mm ft mr 
(f, ift ikikt sfft tjtt nrr if g>ff, ipsr filk % 

spfk f?kr iff, fkff'Pr ik^kf % 1%fw trrfFft/ttkk^ftRfr 
iff 9full f »k Eif rf ikf Tinff % sfifT % Jtwt t+fi Hf rkf if 
"rXii I 

r. nnjfrfii ikr t^kr % urakf if ifif rff ipfk9, sittfitrir 
wkw kfa tTf^icf nfknr^ it ^ 3Fpkpr % fint isf Eutr 
urkr irk MV mtn^r if ik^tWV % f|?r it: trarr 

a T^f iff rju 1 9 -11 ?'f IftT, 9Tf fwilf ‘I fir ’• i fir fit >11 a vr, 3TTfT irT— 
nhrf if ^ mkrfkf k smi ^feikr rirr nrk it afar- 
' ^flTT I 

0 . fffe MV itfTWf, *Trm ff ikirff, vrrktg ifkt tfkT 
fkrrr ifV ErnjfMr kit Mr %, Ek pim akV amt ^ir % 
»rjk 9ifr t? M $, 91 fpr wk % artfk mknfrjff iff jit^t 
I fk nk unk Mckk if iuf fk ukr ?V. atte iff itt wW 
1 1 

in. if? MV urepiifr, Mun; tr fin iffk it 9 M, 
iff irkk ifM kur fkr fMr ik, sMte it tfrFT irk if 
spflilf TfPTT affr mi Pi 41 IT 3rm k HH ft 91 HIT * iff, 

tfT ff iff ITT M ff- I 

1 1. (iTfUtHi SETT tfffwT % 4lT9 if flTf irr MV nrfimT 
ifV wt if -ft tpr rrgwf it irrfikftrfkf 9T faM ttMt 
iff ifr ifi 9?, 9 kif fWV it fi 9 Mr % itMi 

9f9T fMV % 99T9 19 SMJIlfkl fkfUnt 9Tjft9T I 

12 to nm % 999 if fiikuT, ^9 Mr it artfVr M 9 kr 
Mr 9979 iff irk it TEmt 1 m Pi ?fin Mr/fi k 1, 

llfthi iW kttfl T19T IT 99T9 97TTOI 9 akf ak 919 if 
yTT7fff9 lfV99 4V9f f999 if 9f9Iir9 titt 999 ^9 it 9TT fk % 
ki 3 ’ 9(9^99 ftkr 1 

[T’ ft- !S ) 1 4k'2 , RT'ik r Ti;-2] 


1. The employer in relation to the said establishment shall 
submit such rtturns to the Regional Provident Fund Commis¬ 
sioner, Tamil Nadu, maintain such accounts and provide such 
facilities for inspection, as ihe Central Government niav direct 
fiom time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3AV of section 17 of the said Act, 
within 15 days from Ihe close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of rehtms, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall he borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, os and 
when amended, alongwith a translation of the salirnt features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or Ihe Provident Fund of an 
establishment exempted under the said Act is employed In 
his establishment, the employer shall immediately enrol him 
as a member of the Grouo Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
anproprintdv, if the benefits available to the employees under 
the snirl Scheme are enhanced, so that the bene fils available 
under the Group Insurance SVlieme are more favourable to 
the employees than the benefits ndmiss’blc under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employes die amount 
payable under this scheme be less than the amount that 
would be rmyablc had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the etnnloyee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is likclv to affect adversely the m'erest 
of the employees, the Regional Provident Fund Commhsioner 
shall before giving his approval, give a reasonable opportunity' 
(o the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment dp not remain covered under the Group Insurance 
Scheme of the Life Insuran-e Corporation of India ns already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 
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10. Where, for any reason, the employer fulls to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the Sche¬ 
me the employer in relation to the said establishment shall 
ensure prompt payment of the sum assured to the nominee/ 
legal heirs entitled for it and in any case within 7 days of the 
receipt of the sum assured from the Life Insurance Corporation 
af India. 

INo. S.35014I32) /K3-PF. Ill 

tfToHTo 1637 .—for# fip 5 «TR U<WW faftSs , WPJT 
ftfouR, <fr°sfto jrrw fo 225 , trprjr (^oqo/i932), (ffor 
ifof mpnir fhiuu TtfT tpir S') # fofotr 

foftr «ik jpfi# tjwsr arffomu, 1952 (1952^ 19) (ffot 
fotformr 4^ w If) n# trm 174# tjtopt 
( 2 1 !*) ®ft anfor nctr ft 11 tiTfi % fop anfopr ffonfo 

for fotffir rrmtK <u tfnrram 5) mrr | fie ^ wft % 
■tidily, fofo tjmtt srfotrrtr trr foffom lt form ffoi fforr iff, 
Trmffo fomr fom fforr 4# rrnjfOT- fom **for # srtfortfoR 
fom *r # info: trsT x# $' sfo for qrfofoforf % four # qmfo 

TTmef # fofw tfo ’ttfofrffTfo^r nror fom foW, 
i 97 fi (fifonforw# TtnrpT «FffT mrr #)# srtffo^ 

spjfort; 

for:, nrirn:, ott foufim iff ukt 17 tpnrm 
( 24 t) nrr sfotr tforctfo tn mffiT »Ffo gu fot ifor ttets 
# ffofow smf % -trtfrr ifor 37, t3^r mm fo for 
fog# forfu 4 ? ffo? m pfor % fof iwiii % mrfo 
# f? foft S 1 

1. m t"tm # fofo # ffortforr rfofforr fofor frfer fornsr 
tjwrr nfor grTfoft fmrFnfo fofirr for for fob fobrT mr ffofortT 
% fon foff uPmTtf kem gi #mi art fofor Uotii', uua-uU 7 t Tr 
ffifett# I 

2. ffoffw, for firffam sum# fo fofor mrr iff mnffo % 

15 ffor % forr r mrc ifon fo fofor rrpm, w 3fffofor>r # 
uirr 171 # (3Tt) % ’T'nr ( 41 ) # ap-tfor mmr-tm qr 

ffofor grf 1 

i. mfo^rt tfon mfor % wm #, ffor% apforr foam 
tpr mn mr, ffoufforf w nrg/r- Wn mi, fofo foffopr w 
fotnr, tfaiafr *ftT awor, ffoffsTor swf itr anft fo a- 
rrfo mf tt m fonfapr trrtT fm ^nTtm 1 

4. ffofo?pfr, mem sm nur apjfoft^ aforr 

ptfor %ffofof ^rt^T srfo, ajfr ^ ufor mfof fam m, 
w m tfitfoR- ttff srfo tw 'ttfonftfo it# aqprw 4 # wnr h 

tprtr wrfi m ar^m. mm % mr tnf«m 9 ^tt i 

5 . tiff fijR T7#mfr, fo *forrff fofon fofij mr m 

m arflrffortr % arfotr ^ 71 ^ fitfof pw t#f tTffoi fafo ^ 
yfor #, pw iffmftfm fm mr fow 

rrrtjRirT fotrr i tffir % m m m # ttit t# fo^r 


->tV tjtR# tiRtr mwisr iftffom sTTrFfor tfor-T aTpri ffour ntl 

m mn 1 

6 for tm tfom # aitftm ipfonfitfr fo tmnr 

^it{ mr t 1 ?ff, ffofrw mfort #hrr pfotr % armfir «mfonfrm 
rr Twtj mmf if mfom fr ^ ^ jfor ^fr spirit fomr, 
ffofo fm tpfonfrfo % ifon mfoim fom ufor L amfor mu 
m# m wmff # afom aprf 5 iff, iff m ’fohr % aptfo atfifor 
# 1 

7 . #Prr »(for # f%fo atm % s)% 317 fo, for farfo 

tfo ^ lx w ptfof % spfR fopr mr m rptr h 
m %, fo trm^rff wt <i nfor fofo, m ^ pm t 
sfofo forr At, ffoforT afomfo % faftw fiTffor/tnfofifoyfor lt 
fom % jr<r if fofo ^ srm #r tfw 7m jfm =ffon 1 

s pfifosm fom Pi#tr % tawtrf if for# fo form, nrfofot 
fofotr ffofr si.sens irfor r /4 atH+fieu % ffon trfo ffon 
mm aflr eifo fofo foffufi # mfonfrfo % ffor m: foforr mm 
trfomi fo tr^f, rrrfofot 'irfforr ffosr amrw, ttfor xt^- 
nter ## # tf# LfofoVfo fo tot ^fforfoi utr irfo qrT fofom 
arm foTT I 

9 for ffofr mwtr, ^rriR % "rforrfo, mm #m 
fonr ffom fo m mfoifo four fofo pmm qrfo wr 

tfFT # anffo fof Tjj sfor |, m ^ foYtr % afofo ufogfofo fo 
itra ^fir fo¥ tmfof Rfo ■■'for # m fo mr fo *nr ^ 13 fo 
tt wff ^ 1 

10 . «rf# ffoff tmtwtir, fmfwfi tjtr fim firefo % fonr, hi 
mfotr fom fom firm fim rffffopr qr rfm qfor if w 
mi #, for mforfo fo mn fo fen mr # fo, ^ T? i# m mtfor 
f. 1 

1 1. fofoart: STT7 dtfforr % mfPT # fw ntr fofo afofopr 

fo ott ifm tjrr rnm'r % mffofftrMitrr ftfw tnfrfofofo 
for tT3, tjti tr <r fo ijttff fo ’fofn 3; 3mfor fo#, fon mfo 
% fim stt mrmfm ffom qr iforr 1 

12 m «rm «h fou # ffofw, kit fofu % artffo an# m 
fqfof nm tr# t^ptj fo#T/_3n% fttm trrfofofitrMr/ffosr , fT wiffor 
>f# fonrtitt tot qrr four timm #foi srfoftqjn ifwrofhr fom 
fom fmr # fomm mrrrrT^iir v mffor # fofo nffom 
ifon 1 

[fom- 3 5 n 14 / 3 3 / s 3-fo om°- 2 ] 

S.o. 1637.—Whereas Messts Hindustan Aeronautics Limited, 
Kanpur Division, P.O. Box No. 225, Kanpur (UP/1832) (here¬ 
inafter referred to as the said establishment) have applied for 
exemption under sub-section (2A) of section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
f19 of 1952) (hereinafter referred to as the said Act): 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
sepal ate contribution or payment of premium, in enjoyment 
of benefits tinder the Group Insurance Scheme of the Lite 
Insurance Corporation of India in the nature of Life Insurance 
which arc mote favourable to such employees thtm the bene¬ 
fits admissible under the Employees Deposit-Linked Insurance 
Scheme, 197(1 (hereinafter referred to as the Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the Cent¬ 
ral Government hereby exempts the said establishment ftom 
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the operation of all the provisions o f the mid Scheme for a 
period of three years. 

SCHEDULE 

1 . fhe employer in 1 elation to the said establishment shall 
submit such returns to Ihe Regional Provident Fund Commis¬ 
sioner, Uttar Pradesh, Maintain such accounts and provide 
such facilities for inspection, as the Central Government pay 
direct from time to time. 

2. The employer shall pat such inspection charges as the 
Central Government may, from lime to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from close of every month. 

3. All expenses involved in the adminialiation of the Group 
Insurance Scheme, including maintenance the accounts, sub¬ 
mission of returns, payment of insuruncc premia, trcnsfei 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board oi the 
establishment, a copy of the rules of tho Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient feutuies 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of ihe 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately entol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Coipo- 
ration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
finder the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable finder this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of the employee as compensation. 

8 . No amendment of tho provisions of ihe-Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Utter l'radesh and 
where apy amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
feball before giving h!s approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any leuson, t(ic employee-' of the said cs u- 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India us already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
piomium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed (o 
lapse, the exemption is liable to be cancelled 

11. In case of default, if any made by the employer in 
payment oi picmium the responsibility for payment of assu- 
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ranee benefits to the nominees or tire legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of tbc- 
employer. 

12. Upon the death of the member covered undei • the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured lo the 
Nominec/legal heirs entitled for it and in any case within 
7 days of the receipt of ihe sum assured from the Life lnsu- 
lance Corporation of India. 

[No. S.35014(33)/83-PF.II] 

vtoBja lass,—ftmft tfrrff iftpg (tfan) rnmr 

tw foftx (<p n»/376o) (fau tfhu iprft Wiq 

wt wrm >F7rr mp ft) ft irfisrrft Mb sflx aiM ttps 
U fafmPT, 1953 ( 1952 44 19) (fait Split Tttft 494 Id W 

'JtfttffFrh mtr fc) ift afxr 17 ift tmrxr (4) ft artfW ip 
fttrsnif % fart sfratpr ffttrt | ; 

afn - fttsk tpw tt 441014 37 mn ft fft tw X 4144 ft 

mfatxft , fftxfr qvpfr stfvrcTtr 4T ffffmrh 44 fttrm firm fft4t ^1, - 

•‘rrofm ofm im fwt ift xfFjfsit inn fifth ft wok 4 >t4 
aftm % tpl it 4444 324 Xf| # ftlx 7^ TfthTfxftf % f*P7 ft 4443 34 
44444 & 3tfoiT 3^4 ^ ift 47444ft ffttftl 4^43 4t4T X+ftt, 
1976 (fftft W tPTT 41474 344 fifth 1477 44T ft) ft hlflt 

app, %fSt4 firtTR, 314 '4fof444 ift STX7 17 ift TISITTr ( 2T) 
3TTT TOW fltffttlf 44 44k TX<t $4 sftx *44 34433 ft firfftfo? 

sraf % 3Ttftt X^ft gtf, -344 WTH ift ifFT ift ftt 3kfo ft fat? 343 Fifth 
ft hftT -343441 ft niffth 3 p: Wft ft 1 

1. 343 X4T44 ft 333 ft fftlftltlt htlfirir hfft«h fft&T «TFj14 
IWHftlT iftfi.xft ffthxfftht hhIT ftkftft ft< 3 T xtfttr tit fftftun 
ft fair frftV >|f3fipt 5TJT4 ifthT 3ft lufth 4X444, hhh-hhh 4T 
fhfihZ ift1 

•j, ffpfnrr, ftft IMftmi mtrrff 44 nxftit hTh ift hhifin ft 

1 5 fftl % ftfaX 44PT 4^71T 4it 4X444, 344 StftjfipTiT 4ft 

tnxt 17 ift 34314 ( 3k) 3? W (k) % WifbT 444-444 4T fftlW 

4X 1 I 

3 tTFjfjm 4l44 fifth it WT44 4, fftfiftt SptrftT traTaft 14 X39T 
*fT4T, fftrxIvTftf 14 4434 finr 4T4T, tfffiT tfrf444 44 ftXT4, ^74441 14 
3P4XV7, fftfttiTvr 447X1 14 44T4 STtfl 47 Klft TTft 447 4447 14 
444 frtfWll 47X7 Ilkt inTlpn I 

4. fiiaillt, ixjftr 4X14X 57X7 447 hfiXTlfftT sftit7 i il M 

% fnaul ift Tit trfd, aftr 4,47 344 497134 fi.u 1 XTIU 44 44 44144 
ift gfl 447 +441 fxfi'f ift 4J4WT ift 4747 if 34lft tp7 4Ttfl 44 afiJITT, 
41744 it ^47-1^ TX tPff%4 1%rr I 

5 . lift ift® rhRT ixHrft-, ift irffsnfl ttfint Mu ut tri 444 

fcfftrfmrh % 4^14 ^4 7TR7 hfjft X4T44 tFl 'hfiri fftftt 44 mtft ift 44*4 
fr, 34% X4r44 ir fmftfsRT f»F47 4747 t 47, fftfiTUt 4T^T #14T f^l4 
ft 44X4 ft 44 ft 3414 4P7 tpTk 4^ ItfthT 3tftX 34lft 4714 3Tm4T 
iftfmTh 47x414 nfftrr rfftm Tmth ftt xfirk tw i 

(, fi-fft 314 WET ft 37ttl4 t F474Tfx..m 44 ThXPHJ, TPPt 4*14 37T4 
f it, fftfunt 4i^(r,*t iftht ft tifibi xtftnfttff ftr didni 
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Jr ’njPcr 4 ^fr xrr4 i pt TrAp, firc4 fr 4i 
% fan -u.if/r 4 Tut r4jt =t wto wit tt w4) Jr arfsrir 
SPJspTT £T, 4t W ^tr ^ STtflR' Str^^TT t i 

7 . trnjfsT 4 ftt wEr 4 fwr % 4 pt ?/\ 4r, itfc f44t c4- 
srrfr # rpn w W wEr % ap-iRr-W wt w wi 4 w 4, 4r 
strtHrrft 4r 3n wt Jr 4fct g'Ht, jr w epEi 4r swEr sett 
ffr, Prtw w^r % ftferr TEro/w fatMt <4r irfnw *fi w Jr 
trEff rt4t Jr wit R spaf rr ^rr hw wrr i 

8. 4Rrr wEt 4 3w4t *r Mt etEet, rrrtftr^ 
nfwr f4ftr 3TRjw wr irtur t , p4 arprfw tr ftw fw wnr 
ark ^r f44f wftw 4 fpA^TfTO $ ftp tt srftpfM wet <r4r 
it rf'frmT ft *r? ft/ srrtftFP vrfR'W fa fa arpprr, arwr 3rrj4faE *4 
ft t(4 EfTT^iPcq’t N wtt nfewr ptr in' ijfwp+T wnr 
iRrr 1 

9. irfa Btbv feitwtt, t*rTTT % ttfaTRi, ■urcrn 4 i'w 

4rm ffPR vt w re; rto %,f^4 KmE <fifr swr 

iprr ft sqsjR ^ srfa £, ni kerf 4 % ntfR 

*r> sttr ir14 arrN Wit ic-4 ft! ft W 51 eifa £, 4t ^ 

x% n4 -*r wrfi & 1 

10 . yfa far4. ww^r, fwrti'ir w rn^n Ffitjsr 4 tfftn:, 
4t iTOdfa tf.w sfrrn Iw fw?f WEltm trr *frm 'twr 4 
tiwpt t, wft TnWi s^TOJEr 'Tit fwi stri t4r, 
wit x\ w ’sr 1 wrfr ^ 1 

11. frfirWir ffTTi sfifiTFiir V vrtin 4 (w fTO 

wr 4 w Jjrr wtf % ftfOrrlntf qr fw FT.rRfff 
Jf4 4r ttr qrr, ^r tr ’rS 4r4: 4t ws'i't ?‘tn, 
aftwr wtf % win =nr ^TcrtTftR f#nn w fErr 1 

1 r. w % 44tr 4 (wratr, ?»r $ srr 

*u4 tr4 furffr w vt ’JR 4i4 v. 3n4r ihrr trirrEtfwrrw't/ 
ftrfw *nfr4f t 4riFft tw nrr wrn wt^t 4 wlr stwf 
TT rr 4 w.?Tn ®f. *tt f?rw 4 wift tr itfit rfw trw fw 

^T vfrptt WRfi7Rn T>rrT I 

[ 4 wr ftxtj—ii 5014/34^83— 4 toi^ipo— 2] 


S.O. 1638.—Whereas Messrs Modem Bakeries (11 Limited, 
jSanwar Road, Industrial Estate Indore (MP,3260). (hciein- 
after referred to as the said establishment) have applied foi 
exemption under sub-sertion (2A) of section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act 
(19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied thuL the 
employees of the said establishment tne, without making any 
separate contribution or payment of premium, ip enjoyment 
of benefits under the Group Instil unee Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked I 11 - 
suranc Scheme, 1976 (hereinafter refericd to as the said 
Scheme); 


Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government, hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1, The employer in lelation to the said cs'iiblishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Madhya Pradesh, maintain such accotm*s 
and provide such facilities for inspection, ns the Central 
Government may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may from time to time, diicvt 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, w'ithin 15 days from the dose of cvety awn h. 

.3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of.insurance premia, bans 
fer of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu- 
mnee Scheme as approved by the Central Government and, 
as and when amended alongvvith a U anslatlon of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shal 1 immediately emol 
him as a member of the Croup Insurance Scheme imd pay 
necessary premium in respect* of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under lie Group Instuance Scheme are 
more favourable to the employees lhan the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amoun 1 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hcir/noniinee of the employee as compensation. 

8 . No amendment of the provisions ot the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and wheie any amendment is likely to affect adversely the 
interest of the employees, (he Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their poinl of 
view, 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
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to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to paV the 
premium etc. within the due date as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the nomi¬ 
nee/legal heirs entitled for it and in any case wkhin 7 days of 
the receipt of the sum assured from the Life Insurance Cor¬ 
poration of India. 

[No. S.35014(34)/83->PF. Ill 

TO« 3n° 1639.-EEE E<> Efo ElfEETOT ETfET 

MeSt, v/i6 o— tt, toee eet, EriEET-nosooi (e<> e°/ 4718 ) 
(frot eee fE% <mRT toe totee E?fr tot |) EETEErfr ePeto 
pEfsr ePt stette' eetoe EfafEEE, 1953 (1952 to 19) (fror 

SE*f fE% EEETE, STS ?lfg|fTOTT EifT TOT I) ETt EPCT 17 SPT 
TOTETTT (ET^ % WE ’SZ ftpr Efl % fn'E E1EEE fEEfT | 

sftr %Erhi ettot to eerie ft tot | Pet tor tofte 

% TOTEtTT, fETET EEET StpEElE qT sftfEEE Til CKTE fER fEET 

ft, etteto eIee eIet Pete eI EPjffE; sfftrr ctoe % toPfe 

TOEE C'lfT % EE ir TOEE TOE Tf | EtT tfl EiEEiftET % PEE 
4 toee tot 'Em?! % ePeet sieete | to ETEEifr PePte EfEE 
SEIl TTOE, 19 76 fE?f TO# WliT TOE#fE EifT TOT |) 

% eeIe TOf Stsjth 

TOT:, ETTOT, TOR HfsrfEEE TO ETTT 17 TO EEEfTr 

( 3 Er) sett toe eyefet to tote toctt §e sftr eee eeto 

EEEET ir pEfEpER TOff % WE Tfl |E, TOE P7TEE «Et TOE 
TO E?t EEP«r % PET "376 CTOE % EET EEWi % EEEE % S Z 
EEt | I 

1 . 7 4; EETEE % EEJ ir fEEfaET STePwET EpE«E Mk 
toeer eet stir eI ’lift fTOTprot eeet etVe spp T^-irr 

TOT pETtTOE % f-77 EEt *rperaTE - TOTE EF7ET 7ft %?ffq ETTOT, 
EEE-EEE TO IEFeR TO I 

%. fEEWE?,Eit FTOf^or swtI to jtceet ete eI eetPto % 

15 fro % *ftTO err Efbrr sft TOsfa ettot, tor 3 rfErPEEE to 
hkt 17 # TOSTftr' ( 34 ?) % eft (tt) % mm hto-^to to 
f=rfhR to: 1 

3 . sftm '■per ¥ srsTfTO h, wito si-ror-T TEgml 
TiT xm ^TTO, fsTTOPTOf TH 5T*TO fTOT 7,RT, TOTO Tt'tfTOTT 4TT 
TOTTIT, rPSTTOT TO TOTOT, f-nf T %TO 74tTf TTT TOTT4 Stlf? TO | 

to% »TTO' ^rr tot from 1 srer fTO'r tret i 

4. fTONTT, TOTTR STOT TOt TlTfpi ^tTO 

'TTOT % fTOTO TO rr^ srfT, TtV< TT ^rft TOTTTO fTOTT TR, 


TO TT TTOST Tit TTPcT TOT TOTTlfTET TO TfTTWT TO TTTO if 
toto tot Tim frr ?ittot, toito % ttott-ti to toFto toto i 

5. ETT TOf nirrfriTTR!, TT ETETOTi TiTOE [tTeT El 
TIE TTfSTiTOT % qsf:T '3Z STFE fETTO TE1TO TO TfTOE f'TlST Til' 
E^ir T5TE I, TO%TOm if fTOTi~E fTOtf Tint I 5TT, rTETETi 
HWiTt'E TOUT RTfE % TOTO % TO T TOTii EtT TOTO ET Tit El 
TfVr 3TTO EiET 3TTE5E4T SifTOT TRTOE TOTO ETOI TtoE TOT 
TTEfT TTTOT I 

, * - - - .... ( 

6 . ElE TOE Rim -T> TIT T WTiTEET TO TOUtsT TOEE 

EEffr Tl^ | TO, rTEtTEi TtTj^Ti ETET E^iE T' T'JT, TOTEuEEt 
TO TOffSET TOEET if EErEE TO E Eh? TO TR 4?: 5EETOT TT^ET, 

[ttot toteiPeet % Pee TmPfE etet rtte % a toe tottot 

TOEE TOT TOEeT & TiPtTTi ETOE ft, TO TOE ETOE Ei T1TOE EE- 
TE | I 

7. ElEPpi E.'Ei ■tTOI'E E IhTEi EiE % §tE ft? Ei, EiE 
iTiEi TiEEiET TO.EcE TO 5E EETE %EtfiE EEE T /EE TOT EEE 
% TiE |, TO TiEEifr Et TOT EEi E EEE|TET, ~E E? ETE E#E 

% etie frar hr, Peete^ toteiti IrfEpan eiIee'/eie PeeiEet 

TO Efb'TO % TO E E>Ef EEET % ERT % TO'TO ETTE TOT EElE 
T^ET I 

8 . EWffE EiET ETOE Ei ^ETOTTETOf Ef EETTE, EtE- 
iTOi EfE^E iEftl EiErE TOTE TOE % EE EEETEE % fEET Eft 
pTOT TIEET EE 'ft PETTO EET3E % ETEElfCEf % ffE ET 
EfufE EE1E ESE Eit EETEET ft Eft, ET^ETEi EpETO pEpTETETO, 
EEEt EEETEE EE E EE ETEETfTEf ETT TOET EpRETtW TOR ET’lE 
TO EpTOETO aEEE 4ET | 

9. EfE pEttft TOTEEE, EE1EE % ETEEfTO, EUTOE TOEE 
ETET fEEE TOT ETJJPfET Et'ET E#E I?, fTOt EETEE Ef% T,EET 
EETT I mm Eft Xf TTOfr I, Ei ?E E#i'E % WE EnlEtfEEt 
EE ETTO fTE EiE EEEE PETTO fiPE If ETO ft ETf^ I, ET Ef T5E 
X% ETi Er EEEt I I 

1 0 . EpE TETEt EiiEEEE, fEEtEE? TOT fEEE qipTE % ETE7, 
E'T ETTOffE TOEE EiET pEEE fEEE EJE, rftfEEE ET EEFE if 
TtEEE TfEf |, eV. EiPeeV EE TOEEE ft Ell' fEET ETOT | E'T, 
’SZ Tf El E( EEat | I 

11. fEE'hnE ETOEffEEE % EEtE I 1ER Eq f^TET TOiTOE 
El EWt if TOT EE EETOtl ETEpEffEpEEl El PePte: ElpTEl TOT 
Et EfE EfSE E El' Ef ftEf It TO6 TO?fE % TOTOTE ftl, EtET 
TOESt % EEIE El TOREtfEcE PeePEE EC ftEr I 

• 1 ’.. TOP TO TEE % Ie'T it fEETEET, ?E TTOE % T,tJTE 
TOE Ell PECS' EETO TO4 fil ET TOTE fETEiT EIE fEE- 

fEpEEf/FEraEi ElPCET El ETETfiE TEE ETI EEIE ETOTET CT EIt 
ETOE EET if ETTEfE EtEE El'ET fEEE. I ETEffE TETE EFE 

ftl % toe Pee % EiET ePePiee ettei I 

[EEE, EE—350 1 4 / 35 / 8 T-ET 0 EEio-2] 
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8.0. 1639.—Whereas Messrs U.P, Laminatois Private 
Limited., 7/260-A, Swaroop Nagar, Kanupr-208002. (UP/ 
4718). (hereinafter referred to as the said establishment) have 
applied for exemption itnder sub-section (2A) of section 17 
of the Employees’ Provident Funds & Miscellaneous Piovlsions 
Act (19 of 1932) (hereinafter referred to as the said Acu; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more fabotirable to such employees 
than the benefits admissible under Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to ns the said 
Scheme); 

Now. therefore, in exercise of powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
tile conditions specified in the Schedule annexed heieto, tile 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years, 

SCHEDULE 

1. The employer in leialion to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Uttar Pradesh, maintain such accounts and provide- 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from tunc to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of eveiy month 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transier 
of accounts, payment of inspection charges etc. shall be 
home by the employer. 

4. The employer shall display on the Notice Board ot the 
establishment, a copy of the rules of the Group Insurance 
Scheme as upproved by the Central Government and, as 
and when amended, alongvvith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas un employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Gioup Insurance Scheme and pay 
necessary premium in respcc 1 of him to the Fife Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Gioup Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme aio- 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be pay'able had employee he covered under Iho said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee »3 compensation. 

8 . No amendment of the provisions of the Group insu¬ 
rance Scheme shall be made without the prior approval ol 
the Regional Provident Fund Commissioner, Uttar Pradesh 
and w'hcrc any amendment is likely to affect adversely the 
interest of the employees, the Regional Pi ov idem Fund 
Commissioner shall before giving his appiovul, give a reason¬ 
able opportunity to the employees to explain their point ot 
view. 

9. Where, for any reason, the employees ol ilia said vst.t 
bllshment do not remain covered under the Gioup Insu¬ 
rance Scheme of the Life Insurance Corpoiation of India 
as already adopted by the said establishment, or the benefits 


to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employei falls to pay the 
piemium etc. within the due date, us fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
bin for grant of this exemption, shall be that ot the employei 

12. Upon the death of the member covered under the 
.Scheme (he employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life In¬ 
surance Corporation of India. 

(No. S.35014(3Jj83-l J f II] 

47° afiv 1640—fatft faTtfa rra^ 7/]7r77 ; TT7 

(Tift ffy, 7S17-6 01) 034 (xflfaT 7tr/2 7116)’ (fair T7ft: 

tTT Tyisyrti ttr *7177 TST 777 I) ft ’4fa«i 

1 7 fa far JfTfa TW7 faaf777, 1951 (195.1 77 19) (fair 
ynft T7ft; twft Tty 7ftT[fa(7 iTfrr '-tut ft) fa witt 17 fa 
37 sjra (it) % *17 7 WT ifa a fa T fafa 71777 falT ft 

far ftufaq arirrr ti fTfrmrr fa hat ft' fa Ttf wrm, 
it: Ttfaffi, fafa I'EF *117714 qr 7(1777 Tf 7777 fan- fft7T 
jfi, vrrwfa fam sfwi f>m iff tTujfsT ftmr fam % atffa 

faa7 Etfar T *7 $ TFfaTSTTt | far 77 % fan; 

4 7777 37 TWIT ft fafar 'qtjlfa ft fat T77Tff faitl 
faTl HT7, 19 76 (fail iw TF% TSTW3 T7> fafa TftT 141 

ft) * Wfa ft, 

77: faffi'7 tfa.TiT, Tty fatJ17q7 fa UITI 17 fa 777m 

(217) am hTTT srifafa lit wr fafa 57 far *7ft ttito 
rrtpjfa, ft farftFfte Tcff ft: cgft 57 , yyy *7177 fa ftfa 

7ft iff tiTfa % fa7 Tty fa’ftr ft 7fa TTtrfal ft; 7737 ft tj? 
fttfr ft 1 

amtjfa 

t. wm t ftftff ft fftftfai; tTTrfw fafaq fftftr 
affair Trr yd 7 fa farrfaqT ftfarr far ftft yfarr, 
T4T fftffST7 ft farr ftftV tTfacTJer 77R TfaT fa ftfafa KKWUT., 
777-777 7t fftffaT yf i 

■; fTyfary, fftfa fafiiui mrut tt TfaT 7m fa 771 fay 

V> I 5 faf fti TiTT 7x7m yftTT fa fafaq 7TT1V yry fafafapr 
47 tlKi 17 fa TlhfTr (.«:) ft: TUT (T) ft: stufa 777-747 
MT fhfa? TT | 

,t 7m^y ft 7r fam ft: Tvrrrrr 7 , fanft; 7mft7 %7mff 
Tt tttt Trim, ifatrfafa tt fan 'nm, ftfat faf 777 yr 
7^17, mmf ti tumorr, ifa.OT Tfiifa yr 7-T17 *nfcfa ft, 
ftfa 7 Pf 771 = 47 T Iff tnm [ 77 iTitT ami fa '71 'S11771 1 

4 tnfnre:, ftfa q ttiot aro 771 777tlt:7 7rfa^ir ft-71 
fam ft: fqqfa fa 7T trim, 7'lt: w yfa Tifa fatfhm rimr srm, 
77 T7’ WQ7 fa 7fn aept TftTlfffafa 71J7T7I fa 7T7T 7 TTTi 

757 7m‘i yr 777ttr. mm ft; it yfar 

6 71T 77f Tfillfti, 71 F77lfl 'Tfyrq fafR T( 7T 

ah 7 ) 7(777 ft: qtrmrfj: mm fafa nmyi' fafa ti 
TTTfa TTfq ft, T7%WT7 if ifafafar fall aiTh’I ftftr, ffafatT 
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«nrer 4 ir ream • uret 19 i 9 § 3 /<cieirff 28, 190 4 


'tftjfiar tfi'trr re?i*r % trerei ^ *f stm gw fre~ ^renr 
srfc g*p# trm timw jftf*pnr ^rmfra sftep sfim fang- *.r 
B5U5 Tren 1 

0 . qf«r 3 *rt % timre^^rfreff ^tT ot^sit iipi? zvpr 

-tre f m, ftpff^ sfrirr retire % tmire 

w-i's n 'Bmf Jr 5 ^ *re % n?% rer reiff 4 ?r «Bre*n 4 ^rer 
, fam fa T*Nrfreff % faq tfrejffF «frin retire qrtisrire rerressr 
qtBR ^ TTOEff tf iSfET^ 3R4>re ff, 3TT Tret faire % Bsfre 
pfffp % | 

7 . rertjffii tnrer retire Jrfatfftrm % ffa gq ref, ufa f%?fr 
4trereiff rei retre <re ?re retire % rearer retre sre rere % put 
I, 3ft ptifrerer ptf OT PTTT if guff, Pg 3PP retire % 
sijfrq- grai tfr, fpproipt ptrererd % fprppt pifrer/pirefreffrept aft 
pig^re |r pre *r pVt rerrel % retpr % prepr rarer far »iptp 
a?^rr 1 

8 . rerreffi? p'frer retire % gpprm if ^,-f ^ psrfpg, pt^fafa 
refpre fpfre rerpjrei afrere prre^ % gp rerereiqre % fprei Pgv faPT 
^tfrei stir yigT fare rerelgp fr rerePTfrp'f % f^p ax pfreitre 
reretP 91% w\ rerererer grpgr, Pt^faifa refpre fafsr rera/tp, %.ppt 
pppppp ^r % gprerererfapf aft 9 gar afsiaitor rere: qrrif an 
jjf^pRT repp? Ire 1 

9. pfp fare! prirerpre, rernre % ppfppcf, reirrep reNre rerer 
fprer aft gar pr^fan afar re?rre %, fare remrepgre siren aan 
| rerefp re$r x% 3, fa |,ar ire retire % re are araarif-aaf aft ar^ 
frff at% c RTq% farrfr trfa & a?a ?r 3,1^ |, ar ni ©a ?% & 
3rr aarar | 1 

10 . afafarar aErranaar, fajfraa; aa faaa arena % atere, 

- at areata ataa atai faaa faaa are, a^faaa an aaia are^ a 

aaaa rearer |, air arfaat an aaana ?t 3 , 1 ft faar ami | at, 

t% an at aarar t 1 

i 1 . faataia? srei arfaaa % aara if farn aq farat safaaa 
afr aai a aa j^a aaaff % ara faefarTaaf nr Mm arfaa'f 
a?r at afa ©a a a"r nf ^tar at aaa a^ra % a^aaa ?ta 
atar areat % aaw an aaaaaifara raata^ aa ?tar 1 

12 . aaa aaraa %aaa afaa're'a', ?a #ia % ssfia ait 
ait fanfi' naan a?' aan^ ?tt a T ant ^arare aia faaWaar/ 
fafaai art reft afr araTfa aaa an naia anreat if ata a^nai 
am if areata afaa atar faaa if annsa nan ana ?tt % am 
fan % atare ^fafaaa atar 1 

[nam qn -350 lijsejssMo qn>°- 2 ] 

S.O. 1640.—^Whereas Messrs Kothari and Sons, Nugam- 
bakkam High Road, Madras-600034 (TN/2726) (hereinafter 
referred to as the said establishment) have applied for 
exemption under sub-section (2A) of section 17 of the Em¬ 
ployees, Provident Funds and Miscellaneous Provisions Act 
119 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment .are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme. 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise 'of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 


to the conditions specified in the Schedule annexed hereto, 
»he Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Tamil ’ Nadu, maintain such accounts and provide 
such facilities for inspection, as the Central Government, 
may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from tihic to time, direct 
under clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection chaie.-s etc. shall be 
borne by the employer. 

4. The employer shall display on the -Notice Board of the 
establishment, a copy of the rulertif the Group Insurance 

' Scheme as approved by the Central Government and. as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the - 
employees. 

5. Whereas an employee, who is already a member of the 
Employe'—’ Provident Fund or the Provident Fund of an 
otiiMk'ciKi!' e'vmrted under the said Act, is employed 
i: his (■si:;l- , i-inuo"i. the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees lhan the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall ‘‘before giv'ne his approval, give a 

, reasonable opportunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to 'the employees under this Scheme ‘ are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered ut/der the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
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7 days of the receipt of the sum assured from the life In¬ 
surance Corporation of India. 

[No. S 35014(36)/83-PF. UJ 

vto an 0 t«4i —k ftiror Ftokwip, 

414ft, 4OT TT^W--i5ft" U (tren 3^4197) (f7% W WP 

344lH3 , 73 Ptm TOT 34T ?) 4 737r% TO>4 Prrw 4V< siftft 
TTftET 5tftjf%44, 1953 (1952 7r m) (faftftlir ftlft 3TOPT 
474 pffcrPl44 TgnpiT ?) ftlUTO 17 ft 334131 (2ft) ft *lft3 
ftZ fft OrlSr % fftr TO743 fTTO S', 

StV ftftfi rp-ftiT 71 441414 ft 331 ?(ft 333 *4133 3 
Jfiftftft, fftft rj47 4(4414 TO tfVf444 33 TO4T4 OfTO fftTT ft, 
srrofN ft43ft4i fftm ft 4Pjffr7 ftm *ft3 ft 40)3 ftro 

ftro % 43 Jr 713% 33131? ft* nJr^nkTfTTff % f%T 3 714% 

33 351431 %fth70337T ? TO PW3 ETO ftTO *7l4, 

19 7 S (Pji% 44% 44 % 3*7T3 333 *ft4 TOT 44T ?) % 4^3 
7ft Sl^q ?; 

m 3 , ftftn TO7R, -333 3130313 ft StKI 17 ft 33STP7 
{ift) 41*1 33ra 71734% 33 3313 7*% fir ft* 4*T% 33TTOJ 
■qijflft % M 3 ftsi Tiff % Bsfl'4 *(ft J3, 773 *3133 7% 313 
3 tf 111 74 fa % f33 333 *#4 % 4ft 334*ft % 33%3 % t$J 

*ft t I 

1 . 333 *4T37ft *W«T % f33pl31 JlftfftE ft*TO f3p3 TO3TO 
3S3 333 3? ftfrf47*f%4t ftifTO ft* tf%%71 TOtTO tfTOf%ft«T7 
% fhtTT.i?3l Tftraft 3313 7%3T 31 ftft*J 4T7T*, 333-333 33 
f%fTO7 ft I 

3 . fTOrUl7, trit [ftttfiTT 341*1 33 3*%7 313 ft 44lfftft 
1 5 f33 % ftTO 4TOT4 7%TO TO ftftfi 4*71*, 333 0f%f%TOT *3! 

imr 17 ft TOsrrsr (r»rr) ft tto (*rr) ft tnfk 333-333 33 
fftfts TO 1 

3 . 3Tlj;k3T fttrr *714 ft 33T33 3, Ps4ft TlTOft %7Tft 
33 TOT 5TO31, iTTOlftff 33 3*fT fTTO TO3T, 33T ftf434 31 
77573 , ifttft 7T TOTO7, fT^TOT 34T*f 31 *4414 Ptfc ft ?. 
ft% TO% 3ft TO4T 31 3T[3 fTOHlT SF - ! F33T Tiin^r I 

1. f33Fl3, 333TC JTO 33t dTftfTO 3i4J,f?3 3131 

*«ft3 % f33»ff ft 9?^ 3k, ftr TO 3ft iftr 3ftlT3 f33T 
>pT, TO 33 3WW3 ft sifn 33T 3if3Tf*3ff ft 3^3537 ft 333 
if 313V 31 3771T, TON3 % gTOT-7TO TO toTto? 

TOpt i 

5 . ftp 3 ‘t£ 1^31 ftf 343ft 3k' : n kr& 31 TO 

TP7 3rftTO7 3 srftp 'TO TTT c n f3?fl ^TOTOT ft 3fa r 7 fpft 31 
TOft ft 7TO3 S, 333 34173 4 faftfan f3TO 3131 ? 31X341413 
3 TftftTi ftpT *314 4 PF 1 3 TO 4 3331 314 3 [TO|- ftr 3^41 
3 VT TOft' 3i33 ni^rrq3 4 [P3f3 vmftn X 33 3 TO 1333 3 V 
7TOn 3ftl I 

fi 3k 333 VftiP Si 4413 ulftpftpf ft 333*4 TOft 
3 pnrr -j, r3 % ft, [ 73 X 13 - Plftft 3TTO *ft 4 % 3ft 7 *e 47if*TO 
ft - 333*4 4133T 44403733 if ft 313 ft *33TOT "fftn, 
fhiTOV ft TOTOlftpf 4 ft7 ^UTiftt TOTO ftl4 % 7tfi7 333*4 
TOlit 73 333 ft 4ft«4 4333 ft, TO 373 TO?i47 3ft3 43?i9‘ 

it, , 


7. 4l4fft: ft 41 TOwTO 4 ftft 313 4 ftV 54 sff, ifft fTOtT 
7T17ift 3?l »p4 TO. If 7 4414 ^ 4ft3-4TOt *374 44 HS74 iV 314 
?, 31 ftlTOft ft 44 TTO 4 4ft ftft, 43 3^ 473 *fti4 % 
3fti3 ft3r ft, f3TOTO 7ft3[ft|- % friftF 3lft4/3r4 f3ffnift 
ftt 4f331T % TO if ftft *7l4f% 3 "TO % TOITO 4E4 ftJ 4414 
I 

H. 4ITjf|7 ftl'41 *fti3 % 44TO1TT 4 ftlS ft 44143, 3TWftE 
ftpsp I3f4 41473 444 4if4 7^7 434143 7 f43r 3ft f741 
4(^41 ftrr TOT ftft 44143 4 TftplfTOlT ft ff!3 TO 4f3^4 
4TO4 TOft ftl 43T33T ft 3ft, 4T4fTOE ftTO4 (3f4 41437, 443T 
474143 ft! 4 ^ TufTOp'ft ft 4331 4^X7774 *3TO 3T T 3 34 
4fft433 S)7u3 ftrr I 

4 . 4f4 fTlft 3KTOT34, *3133 ft IT^rfl, 4T*ft4 ft'33 ft‘4l 
f344 ft 44 TOftftTT ft'TO *ft4 ft, ftftV*3TT3 3?4 W33I TOT 
S 34 3 Tiff TO 413 ?; 41 44 TO44 ft 4343 ftfsrifwf ft 3TTO 
ft? 31% 344% fft*% ftftT % 713 ft tnl% ?, ft 4^ ^3 ft 
4r TOfftl ? I 

10. 4f4 "Eft TTOTOUT, f3ftTOl 44 f%44 4r%4r ft ftTO, 
71 TOTtfft ft43 ftTOfftTOT f344 31*“, ftfftm Tf 4414 TOft % 
S137TO TTTTl S, ftt 3lf%TOft *3344 ft 71% f44T 7131 S ft, 
?SZ *7 ft TO 47ft S I 

11. fftTOT jr<l tfrf'333 ft 3414 if fftft 4ft fftft WffftPt 
ft 471 % TO ^3 44*4% ft 3mfa*fftfaft' 41 f3fH7 TOFTOf ft 
ft 4f4 3?, ^3 3 ft 4t ftft ft 373 Tft4 ft 44f%3 ft%, ft41 
33441 ft 4413 71 3?4t4Tf4T3 fTOflTOT TO. i?TTO I 

Id. 334 *4133 ft ftft %fftft^7, U4 *ftT4 ft 4»ft3 41% 
37% fftlfr 44*4 ft X3{ft% TO 34ft fT14R 314 f3?fftf44V/ 
f3f%7 Prkft ft' ft41f4 *74 71 44*4 TO3TOT % sffrft"47 TOUT 
if 4Fft4 ; ifl43 ft 71 f344 % ft'TOlFT W4 3TOT rfft ft 413 f%3 
ft ftft *ff%fH4 7?3T I 

[4341 nf TO-3 5 0 l -1 /3 7 /8 3*31 ° 47i>-3j 

S.O. 1641.—Whereas Messrs The Grasirn Vidyalaya, Birlo- 
gram, Nagda, Madhya Pradesh-456331 (MP/4197), (here¬ 
inafter referred to as the said estnblishmcnfl have applied for 
exemption under stib-section(2A) of section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, ir enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to ns the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed herelo, the 
Central Government hereby exempts the said establishment 
from, the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 
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2. The employer shall pay such inspection charges as tho 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 uf the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the C'ctitial Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Fife Insurance Corpo¬ 
ration of India. 

6 . The employer shall arrange to enhance Lhe benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme, 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Piadesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of tho Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails lo pay 
the premium etc. within tho due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the .nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upcn the death, of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S.35014(37V83-rF.II] 


H 1642.— far# yrarwH >mfir , mrr farm 

qrmfawro ffgr vr.if, -spT'jr (yniwu /99a) (faff ynfi wff 

qiptrar mw rrm t?/- mr r $) ff qtfamfii srlffm ffffa fare Jiffrfi 

VTTT TfafaW, 1952 (1952 W 19) (faff IRtfi ?fiff TtgRT 
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sfrt ff?irfa rwi *1 trrraH £r mrr $ fa mn wm. 
% qtrfanft, ffffir -prat arffara trr fiVfamr *r farm fry firm# 
RHrffa fim firm fffr.tr iff mjjffa firm rffru % mffq firmr 
firm ff rr vf qrrfa tst fa $ sfa ffff mfarffafr ff faff fi ttrfa 
tjd qrnrfif ff wffnr aifam fc fit mfarfft fff&ff treras film rafar 
197 6 (faff f*rff firrff twist w rafar wr mrr t) ff mffa 
.fa oeiifif ^ ; 

arm, rpiTppc, wftrfffmr ffr arm 17 ffr swrr 
(24t) sm Jrarr yrffafil gtr sffpr qrfa jif afrr iprff aw 
apJflfiV ff (Vfffffas TO? ff mffa tfa 3 W W fiff fifamf 
ffr srafa ff faff gw raffaff vrfft wfai ff Jrafat ff fa fftft 
1 1 

"TO* 

1. gw tw ff fffa ff ffffffa* mfffw wffiw ffffa 
stpjw TOTF-Tpr ffr faff firarfam fffatr ffV. far fan 'tffrnt mri 
ffirrarat ff faff faff tjfirtnrf jra.tr «fam fir wtfar trranT, trmr-trmr 
qy Prftw 1 

2 . ffffifaq: far fffffw snrrcl w irfan jtpt ffr ffarffa ff 
15 fw ff fffar trraur qiffm fa fffffa tramt, iaw arffffffmr 
ffr qra 17 ffr gfiorcr (sv) ff at 11 ? fa) ff fafa mra 
trmr <rr fffffas <rff i 

3 . trpjfifa firm ff Tfff.tr ff tramra fa farrff twrfar fasrrfff 
wren ffim, ffrarfafff wr jrr^a fffqr fftffr, firm firfwr tfiffaw 
ffr srffrrar, fafarff JAmf ffr fara mfa fit ft, ifar «rfa 
vrfir mi ffr ^ fafifaff nrr fffm ffimrr i 

4. faffhTff, fffffa ffTffTT STTT mn ffP^flrff firm 

raf.tr ff ffanft ffr uff fffa, fffa fffir mrff faftm firm 
rrg mr faftmr ffr jfat n«rr fffagifrfir ffr ajfam ffi' mm ff 
grrffr »j®t mit ffr myrra, rarm ff nyrm-qj tt gfffitn fffan i 

5. faff ffrf farr fffarrfa ffr fffarrd faffm fafff ffr m 
to sfarftfmr ff srtfiff w, srjm fffrfr wrmr far faffm Prfa ffr 
q^ff ^r ucm t. mrff aim ff Prffrfan ffffir mrrrlj ffr, fmfarff 

rm^ff fifar rffm ff rot ff mr ff ^ tfa 

fffarr fffa 'jrrffr fftffft marqff ffVfffmr mtffraffrmr fiimr firmr 
ffr fanr fffair i 

e. faff sw rafm ff mrr-r ff qfiq.ffar ffr gmrm Turt 

ffipri niff f ffr, fafm rnfafar firm rffrn ff sttfra 

ffrifarftfar qri gmrj qrrfa ffmjffar rpr fflfa ffr tuff ffr 
rm Ttqr, fafar fff qufa'fifat ff faff 'rnjfipp firm rffnr ff mSfa 
^rnts qrmfi mr wwi ff it, ffi 3W rfftr ff crifa 

Tr^far 1 1 

7. rr.^^ firm rfifa fffffffrmnffffrffrrfitfafifwfr 
gtjfarfir ffr jpij, qr ^rr rfffa ff ^rfirn ffffr W4 w wm ff wr 

ffr mfanfr ffr grr ^nrfa ffffT fitfir mr ^ 

*rfira firm fir, fafifaqt wfartr ff fafafi triftw/mw fwrftrfT fft 
gfaw ff *q ff fafff Twfff ff ym ff wrtra Twm wfara vfan l 

8 . trrfffffr film raw ff gwfaff fffffir ffff‘^r. mfifirm 

fafim fafff stfiw Trjrramr ff fa ff fmrr mp fam 

unfair fffa mej ffffir fiffrmr ff i>tHtfirfa ffffam: fa'fam 
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'TTff <i?r mpr-n 5’t, JTjjt, mifrrv sifter fufli wi *tj- 
jfwr TUTifrift nrr smr ^fterte iw pma ttr tjbpi- 

qv ?r sTurn: tpr i " 

?. *rfir rw ■mm'rmn', wnwi pr.rRrrr, srrmjir ufiiff tfmr 
PfiPT <r ’TlTfw 7 afw TOtR % faff FTi'T'T if WTf^Tf 
ft 3rsfra t? -snrf ?, pt ircr mte % srcffa wi^ifriff pi) stpr 

gift m3 intri fterr kfa ¥r $r <^3 ft, at as q<r *Y m 
iFPTt ft i 

10, pft fafff ’P.TUR'iT, Pf4rw mi f-PR a,TIN % «fT?TT, 

mr strafi'P affrara sfriiT famr Itea te 1 , jfrftm irr tram R 
wrf T^w ft, 3k piftefr ft KR<Rt ft unf fort Ttrtrr ft ft, 
^ ft an wfr ft i 

i i ftekw rra jfffapff f rfarp f fans ^ ftefi w 
f m? tf/T pawf % ara fteftiftef qr kite mfkrt 
c iTf ft pfe ^ we p ft frtfr ft jmt te ip f spr-fa frit, , 
terr urtet f twn w umprfter fterirr tc fmt i 

12. 7W-T WEFT f Ttfff 4 fteklT, VI teril f 'Ctftff *Tff 

m3 kwfr ft ijfff frf Tt iw ijwk pp fmJftrffrifi/ 
kite mfkff ft sfpifR tup «Pr tew mmar f srksntemirT 
P Pimrw sfimi foT tern « tenTP m?p gpr fftf pmfcff 
f Pki jjfafanfr ra^rar i 

[p» ^- 35014 /j y/s."-ft°mtio 2 ] 

S.O. 1642..—Whereas Messrs Rajasthan Khadi & Village 
Industries, Jawaharlal Nehru Marg, Jaipur (RJ/999), (herein¬ 
after referred to as the said establishment) have applied for 
exemption under sub-section (2A) of section 17 of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions Act 
(19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of 1 ife Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-).inked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the 6aid establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULF 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Rajasthan, maintain such accounts and provide such 
facilities for inspection, as the Central Government may direct 

from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, dlrec* under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month, 

3. All expenses Involved in the, administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charees etc. shall be borne 
by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 


when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/ 
nominee or the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan and 
where any amendment Is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by tbe said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, ns fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for pavment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of tbe employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days'of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

fNo. S-35014(38)/83-PF.TTJ 
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fkw fW$I, 3*57 625106 (trfira «1t¥/551R) (Wl Tffif 
'PRrrcr mm wurn vjt tot |) if ituHifr 
srnM mnrra .H ' tefn ' nb 1052 (1952 git 19) wi? 
issria ^ srfWpnr vtjt wf[) i) bttt 17 «if) mrura ( 2 *p) 
3TtfR ^ ftpr um) * fW 3Tr?tr»r fJ&UT I 

3rk btttt >r.r (tmaia g) *ptt $ fir mfT wm 

% Op# pt s T I fim tt mtm ftrtr fipnS) 

*rFjfBT sfrup vm fMm gf) m uffr m sfrin pAp * arJprsftiR 
tffrrr 9?iw I sfir t?tf <rtjvifWi % fW if unri 

mt Tim) ft srftr ft rat fi4^r6 *npn rflPT^R, 
1976 qrrw mm vgT mn |) ftrsnftmmf 
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jppjftr ft fftfftfiMr ntcft wtftw 5 ^, tow wr ftr tfrw 
ww 8Tf sprffer ft faq sow TOw % grpipftf % wwftwft ss 

wv i 1 1 

wro* 

1 . to* wttt^ ft wror ft fftftrro wrtfftw wfftw fftftr wi^ww 
nfftw nr? ftt fiftt fwrofftwT wftwt ^ TO $** toto ttm 
fftftomr ft farw wftt w^want irwrw rar ftr ftRro wron: www 
(TO wt fafawr ftt 1 

2 , fftftiftft, oft fr ft wi wtoR ftr toTO wtw if wwrfftt ft 
15 fir ft ft, to. wwrw fttwr ftr ftwrrw iron:, tow wfafaww if 
trra 17 ft tooth ( 301 ) ft iww (ftj % ftftftr www-www to 
fafaw (Ffft 1 

3 . tfrwr (im ft bwrcrw ft, fftwft amrfttr Smart 

ftr vrr ftrwr, farofftftr ftr Mpr farm towt, ftrwt ftrfwww ftr 
wto, tfararr "Pi arrow, fftwiror wwm ftr wwtw an fa ftr fc, 
$tft wift wfti TOT ftt w«pr fftwlwft jrn fawr towto 1 

4 . PrTO>, ftRw wtoi 1 : Jm toi sppfifa'T *rwr 
fain i fvraftt ftr qft wfc, affa wwftftr TOrft flftrawffttir arm, 
rrw za wftraw fti wfa mir ftftwiftwt ftr wpwro if wtwt ft 
wwftr jjwt wiftr w,r spjtw wnwr ft TOWwfTOrftftwr 1 

5 . wfa iff ftwr ftwRift, ftr ftftrot wfror fftfft ftr nr 
tow srfofftww % mftrw ^ strew fftftf wm it wfftM fafft to 
wi & ww% mr ft ftwtfcm fftwr otrcrr $ eft, fwsrrwft 
wrtjfrpr: ftiwr wftrw ft wwtw ft fti ft totto mw TytMwft fttwr 
ftk wwftt wrww srfaftrft ftrfwww rofttw ftfaw ftfwr Pro «trf 
ftwft fitwr 1 

e. wfa ww riiR ft wto TOWrfatft 9 tt wwwkt wftnft 
VTO wift f ft fw-ftapr wiftTgr ftwr wiR ft tor "(ft^rfaft 
ft; RTw«t sroftf ft *t ft it orift ftr TOTOt (ffttyr 

fftwft fft wrftwtfaftf ft fftft WTjf^w; ftwr wftrw ft tor wwtou 
iroft ww TOft ft WtjTO sft, wt www #rw ft wsfR arjjltr 1 1 

7 woxf^r fttwr rftiR ft fftftf Witt ft ftft ft, trfafftft 
vftrrft ft n^; tt ww rinr ft atftR ftfa to to tto ft to 
t, ft «Fftrorft to wart ft ftftt sift |, to *3 tow rftwrft 
wftrw ftwr ft, fftftrro: TTOft ft faftw -cftfaw/wnT fftftftft ft 
SJffttrr ft TO ft ftft WWtft ft TOfT ft ffT[«n; TOWT Tr TOWftwr 

8. WPjfftW ftwr «ftw ft WTOft ft fttf ft TO MW, STTftfTOf 

wfftn fwfar sTf^TOwfftronwft w^ftfaw ft fftrr wftf fawr wiftwT 
ftr w?!T fftft fttfraw ft TOwftft ft % to nfftTO wwtw 
wft ft wwTTOt fr Wi?t, srfafanf wfaM fft ftr wRf,TO, amt stw- 
ftfaw ftft ft 'jf wrfttlfawf ft WTOT ^fRftw (W TOW TO 
^faftlTO WWTO TOT I 

9 wfa fftft ftVrftTO. VTT<ftw ftww ftwt fwro ft TO 
ftwt tii w ft fftft rum wTOt ftftt | ftwrw wjf 1 
^ fttw | m to tftw or isftw wrftnlTOf ft uto (trftwiftftMfa 
fftft TTfW ft TOT ft ftfft I ftr >1^ 0-T T\ if ftt ftftft ^ I 

10 . wfa fftft ftrroro, fftfnrft to ffttt arfw % ftwt, 
ft wroftw ftww ftwr fftrw fftnw wR, ftfftiw ftt fttra <roft ft 
wwftw t5wr ftre wrrftft ft aroww ftwft fftt ftrar f ft 
^ ft Wftft ^ I 
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11. fftftro trot ftfwww i fttw ft fftn w? fftft TOfftftw 
ft wwi ft to wrorf i wrwfwwfwrfwftt nr faftift Wifxftf 
ftr ft nfw n?, wz w ft wf ftift ft TOttftw ft wm 4 w tfrft, 
ftiwr tptqft ft WWW TO TOTOtfaW fwWMft TO ftfWr I 

12. tow wrcw ft wfts ft iwftrstft, ww tiiw i wftw wtw 
ftrft Prof wftn to rjw 5 ,ft wt TOft sjftwn; wiw fwwfnfwwl/fwfffft 
wrftwr ft: afuwro TOW ftt WWW TOtT.ft ft ftt STTOT WTO ft 

wrwfra irww w,wr fwww ft ftlwrrpj tow wror ftft i wrer fww ft 
ftfTO ^fwfrwet fttwr 1 

[wofttf. 35014 / 39/83 ntTO-f] 

S.O. 1643.—Whereas Messrs Madurai District Co-operatne 
Spinning Mills Ltd., Melur-625106 (TN/5J18), (hereinafter 
referred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of section 17 of the Employees' 
Provident Funds and Miscellaneous Provisions Act (19 of 
1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, theefore, in exercise of the poweis conferred b ,r 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Lund Commis¬ 
sioner, Tamil Nadu maintain such accounts and provide such 
facilities for inspection, as the Central Government may direct 
from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direc r under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days fiom the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, trnnsfci 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of hte employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpoia- 
lion of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 

ayable under this scheme be less than the amount that would 
e payable had employee been covered under the said Scheme, 
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the employer shall pay the difference to the legal heir /pominec 
of the employee as compensation. 

8. No amendment of provisions of the Group Insurance 
Scheme shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner, Tamil Nadu and where 
any amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered tinder the Group Insurance 
Scheme of the life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployee* under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, a* fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payament of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation of the said establishment shall 
ensure prompt payment of the sum assured to the nominee / 
legal heirs entitled for it and In any case within 7 days of the 
receipt of the sum assured from the Life Insurance Corporation 
of India. 

[No. S. 3J014(39)/83-PF.Il] 

«KT. HI- 1644 rftRf fffiStUTTff TT^ft 
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IfffRTfuft RgRUTT Rft RTRT xf RTpff RUf *nfff Iff 
5FnTTI, TffTTff ^ RRffT-ffSZ RT Rlftfff UTffT I 

5. ffPl ^RT RffpRTfr, fffff-«TT<t RPapsff PffPR 

Iff RT OT arpRfffRR $ STiftR 'QZ RPR fffffft WTRR 4^ 
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RRR^ IfTTT arra 1 ^ nP, ffftjpRi; RF[PgU ^pRT Ri5pR ^ 
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R?P R?P «RRWT R^RT, PRR^ P«fi *tfM l P<4p ^ fair 
SFrPgRJ RpRT F#R Rf R«ftff RRRiR RffRR Rff RffRlP - ft 

RpRT 3FHFff gp-, Rt RRR UAff ^ Rtflff 3R?fR I 
7 . RFTfgRi iftffT TRipR tf fRrffP RTR R? gRf TO vfP, 

RpR PRFfP RFfRrtP R?P RcR RT ?R ^RpfR ^ Rtflff R^R 

TRRT RR UPT # UR 5ffP UtfRTfP UP RR IRT ^ RafR 

gPrfP, m Uf RRR F1?pR ^ Rsftff gpRT dt, PffRp5FF 
RffNrfr ^ PrPrr; riPtr/rtr Pr^t^P rP rPirf: Ri 

W Tf Rpfff wft R? 3RIT ^ HURT W Rff RITR 

Ri^ffT I 

0 . RFftlfR) TfFn FAR Rl RRRvrpf rf Utf vfp RRpNff, 
Sff^rRv ^RfRGR PffPR RFTRR URTRTR ^ RRRtUT ^ 
Purr ffgf PRFTT RuffiT Rilx 'Rgl PRfffP RRpRff # RFp- 

RTPr-Rp ^ f^Ci RT RppFgvT RRW mTF) R?P RRTRRT gP RfTT, 
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Rfff^TfUTt RP RRRT iPrRUH HTUI Rff RpRRRRR 
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9. ffPl pRfflP RffUTRU, FR1RR U Rfff'R'rfP, RKffpR 
TftRff RpRT Pffffff # RR RFTf^RT 41RT Rlffff P^t 
TRTRR R^ RRRT arRff f 3F<k ffgfP Tg RTTrf , RI 5$R 
RppR ap 3T#T RfffffTpTRp R^ RTR gP% RT# RRR^ PRFfr 

PPPrT % RffT gp 3iTR f", dP Rg UTR R^P RTT RUlfP ^ I 
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Rff RIFT RFC% xf 3TRW TgdT 3fpT RTpRlfP RTp TOW 
ft PlRT TORT f dP, TRR R^P RT RRirfP ^ 1 

13 . PffRpJFfi ITU sflPRRR ^ RIFT PutJ TOI PdFft 
TOpdRiR RTO ^ Rff T^T fflUff ^ ffTR PfftfPRpRRt IT 

PffPffRi RlPuft UtRpRPlRg, ^RfflPfff gWP dP RW 
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[3931 ^-35014/41/83-^.^.-23 

S.O. 1644.—Whereas Messrs Rajasthan State Agro Industries 
Corporation Ltd., Jaipur (RJ/362) (hereinafter referred to as 
the said establishment) have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act 1952 (19 of 1952) (herein¬ 
after referred to as the said Act); 

And whereas, the Central Government Is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of thh Life In¬ 
surance Corporation of India in the natuie of Life Insurance 
which are more favourable to such employees than the bone- 
fits admissible under the Employees Deposit-1 inked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the Cent¬ 
ral Government hereby exempts the said establishment from 
the operation of all the provisions of the said Scheme for a 
period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Rajasthan, maintain such accounts and provide such 
facilities for inspection, as the Central Government may direct 
from time to time. 

■> 2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3 A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved oy the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an esta¬ 
blishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary' 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Gioup Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of the 
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Regional Provident Fund Commissioner, R ajas than and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a leasonable oppoi [unity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Coporation of India hs already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Lite Insu- 
iance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer In relation to the said establishment shall 
ensure prompt payment of the sum assured to ,the nominee/ 
legal heirs entitled for it and in any case within 7 days of the 
receipt of the sum assured from the Life Insurance Corpora¬ 
tion of India. 

[No. S-350i4(41)/S3-PF. II] 
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а. sfPrr cEfa - >£ siwuih *f\ aRpftr 
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б. Ef< gw ^rtrr ^ 3r*ftrr wfTOlfTEf 4 ft WR 
TOTTOft TOfTT wf $' fft, fEEfEE) gi'^f^) sFDTT TEftTO ^ 
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'vrfpff fnw toc stro^r totw tw ^ tottw ^t 4^t, 
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12. gw WTTOT ^ TO if fTOftw;, w TOftE ^ 
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fEw ^ iftrorog tew to fft ^ toe fw e> t%t 
gfEfEW TOtror i 
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S.O. 1645.—Whereas Messrs Research and Development 
Centre for Iron and Steel {A Unit of Steel Authority of India 
Ltd.), Ranchi-2, Bihar (BR-935). (hereinafter referred to as the 
said establishment) have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees' Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) (herein¬ 
after referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the Raid establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life In¬ 
surance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the Cent¬ 
ral Government hereby exempts of the said establishment from, 
the operation of all the provisions of the said Scheme for a 
period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fupd Commis¬ 
sioner, Bihar, maintain such accounts and provide such facilities 
for inspection, as the Central Government may direct from 
time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, Irom time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the dose of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme,including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees, 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an esta- 
blisnmcnt exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of hint to the Life Insurance Corporation 
of India. 


10. Efr fwfr eettow, froftgro ^ fEW Tnftro Ei 
vffrTT, 3fr TOTTfftE ' 3 ftW TffTOT fEW fEW e 3\ sfifTOTOT 
EE TfalE ETrt TO 8IWW T$ET t- E lfTOft rt »TOTW 

'TITOf fWT TOtET t Wt» TEE rt EfT TOEtft $ I 

11. ffi E) 4 V Ei 3TTT ifjfh'EE ^ TOTE ^ ^ f'ftff 

tnrfEwr e?t wt # gw tow! ^ etr fE^Wroff et 

fEtTOE ETfTTff Tpt ^ Ef* E^, ^ E Ef Ifltfr fit 3W 

Trtro $ TOrofg toteeT $ t^te ee wtrmnm 

b nfm toc rtro i 


6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


7 Notwithstanding anything contained in the Group Insu¬ 
re Scheme, if on the death of an employee the amount 
yable under this scheme be less than the amount that would 
payable had employee been covered under the sa»d Scheme, 
employer shall pay the difference to the legal heir/nominee 
the employee as compensation. 
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8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner, Bihar and where any 
amendment is likely to affect adversely the intetest of the 
employees, tht Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, (he employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits lo the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased members 
who would have been covered under the said Scheme but for 
grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said es’ablishment 
shall ensure prompt payment of the sum assured to tile 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of ihe sum assured from the I ifo Insu¬ 
rance Corporation of India. 

[No. S. 35014(26)'83-PF.U] 
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fafF 3 TTFFF TTFTOTF # P# pTO<PTOt ##TT # T 

Mr to# tot P?rer«raT # P# ## #*## tor f#ft 

# #d#F TOUT, TOT-TOT T TT P-rlTeiV ^ I 

2 . proPra , P#r#F to# to to 

Trrrtpgf in Ptt ^ vftnr bTO tout, 

tj^T sfttfTOT # TOT 17 # TOKT (ot) ^ (^) 

^ snfrr tot-tot tt fTP'f'R 1 


3 . TOtP^r #tn m mm #, Pro^ aroftr 

#?TT3pr ^TT T€T WRT, faRfTP°nff 5TRRT Papn TOT, 
#ffT sftPTOT (FT TTTFT, %FTf ®RT 3RTRT, PrftWTT 
TO# 35T 3,7f? # TO Ti^ TT# TFT 3^T 

TOT f#TT TOTT 1 

4. PTOM5, ^f#q- TTTOT TOT TO SITOtfTcr TO[- 

P^f #tt ^ Prorf # t^f 5rP?r, #r m 
sto Tn#>Fr f to to, m # #er to 

Tpr’TTPTTt # # TOT ^ TO# TOT TOf TFT 

TOTO, WTTO T^ T[TOT-'TTO 7T TT##T ^#TT I 

5 . Pt?n tftNtt#, # TFifrofr PtPv 

TFT 2fT TOT 3Tfvf?TO ^ 3r#R ^ 5TFT PtF# TOW # 

v-fror f#r a?# tout to# wm # Prot- 

P^ifT f#rn 101 ^ rft, PTOtTOB #RT l#jr # 

TTOT # TO" # TOTTT TFT TTTFT 3R#T SlPfT TO#, 

totok rftfror WElk afro #tn Ptot # 

TOT tf#T I 

6. TOT # 3T#T Tp fTlP< ' M f # TOTTTO 

Tn# ?ro to# fit, Protro TTT#?^ ^7 ^ 

3T#r TBlfWrPTtft # TOTOT TO# # TOfro ^ t #3 
# # totot tf#t, fro# P'R Tfvff , mf#ft # 

'rrrfTO #tt f#jt # t#t toto«t to# to tot# t 

Stftpji aFfEj^T #, # TOTT RfTR # 3l#f TOSl# I 

7. TOtTOT #TT T#R- # P«B# TTRT # #ff ^T[ #, 
## pTF#"TF#rrft # ftrt st to Ri?# # 3T#r tt#t 
WT TO W # TO # TF#afl# # TO wr # IT# 
?#ft, TO Tff TOrT T#*T # 3H#T #TT #, P#tTOT 
to#t# # f#ro infro/w P#*f#ft # uPdTO # 
TO #• #ff Trot # TOTT # TOTOT CTO TO TOFT 
TO# I 

0 . Tmrfpr # TOroit # *ft tWito , 

#TOT P#T 3TTTORT CRTOH # q# TORTTO # 

Ptot f# Ptfct tot# 3#c qi# Proft #flro # toP- 

■a,Tf#t # ffj?r TO nfd^r TW TO# # totitot >T^t, 

ai^fTO; vrfTOT f## TOP#, 3TTOT TO# 1 # # # 't# 
#FTTOrf##t # TOFT $f#TFW #H: To# TO 3TpTOT|#r 
TOTO #T I 

9. ## ProPr TOTTOCT, T#TO TOf##, #Cl#T 

#TO *f# Pew # TO TOTp^TF #TT PTO 

FTTTO TOFT TOFT f ^ f", FT W 

tp#rtr ^ to# *Frf#P#t # aro ##■ tt# qrnr# Proff 

#fTr#TOT^#ff^, TO# ^ I 

10 . #?■ Profr TOTOTW, Pr#TOi TO PF#T TTI■CHS $ 
#TO, # VTTOf# #TT PTOR^fFW F#,^PFTO 
TO Wf TO# # TOTOT TTJfTT #T q### # ®TO#T 

TO# Pror TOTT 5 #, ^ TOT # # TO# $ I 

11 . f#fi#F arcr iftfroro tP toto # Prof # Pro fr 

#TT # TO T^fT TOTOt Tp TOT P-i^Pcrfd # ar 
f#TOT a i t##‘ # # Fptr F # qf ## eft TOTT 

R#cr Tp ®##T #a“, #FT TOFT# $ TOTF TO TOTTOltFTO 
Pf#TOT FT #FT I 
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12. OT WPH ^ 3T3FV if fruiH re, w RfftH it 
3nfr>r 3TR" fWr trzw rfr wr <rr j^wrc 
rw f^F^rfrT^/frN^ artfwf aft *frfnw T^nr m 
vfav ^T^rr^rr % afta: TRrf^5 ^rr if arreftr affair jfon 
fm % aftfiTURT 1W RTTf £ft af Riff faFI af *fttTT 
ir^rf^ra' afitrr i 

[RW TTtf-35014/2V/83-tfr.tr^.-2] 


S.O. 1646.—Whereas Messrs Rajasthan Patrika Private 
Limited, Kasargarh, jaipur (RI/315) (hereinafter referred to as 
the said establishment) have applied for exemption tinder sub¬ 
section (2A) of section 17 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the Cent¬ 
ral Government hereby exempts the said establishment from 
the operation of all the provisions of the said Scheme for a 
period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such re'urns to the Regional Provident Fund Commis¬ 
sioner, Rajasthan, maintain such accounts and provide such 
facilities for inspection, as the Central Government may di¬ 
rect from tirn'e to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme 4a approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees, 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an esta-. 
blisnment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in reespect of him to the Life Insurance Corporation 
of India. 

6. Tho employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said Scheme, 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 

ay able under this scheme be less than the amount that would 
e payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the Re¬ 


gional Provident Fund Commissioner, Rajasthan and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by tho Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium tho responsibility for payment of assu¬ 
rance benefits to the nominees or the legal hens of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. S.3 5014(27) /83-PF.II] 

• *n. 1947 :—3WTT 

TUT, TTtFTT (tnh«ik/i34b) (part 
*R*f W# qTTRTTT OTff Pim app tPIT $) % «E <foirO 
HrfV aft* sptfhF gmsfa arN^rw, 1952 (1952 
35T 19 ) (f^TTt *Rif 'BWRT tFWT SfatfiRTir ^ T4T 
t) aft t-nrr 17 aft wirr ( 2 ^)' ^ sryfr on* if 

fair antspT Pott $ 1 

sftr aftsfar n’GbiT rtit $ fa saw 

f«FIT VRCrflff sfrFT aftmT fTW aft ftRT ^afttf 

$ ar^fhr sfTFi affar ^ w # wr* $ sftr t$- 

fvftp if 9)11(4 ^ it siM* apnpr 

f sfr apf^ ftrsfa ftur Fiftr, 1976 (fa*# **nf 

RCW Fftif an?! IDIT $) af STtffa ^ gRUftp 

* ; 

3R-:,. tfrstT *rwir, saw aft tnrr 17 aft 

(2^)) si<l HTfT ti[mi4V W M 4Vl RN.d' RIJ aft* 
W : 3TPre frWVsir $ an^W T|?f 

ssttp F9 imp apt ffTl it 1 / R# 3T^f ,i r t'bl*! 

sr^r^t 

1. ^aRr FTm $ 7DUT if fTTPro RT^Vraf) WfW 
fVrftp srrrrw Tr»rwr frrdyarr vf^TT aftr 

1 rp'Oei'ti ^ fvfrt srtr 

7 TWT, RTTEr-IFFI TP I 

srtnfRr ^ is frr ^ ifm: rtfi rt^tt ^ft sWht Rwtt , 
ggg- siftifiprR d?t mn 17 ^Rirr ( 3 ^ 1 ) ^ (^) 

3 . RFifjp) $ wnnr if, fwaf 

afil WT '3TRT, fTSTfcTf 3RT STRTff fafiiTT ^TRT, 
^tirr sftfirtir apr inrnr, rjt fir^rwrr 
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sxrcV ot f?nr snf? f, f*? wr OTOTf m nf? 

fOTRlfi ?TCT fiOTT ^iTTnrr I 

-’ {VrOTlT, eft;??? OTTftR ?TR if?r SRiTTtf^T W- 
ffip ifrrr ?otot f^rrnr ^ ^ pf?, stk tr otti 
T sfor? f^rr ?(?, ?? w R*rf?T €r sf? avr 
ot ~~fTiff afr ^f???! # *rnrr it otott dot? rot ?rr 

3,T|'^rsr ( TOfftl? eft ITERT-Td? TT Rf^f? HOT?! I 

5. erf? ifftf ^7iT =Ffs,Ft, OT OTfOTifr ?fiR? fpfa- 

~z\ it girr 3ffvf *ptjt 57 3 qir[ Vj'i $n?r fifiifr unr a fr 
vfer-'T fftf'eT OT qf? fT W? f, ??ifi »1TO ?' f?tff- 
fr? fsfRTT TTcfT | vft, f??facft ?OTffifi iff?T Rif? ; P 

^ ?r t wot tot crR? ??f ott wot 
err?? sttotOT) Tffrtrrr up??? t-It?? irOTr f?w ot 
if?? otuit i 

G . if? W? £ #rr ift Sj'ifftT OTf?Tf'Rfr # OTOTOT 

tftR? srar^ ott f fr, fTiftOTfi TOTtf? iff? Rot? ?! 
srsffrr OTRrfRf ^ ^yq^ssr OT??f ? ^rfff^cr ^ <■’ ?fe 
,f 71? Iff cJOTOTf SRTTrr r f*OT# flft cftftTTfTlff 3p f"H7 
■rmffift ?OTr ot?OT ? srsfto - rotot 'fir?? 3? ot ??? 1 # 
3fip? OTOTf st\ 7ft g?7 ufOT ift 3rsjk 3Fi5?T 7T I 

C> C\ ^ 

7 . -TOTffsp «ffrr *#? *r ftif. it? is fff f? vfr, 
if? fiFTJ ?0OT^t RT Tc? OTC S-T UpflT ift 3Tlfl? ??? 
OT>r ">, RRr f w f, ^ OTfapf ot w ?ot *r if?? 
ftfT ?? ?f gifr RSf? ^ sp-t: ffrr at, ffr^pp 
nt'iR 1 if fafvsi nf^Arnr r"? 1 f?ra'r iff w. 

T r ?t.T TeftTff ift 3r?rT if ROT OT ?’?!? 


;r?r? cramr # 3iiT sirr ?^rr w mr#r sfopr #tt 
fmr g- efftrnsri- rot jrrr ft? r m? f?? if wtcrr 
i t r r,f5^r 15W i 

RW TTif-35014/28/83-R . T?S . -2] 

S.O. 1647,—Wheieas Meesis Udaipur Cement Works Bajaj 
Nagar Udaipur (RJ/1548) (heieinafter referred *o as the said 
establishment! have applied for exemption under sub-section 
(2A) of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act (19 of 1952) (heieinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any <,epar.i e con’ribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life In¬ 
surance Corporation of India m the nature of Life Insurance 
which are more favourable to such employees than the bene¬ 
fits admissible under the Employees Deposit-Linked Insuiance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 
Now, therefore, in exeicise of the powers conferred by sub¬ 
section t2A) of section 17 of the said Act and mbje~f to the 
conditions sp""'fied in the Schedule annexed hereto, the Cent¬ 
ral Governr m hereby exempts the said establishment liom 
the operation o f all the provisions of the said Scheme for a 
period of thtee years. 

SCHEDULE 

1. The employer in t elation to the said establishment shall 
submit such returns to the Regional Provident I und Comis- 
sioner, Rajasthan, maintain such accoun s and provide such 
facilities for inspection, as the Central Go trnrien r <iy direct 
from time to time. 

2. The employer shall pay such inspection charges as the 
Centra! Government may, fiom time to time, diiect under 
clause (a) of sub-section (3 A) of section 17 of the said Act, 
within 15 days from the close of every month. 


t imr i 

8 ifOTT Rfitr ift gtRiiff iftHt ^ftefterr, 

OTTiVo 3-TfROT f?fv 3fF[?Ti ~ Rl Pfl? R ^ 

j-r'?r T fcftOT -"riftTT 3lT? Tijt fill# ? ?>?- 

^frfrzfi 5n f|T OT irffTTurT 3PT5? Tf? r i^’ 'TWK’lf fT ?qT , 

rz rjr.OT vffsxr f?rftr arm^Rr, artRT t? ? «r# 

ROTNnfRff U?r 3??T ?fiR'T 1T f 1RT iftct iif?' ; -7T?? 


3. All expenses involved m the administration of the f roup 
Insurance Scheme, including main’enan 'c of accounts, sub¬ 
mission of leturns, payment of insurance prerr : a, transfei 
of accounts, payment ot inspection charges etc shall be borne 
by the employer 

4. Ihe employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Gtoup Insurance 
Scheme as appioved by Ihe Central Government fid, as and 
when amended, alongwith a translation of the salient featmes 
thereof, in the language of the majority of the employees. 


3,?- 1 ?rn I 

s . iff? f?pfr ifiTR R rer , otirt ift iOT c ?i<l , 
sift?? iftPT fc OT eftf WT ?Frffift ifOTT R^OT^ift, fW 

r.TTOT Tf# SOTftT OTiftT | Tf W t" ^ T|T ^ 

unlrr it fchtf4 i fOTi Tit sw ft? Hi# r ftT?? 

Rh- ? TOT ft OTTcf 1 err ?f f? Tf? RT ttt wt t I 

io. ?f? fift?r ??RriRr, ffTtuTOT ?? fft^r ?r?tOT ?r 
vfTR, «fr NTRTt? TfK? ifr?! f??OT f??? Ttf??? 
eftf fr?R ?1T? 3{ipBftf TffTT 1, 3rtr qr Ts-l (fl ?? OTTW 
gt 7f?irr tt?t | eft, c?? ^tt | » 

r . f??t7R ski iftfinOT -eft ??!? tr fiftf ?ti f?i?t 
;-rfr-,OT' ^ 55 T if- ?? ?? ??OTf 1 ft ftOT f??^?rr??t ?T 
fifyiF sifRff Ot 7ft Ilf? ?f, f? ? ?t fW- ft ??? 

RftOT 1ft ft?, iftOTT OT??V ^ 1RTT ^ ^rTR'lfiRr 

fnift^rift ot: ft?r i 


12. TOT OTFT? ift RROT OT" f?ff7fift, W Rf? ? 
srifEr OT? TIN fiFft ?T?OT iftf TOT ^t? T? f??K 
?r? ffTffffixfr/fiifiR irTfvfr ?t ?tw rot ?? 
1417 GI/82—17 


5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an esta¬ 
blishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of Ind'a. 

6. The employet shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favoutable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Grouts Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the p’ior approval of the Re¬ 
gional Provident Fund Commissionei, Rayiuhan and v h»tc 
any amendment is likely to affect adversely 'he interest of the 
employees, the Regional Provident Fund Coirmis-ioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 
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9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable 'o be cancelled, 

10. Where, for any reason, the etnpiover fail-, to rav the 
premium etc. within the due date, as fixed bv the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if anv m-Ms bv the employer in 
payment of premium the resnonsihili* v for pavment of assu¬ 
rance benefits to the nominees or the fm-d h^rs of d»c’'<‘’ C( j 
members who would have been covered i.r>d»r the said Scheme 
but for grant of this exemption, shall be that of the emHover. 

12. Uron the death of the meroher covered under th^ S-hcme 
the employer in relation to the sn : d estpHMm-en' ch-d! ensure 
prompt pavmept of the s"m assured to the nominee JU^al 
heirs entitled for it and in anv care wiTiiu 7 div= of th" re"emt 
of the sum assured from the Life Insurance Co'por?’'on of 
India. 

[No. <= 75(114(2B)'R1 T ,tt .I 11 
A. K. BHATTARAL Under Secy. 

New Delhi, the 11th March, 1983 


S.O. 1648.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central 
Government Indus'rial Tribunal. Bombay in the industrial dis¬ 
pute between the employers in relatbn to the management of 
Messrs Safset Agencies Private Limited, Bombay and their 
workmen, which was received by the Central Government on 
the 22nd February, 1983. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY 

Reference No. CGTT-2/18 of 1982 

PARTIES : 

Employers in relation to the management of Messrs Safset 
Agencies Private Ltd., Bombay. 

AND 

Their Workmen 


of the Industrial Disputes Act, amounting to, according to 
the Union, invalid and illegal discharge. After the matter 
was heard and evidence was recorded the parties have now 
come to a reasonable settlement whereby the employers have 
agreed to pay Rs. 7251 in full and final dischaige of all the 
claims that may be existing against the employer. 

3. On considering the na'ure of the dispute, and also con¬ 
sidering the various points raised by the respective parties 
I am convinced that the settlement arrived at is most reason¬ 
able and just. \n award therefore in terns thereof shall 
be passed. 

No order as to costs. 

Sd/- 

M. A. DESHPANDE. Pres'ding Offifcer. 

Central Govt. Indus'rial 
Tribunal No. 2, Bombay. 

TO BE TREATED AS PART OF THF AWARD DATED 
9-2-1983 IN REFERENCE NO CG1T-2/JS OF 1982 

BEFORF. THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 2. BOMBAY 

Reference No. CGTT-2/18 of 1982 

PARTIES : 

M/s. Safset Agencies Pvt. Ltd.. Bombav. 

Vs. 

Their Workmen 

MAY IT PLEASE THE HON : 

The parties to the above have arrived at the following 
settlement in the above reference and pray that ihe reference 
be disposed of accordingly. 

Terms of Settlement 

1. The workman, Shri A. D. Jadhav, be paid Rs. 7251 

(Rupees seven thousand two hundred and fiftyone) 
only in full and final settlement of all his claims 
against ihe company including arrears of wages 
bonus, if any, leave wages etc. 

2. The"Union agrees that as payment of the above amount 

the workman Shri Jadhav has no claim of any 
nature whatsoever against the company. 

3. The above payment shall be made within one month 

of the date of the order. 

Bombay, 


APPEARANCES : 

For the Employer.—Shri K. M. Shetty, Advocate. 

For the workman—Shri S. R. Wagh, Advocate. 

STATE : Maharashtra INDUSTRY : Ports and Docks 

Bombay, the 9th February, 1983 
AWARD 

This is a reference under section 19(l)(d) of the Industrial 
Disputes Act, 1947 whereby the following issue has been 
referred for adjudication by the Central Government by their 
order No. L-31012(18)/81-D.IV(A) dated 8-3-1982.— 

“Whether the action of the management of Messrs 
Safset Agencies (Private) Limited. Bombay in termi¬ 
nating the services of Shri A. D. Jadhav, Dock 
Clerk is justified? If not. to what relief is the 
concerned workman entitled V 

2. The dispute is regarding al’eged wiongful discharge of 
the workman in violation of the provisions of Section 25F 


dated the 9th February, 1983. 

Sd /- 

S. R. WAGH, Advocate 
for the Union & Workman 

Sd /- 

K. JANARDHAN, Accountant for the Co. 

Sd /- 

K. M. SHETTY, Advocate of the Co. 

[No. L-31012/18/81 /D-FV(A)] 

New Delhi, the 8th March, 1983 

S.O. 1649.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal. No. 1, Bombay in the industrial 
dispute between the employers in relation to the Life Insurance 
Corporation of India Pune and 'heir workmen, which was 
received by the Central Government on the 25tb February, 
1983. ; 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 


Reference No. CGIT-15 of 1981 

PARTIES : 

Employers in relation to the Life Insurance Corporation 
or India, Pune, 

AND 

Their Workman 

APPEARANCES: 

■ db. 

For the employer—Mr. P. R. Pai, Advocate. 

For lnsurance^Emplo>ees' Union—Mr. V. N. Limaye. 

STATE : Maharashtra. INDUSTRY ; Insurance 

Bombay, the 27th day of January, 1983 
AWARD 

The Government of India, Ministry of Labour, by older 
No. L-17012/7/81-D.IV(A) dated 4th August, 1981, in exer¬ 
cise of the powers conferred by clause (d) of sub-section (1) 
of Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) 
have referred to this Tribunal for adjudication an industrial 
dispute between the employers in rela'ion to the management 
of Life Insurance Corporation of India and their workman 
in respect of the matters specified in the schedule mentioned 
below :— 

SCHEDULE 

"Whether the action of the management of Life In¬ 
surance Corporation of India, Pune in not allowing 
Shri A. S. Haldawanckar, Assistant, to cross the 
Efficiency Bar in the pay scale on the 1st April, 
1979, is justified ? If not, to what relief is the 
concerned workman entitled ?”, 

2. The workman, A. S. Haldawanekar, was employed in 
the Life Insurance Corporation of India (hereinafter referred to 
as the‘‘Corporation”) in September, 1962, as an Assistant in 
the scale of pay of Rs. 175-10-215-15-290-20-410-EB-2 5-585. 
By his letter dated 23-4-1979 the Senior Divisional Manager of 
the Pune Divisional Office of Ihe Corporation informed the 
workman that he did not find it possible to ullow the work¬ 
man to cross the efficiency bar in his scale at Rs. 410. Ac¬ 
cording to the statement of claim filed by the Insurance Em¬ 
ployees Union (hereinafter referred to as Ihe "Union") the 
workman was in receipt of regular yearly annual increments 
till 1978. The workman may transferred to the branch office 
at Kirkee in 1977. Since prior to his transfer and even there¬ 
after upto 31-3-1979 it is stated that the workman had a dean 
record of service. He was given no memos nor even warning 
about the performance of his work or the output given by 
him. To the best of the knowledge of the workman there was 
no adverse remark in the record of his service and there 
was no notice nor any warning given to him reouiring him 
Hint he should improve in his work. However, he was in¬ 
formed by the said letter dated 23-4-1979 that hr was not 
allowed to cross the efficiency bar. The Branch Manager at 
Kirkee by his letter, dated 1-6-1979. made some allegations 
against the workman and lequired him to take greater interest 
in his work, Tt is stated in the statement of claim thBt the 
workman then knew that he was being victimised for some 
ulterior reasons and that this letter was on after thought 
to afford justification for the stopnage of his increment. The 
workman made a representation against the stoppage of incre¬ 
ment to the Senior Divisional Manager, hut the same was 
turned down. The workman preferred an nrmeal to the 7nnal 
Manager of the Wes'em Zonal office of the Corporation. 
The 7onal Manager, however, reiected the said appeal ip 
January, 1980. No reasons were assigned Tt was further stated 
lhat the workman was not allowed to cross the efficiency 
bar even on 1st April. 1980 The Union approached the 
Asstt Tnhour CommisrionerfOl BoPihgv for intervention 
and s-ltlement of the dispute. The disnute was admitted in 
conciliation. But. no settlement could be reached due to the 
adament and negative attitude of the Cornoration. The 
CnrroreUnn was not prepared 1o disclose the reasons, for 
the workman’s stoppage of increment at the effiemney bar 
of the nay scale applicable to him. The conciliation proceed- 
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ings, therefore, ended in failure. Even on 1st April, 1981, 
the workman was not allowed to cross the efficiency bar. 
It is submitted in the statement of claim that the action of 
the Corporation in not allowing the workman to cross the 
efficiency bar is in violation of the (Staff) Regulations, 1960. 
It was also submiffed that the action of the Corporation is 
arbitrary and illegal. It is, therefore, prayed that this Tribunal 
be pleased to declare accordingly. 

3. The Corporation in its written statement pleaded as 
follows. The Corporation has framed regulations in accord¬ 
ance with the provisions in Section 49 of the Life Insurance 
Corporation Act, 1956, which define the terms and con¬ 
ditions of service of its employees. Section 2 of the Amendment 
Act, provides that the regulations made by the Corporation 
with respect to the terms and conditions of services of the 
employees and agents of Corporation shall be 
deemed to be rules made under Section 48 of the said Act. 
These regulations, therefore, partake the charac¬ 
ter of the rules made by the Central Government under Sec¬ 
tion 48 of the Act. It is further pleaded that on 24-1-1974 the 
Corporation had entered in’o a settlement with its workmen 
represented by, among others, the All Tndia Insurance Em¬ 
ployees’ Association. Clause 12M) of the aforesaid settlement 
provided that the workmen shall continue to he governed 
by all the terms and conditions of service as setforth and 
regulated by the Life Insurance Cornoration of India (S’aft) 
Regulations, 1960, and also the administrative instructions 
issued from time to time. These administrative instructions 
issued by the Corporation do not provide for allowing an 
employee to cross the efficiency bar where his efficiency does 
not measure uuto the standard prescribed therefore. It is 
also pleaded that whether an employee should be allowed 
to cross the efficiency bar or not is dependent upon the sub¬ 
jective satisfaction of the competent authority as to his 
efficiency as evidenced by the emnloveo’s work record and 
the Corporation is not a amenable to a judicial or ouasi- 
indicinl review of this Tribunal. It is therefore submitted 
that the present reference is incompetent and fh's Tribunal 
bas no jurisdiction to ndhidicale (be same Tt was pleaded that 
the competent authority on appraisal of the efflritnrv of the 
Workman as revealed bv Ms confidential reports could not 
allow him to cross the efficiency bar as he did not have the 
nuni-mim stands’d of efficiency cxnpeted of him in terms "of 
circular of the Corporation dff'd 20th S»ptemher 1976. T^or 
all these reasons the Corporation submitted ‘but its action 
in not allowing the workman to cross the efficiency bar wfih 
effect from Is* A nrlt 1979 was fully iustlfied. and the work¬ 
man was not entitled to any relief. 

4. Both the parties have produced documentary and oral 
evidence. The workman, Haldawanekar, is examined as 
LfVV-1 on behalf of the Union and one G R. Patwardhan, 
Administrative Officer in Bersnniicl and Establishment in Pune 
Division of the Cornoration is examined as FW-1 Mr. Pai, 
the learned counsel for the Coruoiation, relied upon certain 
provisions in ’he (Staff) Regulations 1960 of the Corporation. 
These regulations arc framed bv the Cornorntion in exercise of 
Ihs nowers vested in it under Section 49 of the T if- Insurance 
Corporation Act, 1956, Regulation 56 deals with increment. 
Tt is provid'd there in ’he proviso to sub-regulation (J> that 
if in an incremental scale there is efficiency bar an employee 
shall not draw increments above that bar until he has been 
certified fit to do so by the competent au’hority. 

5 The Corporation has also produced a circular dated 
20th September, 1976 (exhibit S-l) regarding increments. II 
is issued by the Managing Director of the Corporation (Cen- 

il Office) Para 2 of this circular captioned as “Efficiency 
Bar” provides.— 

“(a) Where there is an efficiency bar in the scale of nsv 
no increment, (normal grade (special increment) above 
that bar should be granted to an employee until he 
has been certified fit to cross the efficiency bar in 
accordance with the procedure outlined hniow. 

(b) The principle behind the efficiency bar is that "the 
general test should be whether the employees’ work 
has fallen below the standard of efficiency normally 
expected of him at that particular s'ace of his career 
when the efficiency at the start has been reinforced 
bv the exnerience from which ho should have been 
profited." To arrive at an unbinsed judgement in 
the matter, it is necessary to examine the work 
record of the concerned emph “ "for a reasonable 
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period, say a 3 years immediately proceeding the 
date on which the employee’s case falls to be con¬ 
sidered, For this purpose, a special confidential re¬ 
port shall he called for m the usual form. This special 
confidential report shall be in respect of the period 
from 1st January of the year in which the cmnloyee 
has reached the efficiency bar stage to the due date of 
the normal grade/special increment at the efficiency 
har stage, This special report and the reports for 
the three years immediately proceeding the period 
of special report shall be placed before the appointing 
authority for its action. 

fc) The appointing authority after duo consideration of 
the confidential reports and subject to the provisions 
of the sub-paragraph (f) laid down hereinafter, shall 
take a decision in writing either to allow (he em¬ 
ployee to cross the efficiency bar or otherwise, 
normally within one month from the due date of 
the normal grade increment or the date of receipt 
of the application for grant of special increments, 
as ffie case may bo, at the efficiency bar stage. The 
decision of the appointing authority cither to im¬ 
post the efficiency har or allow it to be crossed 
shall be conveyed to the employee concerned in 
writing. As withholding an Increment at the effi¬ 
ciency bar stage does nof amount fo a penalty under 
Regulation 39 of the (Staff! Regulations. 1960. it is 
not necessary to communicate the grounds for not 
allowing an employee to cross the efficiency bar. 


«t). 

(el . 

(f) Employees who are not to be allowed to cross effi¬ 
ciency bflr.--Employees whose efficiency is not 
upto the expected standard are not to be allowed 
to cross the efficiency bar, For this purpose, an 

employee securing, on an average, less than 24_ 

marks out of 40 marks for confidential reports for 
a period of three years immedia'clv preceeding the 
due date of increment at the efficiency bar stage 
is to be considered as unfit to cross the efficiency bar 
For the purpose of assessing marks gained for con¬ 
fidential reporls, the numerical rating method fol¬ 
lowed for counting marks for work record (con- 
fid“ntial reports') in vogue at present for the purpose 
of promotion, etc., shah be followed until further 
Instructions in this behalf," 

Fow aversme marks as contemplated bv para 2tfl are to be 
calculated has been laid down in para 2(g) of this circular. 

4. There is at exhibit E-2 a letter dated 23rd April, 1979, 
iesu»d by the Senior Divisional Manager to the workman 
informing him :— 


It has not been found possible for us fo allow you to 
cross efficiency bar. » 

We are, therefore, advising Branch Accounts Department 
not to release the increment due on 1st April, 1979.” 

The representation of the workman to the said Divisioal 
Z of efficiency bar was rejected 

f)iv h ', u Cd 25 i h J “ ly \ 1979 fcxhlbit E-5) of the Senior 
2 22T ger ' ? y the Jr ' ttc F dnt ' d 14th January, 1980 
(exhibit F-7) the workman was informed that his appeal to 

. ,2! Man0Ber was rejected. BV the letter dated 21st 

April, 1980 (exhibit E-8) the workman was informed that 
WBS 0" ce jrnm examined on 1-4-1980 for removal 
of effldtnc y bar, but it was not found possible to allow 
him to cross the efficiency bar. 

7. The Union has produced the copies of his representation 

leri er a s PP 2f a tb Ra r St thc y? P ° Sition of the efficiency bar and the 
produced. tb ' Cor P° ratlon reacting the same, These letters 
the d TTn[2 "T" T at ? xblbits U-l to U-6. In addition, 

iv l. c' r U produced a circular No. 3222/ASP/58 dated 
18th September, 1958, issued bv the Managing Director of the 
ot*tes OI ^2l° n f< ~ tntra Office). This circular (U-7) inter alia, 

W ,l .22n C t n ' sWere - ne , cessary to Impose the efficiency 
ear shall be communicated to the employee and the 


employee shall be given an opportunity to submit 
an explanation which shall be duly considered by 
the Zonal Staff Sub-Committee before a final deci¬ 
sion regarding imposition of the efficiency bar is 
taken.” 

The Union has also placed on record Promotion Regulations, 
1976, framed by the Corporation, 

8, It will appear from para 2 of the circular dated 20th 
September, 1976 (exhibit E-l) that while imposing efficiency 
bar the work record of the concerned workman for a rea¬ 
sonable period, say three years, immediately preceding the 
date on which the workman’s case falls to be considered is 
taken into consideration. This work record obviously consists 
of confidential reports. Similarly, para 2 ol this circular 
enjoins that a special confidential report 'be called for in the 
usual form. This special confidential report shall be in 
respect of the period from 1st January of The year in which 
the workman has reached the efficiency bar stage, to the due 
date of the normal grade increment at the efficiency bar 
stage, It is thus clear that at the satge of imposing or lifting 
the efficiency bar the special report as well as the confidential 
reports for the three years immediately preceding the 
due date of increment have been relied upon by the 
appointing authority for its decision, Now, in this Case 
it is not disputed that the adverse remarks, if any, in the 
confidential reports of the workman for the three preceding 
years were not communicated to him. Admittedly, no 
adverse remarks, if any, from the confidential reports for the 
preceding three years were communicated, to the workman, 
nor any show-cause hotice was issued to him before imposting 
the efficiency bar. 

9, The Supreme Court has in the case of Gurdial Singh v. 
State of Punjab (1979 I-ab. I.C. 1186—AIR 1979 S-C- 1622) 
observed in para 17 of the report 

"The principle is well settled that in accordance with 
the rules of natural justice, an advei-sc report in a 
confidential roll cannot be acted upon to deny pro¬ 
motional opportunities unless it is communicated 
to the person concerned so that he has an oppor¬ 
tunity to improve his work and conduct or to ex¬ 
plain the circumstances leading to the report. 
Such an opportunity is not an empty formality, its 
object, partially, being to anable the superior 
authrities to decide on a consideration of the ex¬ 
planation offered by the person concerned, whether 
the adverse report is justified. Unfortunately, for 
one reason or another, not arising out of any fault 
on the part of the appellant, though tne adverse re¬ 
port was communicated to him, the Government 
and decide whether the report was justified. In 
these circumstances, it j s difficult to support the 

non-issuance of integrity certificate to the appellant.” 

In the above case the adverse report was communicated to 
the employee, but the Government had not considered the 
employee’s explanation. That action was depricated by the 
Supreme Court. 

10, It is observed by the High Court of Judicature, Andhra 
Pradesh, in the case of H. S. Sharma v. State of Andhra 
Pradesh (1982 L.L.J. p ^0 ■ -July issue 1 that since the 
adverse remarks as entered i n the confidential of the appel¬ 
lant in the year 1974 were not communicated to the appel¬ 
lant in violation of principles of natural justice, they have 
no value. In Maneka Gandhi v. Union of India (AIR 1978 
SC 597) His Lordship Jr, Justice Bhagwati observed at 
page 629 :— 

“The audi alteram partem rule is not cast in a rigid 
mould and judicial decisions establish that it may 
suffer situational modifications. The core of it 
must, however, remain, namely, that the person 
affected must have a reasonable opportunity of 
being heard and the hearing must be a genuine 
hearing and not an empty public lelations exercise.” 

It will appear from the law laid down in tfco above cases 
that in accordance with the rules of natural justice an adverse 
report in the confidential role cannot be acted upon, to deny 
promotional opportunities unless it is communicated to the 
person concerned so that he has an opportunity) to improve 
his work or to explain the circumstances leading to the 
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report. It is true that in this case there is no question of 
promotion, Put there is denial to release the further in¬ 
crements. 

11. Now, the Union has stated in the statement of claim 
that upto 31st March, 19/9, tne workman had a clean re- 
coru oi service. He was given no memos or even warning 
about the performance of nis work or the output given by 
him. To the best of his knowledge there was no adverse) 
remarks in the record of his service and there was no notice 
nor any pre-warning given ,to him requiring him that he 
should improve in his work. (See para 7 of the statement 
of eiaim). These averments are not denied on behalf of the 
Corporation. Admittedly, no adverse remark, if any, from 
the confidential reports of the workman were communicated 
to him. No any notice directing him to show cause how the 
efficiency bar should not be imposed against him was issued 
before imposing the efficiency bar. It appears that after 
the efficiency bur was imposed on the workman a letter was 
sent by the Branch Manager to the workman on 1st June, 
1979. It is at exhibit E-3. It has been stated in the state¬ 
ment of claim filed by the Union and it was also argued at 
the time of arguments that this letter is an after-thought to 
afford justification for the stoppage of the workman’s incre¬ 
ment. The workman has stated in his deposition that at no 
time adverse remarks from the confidential reports were) 
communicated to him. He has added that on the contrary 
he was called twice for interview for promotion to the 
post of Higher Grade Assistant once in 1973 and on other 
occasion in 1980. He has stated that he was never given a 
warning orally or in writing for deficiency in his work. 

12. The Corporation has not placed on record in this 
proceeding the confidential reports or special confidential 
report contemplated by the circular dated 2i)th September, 
1976 (exhibit E-l) which were taken into consideration at 
the time of imposing the efficiency bar. The Administrative 
Officer in Personnel and Establishment, G. R. Patwardhan, 
has in his deposition merely referred to the contents of that 
circular. He has stated about the procedure tnat is followed 
at the time of imposing or lifting the efficiency bar. He has 
merely repeated the instructions in the circular and stated 
that an employee is allowed to cross the efficiency bar when 
he is certified by the competent authority that he has 
reached the level of efficiency expected of him at that stage. 
Excepting the production of that circular and the deposition 
of the Administrative Officer, Patwardhan, there is no material 
placed by the Corporation on record which would have shown 
the subjective satisfaction arrived at by the competent authority 
regarding the efficiency of the workman was properly reached. 
It will thus appear that not only adverse remarks, if any, 
from the confidential reports were not communicated to the 
workman and no notice was issued to him before imposing 
the efficiency bar, but no any material whatsoever has been 
placed on record by the Corporation showing that the deci¬ 
sion arrived at byi the competent authority for imposing the 
efficiency bar was justified. It is true that the Corporation 
has produced on record a letter dated 1st June, 1979 (exhi¬ 
bit E-3) in which the workman is informed of the deficiency 
and mistakes in his work. This letter is however issued 
after the imposition of the efficiency bar. However, no any 
adverse remarks from the confidential reports of the work¬ 
man were communicated to the workman as observed by the 
Supreme Court in the case of Gurdial Singh (supra). Rules 
of natural justice dictate that adverse remarks in the con¬ 
fidential reports should not be acted upon to deny promo¬ 
tional opportunities to the workman concerned. Strong re¬ 
liance is placed on behalf of the Corporation on the fact 
that the workman was called for interview for promotion 
to the Higher Grade Assistant once in 1975 and on other 
occasion in 1980. It is argued that the workman would not 
have been called for interview for pormotional post if he 
was not found worthy of consideration for the promotional 
post. 

13. It is argued for the Corporation that the Tribunal 
has no power to interfere with the decision of the competent 
authority reached on its subjective satisfaction. However, 
the auestion is whether the decision was arrived at aft»r 
following the nroner procedure in accordance with the rules 
of natural justice and standing orders, if anv, and whether 
there was material to arrive at that decision. It is true 
that the circular dated 20th September, 1976 (exhibit E-l) 


retied upon by the Corporation does not say that the adverse 
remarks irom the confidential repons suouiu ce communicat¬ 
ed to me womnan or tnat notice snomd be given to nim 
beloie unposing tne efticiency bar. However, even u the 
Circular is suent on thi^ point, the rules or natural justice 
do lequire tnat the employer shall comply witii inose re¬ 
quirements. K,eiiance is placed on behalf or the Union upon 
tne judgement ot Rajasotian Civil Services Appellate inbunal, 
reported at page 40, part IV of Rajasthan taw limes, 19/8. 
Tne copy of the judgement is placed on record. Reliance- 
is placed in para 2 or that judgement in whicn it is 
observed :— 

“We have heard the appellant and the learned counsel 
for the Respondent. It was not disputed that u is 
in the discretion of the Competent authority to 
permit one to cross the efficiency bar. However, 
it could not be argued that such an exercise of 
discretion can be arbitrary or capricious, in our 
opinion the exercise of discretionary power by the 
competent authority appears to be arbitrary and 
unreasonable. This could not be disputed mat 
the adverse entries for the year 1962-63 were not 
communicated to the appellant. These entries have 
an important bearing on the career of tne appellant. 
If adverse which are germane to tlie with-holding 
to cross the efficiency bar then it is but fair that 
at some stage the appellant ought to have been 
afforded an opportunity of having a say against 
such entries. Such uncommunicated adverse entries 
have damaged the career of the appellant without 
giving him an opportunity to explain the existence 
of adverse entries against him. Here is the case 
where lack of communication of adverse entries 
has resulted in the case of the Appellant being not 
considered fairly and justly. It cannol, therefore, 
be said that the case of the appellant was considered 
properly by the competent authority.” 

It is argued for the Union that it is no use pointing out 
some delects in the work of the workman after the efficiency 
bar is imposed. The mistakes and defects, if any, must 
be pointed out before the efficiency bar has been imposed. 
It is true that the imposition of the efficiency bar dees not 
amount to punishment. However, imposing the efficiency 
bar involves financial loss to the workman concerned, and 
also casts a stigma that he does not posse s the efficiency 
which is required of him at that stage. Principles of natural 
justice therefore, requ'r e that adverse remarks, ii any, should 
bs communicated to the workman and also notice- should be 
issued to him before imposing the efficiency bar. These 
principles of natural justice have not been followed by the 
Corporation at the time of imposing the efficiency bar. 


14. I, therefore, find that the action of the Corporation 
in not allowing the workman, A. S. Haldawanekau to cross 
the efficiency bar on 1st April, 1979, is not justified. Tt 
appears from the material that the efficiency bar imposed on 
the workman has been lifted on 1st April, 1982, and now 
he has been allowed to cross the efficiency bar. However, 
the action of the management in imposing the efficiency bar 
on the workman on 1-4-1979 for the reasons stated by me 
above is not justified and he should, in my opinion, be 
given the relief of crossing the efficiency bar on 1st April, 
1979, with all consequential benefits. 

15. My award accordingly. No order as to costs. 


M. D. KAMBLI, Presiding Officer 
[No. L-17012/7 /81 |D-IV(A)] 


New Delhi, tlie 10th March, 1983 


S.O. 1 650.—In pursuance of section 17 of the Indus'rial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta in the industrial dispute 
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between the employers in relation to the manage¬ 
ment of Calcutta Port Trust, Calcutta and their workmen, 
which was received by the Central Government on the 24th 
Feb., 1983. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

CALCUTTA 

Reference No. 49 of 1980 

PARTIES : 

Employers in relation to the management of Calcutta 
Port Trust, Calcutta. 

AWARD 
Their Workmen. 

PRESENT : 

Mr. Justice M. P. Singh.—piesiding Officer. 

APPEARANCES : 

On behalf of Employers,—Mr. D. K., Mukherjee, Indus¬ 
trial Relations Officer. 

On behalf of Workmen.—Mr. Asgar Ali, Vice-President 
of the Union. 

STATE ; West Bengal INDUSTRY : Port 

AWARD 

By Ordci No. L-32012|l|80-D. IV(A) dated 30th June, 
1980, the oovernment ol Ionia, Ministry of Labour, referred 
the lollowinB dispute to this 'tribunal lor adjudication ; 

"Whether the employers in relation to Calcutta Port 
Trust, Calcutta are justified in dismissing him 
Rum Bacban Singh, Security Guard No. 507 attach¬ 
es to Vigilance Adviser and Chief Security Officer 
of Secretary's Department from service with effect 
from 19th January, 1978 7 If not, to wbat relief 
Is the concerned workman entitled 

This case has been heard under. Section 11A of the Industrial 
Disputes /-ct, 1947. The fairness of the enquiry has not 
been challenged by Sri Asgar Ali appearing for the union. 
He has however challenged the correctness of the conclusions 
arrived at by the Enquiry Officer Sri B. Sen Gupta, Before 
I deal with the merits of the enquiry I would like to mention 
that two moro persons had been proceeded with in the 
disciplinin'} proceeding along with the Security Guard No. 
507, Ram Bachan Singh and they were Bhagwan Goala, 
Jemadar and one Bireswar Das another Security guard. In 
this case ve are not concerned with them. This reference 
is confined to the case of Ram Bachan Singh. 

2. In my opinion, the dismissal of Ram Bachan Singh 
cannot be maintained. The management as well as the 
Union examined witnesses and statements of various persons 
were recorded by the Enquiry Officer. The management 
examined five witne'ses. It is not necessary to discuss the 
evidence adduced before the Enquiry Officer oi the state¬ 
ments of several persons wnich are on record. Admittedly 
the following facts and circumstances appear fiom the evi¬ 
dence and the statements on record. The charge against Ram 
Bachan Singh, Security guard is that he failed to apprehend 
the culprits and that he was negligent in duty. The theft 
of Masoor dai took place cn the night between 3/6 Septem¬ 
ber 1976 from the railway wagon No. NR-2088S of groim 
No, 6 of Kantapukur area where the two security guards, 
namely Rrm Bachan Singh and Bireswar Das were on duty 
for 8 hou-s in that night. The area of this group No. 6 
is about 280 metres long and 125 metres wide and it consi'ts 
of six big Warehouse*! fsheds1 and 11 rtulwav tracks. It is 
open on all the four sides and is accessible by neonl' from 
anv side without obstruction. Each of the sheds has a 
number of gotos fvarrving between 10 to 36 gates') on both 
sides pf it. There were a number of railway wagons, may 


ue iUt> m. number. The suriace of the yard is full of 
QnCi.es ana same piece*., iueic was Heavy ram on the 
previous uay. me tue tt was water ioggeu ami muudy. There 
omy one bum ai ute roaa at a uisiance or acorn UK) 
yaids irom me Wagon in question, ititle was no ngnt lns.tle 
me area ol group ino. 6. lue nignt was puen daix. inesc 
circumstances were clearly favourable to toe mievcs but 
not to toe oecuiny guards. It is m cvidance that pieviously 
these guards were being deployed to watch the area in 
question apart Irom 2/3 ponce on duty. But txom recent 
time and on the the night in question also only two guim,. 
namely Ram Bacuan bmgn and Bireswar Das were 
carrying on duty i.e. tne tasx. of security of the big area. No 
toren nght had been supplied to tbem. it appears uiat the 
Regional Labour Commissioner, Cernral, caiouna hud mane 
a spot venheauon UDd had submitted a report to tne Gov¬ 
ernment lor increaso in the number ot security guards, i here 
is deunite assertion to this effect by the union and theie 
is no denial of this tact by the management. 

3. It cannot be denied that some thieves are highly skilled 
and they do not take much time in breaking tne wagons. 
The evidence adduced belore the Enquiry officer in the 
present case indicates that the culprits oi this case were very 
much skilled. It is m evidence that pilfering may take only 
10 to 15 minutes. The evidence is clear mat tne condition 
of the victimised wagon was the same as belore and the 
pilfering was done from the bottom of the wagon. I he seal 
and the rivet of the victimised wagon wero in tact. The 
door also had not been broken. As already stated the theft 
was committed from beneath the wagon. The two Security 
guard had given three rounds and thereafter they were halting 
at the goomty of group No. 6 for few minute in order to 
keep watch on the open entrance as usual. Every group has 
a goomty which is constructed for halt of the Security guards. 
There is no evidence on record that any of the two securit} 
guards was sleeping or had gone out of the area. Them 
is no evidence on record of any positive act on the part of 
the Security guards from which an inference of negligence of 
duty can be inferred. It so' happened that the Round Inspector 
Sri S. C, Paul in a mobile van with armed Security guards 
reached near the wagon. The materials on record snow that 
Sri Paul had secret information from before that something 
untoward may happen in that night. Surprisingly enough no 
full precautionary measures wero taken to prevent theft in 
that night. Sri Paul certainly gave more than one round 
in that night, Sri Paul certainly gave more than one round 
in that area. He flashed his torch and saw the six mis¬ 
creants pilfering the Masoor dpi from the bottom of the 
wagon. It was about 1 A.M. in the night. He and his party 
chased the miscreants but could not catch them. The mis¬ 
creants escaped. There is absolutely no evidence on record 
that the Security guard Ram Bachan Singh had seen ihe 
thieves. When he saw the flash of torch light of the Round 
Inspector Sri Paul he ran towards the wagon under the im¬ 
pression that some thieves may be there. When he reached 
there he found Sri Paul with the armed security guards at 
that place. Bireswar Das also went there. That place was 
about 100 yards north from their duty post. Ram Bachan 
Singh was chargesheeted on 25th September, 1976 for not 
apprehending the culprits and for being negligent in his duty. 
Thereafter domestic enquiry was held in December 1976 by 
the Enquiry Officer Sri B. Sen Gupta who found all the 
three persons guilty, I have already stated that there is no 
evidence on record to show that Ram Bachan Singh failed 
to apprehend. There is also no evidence on record to show 
tha* he was negligent in duty. In fact there was not a .'ingle 
witness to see as to how Ram Bachan and Bireswar were 
performing duty. The conclusion of the Enquiry officer 
therefore, are not supported by any material on record. 

4. The whole case of the management comes to this : that 
the two Security guards Ram Bachan Singh and Bireswar Das 
were on duty, that theft of Masoor Da! took place from 
one of the 100 wagons and, Therefore, these two Security 
guards must be punished. In other words, the argument of 
the management is that these two guards were on dutv In 
that area and they having not prevented the theft must be 
held guilty. Finding of the Enquiry Officer also will mean 
the same I am afraid this stand of the management eannot 
prevail. Insnector S. C. Paul who admittedly saw the six 
culprits pilfering the foodgrains and who had with himself 
armed guards and also torch lights and who chased the cul¬ 
prits could not apprehend, then how can the two Security 
guards, namely Ram Bachan Singh and Bireswar Das who had 
no arm nor any torch light be expected to apprehend 
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culprit* in the pitch dark night. I have already described 
the nature of tne big area of group no. 6. 1, therefore, 

llnd no substance in the case of the management. 1 am of 
opmion that the conclusions reached by the Enquiry Uliieer 
Sri B. Sen Gupta who is an Inspector of the port Security 
Organisation are perverse and against the established facts 
and circumstances of the case. 

. Sri D. K. Mukherjee appearing for the management argu¬ 
ed that all tne wagons were in one low on tne railway track 
and, therefore, it was possible for the two Security guards 
to step close waten on every wagon (there were 100 wagons) 
on noth sides and during every nunute of tne wnole oi ttw 
night. A man standing on the one side of the wagon may 
not be able to see pilfering on the other si dp in respect of a 
wagon wliich may be at a distance from him. The delinquent 
in ms explanation has said that there were 100 loaded wagons 
split in tne area in darkness and it was physically impossible 
tor him to be near the victimised wagon ail along. The expla¬ 
nation is reasonable. 

6. Sri Mukherjee next argued that each of the two Security 
guards should have been on duty turn by turn and separately 
and that they should not have 4°ne the duty jointly. Suffice 
to say that there is no duty chart in this case showing as 
to in what exact manner the two Security guards should nave 
done their duty in the night in question. Moreover, in a dark 
night it was very natural for the two Security guards to do 
duty jointly for safety reason. The union has asserted that 
there was the usual practice of domg duty jointly. Any way, 

I find no force in the contention of Sri Mukherjee. 

7. Sri Mukherjee next submitted that as per report of the 
Round Inspector Sri S. C. Paul dated 6 September 1976 the 
whole operation of the pilferage might have taken more than 
an hour and that the same could not go unnoticed by Ram 
Bachan Singh. In my opinion, this is a mere surmise and 
conjecture and no man can be punished on mere suspicion. 

8. Sri Mukherjee next argued that the Enquiry Officer went 
through the entire evidence adduced before him and his 
opinion based on evidence cannot lightly be discarded. I do 
not agree. The mean question is whether the conclusion of 
the Enquiry Officer are supported by evidence. I have shown 
that they are not supported by evidence, facts and circums¬ 
tances of the case and that they are perverse and cannot be 
sustained. 

9. Sri Asgar Ali urged that the charge is very much defec¬ 
tive because it does not say at what lime the theft took place, 
that it does not state in what manner the Security guard was 
negligent. There is force in this contention. 

10. Sri Asgar Ali for the union next submitted that the 
Security guard Ram Bachan Singh was appointed to the ser¬ 
vice of the Calcutta Port Trust in the year 1955 and he 
has a good record of service for a number of years. In my 
opinion- this fact is not relevant in determining the guilt of 
Ram Bachan Singh. It may be relevant on the question of 
punishment which question does not arise in the present case. 
He further argued that from the statement of Sri S. C. Paul 
it is apparent that he had prior secret information that 
something untoward was going to happen at K. F. area 
and if so, he should have taken adequate precuationary mea¬ 
sures to prevent pilferage. I have already referred to this 
fact earlier. The submission has force. 

11. In conclusion my award b> that the employers in rela¬ 
tion to the Calcutta Port Trusfi Calcutta were not justified 
in dismissing Sri Ram Bachan Singh, Security guard No. 507 
attached to the Vigilence Advisory and Chief Security Officer 
of Secretary’s Department'from service with effect from 19 th 
January, 1978. It follows that Sri Ram Bachan Singh is 
entitled to be reinstated. The management is accordingly direc¬ 
ted to reinstate the concerned workman in service. The con¬ 
cerned workman is entitled to all back wages from the date 
of dismissal till the date of reinstatement with other conse¬ 
quential service benefits. Let this Award be sent to the 
Central Government under Section 15 of the Industrial Dis¬ 
putes Act, 1947 for appropriate action. 

Da'ed, Calcutta, 

The 16th February, 1983. 

M. P. SINGH. Presiding Officer. 

(No. 32012/1 /80-IV(A)] 


New Delhi, the 8th March, 1983 

S.O. 1651.—-In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Calcutta In the industrial dis¬ 
pute between the employers in relation to the mangaement 
of Calcutta Port Trust, Calcutta and their workmen, which 
was received by the Central Government on the 24th Febru¬ 
ary 1983, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CACUTTA 

Reference No. 1 of 1980 

PRTIES ■ 

Employers in relation to the management of Calcutta 
Port Trust, Calcutta 

AND 

Their workmen, 

PRESENT : 

Mr. Justice M. P. Singh, Presiding Officer. 
APPEARANCES : 

On behalf of Employers—Mr, D. K. Mukherjee, Indus¬ 
trial Relations Officer. 

On behalf of Workmen—Mr. K. K. Roy Ganguly, Joint 
Secretary of the Union. 

STATE : West Bengal INDUSTRY : Port 

AWARD 

By Oiter No. L-32012/16/78-D.IV(A) dated 29th Decem¬ 
ber, 1979 the Government of India, Ministry of Labour, 
referred the following dispute to this Tribunal for adjudica¬ 
tion : 

“Whether the management in relation to the Calcutta Port 
Trust, Calcutta are justified in not giving promotion 
to Shri Aahutosh Banerjee, Lower Division Clerk 
in Dry Dock Section under the Director of Marine 
Department, to the post of Upper Division Clerk? 
If not, to what relief is the concerned workman 
entitled?” 

2. The admitted facts are that Sri Anlmesh Chatterjee was 
appointed as Clerk-cum-Typist in the Dry Dock Section of 
Machine Department on 23rd November, 1959. He was con¬ 
firmed on 23rd May, 1960. He was promoted to the post 
of Upper Division Clerk with effect from 1 June, 1971. 
That promotion has been challenged by Shri Ashutosh Baner¬ 
jee alleg'ng that the said promotion was irregular and un¬ 
justified. It is aleged that he was wrongly superseded and 
deprived of getting promotion to the post of Upper Division 
Clerk to which he was entitled in his normal avenue of pro¬ 
motion. He was appointed as a Writer in the same section 
on 26th March, 1964 nnd was confirmed in the same pObt 
on 29th August 1967. It may be mentioned here that a 
Writer is treated for all practical purposes as Lower Division 
Clerk. Both Mr. Chatterjee nnd Mr. Banerjee had the same 
duties and responsibilities as those of a Lower Division Clerk. 
The case of Sri Banerjee was sponsored by the Calcutta Port 
and Shore Mazdoor Union, 

3. The contention of the Union is that seniority of Clerk- 
cum-tvpist is borne in the typist cadre which was a separate 
and distinct cadre from that of the clerical cadre and the 
same was maintained portwise by the Secretary's department 
of the CPT and their promotional post was that of senior 
tvpist, that a clerk-cum-typist could not have seniority in the 
clerical cadre. It is alleged that they cannot claim seniority 
both In clerical cadre and iypist cadre. It Is pointed out that 
in the seniority list of senior typist and typist which was 
prenared bv the FA & CAO in accordance with the princi¬ 
ples laid down bv the Seniority Sub-Committee, the seniority 
position of Shri Chatterlee was Si. No. 91 as on 1st January, 
1966 \yh : ch was noted by him on 6-5-1966 without objection, 
that his seniority was maintained along with the typists at 
all times subsequently whenever such seniority list was pre- 
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pared and circulated and Shri Chatterjee always noticed them 
without objection. It is further submitted that in accordance 
with the approved principles of maintaining seniority of 
clerk-cum-typist along with the typist on port wise seniority 
basis, an order promoting Shri Chattel jee was passed in June 
1977 with effect from 1-4-1974 in which the security posi¬ 
tion of Shri Chatterjee was No. 18. Tile union contends that 
in violation of the usual practice and approved principles 
Shri Chatterjee was promoted to the post of Upper Division 
Clerk treating his seniority along with Lower Division clerk 
of the Dry Dock Section although he was not in the clerical 
cadre for the purposes of promotion. The union points out 
that no employee could hold dual seniority in separate cadres 
and, therefore, Sri Chatterjee could not enjoy the benefit of 
the promotion which was given to him. 

4. In my opinion, the argument though attractive is not 
good. There was no rule for promotion of clerk-cum-typist 
and hence there is no question of any violation of any rule, 
Nothing has been shown to me that the Administration lack¬ 
ed power to promote a clerk cum-typist to the post of Upper 
Division clerk. On the other hand, I find that on a number 
of occasions Shri Chatterjee was promoted to the post of 
Upper Division clerk in officiating capacity and Cn one occa¬ 
sion he did officiate during the time when Shri Banerjee was 
in service. Shri Chatterjee was asked to officiate in the post 
of the Upper Division clerk from 21-10-60 to 10-12-60, 
11-12-60 to 30-11-60, i0-12-62 to 9-1-63 16.4.62 to 1.5.63 

and 20-12-67 to 20-1-68. Thereafter Shri Chatterjee was ultima¬ 
tely promoted to the post of Upper Division clerk on 1st June, 
19/1, that is, after 12 years of his appointment as Lower Divi¬ 
sion clerk-cum-typist. He remained on that post upto 12lh July, 
1977. Thereafter he was appointed Head Clerk at Haldia, 
Dock Complex on 13th July, 1977. Shri Banerjcc was veiy 
much in service in 1967 when Shri Chatterjee officiated in 
the higher post. He was also in setvice in 1971 when Shri. 
Chatterjee was finally promoted to that higher post. Shri 
Banerjee did not object on any occasion. None objected and 
the Union also was s lent and raised no dispute then. Neither 
at the time of oflklation nor at the time of final promotion 
anybody made any representation before the management as 
against Shri Chatterjee. Sri Bancrjee raised objection for the 
first time by filing an application on 20 Febiuary 1973 before 
the Director of Marine Department. In myopinion the 
silence of Sri Banerjee amounted to acquiescence and abon- 
donment of his claim, if any. 

. J. It is also to be noticed that almost upto 1975 the prac¬ 
tice of promotion in regard to the clerk-cum-typist in the 
department of the Director, Marine Department seems to be 
that they had dual channel of promolon. They could be 
promoted either to the post of Upper Division clerk or to 
the post of senior typist. This appears to be so from the 
submiss : on fExt M-l) mad e by the management to the ques- 
tionaiie issued by the Central Wage Board constituted by the 
Government of India. That document shows that the stand 
of the management was that the clerk-cum-typist had dual 
channel of promotion. That fact is noted in Ext. M-l. The 
said Central Wage Board submitted its report on 29-11-69 
and it ,was accepted by the Government, This document 
thus suports the contention of Shri D. K. Mukherjee to the 
effect that there was a dual channel of promotion at that time. 

6. It was argued by the union that no clerk-cum-typist 
other than Shri Chatterjee in any section or department of 
CPT had been promoted to the post of Upper Division clerk 
treating his 'eniorityi alone with Writer /Lower Division clerk. 
Suffice to say that even if the argument be cortect it cannot 
vitiate the promotion of Shri Chatterjee, 


cum-typist prepared by the Superintendent, Dry Dock Section. 
In m-s list onri Ctamerjee lias been shown as senior to 
Banerjee. However, Min K. K. Roy Ganguly appearing for 
tne union argued tnat tnc list of joint seniority (Ext. M-2) 
had not been accepted as final by tne administration and it 
bad been sent bade to the Superintendent by the Director of 
Marine Department on 31 May 1971 ior keeping it pending 
until creat.ou ot anoincr post of Lower Division clerk in 
Dry Dock Section. That may be so, but at least it is clear 
irom this document that there was no certain and fixed prac¬ 
tice for promotion of cieik-cum-typist to the post of Upper 
Division clerk. 1 have already said that there was no rule 
framed by the management in this behalf. In such a situa¬ 
tion it Shri Chatterjee was promoted by the management to 
the post ot Upper Division clerk, it cannot be said that it 
was in violation of any fixed practice or in violation of any 
rule of promotion. After all promotion is normally a 
managerial function. 

8. It is clear that Shri Chatterjee besides being a clerk held 
the additional qualification of being a tyist. He was not 
simply a typist but a clcrk-cum-typist. I therefore do not 
sec any malafide on the part of the management in promot¬ 
ing him to the post of Upper Division clerk. 

9. Shri K. K. Roy Ganguly, the Jt. Secretary of the Union 
contended that there were several instances in which the 
management had refused to transfer and adjust clerk-cum- 
typist to the clerical cadre and this happened in the cases of 
Santosh Kumar Das, Asoke Kumar Das and Anil Kumar 
Chanda. In my opinion none of these instances was a case 
of promotion to the post of Upper Division clerk. The man¬ 
agement may have refused to adjust them to the clerical cadre 
for the reason that those clerks wanted to be relieved of 
the job of typist. The contention therefore has no sub¬ 
stance. 

10. Even assuming for the sake of argument that the pro- 
mot ; on of Shri Chatterjee was irregular, I think it must not 
be sot aside. There would be great injustice to Shri Chatterjee 
if the promotion as Upper Division clerk is set aside. He is 
at piesent the Head Clerk at Haldia Dock Complex as above 
said. To undo his promotion which took place about 12 
years ago would greatly disturb his mind and It would de¬ 
prive him of the rights which have accrued to him. Each 
employee thinks that his apjx>intment and promotion effect¬ 
ed a long time ago would not be set aside after the lapse 
of a number of years. Injustice to one should not be re- 
dre'sed by doing injustice to another. Justice has to be 
administered in accordance with the principles of equity, 
justice and good conscience. If the contention of the union 
is accepted it would give rise to unnecessary interference with 
the affairs of the administration which has done the right 
thing. Shri Chatterjee as already stated was In fact senior 
in appointment, senior in confirmation and was also better 
qualified. I therefore 111 Ilk that he Was justly promoted to 
the post of Upper Division clerk in the year 1971. Shri 
Banerjee, I think, is suffering from a false sense of injustice 
to himself. 

11. For the reasons given above my Award is that the 
management In relation to the Calcutta Port Trust, Calcutta 
are justified in not giving promotion to Shri Ashutoffi Banerjee 
Lowe- Division clerk in Dry Dock Section under the Director 
of Marine Department to the post of Upper Division clerk 
and that he is not entitled to any relief. 

Dated, Calcutta, 

The 15th February, 1983. 


7. Shri Mukherjee appearing for the CPT has pointed ont- 
that for promotion to th e post of Upper Division Clerk, unit- 
wise seniority of clcrk-cum-tvplst was maintained along with 
Lower Division clerks and Writers and at the same time, 
portwiso seniority of the clerk-cum-typist also was to be main¬ 
tained by the Secretary’s Department for the purposes of pro¬ 
motion to the post of senior typist along with typists and 
thus dual benefit of promotion was being enjoyed by the 
clerk-cum-typist, but this benefit was restricted only from 
1975 onwards, The contention of Shri Mukherlee finds sun- 
port from some of tbe documents on record. T have already 
mentioned Ext. M-l. Another document is Fxt. M-2 which 
h a ioint seniority list dated 10 May, 1971. Tills joint senio¬ 
rity list is in respect of Lower Division Clerk/Writer/Clerk 


M. P. SINGH, Presiding Officer 
(No. L-32012/16/78|D-IV(A>] 
A. K. SAHAMANDAL, Desk Officer. 


ivew Delta, the 12th March, 1983 

S.O. 1652.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Bhaubaneswar i n the industrial 
dispute between the employers in relation to the management 
of Bolam Ores Mines of SAIL, Bolani and their worknwn 
which was received by the Central Government on the 22nd 
Febraury, 1983. 
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INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
PRESENT : 

Shn J M Mahapatra, M Com , LL B„ Presimrm Officer. 
Industrial Tribunal Bhubaneshwar. 

Industrial Dispute Case No 13 of 1982 (Central) 

Dated Bhubaneswar, thei 11th February, 1983 

BETWEEN 

The employers in relatm to the management of Bolani 
Ores Mines of SAIL, Bolani . First Party 

AND 

Their workmen . Second-party 

APPEARANCES : 

Shri S K. Mukherjee, Deputy Manager (Personnel) Steel 
Authority of India, Bolani 
Ores Mines. 

...For the first-party 

Shri J. R Das, General Secretary, 

Bolani Workers Union, Bolani 

. For the Second-party 

Shn R M Latif, Joint General 
Secretary, Bolani Workers' Union, Bolani 


AWARD 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred by Section 7-A, and Clause (d) of 
tsub-section (1) of Section 10 of the Industrial Disputes Act, 
1947, hav e referred the following dispute to this Tribunal 
for adjudication hs per their Order No L-29012/16/81-D 
III(B) dated 27-8-1982 . 

"Whether the action of the management of Bolani lion 
Ores Limited, in superannuating Shn Chhakan Ram, 
employee of Bolani Iron Ore Mmo with effect fiom 
1-4-81 is justified? If not, to what icliof is the 
workmen entitled?” 

2 Both, the parties filed a joint petition along with a 
Memorandum of Settlement praying to pass an Award in 
terms of the settlement They admitted the terms of the 
settlement without coercion or duress in the interests of m- 
settlemcnt without coercion or duress in the intciests of in¬ 
dustrial peace and harmony The settlement appears to be 
fair. 

3 In the circumstance, the Award is passed as per the 
terms of the settlement, and the Memorandum of Settlement 
dated 15-1-1983 do form part of the Award 

J M MAHAPATRA, Presiding Officer 
Industrial Tribunal, Bhubaneswar 

S K BISWAS Undei Secy 
[No L-2901?[16i81 D 111(B)] 


ANNEXURE-I 

FORM-H 
(Rule 58) 

Memorandum of Settlement under Industrial Disputes Act 
between the Management of Steel Authority of India Limited, 
Durgapur Steel Plant, Bolani Ores Mines and their workmen 
represented by Bolani Workers Union on 13th Japuary, 1983. 

PARTIES PRESENT 

On behalf of the Employer • 

1. Shri G Panda Addl Chief Personnel Maanger, SA1L- 
DSP, Bolam Ores Mines 

2 Shn S K Mukherjee, Dy Manager (Personnel), SAIL 
DSP, Bolani Ores Mines. 

On behalf of the Woi kmen : 

1 Shn J R Dash, General Secretary, Bolani Workers’ 

Union, Bolani 

2 Shri R M Latif, Jt General Secretary Bolani Work¬ 

ers Union, Bolani 

SHORT RECITAL OF THE CASE 

Shn Chhakan Ram was superannuated from 31-3-1981 vide 
our letter No B4/B-10065 dated 5-3-1981 oil the basis of the 
age (date of birth 5 3-1923) ascei tamed by Medical Exami¬ 
nation and recorded in the Company’s documents 

The General Sectetary, Bolani Workers Union raised a 
dispute claiming the date of bnth as 3-11-1926 on the basis 
of the certificate issued by the Commandant, Bihar Regiment 
On the failure of conciliation, the case was referred to In¬ 
dustrial Tnbunal for adjudication For the inlerest of indus¬ 
trial harmony and to avoid litigation, both the parties agreed 
on the following terms 

TERMS OF AGREEMENT 

1 The Management agreed to accept the date of birth 

of Shi i Chhakan Ram as lecorded in the certificate 
issued by the Commandant, Bihar Regiment Accord¬ 
ingly, his date of birth is accepted as 3id Novem¬ 
ber, 1926 

2 Shn Chhakan Ram will be allowed to resume duties 

in the same pay scale and designation within a 
week of the acceptance by the Tribunal 

3 The period of absence from 1-4-1981 till the date of 

joining will be lcgulansed by granting leave as 
admissible to him us pier I eave Ruler of the Com¬ 
pany and the services will bo floated as continuous 

4 Both the unities agrees to approach to the Hon’blo 

Industnal Tnbunal, Bhubaneswar to pass an award 
in terms of the agreement 

Sd/- Sd/- 

(G Panda) (J R, Dash) 

Sd/- Sd/. 

(S K Mukherjee) (R M. Latif) 

Sd/- 

(Chhakan Ram) 

WITNESS 

1 Ashwim Kumar Dash 
15-1 83 
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